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PAY AND ALLOWANCES OF OFFICERS OF THE ROYAL NAVY, 
ROYAL MARINES, QUEEN ALEXANDRA’S ROYAL NAVAL NURSING 
SERVICE AND WOMEN’S ROYAL NAVAL SERVICE 


Note,—Full details of the rules and conditions of issue of Royal Naval Pay and Allowances are contained in the 
Naval Pay Regulations. The following is a brief summary only, and is not to be taken as superseding or 
overriding anything contained in the Naval Pay Regulations. 

Single personnel in shore establishments are charged for food and accommodation but married personnel are 
not generally required to pay these charges; full details of the rules and conditions under which charges are 
made or remitted are also given in Naval Pay Regulations 


I. DAILY RATES OF FULL PAY 
ROYAL NAVY—(GENERAL LIST, AEE ae AND INSTRUCTOR OFFICERS), AND R.N.R. 
£ 


Rank 
Midshipmen (UCE)__.. 
Sub-Lieutenant (UCE) -- 
Midshipman... 
Midshipman after 1 year 
Sub-Lieutenant .. ~.. 
Sub-Lieutenant after 2 years 
Sub-Lieutenant after 3 years 
Lieutenant ehek 
Fy after 1 year 


Fewes 


He 


BewWOSHaRwWa IIS 
SRESSISSERASARESSASRSES 


2 alien 
Lieutenant-Commander 
z » after 


3: 

3. 
2. 
7 
4: 
Be 
6: 
1 
7 
ra 
7 
7 
8 
8: 

8 
8 

8 
8 
8 
9: 
9. 
9 
9. 


» Boo 5 25 oy ge Uf 


” » » 3s : 

” ” vn fon . 

» » » 6 5 . 

» » » 8 » . 

» » » 10», : 

» » nl2 : 
ommander i Wan eh ey. te ‘ 
» after 2 years with 19 years’ servicet s 

» ae Ue 2k” SS » . 

” » 6 yy » WB» mT . 


» after 2 years. 


Captain with'6 years’ seniority 
Rear-Admiral oy oe 
Vice-Admiral ae es 
Admiral .. fi . ae oo 
Admiral of the Fleet 


* Supplementary List only. : 
t Service in this table means all full pay officer service from the officer’s 21st birthday. 
t Pay element £1-66, Education Grant element £1-63. } 4 
Notes.— (i) A Commodore receives the rate of full pay to which he would be entitled if serving as a Captain. 
(ii) Increments of full pay for Reserve Officers depend on mobilised service and not seniority. 
REAR MEDICAL AND DENTAL OFFICERS, R.N. AND 5 
Surgeon Sub-Lieutenant Fe AMIN Pte ease cect 
Acting Surgeon Lieutenant 
Surgeon Lieutenant - o 
9 # after 2 years 


Surgeon Lieutenant-Commander 1. |. 
i - » after 1 year 
3 


» ” ” » Bon 
” ” ” vn toy 
» » ” Boy 
” » » » 6 » 
» » ” i ease 
Surgeon Commander .. en . 
ae an after 2 years 
” » » & 


i if BO 
Surgeon Captain i 

» after 2 years 
Surgeon Captain with 8 years’ senio: 
Surgeon Rear-Admiral.. .. 
Surgeon Vice-Admiral .. 


t Pay element £3:60, Educational Grant element £2-60 sited 
Note.—Increments of full pay for R.N.R. Officers depend on mobilised service and not seniority, 
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CHAPLAINS (ALL DENOMINATIONS), R.N. AND R.N.R. 


Chaplain on entry 
» after 2 years 


ON erm 

ae sy 

” nl4 , . 
” »» 16. 9 . 

ch OR coe 

”» » 2 ” 


” » 26 4 oe 
Principal Chaplain RN, ( 
Chaplain of the Fleet re eee ea eek a gee, ED 18-90 

R.N.R. Chaplains on completing 6, 14, 22 and 28 years’ Reserve Service are éligible for appropriate rates of 


full pay as for regular Chaplains of the same seniority; intervening increments of pay will depend on mobilised 

service, 
Rank SPECIAL DUTIES LIST, ROYAL NAVY £ 

Sub-Lieutenant on promotion i Sar Ak ay “Glee Gal een Oe ee 

f peamalter, tyes otic eS EN Ue cn Bie Wrens. O0 

Lieutenant on promotion RE cee hee Pans eos | pee mS 77, 

» after 2 years Cee ee a! meee ct aetna 87 

Fs Ranh, Seem ees FRuitis,. peeety Gol as. act We vei Mea S07 

fh ieaGheny Ce ON Bt fe tte gt) bok MEG? © humm tame mE OLOT 

Cee. 917 


Lieutenant-Commander and above—as for Generai List Officers” 


ROYAL MARINE OFFICERS (GENERAL LIST), SHORT SERVICE COMMISSION AND SPECIAL ENTRY 
Rank FLYING SERVICE LISTS AND R.IM.R. OFFICERS 

Probationary Second Lieutenant (University Cadet) 
Sepnditieutenant’™ i Neh ys. nn noe 
Acting Lieutenant, Probationary Lieutenant (Univ 
Lieutenant R.M. cc anima 

Es » after 1 year .. 
2 rs 


rsity Graduate) 


Ma jODy Socom aula ei 
}, after 2 years or with 19 years’ ser 
” nw by ny BL gy 
” By on 2B ” 
» » 8 oy 9» » 2 yy ah AA 
Lieutenant-Colonel oe o “6 
5 » after 2 years 
» » pee ab 
Colonel 35 


Major-General 
Lieutenant-General 
General .. 


sea ditic. ibys Sh. ison Ge ire pale ca: Gey MMR 4: CM ae ERS Meee BOI0L 
Notes. (i) A Brigadier receives the rate of full pay to which he would be entitled if serving in his paid rank 


(acting or substantive). 

Increments of full pay for R.M.R. Officers depend on mobilised service and not seniority, except 
hat Lieutenants R.M.R. may receive the “‘after one year” rate after one year in the rank, 

* These rates are restricted to officers on the R.M. Special Entry Flying Service List only. 

(iii) ¢ Pay element £1-66, Education Grant element £1-63. 

(iy) {Service in this table means all full pay officer service from the officer’s 2ist birthday, 


Rank SPECIAL DUTIES LIST, ROYAL MARINES 
Lieutenant on promotion 


Pa, 


iesceess : 8:36 
» after 8 years in the rank . 8:50 
” yo boon n ” 877 
” et, ene ” . 8:87 
» » 9 on» » . : : 8-97 
» oll i» » » : : 9:07 

18 ; ce eee b 9-17 


Captain and above—as for General List Officers. 


Br SSIES 9 SEU ES GOST CR NE 
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CAREERS SERVICE, R.N. AND R.M. 


Rank £ 
Lieutenant (Careers Service) .. 9 -. ese 8:43 
Regional Careers Staff Officer . 10-57 
Rank QUEEN ALEXANDRA’S ROYAL NAVAL NURSING SERVICE £ 
Nursing Sister on entry ae Os lene B17 
Bs » after 1 year 5:36 
if i on years 554 
” mon 5-67 
Senior Nursing Sister... 6-53 
FS » ~~»: After 1 year 6:69 
» ” » 9 2 years : 6:85 
” n » nn Boon 7-03 
a ARN ARMREST iy Clee coupe Bald sent te 715 
m0 PACS PEPAAYO HT. Ts <0! Forse ovat @ Gimare Muna bn 727 
* Bipebthy aiok (an THES ©! aks ech bya 7:39 
Superintending Sister o 8°50 
5 » after 1 year 8:65 
is ty sn 2 years 8:80 
” 1h apie Siienihh 8-07 
” ie eeu een 9-12 
” 1 amhane ape 9:27 
” er et) 9-43 
” » nO » 58 
” ” wy 12 4 73 
Principal Matron Se. ua aT eS 09 
i » after 2 years or with 19 years’ servicet .. 11-40 
” moo” now on 2h yy ” 1-70 
” yy By 23 » Tt 12-01 
” ” non 2 oy » t 12°32 
Matron-i Sadat dike Poticheakiad GUA ade cola’ af her 17:20 
Naval Nu iaries Officer aswelaKeriy 
(i) }Service in this table means all full pay officer service from the officer's 21st birthday. 
Rank WOMEN’S ROYAL NAVAL SERVICE 
Probationary Third Officer .. 65 «sve eet 
Third Officer on confirmation . i Pale we Gace aE Way 


ird Officer after 2 years 


no” rT) 
moo” eee 
en) » Boy 
oy » 6 oo “ oo oo . 

Second Officer .. on os on on - o o a 
” » afterlyear ., on an on on a on 
” ” » 2 years 
” ” Cia ene 
” ” ery) 

” ” cy teen wy) 
” ” n By 
” ” ant ais 
” ” » 8 on 
” ” nl0 yy 

wll 4, 


» oy after 1 year’ 


mk | ateeiyears 
IS ES 0 a a 
oe BOWEAMR coe ee emeanalde 
» wl2 4 a 
Chist Offiter’,- saeltel-an Watt doailsuanes sosncve 1p 
» » after 2 years or with 19 years’ servicet 
Sy rH Pte ZL ow oe Me 
woo Bo or 2B i oh 
” AD wo 25 WoT 
Superintendent’... 7.” 56 
S after 2 years |. i 


Director 


II. ALLOWANCES 


(i) RELATIVE RANK 
The following table shows the relative Naval Rank of Officers, so far as rates of allowances are concerned:— 
Royal Marine Officers (General List) Relative Naval Rank 
Second Lieutenant S Midshipman after 1 year 
Acting Lieutenant we . ary Sub-Lieutenant with less than 2 
years seniority 
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(i) RELATIVE RANK—continued 


Lieutenant on Promotion 
Lieutenant after one year 
Captain tan anne 
Majority eo es 
Lieutenant-Colonel 


Colonel... 
Major-General 
Lieutenant-General 
General ce es ‘ 
Note.—A Brigadier receives Colonel's allowances. 


Royal Marines Special Duties List Officers 


Lieutenant ed o. as 
Captain e 
Major 


Chaplains of all denominations 
Under 6 years’ seniority from date of entry 6 
Of and over 6 years’ seniority from date of entry 


Ca etree © Sei) oy » yo oes oe os +s 

Principal Chaplains with less than 28 years’ seniority as Chaplains, and 
Chaplains of and over 22 years seniority, both from date of entry 

Principal Chaplains and 


date ofentry.. .. 
Chaplain of the Fleet 


Chaplains of and over 28 years’ seniority from 


for “seniority.” 


Q.A.R.N.N.S. 
Rank 
Nursing Sister 
Senior Nursing Sister Be 
Superintendent Sister/Matron .. 
Principal Matron . 
Marton-in-Chief 


W.RN.S, Officers 
Rank 
Third Officer 
Second Officer 
First Officer 
Chief Officer 
Superintendent 


Commandant Ae areas Mees ts 
(i) ENTERTAINING ALLOWANCE 

Payable to Officers in Command at the following daily rates:— 
Captain in Command of seagoing ship .. 5 3 


ie » _» Shoreestablishment 1. 1. 
Commander in Command of seagoing ship 


» Shoreestablishment .. 


On appointment s 
After 5 years as Consultant 
After 10 years as Consultant 


a day. 


Specialist Pay 


certain circumstances. 


(ii) MEDICAL OFFICERS’ CONSULTANT PAY 
Medical Officers appointed to paid Consultant posts will receive Consultant Pay as follows— 


Sub-Lieutenant after 2 years 

Lieutenant 

Lieutenant-Commander 

Commander 

Captain with less than 6 years 
seniority 

Captain with 6 years seniority 

Rear-Admiral 

Vice-Admiral 

Admiral 


Relative Naval Rank 

(Special Duties List) 
Lieutenant 
Lieutenant-Commander 
Commander 


Relative Naval Rank 
Lieutenant 
Lieutenant-Commander 
Commander 


Captain with less than 6 years 
seniority 


Captain with 6 years seniority 
Rear-Admiral 


The above table applies to permanent active list R.N. Chaplains and to Permanent R.N.R, Chaplains, whose 
relative rank for allowances purposes depends upon their seniority as a Chaplai 
re-employed and temporary Chaplains, the same table applies with the substitution of the words “paid service” 


In the case of retired Chaplains 


Relative Naval Rank | 
Sub-Lieutenant | 
Lieutenant 
Lieutenant-Commander 
Commander 
Captain with 6 years seniority 


Relative Naval Rank 

Sub-Lieutenant 

Lieutenant 

Lieutenant-Commander 

Commander 

Captain with less than 6 years 
seniority 

Captain with 6 years seniority 


80p or 60p 
60p or 40p F 
40p except where prohibited 
because of complement 
<. 86p or 40p 


(iv) MEDICAL OFFICERS’ DIPLOMA PAY 
Non-Specialist Medical Officers below the rank of Surgeon-Captain not in receipt of Specialist or Consultant pay 
and in possession of certain diplomas or other eligible qualifications may be nominated for diploma pay of 30p 


(v) MEDICAL AND DENTAL OFFICERS’ SPECIALIST PAY 
Medical and Dental Officers of the rank of Surgeon-Captain and below appointed as Senior Specialist or | 


Specialist may receive Specialist pay at the rate of £1-20 and 45p a day resepectively. 
(vi) QUEEN ALEXANDRA’S ROYAL NAVAL NURSING SERVICE | 


Nursing Officers up to and including the rank of Superintending Sister/Matron may qualify for specialist pay at } 
daily rates which vary from 11p, 15p, 23p or 45p_when appointed for defined specialist duties or under other | 


ars 


rs 


ty 
)p 


at 
er 
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(vil) PILOTAGE MONEY 


Pilotage Money at rates embodied in an authorised scale approved by the Ministry of Defence is payable to 
Officers at Home and Abroad for pilotage of H.M. Ships and Vessels at certain ports, channels, ete. classified 
as being difficult of access. 


Ill. HALF PAY 


Officers will be discharged to Half Pay in the following circumstances :— 
(2) When dismissed their ships as a result of a sentence by Court Martial or when relieved by order of 
the Ministry of Defence on account of misconduct otherwise than as a result of sentence by 4 Court Martial. 
(0) In special eases for disciplinary reasons as the Ministry of Defence may direct, 
Officers (except Admirals of the Fleet) discharged to Half Pay will receive a half the rate of Full Pay to which 
their rank and seniority, as reduced by any sentence of a Court Martial, entitle them, except that where they are 


holding acting higher or temporary rank the Half Pay rate will be based on the rates appropriate to their 
substantive rank, 


The rate of Half Pay for an Admiral of the Fleet when further naval employment is not contemplated is 
£7,875 a year, 


10 RATES OF PAY FOR NAVAL RATINGS (INCLUDING 
MEMBERS OF THE WOMEN’S SERVICES) AND ROYAL 
MARINES (OTHER RANKS) 


The basic rates of pay in all branches depend on the period for which a man is committed to serve. Those 
on engagements for periods of nine years or more recieve the “‘career rate of pay,” those serving on engagements 
for four years receive the “uncommitted rate of pay”” and ratings serving on NCS engagements receive the ‘‘in- 
termediate rate of pay.” In deciding which scale a man is to receive, account is taken of his previous service. 
Pay also varies according to the qualifications held, the classification being denoted alphabetically in the follow- 
ing tables. 

Single personnel in shore establishments are charged for food and accommodation but married personnel 
are not generally required to pay these charges. 


NAVAL RATINGS 
JUNIORS AND APPRENTICES AND EQUIVALENT RANKS (ROYAL MARINES) 


Daily 
erie 
Juniors 
Junior QndClass .. 5. ew 1:58 
a SE ee 1-70 
Mi Winton Sc, 2st) ak ek. eg. Gee a) ca: 2.02 
%; when filling complement billet under 17} years Seale ee Pettis. 1 RS mnineene- 20100) 
Antificer Apprentices 
Stage of Training in years 
Pay at age Bigs Second Third sapih 
16 and under .. 153 218 = = 
17 o 1-70 2-18 2-82 = 
2.93 2:39 3-82 3-51 
2-66 2-87 3-03 3-51 
2-87 3:35 3-51 3-73 
x 2:87 3:35 3-78 421 
Mechanician Apprentices and Probationary Medical Technicians 
ist year of training ae BA Se SS xs oh Be we = ee ee 3:31 
Qnd 5) 9. ” « a o. o. - rt as te oe ay Bc 3:57 
Electrical Mechanician, 21 months’ increment .. re on o. . oe os on 0:27 
Probationary Medical Technicians (ex-Junior Medical Technicians) 
istyearoftcaiine’ cor gt) | SEE es slic: | hegre eee ema Osa 


Ondevearoftraining. fc 25 |G fe Ge Wee GA penteme eounics, mune @ 24 (it) 


TES 
(i) When engagement for 9 years’ service is confirmed Committal Pay is payable from the date of a Com- 
plement billet. The rates are as follows: 
Withefiectfrom 5. +. © 2. ts ss «> Apr. 70 LAug.71 1 Apr. 72 
Daily rate sai 1 dil ibelints See, Smee 50p Pp 65p 
(ii) When engagement for 12 years’ service is confirmed, Committal Pay is payable from the date of be- 
coming a Probationary Medical Technician, The rates are as follows: 


With effect from 1 Apr. 70 1Aug.71 1 Apr. 72 
Daily rate 30p 33p 39p 
SEAMEN AND OTHER BRANCHES 
Rating Scale Less than Six years but Nine years 
six years less than or more 
Nine years 
(Uncommitted) (Intermediate) (Career) 
Ordinary Rating .. 0... 0s. Ss. (BY 2:79 3-05 8-44 
Ordinary Rating .. 0. 20s. Se (AY 3-09 3-85 3-74 
Able Rating fe) Deegeay aen(C) 351 3-77 416 
Able Rating cok aes aie cies) 381 4.07 4-46 
‘Able Rating ee dacctotaricee abteet( 3) 4.10 436 475 
Leading Rating 1. 321}. (B) 4-81 5:07 5:46 
Leading Rating () 1) 02. e. (A) 4.99 5-25 5:64 
Petty Officer. 5.) 2, ce E(B) 5-41 5:67 6:06 
Petty Officer oo... 1. 0s we (AY 5-53 579 6-18 
Chief Petty Officer Bey eeiicd oh .toell(B) 5:86 6-12 6-51 
Chief Petty Officer Bel lec ae. Be CA) 5-98 6-24 6-63 
Fleet Chief Petty Officer.. .. © «. (A) 6-41 6:67 7-06 


1h 


RATES OF PAY FOR NAVAL RATINGS (INCLUDING II 
MEMBERS OF THE WOMEN’S SERVICES) AND ROYAL 
MARINES (OTHER RANKS) 


ARTIFICERS, MECHANICIANS AND MEDICAL TECHNICIANS 


Six years Nine years 
. but less than or more 
Rating Seale Nine years 
(Intermediate) (Career) 
5th Class Mech/Med Tech .. 9... 0 ws we we ee (BY 436 475 
3rd Class Artificer .. Hee dition. wei Wael eter) 4-80 5-28 
Acting 4th Class Mech/Med Tech (B) 5-07 5-46 
di, Class Mech/Med ay ee (A) 5-2 5-64 
rd Class Mech/Med Tech 
‘Acting 2nd Class Artificer BE ae ote «oe (ES) 5:07 ce 
2nd Class ‘ ane. “ed 6-24 6-63 
Ist Class B) 6-46 6-85 
Ist Class afterS yeas 3) ) 1) w 6-69 7-08 
Ist Class afterd years 5. sts, AY 6-76 715 
Ist Class after 6 years ee enn V5) 6-80 719 
Chief Artificer/Mech/Med Tech <1 1.1.1. k A) 6-99 7:38 
Fleet Chief Petty Officer .. 3. 1. ss tt (AY 718 757 


QUEEN SABES ee ROYAL NAVAL NURSING SERVICE AND THE 
WOMEN’S ROYAL NAVAL SERVICE 


Rating Scale Rates of pay 
Band 1 Bane 2 Eee 3 
Wren (Ord)/Probationary Naval Nurse... s.(B) 2-51 2:51 251 
Wren pine Nurse... Sem tse. ces ats) 2-73 3-16 3-62 
Wren (AB)/Naval Nurse .. ee ACA) 8-31 3-69 415 
Leading Wren/Senior Naval Nurse 3 coe ee eB) 3-95 433 479 
Leading Wren/Senior Naval Nurse ee Ws 8 (A) 411 4-49 4-95 
PO Wren/Assist Head Naval Nurse es Le CB) 449 487 5:33 
PO Wren/Assist Head Naval Nurse SES Shay 459 497 5-43 
Chief Wren/Head Naval Nurse .. 9... s. (BY) 489 5:27 5-73 
Chief Wren/Head Naval Nurse... 9». 2». ss (A) 5:00 5:38 B84 
Fleet Chief Wren. . 52p es cs Mi(AY 5:39 577 = 


QARNNS AND WRNS—PAY BANDS 
Categories paid at Band 1 rates 


QARNNS WRNS 
Pupil Nurses. On Qualifying as State Enrolled Nurse, Band 2 Cinema Operator 
rates are payable. Cook 
Dental Surgery Assistant 
Hairdresser 


Motor Transport Driver 

Quarters Assistant 

Radio Operator and Radio Operator (M) 
Regulating 

Radar Plot 

Stores Assistant (V) (C) (S) 

Steward (0) (G) 

Tailoress 

Telephonist 

Writer (G) (P) (S) 


Categories paid at Band 2 rates 
Student Nurses and State Enrolled Nurses. On qualifying as Air Mechanic 

State Registered Nurse, Band 3 rates are payable, Dental Hygienist 
Education Assistant 
Meteorological Observer 
Radio Electrical Mechanic (Air) 
Weapon Analyst 
Welfare Worker 


Categories paid at Band 3 rates E 
State Registered Nurse. Nil 
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ROYAL MARINES, GENERAL DUTIES, TRADESMEN AND MUSICIANS 


Rank 


Marine 2nd Class .. 
Marine 2nd Class |: 
Marine Ist Class 

Marine Ist Class 

Marine 1st Class + 
Corporal 

Corporal 

Corporal‘; 

Sergeant 

Sergeant 

Sergeant 

Colour Sergeant 

Colour Sergeant |. 
Colour Sergeant a: 
Quartermaster Sergeant |. 
Regimental Sergeant-Major 


Marine 1st Class 
Marine 1st Class 
Corporal 
Corporal 
Corporal 
Sergeant 
Sergeant 
Colour Sergeant 
Colour Sergeant 
Quartermaster Sergeant 
Regimental Sergeant-Maj 


daily rates shown below:— 


LENGTH OF SERVICE PAY 


Length of Service pay is payable in addition to basic pay, Payment is based on man's/woman’s time at the 


Scale 


'B) 
A) 
(C) 
(B) 


( 
( 
( 
( 
( 
( 
( 


KAAS 


Ratings and Other Ranks Royal Marines 


Able Rating/Marine I ma 
Leading Rating/Corporal (RM) 
Petty Officer/Sergeant (RM) 
CPO/Colour Sergeant uh 
Quartermaster Sergeant |. 
Regimental Sergeant-Major 
Fleet Chief Petty Officer 


Les 
Six years 


(Uncommitted) 
£ 


Total 
after 
9 years? 
service 


ROYAL MARINE TECHNICIANS 


Total 


after 


12 years’ 
service 


Daily Rates 


Six years 
bul less 
Nine years 


(Intermediate) 


Total 
after 
16 years’ 
service 


Nine years 
or more 


(Career) 


Total 
after 


32 years? 
service 


RATES OF PAY FOR NAVAL RATINGS (INCLUDING 13 
MEMBERS OF THE WOMEN’S SERVICES) AND ROYAL 
MARINES (OTHER RANKS) 


LENGTH OF SERVICE PAY FOR NAVAL NURSES AND W.R.N.S. RATINGS 


Total Total Total Total Total Total 

after after after after after after 
ne Syears Gyears 9years 12 years 16 years 22 years 
£ ) & & e 


Probationary Naval Nurse/Ordinary 


) Rating .. an Re 0-17 0-79 0:89 aad = 
Naval Nurse/Able Rating a 017 0-79 0:89 _— _ 
Senior Naval Nurse/Leading Wren |. -177 0-79 0:89 — — 
Asst Head Naval Nurse/PO Wren 0-17 0:84 0-94 112 — 
Head Naval Nurse/CPO Wren 0-17 0:89 1-08 1.17 = 
FCPO Wren ietisn: O17 0:89 1.08 122 1-40 


ALLOWANCES COMMON TO OFFICERS AND RATINGS 
I. SPECIAL SERVICE PAY 


Personnel employed on various forms of special service are eligible for the following additional daily rate of 
pay:— 


A, FLYING 
(1) Officer Pilots and Observers (R.N. and equivalent ranks R.M.) 2 
Midshipman, Acting Sub-Lieutenant, if entered before 30 April 1972; Supplementary List Pilots 
and Observers on award of Flying Badge, if entered on 30 April 1972 or later nce 126 
Sub-Lieutenant on confirmation, if entered before 30 April 1972; Supplementary List Pilots an 
Observers after 9 months from completion of Operational Flying Training, if entered on 80 
April 1972 or later; Lieutenant RM on promotion Gpah ge ioe otal ls became 
Lieutenant, Lieutenant R.M. after 1 year, Lieutenant-Commander and Captain, R.M, 1 1:59 
Commander, Major R, oe aes O piGCa agStON mcnGle Roqumsaicar abl 
Captain under 6 years, Lieutenant Colonel, RM, | rnin Sal) ah rl0) 
Captain with 6 years’ seniority, Colonel R.M, ie MOE Res CNS Bae Gb TOES 
(2) Rating and Other Rank Aircrew 
(a) Royal Marine Pilots 
Sergeant sco, geen, ee ea 1:80 
ColourSergeant .. .. 1. .. wie 140 
LS er 9d tremely 161 
(6) Underwater Control Aircrew 
Communications Squadron Aircrew 
Petty Officer and below.,  .. .. ae RMA cme 118 
| Chief Petty Officer (Other than Aircrewman I) ch 5 as 1:30 
Chief Petty Officer (AircrewmanI) ..  .. . Z 1-49 
(c) Search and Rescue Aircrew 
Commando Aircrew 
Small Ships Plight Aircrew 
Petty Officerand below.. ..  .. 0-67 
Chief Petty Officer (Other than Aircrewman I) A 0:79 
Chief Petty Officer (AircrewmanI) .. .. : 0-98 
he 
| (8) Flying Training Rates 
Pilots (other than R.M. Unit Light Aircraft Helicopter Pilots) during the first part of flying 
training; R.M. Unit Light Aircraft Helicopter Pilots, all Observers and Rating Aircrew 
; throughoubfivinigttrainin py 08 Ry) 0009 Nem ery EMH, eS iN ye SEMIN Wage). allio WOT 
c Pilots (other than R.M, Unit Light Aircraft Helicopter Pilots) during the second part of flying 
8 training GU MEDSATP SHC netGny MIGoUn ecm Joa: mGHes Ming Mmcuioa mie RE RUINED} 
| B, SUBMARINES 
Midshipman, Leading Ratingand below... .. 0s. cece ne ees O98. 
HeltyiOMcer: 1. RTA BARNET vane Hee ce ts) as 808 
| Chief Petty Officer, Fleet Chief Petty Officer, Acting Sub-Lieutenant 1:30 
| Sub-Lieutenant except SP MENA BkewOrNS 
Lieutenant and above and SD List Officers .. : 1-40 
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C, SURVEYING 


ib 
Survey Recorder* 0-15 oat 
Survey Recorder 2 0-24 pro} 
Survey Recorder1 0:35 
‘Asst. Surveyor 4th Class 0:24 
‘Asst. Surveyor 3rd Class 0:35 
‘Asst, Surveyor 2nd Class 0-53 
Asst. Surveyor 1st Class oe ae bs 0-65 P 
Lieutenant or Lieutenant Commander in charge of Survey 0-77 ship 
Commander or Captain in charge of Survey... 0-94 Ae 


D. PARACHUTE 


Qualified Parachutist a es 
Assistant Parachute Jumping Instructor 


moc 


E, DIVING 
Ship's Diver (All personnel) 


Divert g 1 
Q.D.D. Officer 


Royal Marines Swimmer Canoeists 
Swimmer Canoeist Officer 
Swimmer Canoeist 1st Class 
Swimmer Canoeist 2nd Class 
Swimmer Canoeist 8rd Class 


0-24 
0-24 
0-41 
0-41 
0-47 
0-47 
0-83. 
0-04 
0-04 
0-70 
0-70 
0-48 
0:40 


Il. RESPONSIBILITY PAY 
qoute daily rates of Responsibility Pay payable under the provisions of Supplement to B.R, 1950 Arts, 0911 
are— 


Commodores and Captains in appointments complemented for those ranks without alternative 0-80 
Captains in Ships complemented for Captain or Commander when acting as Leader of a Small 


Shipisquatinomgstei tts. Cie RE nn RE ini ae a ee bargie ime me "80 
Captains in appointments complemented for the alternative ranks of Captain or Commander .. 0:60 
Commanders in appointments complemented for the alternative ranks of Captain or Commander 050 
Commanders in appointments complemented for this rank without alternative .. .. .. 050 
Commanders and Lieutenant-Commanders in appointments complemented for the alternative 

ranks of Commander or Lieutenant-Commander Zo. seme ns tS MENT -40 
Other Lieutenant-Commanders and Lieutenants... 0s. es ee we ee 0:30 
Sub-Lieutenants and below; Chief Skippers and Skippers .. 0 5. ss ws ses 020 


The normal daily rate of Entertaining Allowance for officers receiving 50p aday Responsibility Pay will be 
40p (Supplement to B.R, 1950 Art. S. 1000). 


1, LODGING ALLOWANCE 


Personnel for whom accommodation cannot be provided on board H.M. Ships, or in Naval or R.M. Barracks, 
or in service quarters generally, are eligible under certain conditions for Lodging Allowance. 


IV. LOCAL OVERSEAS ALLOWANCE 


Local Overseas Allowance is designed to compensate personnel for the essential extra cost of living overseas, 
Conditions of issue together with rates appropriate to the station are promulgated separately. 
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V. HARD LYING MONEY 


Payable at the rate of 15p a day to personnel shown below provided that their ships are employed mainly 


on sea service, which includes lengthy periods in the open sea or on voyages between distant ports, and 
provided that they live and sleep on board: 


Officers and ratings in submarines, minesweepers, Boom Defence and Salvage Vessels, Fast Patrol Boats 


and Inshore Survey Craft and ratings only in Type 12 (unmodified), 14, 15, 41 and 61 frigates and CA Class 
destroyers. 


Payment may also be made to officers and ratings not in receipt of SSP (Hydrographic) serving in surveying 
ships when the ship is employed for periods of not less than five days in open waters and necessarily remains 
at sea overnight or is continually anchoring at sea at night in exposed positions. 


VI. EXCESS RENT ALLOWANCE 


This allowance is payable to certain categories of officers and ratings/other ranks for whom no public accom- 
modation is available and who in consequence have to rent private accommodation for their families, 
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SECTION I 


SERVICE RETIRED PAY FOR PERMANENT OFFICERS OF THE 
ROYAL NAVY AND ROYAL MARINES 


(Note.—On and after 1st April, 1964, the powers conferred on the Admiralty by relevant Orders in Counci 
are exercisable by, or on behalf of, the Secretary of State for Defence.) 


Scope of Regulations. 

1. The provisions of this Section relate with effect from 1st April, 1972 to officers holding permanent or 16- 
year pensionable commissions in the Royal Navy or Royal Marines, who retire from the active list on or after Ist 
April, 1972. Subject to the provisions of the Forfeiture Act, 1870, and the Admiralty Pensions Act, 1921, 
they relate also to retired officers whose commissions are terminated or whose names are removed from the List 
of Retired Officers because of misconduct. They do not apply to officers holding temporary or short service 
commissions or officers on the Supplementary List who have not been granted pensionable or permanent 
commissions. 


Retirement for age or non-employment. 

2, An officer retiring on or after attaining the age limit fixed for service in his rank and branch, or, it haying 
been decided that further employment is not available for him, retired compulsorily before attaining that age 
limit, may be granted retired pay, provided that, unless the special provisions set out in paragraph 6 are relevant 
he has completed at least 16 years’ reckonable service as defined in paragraphs 27 to 31 below. In the event of 
eligibility for full pay continuing after formal retirement, the award will take effect from the day following 
that in respect of which full pay was last payable. 


Rank 
3. The rate of retired pay will be based on the officer's rank for retired pay purposes, as defined in paragraphs 
22 to 26, and on the length of his reckonable service calculated in accordance with paragraph 31. 


Rates of retired pay. 
4. Subject to the provisions of this Section, retired pay may be awarded at the following rates:— 


(a) General List, Medical, Dental and Instructor Officers and Special Duties List Officers 
(including Careers Service) 


Number of Lieutenant R.N. Lieutenant- Commander R.N, Captain, R.N, Captain, R.N. 


years and R.M, and Commander, R Major R.M. with less than after six years* 
reckonable below Captain R.M. six years’ service service in the 
service over in the rank; rank; Colonel R.M 
age 21 ite en elma 
£ayear £a year £a year £ayear £ayear 

16 912 1,055 1,318 

17 950 1,103 1,380 

18 989 1,151 1,441 1,772 
19 1,027 1,198 1,503 1,850 
20 1,065 1,246 1,564 1,927 
21 1,103 1,294 1,626 2,004 
22, 1,142 1,342 1,687 2,081 
23 1,180 1,389 1,749 2,158 
24 1,218 1,437 1,810 2,235, 
25 1,257 1,485 1,872 2,313 
26 1,295 1,533 1,933 2,390 
27 1,333 1,581 1,995 2,467 
28 1,371 1,628 2,056 2,544 
29 1,410 1,676 2,118 2,621 
30 1,448, 1,724 2,179 2,698 
31 1,486 1,772 2,241 2,776 
32 1,524 1,819 2,302 2,853 
33 1,563 1,867 2,364 2,930 
34 1,601 1,915 2,495, 3,007 


(b) Senior Officers 


Number of years Rear Admiral: Vice Admiral: Admiral: Admiral of the Fleet 
rechonable service Major General —Lieutenant-General General R.M. (Half-pay) 
over age 21 RM. 


La year La year £a year £a year 
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(c) Chaplains 
Number of years Chaplain Principal Chaplain of 
veckonable Chaplain the Fleet 
service over age 
21 


fa year £a year £a year 


(d) Officers of the Women’s Services 


Number of 2nd Officer Ist Officer Chief Officer Superintendent Commandant 
years W.R.N.S.: W.R.N.S.: W.R.N.S.: W.R.N.S. Superintendent 
veckonable Nursing) Superintending Principal less than 6 W.R.N.S. (after 
service over Senior Sister] Matron Matron years’ service in 6 years? service 
age 2. Nursing 0.A.R.N.N.S. in the rank) in the rank) 
Sister Matron-in-Chief 
Q.4.R.N.N.S, Q.A.R.N.N.S. 
£a year £ a year £a year £a year £a year 
82 950 F 
855 993 1,242 
890 1,036 1,297 1,595 
924 1,078 1,353 1,665 
959 1,121 1,408 1,734 
998 1,165 1,463 1,804 
1,028 1,208 1,518 1,873 2,183 
1,062 1,250 1574 1,942 2,258 
1,096 1,203 1,629 2,012 2,821 
1,131 1,337 1,685, 2,082 2,390 
1,166 1,380 1,740 2,151 2,460 
1,200 1,428 1,796 2,220 2,528 
1,284 1,465 1,850 2,290 2,597 
1,269 1,508 1,906 2,359 2,607 
1,303 1,552 1,961 2,431 2,735 
1,337 1,595 2,017 2,498 2,804 
1,372 1,637 2,072 2,568 2,874 
1,407 1,680 2,128 2,637 23049 
1,441 1,724 2,183 2,706 3,011 


Interpolation 

5. When an officer's reckonable service exceeds a given number of years (up to and including 33 years), his 
retired pay will be increased for each further days’ service by 1/365 of the difference between the rate for the 
number of years completed and the rate which would have been awarded had a further complete year been 
served. 


Late entrants 

6. (a) If an officer was appointed to a permanent commission before Ist April, 1960, at an age later than that 
of the normal entrant and, in consequence of his late entry, has not completed sixteen years’ reckonable service 
at the time of compulsory retirement for age or non-employment, as provided in this Section, retired pay 
may nevertheless be granted at the discretion of the Ministry of Defence provided he has completed at least 
15 years’ qualifying service. 

(8) Retired pay will be awarded at the rate appropriate to 16 years’ reckonable service with one deduction 
at the appropriate rate shown below for each year, and proportionately by days of a year, by which hisreckonable 
service is less than 16 years:— 


Layear 
Lieutenant . oe 33 
Lieutenant-Commander 1 ba 
Commander... 66 


Voluntary Retirement. 

7. An Officer with at least 16 years’ reckonable service, i.e. full pay service from age 21 as defined in paragraph 
81 (a) below, who retires at his own request on or after reaching the age of 40 years and before reaching the age 
of 50 years may be granted retired pay at the rates set out in paragraphs 4 and 5 abated by 7} per cent. At 
other ages the retired pay will be as indicated in paragraphs 4 and 6. An officer who has not served for at least 
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five years after the grant of his permanent or pensionable commission will not be eligible for retired pay on 
voluntary retirement, but may be awarded any service pension or gratuity for which he may be eligible by 
virtue of rating’s service. Officers contemplating yoluntary retirement who are in doubt about their eligibility 
(for example, because service has not been continuous) may obtain a forecast of their non-effective benefit 
settlement on application in writing direct to:— 


Director General of Defence Accounts, 
Ministry of Defence, 
Pay and Pensions Division 3 R/P, 
H.M.S. Centurion, 
Grange Road, 
Gosport, 
Hampshire, 
PO 13 9XA 


Invaliding 
8. (a) An Officer with at least 16 years’ reckonable service will, on invaliding, be granted retired pay at the 
rate set out in paragraphs 4 and 5. 
() An officer invalided with less than 16 years’ reckonable service, but with at least 10 years’ qualifying 
service, will be eligible for an award of retired pay calculated as the proportion of the appropriate 16-year rate 
which his reckonable service bears to 16 years. 


Retirement for Incapacity, Unsuitability or Inefficiency 

9. (a) Not within an officer's control.—An officer who is retired for incapacity, unsuitability, or for inefficiency, 
not due to causes within his own control, and having at least 16 years’ reckonable service, may be granted 
retired pay as for a compulsory retirement on account of non-employment. 


(b) Within an officer's control.—An officer who is retired for incapacity, unsuitability or inefficiency due to 
causes within his own control, but not amounting to misconduct, and having at least 16 years’ reckonable 
service, may be granted an award of retired pay at such rate as the Ministry of Defence may determine, but not 
in any event exceeding the rate which would have been admissible had he retired voluntarily. 


Retirement, etc. for misconduct 

10. (a) An officer who is retired for misconduct with at least 16 years’ reckonable service, may be granted 
retired pay at such rate as the Ministry of Defence may determine, but not in any event exceeding 90 per cent 
of the rate of retired pay which would have been admissible had he retired at his own request. 

(6), Dismissal, etc.—An officer with at least 16 years’ reckonable service who is dismissed the Service or 
dismissed with disgrace by sentence of Court Martial or whose name has been removed from the List of Officers 
or who has been allowed to resign his commission to avoid trial by Court Martial, may be granted a com- 
passionate allowance at Ministry of Defence discretion, but not in any event exceeding 90 per cent of the rate 
of retired pay which would have been admissible had he retired at his own request. 


11. The Ministry of Defence may, in the exercise of their discretion under sub-paragraph 9(b) and paragraph 
10, grant a gratuity, or compassionate gratuity, in place of retired pay or compassionate allowance. 


Special rules relating to officers promoted from the lower deck. 

12. An officer promoted to a permanent commission while serving on a normal regular engagement may, on 
retirement be granted either: 

(a) Retired pay under the conditions set out in this Section ; or 

(6) Retired pay under the current rules for the award of ratings’ pension; whichever is more to his advant- 
age. 


SECTION II 
TERMINAL GRANTS IN ADDITION TO SERVICE RETIRED PAY 


13, Any officer retired from the active list on or after Ist April, 1972, and awarded retired pay under Section I 
may be awarded a terminal grant, in addition to his retired pay, under the following conditions:— 


(a) The standard rate of grant will be three times the annual amount of the retired pay awarded. 

(0) Except as provided in paragraph 48, an officer can qualify only once for a grant. 

() The grant will be free of income tax. 

14. A terminal grant under paragraph 18 shall not be admissible in the case of an officer to whom sub- 


paragraph 10(b) applies, but a tax-free compassionate grant not exceeding three times the annual amount of 
the compassionate allowance may be awarded at the discretion of the Ministry of Defence. 


15. In the event of eligibility for full pay continuing after formal retirement, payment of terminal grant 
will not be made before the day following that in respect of which full pay was last payable. 


ene 


pa! 
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SECTION III 


SERVICE GRATUITIES FOR PERMANENT OFFICERS (OTHER 

THAN OFFICERS ON THE SPECIAL DUTIES LIST) AND FOR 

OFFICERS HOLDING PENSIONABLE COMMISSIONS ON THE 
SUPPLEMENTARY LIST 


16. Permanent and pensionable officers other than those on the Special Duties List may, on retirement on or 


after Ist April,1972, if ineligible for service retired pay, be granted a tax-free gratuity as follows (rates for women 
officers appear in parenthesis) :— 


(2) On compulsory retirement for age or non-employment or on retirement at own request, with at least 
10 years’ qualifying service :— 


rs 
For the first 10 years’ qualifying service... 9... .. 2,025 (1828) 
For each further year’s qualifying service, an addition of 405 (865) 


_An officer who has not served for at least five years after the grant of his permanent or pensionable commission 
will not be eligible for a gratuity on voluntary retirement, but may, if he had previous rating experience, be 


apetded any gratuity for which he may be eligible under the conditions relating to the award of gratuities to 
ratings. 


(d) On invaliding with less than the ten years’ service required to qualify for retired pay, a gratuity at the 
rate of £340 (306) for each complete year of qualifying service. 


(c) If retired on account of incapacity, unsuitability or inefficiency not due to causes within his control :— 


(1) If with 10 or more years’ qualifying service, a gratuity at the discretion of the Ministry of Defence not 
exceeding the amount which would have been admissible under sub-paragraph (a) above; 


(2) If with less than 10 but not less than two years’ qualifying service, a gratuity at the discretion of the 
Ministry of Defence, not exceeding £165 (149) for the first two years’ qualifying service with additions at 
the rate of £165 (149) for each additional complete year of qualifying service. 


(4) If retired for incapacity, unsuitability or inefficiency or other cause within his own control, but not 
amounting to misconduct, with at least 10 years’ qualifying service, a gratuity of such amount as the Ministry 
of Defence may determine, but not in any event exceeding the amount which would have been admissible 
under sub-paragraph (a) above had the officer retired at his own request. 


(¢) If retired for misconduct, or on termination of commission for any of the reasons set out in sub-paragraph 
10(b), with at least 10 years’ qualifying service, a gratuity, or a compassionate gratuity, if the Ministry of 
Defence so decide and of such amount as they may determine, but not in any event exceeding 90 per cent of 
the award which would haye been admissible had the officer retired at his own request. 


Special Duties List (SD) Officers 


17. On retirement on or after Ist April, 1972, with insufficient service to qualify for retired pay, officers on 


the Special Duties List may be granted a gratuity as follows, subject to the completion of a minimum period of 
twelve years’ actual service from age 18:— 


(a) If permitted to retire at their own request, a gratuity on the following scale:— 
(1) Rating Service 


For each year of qualifying service in excess of five years up to ten years £22 
For each year of qualifying service in excess of ten years up to 14 years ae £57 
For each year of qualifying service in excess of 14 years up to17 years... £79 
For each year of qualifying service in excess of 17 years... .. .. en £91 


(2) Officer Service 
For each year of qualifying service as Commissioned Officer (Branch List), R.N. or R.M., or 
Sub-Lieutenant (S.D.), R.N., or Second Lieutenant (S.D.). R.M. .. +. +. «=. £170 
For each year of qualifying service as Senior Commissioned Officer (Branch List), R.N. or R.M 
or Lieutenant (S.D.), R.N. or R.M., or above Sait aliict Hite JAIRO -. £310 
(0) If retired on account of incapacity, unsuitability or inefficiency not due to causes within his own control, 
a gratuity as in sub-paragraph (a) above. 
(c) If retired for incapacity, unsuitability or inefficiency or other cause within his own control, but not 
amounting to misconduct, a gratuity of such amount as the Ministry of Defence may determine but not in any 


event exceeding the amount which would have been admissible under sub-paragraph (a) above had the officer 
retired at his own request. 


18. An Officer with sufficient service to qualify for an award of retired pay, or for an award of pension on 
ratings’ scales (with special increments for service as officer), will not be eligible for an alternative award of 
gratuity on the foregoing scale. 


19. If retired for misconduct, or on termination of commission for any of the reasons set out in paragraph 
10 (b) of Section I, with at least twelve years’ actual service from age 18, agratuity or a compassionate gratuity 
may be allowed at the discretion of the Ministry of Defence, but not in any event exceeding 90 per cent of the 
award which would have been admissible under paragraph 17(a), had the officer retired voluntarily. 


20. Any officer who has served on a rating’s engagement, conferring eligibility for a rating’s gratuity on 
completing at least ten years’ service after age 18, will have a reserved right to an award under paragraphs 
17 and 19, on completion of ten years’ such service instead of twelve years’. 


21. If invalided with less than ten years’ qualifying service a gratuity at the rate of £285 for each 
complete year of qualifying service may be granted. 
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SECTION IV 


RANK AND SERVICE 


Rank for Retired Pay Purposes 


22, Subject to the following paragraphs, the rank for retired pay purposes shall be the substantive rank 
held by the officer on his retirement, provided that, unless the officer is invalided, the rank had been held on 
the active list for the following minimum period :— 

(1) Admiral; General, Royal Marines ci negra tine meee me pi 5 a ates 1 year 

(PAV Gthecincers ae SCPE Tin tact cr acme sates ar 2 years 
If the substantive rank has been held for less than the period specified, the rank for retired pay purposes shall 
be the highest substantive rank which (with periods spent in higher substantive rank) satisfies the condition. 


On invaliding, the rank for retired pay purposes shall be the substantive rank held by the officer on his retire 
ment. 


28. Service as Acting Captain, Royal Navy, may be reckoned towards the requirement of six years’ service 
as Captain irrespective of the date of substantive promotion. 


Additions to Retired Pay for Service in Paid Acting Rank 


24. Subject to the general conditions in paragraph 25 below, paid acting and temporary rank held by officers 
of the Royal Navy, Royal Marines and Women’s Royal Naval Service and members of Queen Alexandra's 
Royal Naval Nursing Service may reckon for increase of retired pay as follows :— 

(a) For each complete year (subject to a maximum of three) for which the paid acting or temporary rank 
was held, there may be added one-third of the difference between the retired pay for which the officer 
is eligible and the retired pay for which he would have been eligible had his rank for retired pay been 
one rank above his substantive rank. 

(6) Where an officer has failed to complete two years in a substantive rank required to qualify him for 
the retired pay of the rank, such service may reckon for retired pay as if it had been acting or temporary 
rank. 

(c) Parts of a year in acting or temporary rank will be calculated proportionately, provided the acting or 
temporary rank has been held for a minimum period of 1 year. 


General Conditions 
21 


- (1) Only paid acting or temporary rank held on or after 8rd September, 1939 will count. 

2) In no case shall service in an acting or temporary rank earn a rate of retired pay higher than would 
have been earned if the acting or temporary rank had been substantive. 

(8) The ‘‘complete years” referred to in sub-paragraph 24(a) need not be continuous in time but may be 
made up of broken periods. 


26. The Ministry of Defence may fix a date after which periods in acting or temporary rank will no longer 
be reckoned for additions to retired pay. 


Definitions of Service 


27. The following periods may be included in assessing qualifying and reckonable service for the purpose of 
the foregoing paragraphs:— 


(a) Subject to paragraph 30, full pay service (including mobilised or embodied service or full paid service 
for the purpose of training) as an officer, rating, or other rank of the Royal Navy, the Royal Marines, the Army 
or the Royal Air Force, or of the Auxiliary and Reserve Forces, and of the former Armed Forces of India or 
Burma, or of the Armed Forces of the Commonwealth or a Colony, provided, where appropriate that such 
service would be reckonable as qualifying service under Army or Royal Air Force regulations; except broken 
periods each of less than six months’ duration. 


(b) While a permanent regular officer, periods in appointments not remunerated from Navy Votes which the 
Ministry of Defence consider can reasonably be regarded as part of an officer’s career as such, They shall be 
appointments to which the officer brings his naval knowledge and from which he acquires additional experience 
and which have been officially offered to him as part of his naval service. 


(c) Periods on unemployed pay, or on half pay not following the sentence of a Court Martial, will reckon as 
service in full up to a maximum of six months in any one period or two years in all. Service in excess of these 
limits will reckon as a third, subject to a minimum of six years such service reckoning as two years. Any period 
on half pay following a sentence of Court Martial will reckon as a third. 


28. Loss of seniority or time forfeited by sentence of Court Martial or Disciplinary Court will not involve 
oss of service for retired pay or gratuity. 


29. Service preceding a five-year interval in service shall not be included unless specially allowed by the 
Ministry of Defence, and eligibility to reckon such previous service will normally be determined at the time of 
Fesumption of service. Where, during a break in service the officer has been a member of the Royal Naval 
Reserve, the Royal Naval Volunteer Reserve, or other reserve of any of the Forces, undertaking or liable for 
Periodical training, the period of such membership will not be considered an interval in service for the purpose 
of deciding whether the previous service is admissible. 


Previous service for which a non-effective award has been received 


30. (a) In the case of previous service in respect of which the officer received a service gratuity, or in any 
case of previous service other than in the Royal Navy, the Royal Marines, the Army, or the Royal Air Force, 
it may be stipulated as a condition for allowing such service to reckon for retired pay, that the officer shall 
make a payment to Naval Funds, either in a lump sum or otherwise. In default of such payment as may have 
been stipulated, the previous service will not be allowed, 

(6) If an officer has continued to draw concurrently with full pay the retired pay or other analogous award 
payable in respect of previous service, the further service will normally not confer eligibility for improved 
enefits on final termination of employment. 
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31. Counting of service 


(a) Reckonable Service, All service as defined above from the age of 21 will count in full as reckonable 
service. 


(6) Qualifying Service. All service as defined above from the age of 18 will count in full as qualifying service. 


Effect of National Retirement Pensions on Retired Pay 


32. Officers who (a) enter the Royal Navy on or after the Ist July, 1949 (except Dartmouth Cadets who, 
although not actually in the Service on the Ist July, 1949, nevertheless had at that date had an undertaking 
given on their behalf that they would make the Royal Navy their career) and (6) re-enter on or after the 1st July, 
i949, after a break in service, except those who re-enter within 12 months of being invalided or those’ why 
have already been granted service retired pay before re-entry, will have a deduction made from theit service 
retired pay at the rate of £0-017 a week for each year of reckonable service, subject to a maximum of [0°80 a 
week; which will take effect from the date on which an Officer attains the age of 65 and becomes entitled to a 
National Insurance Retirement Pension. No adjustment of service retired pay will, however, be made in the 
case of Officers living permanently outside the United Kingdom and not in receipt of National Insurance Re. 


tirement Pensions or a corresponding award payable under reciprocal arrangements with the country of domi- 
cile, 


SECTION V 


GRATUITIES TO SHORT SERVICE OFFICERS AND OFFICERS ON 
THE SUPPLEMENTARY LIST OTHER THAN THOSE GRANTED 
PERMANENT OR PENSIONABLE COMMISSIONS 


Supplementary List Aircrew 


83. (a) Supplementary List Aircrew officers may, on satisfactory completion of 12 years’ service on the 
Active List on or after 31st March, 1972, be granted a gratuity of £5,000, unless they have received the Air, 
crew Special Bounty as provided for in Order in Council of 29th October, 1965, when they may be granted a 
gratuity of £4,000. Extension of service beyond 12 years will qualify for an addition at the rate of £500 a year. 


(b) Those who leave on completion of 8 years’ service on or after Ist April, 1972 will be eligible for a 
gratuity of £2,580. Helicopter pilots leaving after completion of 5 years’ service on or after Ist April, 1972 
will be eligible for a gratuity of £1,525. 


(c) Supplementary List Aircrew serving on pensionable commissions to age $8, who leave at their optional 
breakpoints, will be eligible for gratuities calculated in accordance with sub-paragraphs (a) and (6) above. If they 
leave at any time other than at their optional breakpoints, any award of retired pay or gratuity will be assessed 
in accordance with the provisions of Sections I to III. 


Supplementary List Electrical Officers 

34. (2) Supplementary List Electrical Officers entered on or after 6th February, 1964 who hold a degree, or 
degree equivalent, in electrical engineering (or in science with suitable engineering subjects), or are Graduate 
Members of the Institution of Electrical Engineers or the Institution of Electronic and Radio Engineers, or who 
hold qualifications which approximate to, or which exempt them from Parts I and II of the Institute of Elestri, 
cal Engineers examination, may, on satisfactory completion of 10 years’ service on the Active List, be awarded a 
gratuity of £3,500. Those who leave on completion of 5 years’ service will be eligible for a gratuity of £1,595. 


(6) Electrical officers entered before 6th February, 1964 and retiring on or after 1st April, 1972 will be eligible 
for a gratuity at the rate of £305 a year, except that officers holding the qualifications laid down in (a) above who 


on 6th February, 1964 completed less than 6 years’ service will be eligible for a gratuity of £3,500 on completion 
of 10 years’ service. 


Medical and Dental Officers 


35. An officer entering the Medical or Dental Branches of the Royal Navy on a short service commission of 
$ or 5 years’ duration on or after 1st May, 1961, may, if the full period of Active List service he has undertaken 
is satistactorily completed, be awarded a gratuity calculated at the rate of £500 for each of the first three years 
of service and at the rate of £750 a year thereafter. An officer entered on a 3-year commission who has applied 
before 1st September, 1963 to extend his service by 2 years will be eligible for a gratuity of £3,000. Those apply- 
ing for such extensions on or after 1st September, 1963, irrespective of whether their original 3-year commmsvicg 
began before or after that date, will be eligible only for a gratuity of £2,500 on completion of 5 years’ service 
An officer entered on a three-year commission who could, by a two-year extension of service, qualify for a 
gratuity of either £3,000 or £2,500 may, if his further service beyond three years falls short of two years, be 
awarded an addition to his gratuity at the rate of £300 a year in respect of his further service. Officers permitted 
to extend their service beyond 5 years, and whose extension of service begins on or after Ist April, 1968, will be 
eligible for an addition calculated at the rate of £400 a year for service in excess of 5 years. Otherwise the addi, 
tion for further service beyond five years will be calculated at the rate of £300 a year. 


Ex-Medical and Dental Cadets. 


36. An officer appointed to a short service commission in the Medical or Dental Branches of the Royal Navy 
whose professional training has been completed with assistance from Navy Department funds under a scheme 
for the entry of student doctors and student dentists may, on satisfactory completion of Active List service 
subsequent to full registration, be granted a gratuity calculated as follows: 


(i) in respect of service on the Active List completed after full registration as set out in paragraph 95 above; 

with an addition 

(ii) in respect of the period under training prior to full registration, including, in the case of Medical Officers, 
the period between provisional and full registration: at the rate of £200 a year; abated by 

(iii) a sum representing the net amount expended from Navy Department funds on tuition and maintenance 
during the period under training prior to full registration, or, in the case of Medical Officers, the period 
under training prior to provisional registration: at the rate of £800 a year for each complete year and 
proportionately for any part of a year remaining. 
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37. Women Medical and Dental Officers leaving on marriage or for compassionate reasons where the Secretary 
of State for Defence is satisfied that such reasons necessitate retirement may be awarded a gratuity proportion- 
ate to the length of Active List service actually completed. 


Gratuities in respect of other Short Service Commissions 

88 An officer holding a Short Service Commission or a Commission on the Supplementary List in the Royal 
Navy under terms which provide for a payment of gratuity may, on satisfactory completion on or after 31st 
March, 1972 of the service, including any extension of service he has undertaken, be granted a gratuity at 
the following annual rates:— 


(ay oAserratic Con tro Ofinere MINE te WE eile C00 eee a choe'conat decaceu-w vues al Seed p ceele, B08 
(except that service below the rank of Acting Sub-Lieutenant will reckon only at the rate of 
£215 a year). 

(6). Other Otticaces aaa aun Ge RMMECeD Meehn) ie vs. lle co 8 tess 9 wecaV sD Sn Obese dare PESOS 


General Conditions attaching to the award of Short Service Gratuities 

39. Should an Officer fail to complete the full period of Active List service which he has undertaken, an 
award may nevertheless be made as follows:— 

(a) If his service is terminated on account of disability not due to causes within his own control, he will be 
granted a gratuity proportionate to the length of Active List service he has actually completed. 

(6) If his service is terminated for non-employment, or for incapacity, unsuitability or inefficiency not due 
to causes within his own control, or if he is permitted voluntarily to terminate his service within six months 
of the completion of the full period of Active List service he has undertaken, he may be awarded either a 
gratuity proportionate to the length of Active List service he has actually completed or a reduced gratuity at 
such rate as the Secretary of State for Defence may determine. 

(c) If he is permitted voluntarily to terminate his service more than six months before the conclusion of the 
period he has undertaken, no gratuity will be payable to a Pilot or an Observer unless he has completed at 
least eighteen months’ satisfactory service and is in possession of the flying badge, nor to an officer of any other 
Branch unless he has completed at least one year’s satisfactory service. Thereafter he may be allowed, at the 
discretion of the Secretary of State for Defence, such gratuity as may be determined, but not in any event 
exceeding three-quarters of the amount proportionate to the length of his actual service on the Active List. 

(a) If his service is terminated owing to disability due to causes within his own control or to inefficiency or 
other cause within his own control but not amounting to misconduct, he may be allowed, at the discretion of the 
Secretary of State for Defence, such gratuity as may be determined but not in any event exceeding the amount 
which would have been admissible had he been allowed to terminate his service voluntarily. 

() If his service is terminated on account of misconduct, the special payment of a compassionate gratuity 
shall be within the discretion of the Secretary of State for Defence according to the circumstances of his case, 
but the award will not in any event exceed 90 per cent of the gratuity which would have been admissible had he 
left voluntarily. 

‘ (f) In the case of aircrew officers other than helicopter pilots, proportionate gratuity will be calculated as 
follows: 
(i) For service short of 8 years: 
For the first 18 months’ service at the rate of £225 a year; For service beyond the first 18 months: at 
the rate of £340 a year; 
Subject to a maximum of £2,580 

(ii) For service between 8 and 12 years: 
£2,580 in respect of the first 8 years and at the rate of £605 a year for the remaining period, subject to a 
maximum of £5,000. 

(g) In the case of helicopter pilots, proportionate gratuity will be calculated as follows:— 

(i) For service short of 8 years: at the rate of £305 a year; 

(i) For service between 8 and 12 years; £2,580 in respect of the first 8 years and at the rate of {605 a year for 

the remaining period. 

(i) In the case of professionally qualified Electrical Officers, proportionate gratuity will be calculated as 
follows:— 

At the rate of £305 a year for the first 5 years and at £395 a year in respect of service between 5 and 10 years. 


40. No part of a short service gratuity will be payable to the officer’s estate or otherwise in the event of his 
death before completion of the period of Active List service he had undertaken. 


41. If an officer serving on a short service commission continues on full pay beyond the period of Active 
List service which he had undertaken, payment of the gratuity will be deferred until the end of such further 
service. 

42. A Short service commission officer who was transferred to that commission from a pensionable com- 
mission solely because of failure to complete training due to causes outside his control including medical 
unfitness may, in addition to the gratuity in respect of his short service, be awarded on final satisfactory 
completion of service a gratuity at the rate provided for in Section III 16c(2). 

43. A short service commission officer who is granted a permanent commission will not be eligible for any 
gratuity in respect of his service on a short service commission, but his service on that commission may count 
towards an ultimate award of retired pay or gratuity as a permanent officer. If, after receipt of a gratuity 
in respect of short service, an officer is granted a permanent commission, his previous service will not be 
reckonable towards an ultimate award of retired pay or gratuity as a permanent officer, unless satisfactory 
arrangements are made for the refund of the short service gratuity. 

44, Service on a short service commission in the medical, dental or education branches of the Royal Navy 
may in certain circumstances, be treated as contributory service under the National Health Service (Super- 
annuation) Regulations or under the Teachers’ (Superannuation) Act, as appropriate. Where service is so 
treated, both the employer's and the officer's contributions will be advanced by the Ministry of Defence, and the 
total amount so advanced will be deducted from the gratuity for which the officer is cligible under the provisions 
of this Section. When contributions have been so advanced but, as a result of being transferred to a permanent 
or pensionable commission, the officer does not qualify for a gratuity under this Section, no refund of the 
employer’s contributions will be required from the officer, but in order that his previous service may be reckon- 
able towards an ultimate award of retired pay or gratuity as a permanent officer, he will he required to refund 
the employee’s contributions advanced on his behalf by the Ministry of Defence. Service which counts for 
service retired pay or gratuity may not also count as reckonable service for purposes of pension under the 
appropriate civil superannuation scheme. 


mi 
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SECTION VI 


RETIRED PAY, GRATUITIES AND SPECIAL COMPENSATION 
FOR OFFICERS RETIRED UNDER REDUNDANCY SCHEMES 


Officers holding permanent or 16-year Pensionable Commissions in the Royal Navy or Royal Marines who have 
given at least ten years’ qualifying service 

45. Officers in this category will be eligible on redundancy for retired pay, terminal grant and a tax-free 
special capital payment assessed as follows:— 


(a) Retired Pay and Terminal Grant—A redundant officer serving on a permanent or pensionable commission 

will, provided he has given at least 10 years’ qualifying service, be eligible for retired pay assessed as 
though he had been invalided. (The current rates can be seen by reference to paragraph 4 for those with 
16 years’ or more reckonable service and paragraph 8(6) for those with under 16 years’ reckonable service. 
Terminal grant will be three times the annual rate of retired pay so awarded). 
Special Capital Payment.—The amount of special capital payment for a redundant officer serving on a 
permanent or pensionable commission with at least 10 years’ qualifying service will start at 12 months? 
basic pay for 10 years’ service, rising to a plateau of 21 months’ pay for 13 or more years’ service but with 
5 or more years of uncompleted service to go to normal retiring age and thereafter decreasing as the 
uncompleted service falls short of 5 years. Basic pay will be the daily rate, excluding all forms of addi- 
tional pay and allowances, in issue for the paid rank held on conclusion of the last active appointment 
before retirement or in issue on the last day of full-pay service, whichever is the greater. A month’s pay 
will be calculated by multiplying the daily rate by 365 and dividing by 12. The scales of capital payments 
are set out in the two following tables:— 

TABLE 1 


Officers with 10 years’ or more but less than 13 years’ 
qualifying service 


(0 


Years of qualifying Special capital payment 
service ‘months’ basic pay 

stip ess Sigseycaieeias deal? 

iL ji 5 15 

12 Sule 18 

TABLE 2 

Officers with at least 13 years’ qualifying service 
Uncompleted portion Special capital payment 
of career to normal months? basic pay 

5 or more years pine. ot 

4 years be. area 18 

8 years BSS aaah 0 13 

2 years TAPE: ME: 9 

Lyest .omyeaye san Saree. 4 

None ¢! tsi. None 


Note,—The payments shown in the tables above are for whole years of service or uncompleted service, 
as the case may be. Where the period of service completed or remaining uncompleted is not a whole year 
or a whole number of years, an adjustment will be made, in respect of each further calendar month of 
completed or uncompleted service, of one-twelith of the difference between the payment for the whole year 
or years of completed or uncompleted service and the payment for the next higher whole year or years 
appearing in the tables. Where an officer on a 16-year pensionable commission has given more than 12 
years’ qualifying service but less than 13 years, the payment for the next whole year will be determined 
by reference to the length of uncompleted service as per Table 2. 


Officers holding permanent or 16-year pensionable commissions in the Royal Navy or Royal Marines who have 
given less than ten years’ qualifying service 

46. Officers in this category will be eligible on redundancy for a tax-free service gratuity in respect of their 
completed service plus a tax-free special capital payment of up to a maximum of 20 and 11/12ths months’ pay 
assessed as follows:— 

(a) Service Gratuity.—An officer serving on a permanent or pensionable commission made redundant with 

less than 10 years’ qualifying service will be eligible for a gratuity at the rate of one tenth of the gratuity 

payable to a pensionable officer on compulsory or voluntary retirement with 10 years’ qualifying service 
for each complete year of qualifying service. 
Special Capital Payment.—The rate of the special capital payment for redundant pensionable officers 
with less than 10 years’ qualifying service will be as provided for in Table 3 below. Basic pay and a month’s 
pay will be as defined in paragraph 46 (6) above. 


@ 


TABLE 3 
Officers with less than 10 years’ qualifying service 
Years of qualifying ‘Special capital payment 
service months of baste pay 

ills eae olLais ‘ 

WN tes co 
ES Mc ats come 
4 ws Fo ak) 
5 . . 12 
6 3 14 
7 sl wal 
8 3 even MS 
9 ret baSRO 


complete year, ten years’ service being taken as attracting 21 months’ basic pay. The service gratuity 
(sub-paragraph 45(a)) will, however, be assessed only on complete years of qualifying service. 
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Officers on Short Service Commissions 
47. Officers in this category will be eligible on redundancy for a proportionate short service gratuity plus a 
tax-free special capital payment assessed as follows: — 
(a) Service Gratwity.—A redundant short service officer will be eligible for the gratuity that would have been 
awarded had he been invalided. (Current rates are to be found in Section V.) 
(0) Special Capital Payment.—A redundant short service officer will be eligible for a tax-free special capital 
payment calculated in accordance with the following formula:— 
(1) One month's basic pay for each year of service completed; 
or 
(2) One month's baste pay for each complete year by which service is fore-shortened, plus one month’s 
asic pay; 
whichever is the less. 
This formula in the case of a 10-year short service commission produces the following table:— 


TABLE 4 
10-year Short Service Commission 
Completed years Months of basic pay 
of service 
i) va on eee 
2 _ 2 
8 or . 3 
4 oe oe 4 
5 a x 5 
6 Pe i 5 
7 ae Bn 4 
8 ae Bis 3 
9 cs "i 2 
10 5 35 cl 


Note,—Basic pay and a month’s pay will be as defined in paragraph 45(b) above. For each further calendar 
month of service, in addition to complete years, an adjustment will be made of one-twelfth of the difference 
between the payment for the next complete year for purposes of the special capital payment only. The 
short service gratuity will be calculated in years and days. 


SECTION VII 


RETIRED OFFICERS OF THE ROYAL NAVY AND 
ROYAL MARINES 


Re-employment in Peace-time 

48. Except as provided in paragraphs 53 and 64, an officer who is on retired pay may, while re-employed 
for training or on any authorised naval duty for periods not exceeding six consecutive months or aggregating 
six months or less in any twelve months, continue to draw his retired pay concurrently with any pay to which he 
is entitled, but payment of retired pay may be suspended when there is doubt about the duration of the period 
of re-employment. No retired pay will be payable when the period of re-employment exceeds six months, and 
where the retired officer has commuted any part of the retired pay which would have been liable to suspension 
had he not commuted, a deduction equivalent to the amount commuted will be made from his pay. 


49. An officer whose service retired pay has been suspended under paragraph 48 and who, having been 
placed on the retired list before 1st April, 1972, is re-employed on or after that date without an actual 
break in service, will be eligible on reversion to the retired list for awards of retired pay and terminal grant 
under the provisions in Sections I and II as appropriate for officers retiring on or after 1st April, 1972, 
assessed on the basis of former service added to re-employed service. 


50. An officer whose service retired pay has been suspended under paragraph 48 and who, having had a 
break in service, is in re-employment on or after Ist April, 1972, may receive on reversion to the retired list 
an award of retired pay assessed on the basis of former service added to re-employed service as follows :-— 


(a) Under the provisions in Section I as appropriate for officers retiring on or after 1st April, 1972, 
provided that (i) the period of re-employment is not less than three years, or (ii) the officer is invalided 
from re-employment, or (iii) he originally retired on or after that date. 

(6) If the officer originally retired before 1st April, 1972, and the period of re-employment is less than 
three years and he is not invalided, under the provisions of the retired pay code under which his retired 
pay was originally assessed. 


If, during the period of re-employment, an officer has served in a rank higher than that held before original 
retirement and has received the pay and allowances appropriate to that rank, this service may be allowed to 
reckon for assessment of a revised rate of retired pay on a similar basis to that laid down for an Active List 
officer in paragraphs 24 and 25, 

If the officer had originally retired at his own request, re-assessed retired pay under either (a) or (b) above 
will be on the basis of voluntary retirement, unless he is invalided from re-employment, 


51. An officer whose retired pay has been suspended under paragraph 48 may receive, on reversion to the 
Retired List on or after 1st April, 1972, terminal grant or additional terminal grant calculated as follows:— 

(a) If retired pay has been re-assessed under (i) or (ii) of sub-paragraph 50(a) above, the award shall be, for 
each complete year of re-employment service, one-tenth of the difference between three times the annual 
amount of retired pay awarded on termination of re-employment and the terminal grant (if any) previously 

awarded. 


) 
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(0) If retired pay has been re-assessed under paragraph 50(6) above, and the officer originally retired before 
1st January, 1956, as in sub-paragraph (a) above. 

(c) Ifretired pay has been re-assessed under (iii) of sub-paragraph 50(a) or under sub-paragraph 50(b) and the 
officer originally retired on or after Ist January, 1956, the difference between the terminal grant previously 
awarded and three times the amount of retired pay awarded on termination of re-employment. 


52. An officer who originally retired at his own request with a gratuity only, may receive an additional 
gratuity of £305 for each completed year of re-employed service. 


Re-employment in Emergency 

58. On recall for service at a time of imminent national danger or of great emergency, or when re-employed 
with the armed forces on general mobilisation, one-half of the retired pay of a retired officer will remain in 
issue concurrently with the pay and allowances appropriate to his rank on re-employment. Any portion of the 
retired pay that has been commuted will be recovered from the retired pay remaining in issue, or, when this 
is insufficient to meet the liability, from his pay to the extent of the deficiency. 


54. For the purpose of applying the provisions of paragraph 58 to a retired officer compulsorily recalled at a 
time of national emergency when general mobilisation has not been announced, the operative period will be 
determined by the Ministry in consultation with the ice Department. 


il 
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MEMBERS OF QUEEN ALEXANDRA’S ROYAL NAVAL NURSING 
SERVICE AND OFFICERS OF THE WOMEN’S ROYAL NAVAL 
SERVICE 


(Note.—For the general purposes of these regulations, the term “Officer” shall include a member of Queen 
Alexandra’s Royal Naval Nursing Service.) 


1, Exceptas otherwise provided, members of Queen Alexandra’s Royal Naval Nursing Service (Q.A.R.N.N.S.) 
and officers of the Women’s Royal Naval Service (W.R.N.S.) holding appointments in the permanent service 
who retire from the Active List on or after Ist April, 1972, may be granted retired pay or gratuities under the 
general conditions applicable to officers of the Royal Navy holding permanent regular commissions. The rates 
will be 87 per cent of the rates for male officers of equivalent rank as indicated below. 


ae Equivalent R.N. (General List) rank 
for retired pay purposes 


Nursing Sister or 

Senior Nursing Sister 9, VA.R.NN.S. 

Second Officer W.R.N.S 

Superintending Sister/Matron Q.A.R.N. 

Hist Ofer WEN We 

Principal Matron Q.A. 

Chief Officer W.R.N.S. (Comers 

Superintendent W.R.N.S. with less” than é "years" “service |, | Captain with less than 6 years’ service in the 
in the rank rank 

Matron-in-Chief Q.A.RIN.N.S. 

Commandant W.R.N.S. St ot aon 

Superintendent W.R.N.S. after 6 years’ service in the rank 


Lieutenant 


Lieutenant-Commander 


Captain after 6 years’ service in the rank 


2. The general conditions in Sections II, III, IV (as amplified in paragraph 7 below), VI and VII, and 
paragraphs 39 to 44 of Section V of the regulations for male officers will also apply except as provided in 
paragraphs 8 to 6 following. 


8. Retirement on marriage, or for compassionate reasons where the Defence Council or Admiralty Board 
are satisfied that such reasons necessitate retirement or termination of service, on or after Ist February, 1960 
to be treated as compulsory retirement for purposes of awards of retired pay. 


Gratuities for Third Officers W.R.N.S. retired compulsorily. 


4, Third Officers W.R.N.S. who are retired compulsorily for non-employment on completion of seven years’ 
service in the rank will be eligible for a gratuity of £1,925. 


Gratuities for officers on short service engagements 

5. (a) W.R.N.S. Officers. W.R.N.S. officers granted short service commission and who satisfactorily complete 
a seven-year commission on or after 31st March, 1972, will be eligible for a gratuity of £1,925. On op- 
tional withdrawal, after satisfactorily completing five years’ service on a short service commission, they 
will be eligible for a gratuity of £1,375. 


() Nursing Sisters. Nursing sisters entered for short service will, on satisfactorily completing the period of 
service undertaken, be eligible for a gratuity at the rate of £275 for each year of short service. 


Gratuities for permanent and short service officers leaving on marriage or for compassionate reasons. 

6. (a) Permanent officers whe have completed at least four years’ service as officers and who, being ineligible 
for retired pay or for gratuities under the provisions of the foregoing paragraphs, are permitted to retire (or, 
in the case of Q.A.R.N.N.S., are required to terminate their service) on marriage, or for compassionate reasons 
where the Defence Council or Admiralty Board are satisfied that such reasons necessitate retirement, on or 
after Ist April, 1972, may be awarded a gratuity of £160:08 for each complete year of qualifying service. 


(b) Short service officers whose service is terminated on or after 31st March, 1972, for the reasons stated 
in the preceding sub-paragraph will be eligible for a gratuity at the rate of £275 a year proportionate to 
the length of service actually completed. 


Definitions of service of Permanent Officers. 

7, Within the limits prescribed in paragraph 31 of the regulations for male officers and except as provided 
in the modified regulations set out in paragraph 6 above, all full-pay service as a member of the Q.A.R.N.N.S. 
or Q.A.R.N.N.S. Reserve, or an officer of the W.R.N.S, or service as a rating in the W.R.N.S., may be taken 
into account in assessing qualifying and reckonable service for the award of retired pay and gratuities as may 
service that would be treated as qualifying or reckonable service under Army and Royal Air Force regulations. 
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PROCEDURE FOR PLACING OFFICERS ON HALF OR RETIRED PAY 


1. The authority for the payment of Half-pay, or Retired Pay, to an Officer entitled thereto is given to 
the Paymaster-General, without preliminary application on the Officer's part. At the time this authority is 
issued, the Officer is informed of the award and is provided with a form of application for payment, which 
should be completed and forwarded to the Paymaster-General, Crawley, Sussex. The appropriate payment forms 
will then be issued from time to time, Special arrangements are made by the Paymaster-General where Officers 
propose permanently to reside abroad. 


2, All enquiries about the method of payment of retired pay or about income tax deductions should be 
addressed to the Paymaster-General and not to the Ministry of Defence, 


RETIRED PAY OF RETIRED OFFICERS OF ROYAL NAVY AND 
ROYAL MARINES SERVING IN CERTAIN SPECIAL 
APPOINTMENTS 


1. The following special regulations are applicable to the Retired Pay of Officers of the Royal Navy and 
Royal Marines serving in:— 
(a) certain posts on the staff of the Hydrographic Department and Directorate of Weapons, Compass (Naval) 
at the Ministry of Defence. 


2, Service in any of the aforesaid appointments before retirement from the R.N. or R.M. will count for 
increase of retired pay under the ordinary regulations from time to time in force for Officers on the Active 
Lists of the R.N. and R.M., and increased retired pay under these regulations will accrue only in respect of 
service rendered in any of the appointments after retirement from the R.N. and R.M. 


3. The retired pay of all retired Officers of the R.N. and R.M. serving in any of these appointments will 
be suspended during such service, and their service will count for increase of retired pay on the scales and 
subject to the conditions set forth hereunder, subject, however, to the provisos that:— 


(a) an Officer who has been retired from the Active List of the R.N. or R.M. with a special rate of retired 
pay higher than that permissible under the ordinary regulations in force at the date of retirement for 
an Officer of like age, rank and service, shall not on the final cessation of his service in any of the above- 
mentioned appointments receive retired pay in excess of the greater of the two following sums :— 

(1) the retired pay for which he would have been eligible had he on retirement from the Active List 
of the R.N. or R.M. been awarded the rate of retired pay permissible under the ordinary regulations 
in force at the date of such retirement for an Officer of like age, rank and service and permitted 
to count the whole of his subsequent service for increase of retired pay under Rules 5 and 6 
hereof, or 

(2) the actual rate of retired pay awarded to him on retirement from the Active List without any 
addition for subsequent service. 

() an Officer of the R.M., who at the date of his retirement from the R.M. had earned retired pay in excess 
of the maximum at that date permissible in the case of a Lieutenant-Commander, R.N., shall not count 
his further service for increase of retired pay. 


4, All Officers in any of the appointments referred to in these regulations who have not previously been 
discharged to retired pay at their own request or for some other reason, may be retained on pensionable terius, 
at the discretion of the Defence Council or Admiralty Board, up to age 65. 


5. An Officer who is discharged to retired pay at his own request, or on completion of any period for which 
he may have been appointed or as unfit for further employment from any cause other than those specified in 
rule 6, may have the retired pay earned by his service before retirement from the R.N. or R.M. increased by 
one-sixtieth of the pay and allowances of the appointment held on discharge for each complete year of service 
after retirement in any of the appointments to which these regulations relate. 


6. An Officer who is discharged to retired pay on account of age, or medical unfitness, or abolition of office, 
or reduction or reorganisation of establishment may have the retired pay earned by his service before retire- 
ment from the R.N. or R.M. increased :— 


(a) if with 10 or more years’ service after retirement in any post to which these regulations relate, by one- 
sixtieth of the pay and allowances of the appointment held on discharge for each complete year of service 
after retirement; ~- 

(6) if with less than 10 years’ service after retirement in any post to which these regulations relate, by 
one-fiftieth of the pay and allowances of the appointment held on discharge for each complete year of 
service after retirement, provided that the total addition shall not exceed ten-sixtieths of such pay and 
allowances. 


7. Officers on the Active List of the R.M. who are appointed to any of the posts to which these regulations 
relate, shall be seconded from the corps of the R.M. until they reach the rank of Lieutenant-Colonel, when 
they will become supernumerary. They will be subject to the same rules as regards qualifications for promotion 
and retirement for age in any rank as other Officers of the R.M. 
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8. The widows and children of deceased Officers who have served in any of the appointments to which these 
rules apply, shall be eligible at the discretion of the Ministry for the award of pensions or other grants under 
the regulations from time to time in force for Officers of the Royal Navy and Royal Marines except that for 
the purpose of determining eligibility of any applicant for a pension or other grant, service on the Retired 
List in an appointment to which these rules apply shall be regarded as equivalent to service on the Active List. 
In assessing a widow's pension account may be taken of any higher rank attained by the Officer while on the 
Retired List if thereby the widow would receive a higher rate of pension than would otherwise be the case. 


COMMUTATION OF NAVAL RETIRED PAY 


General 

Officers’ service retired pay and the service element 
of disability retired pay only are commutable under the 
provisions of the Pensions Commutation Acts, 1871 
to 1882, subject to such restrictions as may be im- 
posed. Those eligible for this facility include com- 
missioned, branch and subordinate officers of the 
Royal Navy and Royal Marines, officers of the 
Women’s Royal Naval Service and members of 
Queen Alexandra’s Royal Naval Nursing Service of 
the rank of nursing sister and above. 


2, Retired pay or pension commuted is finally 
surrendered, in the same way that the amount 
received in commutation becomes the absolute 
property of the officer. 


8. No officer will be allowed to commute any 

portion of his retired pay who:— 

(a) is holding, or is about to hold, any appointment 
under the Crown the terms of which involve 
the suspension of his retired pay; or 

(8) during time of war, is employed on active 
service or is eligible for such employment, 


4, The Defence Council, or Admiralty Board on 
their behalf, have full discretionary power to accept 
or refuse applications, They would, for instance, be 
likely to be refused in cases of neglect or desertion of 
family; stoppage of pension by Bankruptcy orders; 
of persons likely to go abroad and leave their fami 
a burden on the public; and suchlike cases. 


5. These rules and the table of rates are liable to 
be changed without notice. 


Maximum amounts commutable 

6. The amounts stated in the following sub- 
paragraphs refer to basic service retired pay only. 

(a) An officer who retired before Ist April 1969, 

and whose retired pay is £300 a year or more 

may commute not more than one half thereof. 
If his retired pay is less than £300 a year he must 
leave £150 a year uncommuted (in certai 
special cases, however, where retired pay is I 
than £180 a year he may be permitted to 
commute a sum not exceeding £30 a year pro- 
vided that the amount remaining uncommuted 
is not reduced below £120 a year). 
An officer who retired on or after 1st April 1969, 
and whose retired pay is £600 a year or more 
may commute not more than one half thereof. 
If his retired pay is less than £600 a year he 
must leave £300 a year uncommuted (in certain 
special cases, however, where retired pay is less 
than £360 a year he miay be permitted to com- 
mute a sum not exceeding £60 a year provided 
that the amount remaining uncommuted is not 
reduced below £240 a year). 

(c) The above provisions as to limit of commutation 
do not apply to an officer promoted from the 
ranks to an emergency commission in the 
1939/45 war while serving on a normal regular 
engagement and whose retired pay is less than 
£235 a year. In this case retired pay up to, but 
not more than, one third, may be commuted, 
subject to the proviso that, if the retired pay is 
less than £90 a year, an amount of £60 a year 
must be left uncommuted, 


(b) 


Method of applying 

7. Applications should be made on the prescribed 
application form, which can be obtained from the 
Ministry of Defence, Director General of Defence Ac- 
counts, Pay and Pensions Division 3R/P HMS 
Centurion, Grange Road, Gosport, Hampshire, P.O. 
13 9XA, An application is deemed to be made on the 
date on which this form, duly completed, is received 
at the Ministry of Defence during the hours of public 
business, but not before the date from which payment 
of retired pay commences, 


8. An officer who has been adjudicated bankrupt 
or has had a Receiving Order made against him, or 
is indebted to public funds, must disclose the facts 
and circumstances at the time of his application. 


9. If any applicant for commutation wilfully 
makes any false declaration in relation thereto he 
shall be liable to forfeit all claim to his retired pay 
or the value thereof, and to imprisonment, or fine, OF 

oth. 


Procedure following recommendation by the Defence 
Council or Admiralty Board 

10. If the Defence Council, or Admiralty Board 
on their behalf, recommends commutation, the officer 
will be informed, and his letter of application will be 
forwarded to the Pensions Commutation Board (here- 
inafter called the Board), 19 Old Jewry, London, 
E.C.2, from whom he will receive further instructions. 
The fact that an application has been recommended 
to the Board must not be taken to imply that it will 
necessarily be approved. 


11. The Board will require the officer to give such 
information as to his age, health and habits as is usual 
in the case of persons proposing to insure their lives 
in insurance companies, and he will be required to 
submit himself for personal examination by the 
Medical Officer to the Board in London. Officers 
living in Scotland (and the English counties of 
Durham, Northumberland, Cumberland and West- 
morland}, Northern Ireland or the Republic of Ireland 
may, if they so desire, and if the Board see fit, be 
permitted to be examined by the Board’s Medical 
Advisers in Edinburgh, Belfast or Dublin respectively. 
Officers abroad who desire to be examined abroad 
may apply to the Board accordingly, stating their 
reasons for making the request. The decision of the 
Board will be final. 


12. If the applicant fails to give the desired in- 
formation or to attend for a medical examination 
within a period of four months (six months if resident 
outside the United Kingdom or the Republic of 
Ireland) after the date of his application, such 
application will be treated as lapsed. 


18. If the Civil Service Department are unable 
to approye commutation, the applicant will be in- 
formed accordingly. 


14, If the Civil Service Department approve the 
application, either on standard terms or on the basis 
of “added years” (see paragraph 21), the applicant 
will be given notice of the amount which would be 
payable on commutation. A fee of one per cent on 
this amount will be charged, provided that such a 
fee is not less that £2-50 nor more than £20. After 
receiving the notice referred to above, an opportunity 
will be given to the applicant to withdraw his applica- 
tion on payment of a fee of £2-50 if he does not 
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wish commutation to take place on these terms, The 
period available to the applicant for the purpose of 
withdrawing his application is thirty days (42 days in 
the case of an applicant not resident in the United 
Kingdom or the Republic of Ireland), beginning 
with the day on which the Board sent him their 
notice, or such longer period as the Civil Service 
Department may allow in exceptional circumstances. 
If he does wish commutation to take place, he may so 
inform the Board without waiting for the end of the 
time allowed for withdrawal, and either notify them 
that he is desirous of having a cheque sent to him or 
his Agent or attend personally to collect the cheque. 
If the applicant does not take either of these steps 
within the period allowed, commutation will auto- 
matically take place on the day following the expira- 
tion of the period. 


15. An applicant will continue to draw his pension 
until it is commuted, that is, down to whichever of 
the following dates is applicable in his case: the 
day on which a cheque is posted to him or his Agent, 
the day on which he collects a cheque, or the day on 
which commutation takes place automatically as 
described above. 


16. It should be appreciated that if an applicant 
dies before the pension he has applied to commute 
ceases under the terms of the preceding paragraph, 
the pension will have expired and no capital sum will 
then be payable in commutation of it. 


Effects of commutation 

17. If an officer who has commuted a part of his 
retired pay is re-employed, the amount commuted 
will be deducted from his full pay during the period of 
his re-employment. 


18. Officers are reminded that, under existing 
Pensions Increase Schemes, increases are not ad- 
missible on any part of retired pay that has been 
commuted, unless the commutation (ie. the actual 
award of the capital sum) took place after the 
scheme came into operation, 


19. The claim of an officer to be awarded a Naval 
Compassionate Pension or a Greenwich Hospital 
Pension will not be affected by his having com- 
muted. 


20. The widows and children of officers who com- 
mute will be granted pensions according to the 
normal rules provided that the widows were married, 
and the children were born, before the date of 
commutation and that they are otherwise eligible. 


Where marriage took place after commutation (but 
prior to reassessment of retired pay) widows’ and 
children’s pensions may be reduced in proportion 
to the decrease in retired pay resulting from com- 
mutation. 


Commutation rates 

_ 21. The table for determining commutation rates 
is at present as follows, subject to an addition of 
years of age in the case of impaired lives:— 


Age | Com- | Capital| Age | Com- | Capital 
next | muta- |Sum for] next | muta- | Sum for 
birth-| tion | each |birth-| tion | each 
day | rate | £100of| day | Rate | £100 of 
pension Pension 
£ £ 
30 1,204 | 60 | 8-85 885 
31 1,201 | 61 | 866 866 
32 1197 | 62 | 847 847 
33 1,193 | 63 | 827 827 
34 1,189 | 64 | 8-08 808 
35 1,184 | 65 | 7:89 789 
36 1179 | 66 | 7-70 770 
37 ui7t | 67 | 7:50 750 
38 1,168 | 68 | 7-31 731 
39 13162 | 69 | 7-11 71 
40 1,155 | 70 | 6-92 692 
41 ia7 | 71 | 672 672 
42 1,139 | 72 | 653 653 
43 1130 | 73 | 6-34 634 
44 1121 | 74 | 615 615 
45 ii | 7 | 5:96 596 
46 1100 | 76 | 5:78 578 
47 1089 | 77 | 5-60 560 
48 1,077 | 78 | 5-42 542 
49 1,065 | 79 | 5:24 524 
50 1,052 | 80 | 5:05 505 
51 1,038 | 81 | 4-85 485 
52 1024 | 82 | 4-64 464 
53 1,009 | 83 | 4-42 442 
54 993 | 84 | £19 419 
55 976 | 85 | 3-95 395 
56 959 | 86 | 3-72 372 
57 941 | 87 | 3:50 350 
58 923 | 88 | 3-20 329 
59 904 | 89 | 3-10 810 
90 | 292 292 
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RETIREMENTS, &c. 


GENERAL RULES, CONDITIONS OF RETIREMENT, ETC. 


NAVAL OFFICERS 


I. General 


1. Officers who are not due for compulsory retire- 
ment under the following regulations may, at 
Defence Council or Admiralty Board discretion, be 
allowed to retire voluntarily or to resign as appro- 
priate. The overriding factor in considering applica- 
tions will be the requirements of the Service but 
special consideration will be given when compas- 
sionate grounds are advanced. 


2. Officers may be retired at any age, at Defence 
Council or Admiralty Board discretion, if found 
medically unfit for further service. 


3. Officers may be removed from the Active List 
at any time, if, in the opinion of the Defence Council 
or Admiralty Board, they are unfitted for further 
employment under the terms of the Orders in Council 
relating to incapacity, unsuitability or misconduct. 


4. These rules do not apply io Officers employed 
on Inspection, Research, Design and Experimental 
Ordnance Duties, etc., under the conditions of service 
shown separately in this volume. 


Note. Rules governing the award of retired pay on 
voluntary retirement ate set out on page 18. 


I. Officers on the General List 
Orricers or Frac RANK 


1. Admirals of the Fleet are borne on the Active 
List for Life. 


2. Other Officers of Flag rank on the General List 
will be placed on the Retired List either: 
(a) on reaching the age limit for service in the 
rank; or 
() onit being decided that they will not be further 
employed, 
whichever is the earlier. If serving in an appointment 
at the time of the decision that they will not be 
further employed, they may be retained on the Active 
List in their existing rank until relieved of the 
appointment. 


3. The age limits for service in each rank are as 
follows :— 


Admiral .. 65 
Vice-Admiral . ae 63 
Rear-Admiral .. on oo 60 


4, Officers of Flag rank on the General List will 
not be retired solely by reason of the promotion of 
an Officer junior to them, nor by reason of their 
being superseded in any particular appointment. 


Caprains 

Captains will normally be placed on the Retired 
List if not promoted to Flag rank on reaching 9 years’ 
seniority as a Captain; or at the age of 56 if earlier. 


ComMANDERS 


1. Officers who entered the Royal Navy on or after 
Ist May, 1957 
The age for compulsory retirement of Commanders 
on the General List is 53. 


2. Officers who entered the Royal Navy before 1st May, 

1957 

The age for compulsory retirement of Commanders 
on the General List is 50, However the Admiralty 
Board has approved that from Ist April, 1973 the 
compulsory retirement age will be 53, In the meantime 
the Admiralty Board has discretion to extend the 
service of General List officers up to age 53. Applica- 
tions for extensions are to be made by letter through 
Commanding Officers to the Ministry of Defence 
(Naval Personnel Division 2) between going overzone 
for promotion and nine months before the normal re- 
tirement age. Officers still in zone at this latter date 
should also apply then, 


LizUTENANT-COMMANDERS. 


1. Officers who entered the Royal Navy on or ofter 
Ist May, 1957 
The age for compulsory retirement of Lieutenant- 
Commanders on the General List is 50. 


2. Officers who entered the Royal Navy before 1st May, 
1957 


Lieutenant-Commanders on the General List will 
normally be retired compulsorily at age 50. However, 
they may opt to be retired at age 45. Officers must 
express their choice (for whichever age they wish to 
retire) between the time of going overzone and their 
48rd birthday, or exceptionally for an officer who is 
not overzone on his 48rd birthday, not later than his 
44th birthday. Such retirement at age 45 will not 
be subject to the 74 per cent reduction in retired pay 
applicable to voluntary retirements between the ages 
40 and 50 


An officer who opts to retire at age 45 may sub- 
sequently extend his service on the Active List up to 
the age of 50, subject to Service requirements. 


8. Applications for Extensions of Servit 

Each application is to be accompanied by:— 

(a) A Special Report on Form S.206; 

(6) A recommendation on the officer's suitability 
for further employment; 

(c) An up-to-date medical certificate saying that 
the officer is fully fit to continue general Navy 
service in any part of the world. 


Ii. Instructor Officers 
Direcror oF THE NavaL Epucation Service 
To be compulsorily retired on ceasing to hold the 
appointment or on attaining the age of 60 if not 
already superseded. 


t 
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Instructor CAPTAINs 
The age for compulsory retirement is 55. 


Instructor Commanpers 
The age for compulsory retirement is 52. 


Instructor LizuTENANT-COMMANDERS 
‘The age for compulsory retirement is 48. 


IV. Medical and Dental Officers 
Meprcat Director-GENERAL (NAVAL) 
To be compulsorily retired on ceasing to hold the 
appointment or on attaining the age of 65 if not 
already superseded. 


Surcrow REar-ADMIRALS 
Retirement is at Defence Council discretion subject 
to the overriding age limit of 60. 


Surczon Captains 
The age for compulsory retirement is 57. 


SuRGEON CoMMANDERS 
The age for compulsory retirement is 55. 
Surczon LreurmNant-COMMANDERS 
The age for compulsory retirement is 43 or on 
completion of 16 years’ full pay service, whichever is 
the later. 


V. Chaplains 
CHAPLAIN oF THE FLEET 
To be compulsorily retired on ceasing to hold the 
appointment or on attaining the age of 60 if not 
already superseded. 


Cuapcarns (ALL DENomINatioNs) 

1. Chaplains who were granted pensionable commissions 

on of after Ist August, 1962 

Chaplains will normally be compulsorily retired on 
completion of total service, including service on a 
Short Service Commission, of 16 years. The maximum 
age of compulsory retirement for Chaplains who are 
retained after the completion of 16 years’ service is 
55. 


2. Chaplains who held permanent commissions before 
Ist August, 1962 
The normal age for compulsory retirement is 55 
but Chaplains may be compulsorily retired at any 
time after reaching the age of 50, at Admiralty 
Board discretion. 


VI. Supplementary List Officers 
CoMMANDERS 

The retirement age for Officers holding permanent 
commissions on the Supplementary List is 50. In 
order to preserve promotion prospects on this list, no 
extension is currently planned for April 1973 when 
the retirement age of Commanders on the General and 
Special Duties lists is expected to rise to 53. 


LreuTENANT CoMMANDERS 

‘The retirement age for Officers holding permanent 
commissions on the Supplementary List is 50. 
Lieutenant Commanders who entered the Royal 
Navy before Ist May 1957 and were subsequently 
granted a permanent commission may opt to retire at 
age 45. Officers must express their choice (for which- 
ever age they wish to retire) not later than their 44th 
birthday. Such retirement at age 45 will not be 
subject to the 73% reduction in retired pay applicable 
to voluntary retirements between the ages of 40 and 


An officer who opts to retire at age 45 may subse- 
quently extend his service on the Active List up to 
age of 50, subject to Service requirements. 


VIL. Special Duties Officers 
ComMANDERS 

The age of compulsory retirement is 50, but this 
may be extended to age 53 at Admiralty Board 
discretion. It is the Admiralty Board’s intention that 
from Ist April, 1973, the compulsory retirement age 
will rise to 53 in conjunction with General List 
Officers. 


LizuTENANT-ComMMANDERS AND LIEUTENANTS 
The age for compulsory retirement is 50. 


LreuTENANTS (CAREERS SERVICE) 

The age for compulsory retirement of officers pro- 
moted before 18th September 1967 is 60. 

They may, however, be given one opportunity to 
exercise an option to retire at 55 years of age, this 
option being exercised between their 53rd and 54th 
birthdays. 

Officers promoted after 18th September will be 
compulsorily retired on reaching the age of 55. 


ROYAL MARINES 


I. General 
The general rules governing the retirement of 
Officers of the Royal Navy apply equally to Officers 
of the Royal Marines. 


Il. General List Officers 


CommanDANT GENERAL 


The Commandant General will normally retire on 
ceasing to hold the appointment. 


Mayor-GENERALS 
Major-Generals will normally retire on attaining 
two to four years’ seniority in that rank unless 
further promoted. 


CoLonELs 

Colonels who entered before 1st May, 1957, who are 
not selected for promotion, will normally be retired 
after completing 30 years’ reckonable service for 
retired pay, but have the option to retire after com- 
pleting 28 or 29 years’ reckonable service.* 

Colonels who entered on or after 1st May, 1957, will 
be compulsorily retired on reaching 51 years of age. 

Colonels whom it is decided shall not be promoted 
to Major-General will be placed on the Retired List as 
soon as it is certain they will not be further employed. 


LreuTENANT-CoLoNELS 

Lieutenant-Colonels who entered before 1st May, 1957, 
who are not selected for promotion, will normally be 
retired after completing 29 years’ reckonable service 
for retired pay, but have the option to retire after 
completing 26 or 27 years’ reckonable service.* 

Lieutenant-Colonels who entered on or after 1st May, 
1957, will be compulsorily retired on reaching 51 
years of age. 

Lieutenant-Colonels passed over for promotion will be 
placed on the Retired List as soon as it is certain they 
will not be further employed. 


Majors 

Majors who entered before 1s! May, 1957, who are 
not selected for promotion, will normally be retired 
after completing 27 years’ reckonable service for 
retired pay or at the age of 50, whichever is the earlier, 
but have the option to retire after completing 24 
or 25 years’ reckonable service.* 

Majors who entered on or after 1st May, 1957, will 
be compulsorily retired on reaching 50 years of age. 
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Capranss 

Captains who entered before 1st May, 1957, who are 
not selected for promotion, will normally be retired 
after completing 24 years’ reckonable service for 
retired pay, or at the age of 45, whichever is the 
earlier, but have the option to retire after completing 
22 years’ reckonable service.® 


Captains who entered on or after 1st May, 1057, 
will be compulsorily retired at the age of 50. 


* The Admiralty Board has discretion to extend 
the service of Colonels, Lieutenant-Colonels, Majors 
and Captains entered before 1st May, 1957, up to the 
new maximum retirement ages for officers of those 
ranks who entered the Service after 1st May, 1957. 

The revised retirement ages for Colonels, 
Lieutenant-Colonels and Majors become effective on 


ist April 1973. Revised retirement ages for Captains 
became effective on 1st April 1967. All officers are to 
inform the Commandment General Royal Marines 
whether they elect to retire at the lower retirement 
ages not less than three years before their intended 
retirement date, 


Il. Special Duties Officers 
Majors, Caprains AND LIEUTENANTS 
The normal age for compulsory retirement is 50. 


Directors or Music 
The normal age for retirement is 50, but this may 
be extended to age 55 at Admiralty Board discretion. 


Lieutenants (CAREERS Service) 
The age for compulsory retirement is 60. 
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PENSIONS AND GRATUITIES TO WIDOWS AND DEPENDANTS 
OF NAVAL AND ROYAL MARINE OFFICERS 


1. The award of pensions and allowances to the 
widows and dependants of officers whose deaths are, 
or were, attributable to service after 2nd September, 
1989, is governed by the regulations of the Depart- 
ment of Health and Social Security, which appear on 
page 51. 


2. The following scheme of ordinary (i.¢., non- 
attributable) pensions applies to the families of Naval 
and Royal Marine officers, provided that the husband 
was entitled to half pay or service retired pay, or if 
the husband dies while serving, would have been so 
entitled if he had been invalided on the day he died. 


(a) For the widow—One-third of the busband’s 
half pay or retired pay as defined in paragraph 
8, or the rate provided for in paragraph 4, 
whichever is the more favourable. 
4. If the rates of pension calculated in accordance 
those set out below, the latter will be payable. 
Widow of 


Admiral of the Fleet., 9 6, se tes 
Admiral/General, R.M. _.. oe oa ae 
Vice-Admiral/Lieutenant-General, RM... 
Rear-Admiral/Major-General, R.M. a 
Chaplain of the Fleet Thao lr, Gc 6 
Captain, R.N., after six years’ service (. 0s. 
Colonel, R.M. S Anau Sal teh alo 

Captain, R.N., with less than six years’ service... 
Lieutenant-Colonel, RM... 


}Chaplain with 22 years’ service and aged 60 or more at date of retirement. 


Commander, R.N. .. - oo on a . 
Major, R.M. .. . 


Chaplain ‘with 14 years’ service and over, unless qualified for the rates att . 


Lieutenant-Commander, RN, .. «+ 
Captain, R.M. Z 


Lidutenant-Commander, R.N, (S.D. List), who retired on or after Ist February, 1066 
Lieutenant-Commander, R.N. (S.D. List), after nine years’ service in the rank who 


retired before 1st February 1966 oe 
Lieutenant-Commander (Branch List) R.N. +. 


Captain, RM. (S.D. List) who retired on or after Ist February, 1966 
List), after nine years’ service inrank ¥. +. + 


Captain, R.M. (S.D. Lis 
Captain (Branch List), R.M. sa Necis 
Chaplain with 10 but less than 14 years’ service. . 


Lietitenant-Commander, R.N., (S.D. List), with jess than nine years’ service in the 


rank who retired before Ist February, 1966 .. 


Captain, RM, (S.D. List), with less than nine years’ service in the rank* who retired 


before 1st February 1966 ip 63 
Lieutenant, R.N. and R.M. ig, SBA 
Lieutenant, R.N. and R.M, (S.D. List). 
Lieutenant (Branch List), R.N. and R.M. 


Senior Comissioned Officer (Branch List), R.N. and R.M. 
Sub-Lieutenant R.N. (S.D. List), who retired on or after Ist Febri 
Second Lieutenant, R.M. (S.D. List), who retired on or after Ist Februc 
Sub-Lieutenant, R.N. (S.D. List), retired before 1st February, 1968 
Second Lieutenant, R.M. (S.D. List), retired before Ist February, 1968 


Commissioned Officer (Branch List), R.N. and R.M. 


* Widows of Officers serving as Captain, R.M. 
(S.D. List) or eligible for promotion thereto after 
Jess than eight years’ service in the rank of Lieutenant 
under arrangements extant before Ist January, 1957, 
may, as a reserved right, be awarded a pension at the 
rate appropriate to a Captain R.M. provided that the 
husband’s service as Captain amounted to at least 
one year more than the qualifying period for his 
automatic promotion to Captain (S.D. List). 


(0) For each child under 18 years of age (unless 
motherless)—One-third of the widow’s pension. 

(c) For each motherless child—Two-thirds of the 
rate which the widow received or would have 
received. 


8. For the purpose of paragraph 2 above, the rate 
of half pay or retired pay will be the rate (including 
Pensions Increase if any) which was in payment to 
the husband at the date of his death; or, if more 
favourable, the rate which would have been in pay- 
ment at that date if he had not commuted any part of 
his half pay or retired pay and if he had already quali- 
fied for the Pensions Increase for which he would have 
been eligible had he reached the age of 55. When 
death occurs while serving, the rate will be the award 
which would have been made if the husband had been 
invalided on the date on which he died. 


with paragraphs 2 and 8 above would be less than 
sapuel Rates 
+» 1188-80 


1011-78 
839-56 


724-79 
609-96 


541-04 


449-03. 


857:34 


288-61 


1968" 


'y, 19 
ry, 1968 


219-55 


5. The minimum period of service required will be 


as for service retired pay, viz., normally 16 years, or 
10 years if the officer is invalided or dies while serving. 


6. The assessment of rank (including credit for paid 
acting and temporary rank) will also be as for service 
retired pay. 


7, If the death of the husband is due to service and the family is therefore awarded an ‘attributable’ 
pension a family pension at the rate as given in paragraph 2 or 4 will be awarded in addition to the “attributable” 


pension, The family pension will, however, be abated by the following amount. 


Admiral of the Fleet... 0 6. 0s) te 
Admiral/General, R.M. naar 5 
Vice-Admiral/Lieutenant-General, R.M. 
Rear-Admiral/ Major-General, R.M. .. 

Chaplain of the Fleet.. 9 .. + 


Annual Rates 
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Captain, R.N,, after six years’ service 
Colonel, R. 
Captain, R.N. with less than six years’ service .. 
Lieutenant-Colonel, R.M. 

*Chaplain with 22 years? service and ‘aged 50 or more at’ 
Commander, R.N. 

Major, RM... 


Chaplain with 14 years’ service and ov er, unless qualified | for the rates S att 


Lieutenant-Commander, R.N. 

Captain, R.M. 

Lieutenant-Commander, R.N. ( 

Tieutenant-Commander, R.N. (S.D. List) after nine years’ 
Ist February 1966 . 

Lieutenant-Commander (Branch List), R.N. 

Captain, RM. (S.D, List), after nine yea 


Captain (Branch List), R.M. . ais 
Chaplain with 10 but less than 14 years’ service < 
Lieutenant-Commander, R.N. 
Captain, R.M. (S.D. List) 
Lieutenant, R.N, and R.M. 
Lieutenant, R.N. and RM. il 
Lieutenant (Branch List), R. 


(S.D. 


Senior Commissioned Officer (Branch List), R.N. and R.M 
Sub-Lieutenant, R.N. (S.D, List), who retired on or after ist February jos - 


Second Lieutenant, R.M. (S. 
Sub-Lieutenant, RIN. (S.D. 
Second Lieutenant, R.M. (S.D. List), retired before Ist 
Commissioned Officer (Branch List), R.N. and R.M. 


Annual Rates 


} 188 
3 128 
date of retirement : 
Sica ed i G88 
.D. List), who retired on or after 1st February 1966 
service in the rank who retired before 
i ks ak ie 
service in the rank who retired before Ist February 
ist), with less than nine years’ service in the rank 
th less than nine years’ service in the rank 
63 
List), who retired on or after ist February 1968 
ist), retired before 1st February 1968. =) 
7 1968 48 


A child’s pension will not be subject to these deductions, 


General Conditions for Award, eto. 


8. The marriage must have taken place before 
retirement (or, where there is subsequent re-employ- 
ment entitling the member to a revision of his service 
retired pay, before the termination of the re-employ- 
ment). 

9. Pensions cannot be claimed as a right. In cases 
where the wife was separated from her husband, and 
in certain other circumstances, awards will be dis- 
cretionary. 

10. A widow's pension will cease on her remarriage, 
but, if she again becomes a widow, the award may be 
restored at the discretion of the Admiralty Board. 

11. A legitimate child of an officer is eligible for a 
pension where the child’s mother fulfilled the condi- 
tions relating to marriage contained in paragraph 9 
above. In addition, illegitimate children, adopted 
children and step-children are, subject to certain other 
conditions, also eligible. Pensions will normally be 
payable up to age 18, but may be paid beyond that 
age in certain circumstances (e.g., during further 
education). 


Gratuities to Widows, ete. 

12. This is a benefit for the widows of regular 
Officers who die while serving on full pay on the 
active list (including those serying on the Sup- 
plementary List, or on short service or extended ser- 
vice commissions). 


13. The amount of gratuity will be as follow: 
NAVAL COMPASSIONATE, 


(a) where a Terminal Grant or additional Ter- 
minal Grant would have been payable on in- 
yaliding, the award to which the Officer 
would have been entitled at the time of his 
death. 

(b) where no Terminal Grant would haye been 
payable, the following scale to appl: 
Less than 4 years’ service 
After 4 years’ service 


” + £1,51 
Thence by increments of £170 for each addi- 
tional year of service which would have 
reckoned for service gratuity. 

14. Normally the gratuity will be payable in full to 
the widow. It may, however, be withheld or reduced 
where the widow was separated from her husband. 
Where there are children not dependent on the 
widow, part of the gratuity may be withheld from her 
and paid for the benefit of the children. 


15. Where there are children but no widow, the 
gratuity may be paid in part or in whole, for the 
benefit of the children. 


16. Children dependent on women members of the 
Forces who die while serving will similarly be eligible 
for gratuities in certain circumstances, 


GREENWICH HOSPITAL 


AND TRAVERS PENSIONS 


OFFICERS 

1. Officers wishing to be cousidered for these 
pensions should apply to:—The Director of Green- 
wich Hospital, 18 Devonshire Square, London, E.C.2, 
who will furnish application forms. 

2. Naval Compassionate, Greenwich Hospital, and 
Travers pensions may be awarded, at the discretion 
of the Admiralty Board, to retired permanent regular 
Officers of the Royal Navy or Royal Marines. 

The number and amounts of such pensions will be 
regulated by the funds available for the purpose. 

$. In considering applications, regard will be had 
to the following factors :— 

(a) good service 

() need 

(c) misfortune, or other special circumstances 

(e.g., infirmity due to age). 

4. The amount of a Naval Compassionate pension 
will depend on the circumstances of the case and the 
funds available, but will not normally exceed £100 
per annum. In very exceptional circumstances, how- 


ever, a larger pension may be awarded, but in no case 
exceeding £200 per annum. 

5. Greenwich Hospital pensions will be awarded 
under the same general conditions as above; they 
will not exceed £100 per annum. 

6. Travers pensions will also be awarded under 
the same general conditions to retired permanent 
regular Officers of the Executive Branch whose last 
rank on the Active List was Lieutenant or Lieutenant- 
Commander, or such other Executive Officers retired 
from these ranks as the Admiralty Board may decide. 
A Travers pension will not exceed £200 per annum. 

7. Only in special circumstances may an Officer 
receive a Naval Compassionate pension and a Green- 
wich Hospital (or Travers) pension concurrently. 

‘An Officer may not receive a Greenwich Hospital 
and a Travers pension concurrently. 

8. All these pensions will be subject to review from 
time to time. A pension may be withdrawn at any 
time should the conditions under which it was 
granted cease to apply. 


les 
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PENSIONS AND GRATUITIES TO NAVAL RATINGS (INCLUDING 
MEMBERS OF THE WOMEN’S SERVICES) AND ROYAL MARINES 
(OTHER RANKS) 


I.—General Regulations 


1, The following Regulations are supplementary 
and subordinate to the Regulations for the award of 
Pensions or Gratuities in respect of Service or Dis- 
ability published in Orders in Council. 

2. All pensions are tenable only during good 
behaviour, and may be suspended or forfeited by 
reason of misconduct on the part of the pensioner, 
but the Secretary of State for Defence, at his discre- 
tion, may restore, either wholly or partially, any 
pension which has been suspended or forfeited. 

3. Any pensioner who is convicted of a serious 
offence connected with the Service, eg. obtaining 
payment of pension by false pretences, or of certain 
grave criminal offences, e.g. stich as involve treason- 
able activities or embezzlement of public funds, will 
have his pension forfeited or suspended indefinitely. 
A pensioner who is convicted of any other criminal 
offence resulting in sentence of imprisonment ex- 
ceeding 6 months will have his pension suspended 
during his imprisonment and restored on release, but 
restoration may be delayed for habitual offenders. 

4. A pension may be restored and paid to, or 
applied for the benefit of the pensioner’s wife, 
children, or other dependants, for the period of his 
imprisonment. 

5. Any assignment, sale, or contract relating to a 
Naval or Greenwich Hospital pension is void. 

6. When a pensioner who has commuted part of 
his pension re-enters the Royal Navy or Royal 
Marines and ceases to draw pension (thus counting 
the further time for increase of pension), he shall be 
required to refund the value of the commuted pension 
for the period of his re-employment. He shall be given 
the option of refunding the money by deduction from 
Naval pay whilst serving. 

7. Pensioners in the categories enumerated below 
are paid quarterly in advance, but if they so desire 
payment may be made weekly in advance on the 
strict understanding that their choice of payment 
weekly, once made, is irrevocable:— 

(a) Men pensioned before the Ist January, 1936. 


(8) Continuous service ratings whose re-engage- 
ment to complete time for pension dated from 
not later than 30th September, 1935*; non- 
continuous service ratings serving on that date 
under an engagement which would enable them 
to complete 22 years’ pensionable service; and 
all ranks of the Royal Marines who, not later 
than 30th September, 1935, re-engaged for a 
second period or completed 10 years’ pension- 
able time by that date and declared in writing, 
not later than 30th September, 1935, their 
intention of re-engaging as soon as such re- 
engagement was open to them (provided, in 
each instance, that no break in service occurred 
on or after the Ist August, 1935). 

8. The widows or legal representatives of pen- 
sioners to whom the provisions of paragraph 7 apply, 
may be allowed to receive their pensions up to the 
end of the quarter in which the pensioners died, 
provided such pensions shall not already have been 
paid, and provided there be no stoppage against the 
pension on account of maintenance in a hospital, or 
other reason. If any such pensioner shall have re- 
ceived his pension up to the end of the quarter in 
which he died, and his death takes place within 2 
days from the end of the quarter, a month’s pension 


* This is deemed to include candidates for mechani- 
cian who had re-engaged for a second period of 12 
years, and Yard Craft ratings with 10 years’ pen- 
Sionable service on 30th September, 1935. 


may be paid to the widow on special authority from 
the Ministry of Defence. 

9. All pensioners, other than those in the cate- 
gories enumerated in paragraph 7, receive payment of 
pension weekly in advance. The pension of men 
finally entered, or re-entered, after a break of service, 
on or after 1st August, 1935, will cease at the end of 
the pension week on which death occurs but for all 
others the benefits mentioned in paragraph 8 may be 
allowed. 

10. The arrangements for weekly payment in 
advance apply to pensioners resident in the United 
Kingdom, the Channel Islands and Eire. Pensioners 
resident abroad who do not wish, or are ineligible to 
receive payment of their pensions quarterly in 
advance, will, generally, be paid monthly in arrear. 

11. Payment of a Naval Pension direct to a Bank 
Account is made monthly in arrear, Ratings who 
wish to take advantage of this method of payment 
should apply to the Director General of Defence 
Accounts, Branch 1A, Whittingdon Road, Worcester, 
for the appropriate form of application. 

12. Any pensioner guilty of violence or outrage 
towards any person employed in paying the pensioner, 
shall be punished by the loss ot either a part or the 
whole of his pension, in addition to any other punish- 
ment which the law may inflict for such offence. 

18. A pensioner who neglects to draw his pension 
for four successive quarters, will be struck off the 
pension list and not replaced unless he accounts 
satisfactorily tor such omission, and the Ministry of 
Defence, at their discretion, will grant or withhold 
the arrears, or any portion thereof, but in no case will 
arrears be paid for a longer period than 2 years, unless 
the man shall have been serving in the Navy in a 
rating which entitled him to receive his pension while 
so employed. 

14. No restriction is placed on Naval pensioners 
proceeding abroad but, except with the special per- 
mission of the Ministry of Defence, they may not 
draw their pensions if they acquire foreign nationality 
or serve under a foreign flag. 

15. In special circumstances, and with the consent 
of the pensioner, the Ministry of Defence may order 
a man’s pension, or any portion of it, to be paid to or 
on behalf of his wife, or, if he have no wife, to or for 
the benefit of his child or children. 

16. An advance of naval pension, not exceeding 
six months, may be made to a pensioner for the 
purpose of assisting him to emigrate to any Common- 
wealth country. This advance is payable only when 
authorised by the Ministry of Defence. 

17. Naval ratings whose discharge to pension has 
been agreed and who require a provisional assessment 
of their terminal benefits for the purpose of obtaining 
a bank loan, should apply direct to HMS Centurion, 
Pay and Pensions Division, Branch 8, Grange Road, 
Gosport, PO 139XA, in the form of the Annex to 
DCI (RN) 594/70, and enclose a letter from thei 
Bank requesting the information needed, Action will 
not be taken on applications received without a 
letter from the bank. 


II.—Pensions and Gratuities for 
Long Service 


1972 CODE 

1. The provisions of the 1972 Pension Code apply 

to R.N. ratings, R.M. other ranks, W.R.N.S. ratings, 

Nayal Nurses of Queen Alexandra’s Royal Navy 

Nursing Service, who were discharged to pension on 
or after 31st March, 1972 (cease pay date) 
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PENSIONS 


2, The minimum periods required to qualify for 
pensions are as follows :— 


(a) For Long Service Pension—22 years’ reckonable 
service from age 18. 


(6) For Service Pension on Invaliding—12 years’ 
reckonable service from age 18; to be eligible 
those invalided must, in addition to having 
rendered the minimum period of service, have 
also re-engaged to complete time for pension, 


3. Pension will continue to be based on the length 
of reckonable service and normally on the highest 
paid rating, whether acting or confirmed, held for an 
aggregate period of 2 years or more during the 5 years 
preceding discharge to pension, However, where 
during his final 5 years of service a rating has com- 
pleted a total of at least one year, but less than two 
years, in a higher rating or ratings, his pension will be 

sessed initially on the highest paid rating held for 2 
years or more to which an addition will be made in 
recognition of the service in a higher rating. This 
addition will be calculated by taking for the first year 
of service in a higher rate one-third of the difference 
between the pension payable for the rating held for 2 
or more years and the pension of the next higher 
rating plus a proportionate amount calculated by 
days for any period in a higher rating in excess of one 
year. 


(0) Where a rating is permitted to continue to 
serve beyond 22 years but on the condition that 
the extra service is in a lower rating, the pension 
finally awarded will be the current rate of 
pension appropriate to the higher rank in 
respect of the first 22 years’ pensionable 
service, plus an addition at the rate of pension 
appropriate to the lower rank for the extra 
period served in the lower rank. 


Men who on 1 April, 1972 were serving on 
engagements that could take them beyond 37 
years reckonable service (i.e. those who entered 
under the terms of DCI (R.N.) 1104/64) will | 


(o 


receive an addition to the 37 year rate of pension 
equal to 1/37th of the appropriate 37 year rate 
of pension for each year of reckonable service 
beyond 87 years subject to a maximum of 5 
years, i.e. 5/37th’s of the 37 year rate of pension. 


(a) The rate of pension on invaliding with less than 
22 years’ reckonable service will be calculated 
by taking the appropriate 22-year rate, dividing 
it by 22 and multiplying the result by the 
number of years and days (expressed as a 
fraction of a year) of reckonable service. 


Where the total reckonable service is not in complete 
years the residual period of less than a year will be 
reckonable in calculating the amount of pension 
awarded. 


4, In the case of those invalided, pension may be 
based on the length of reckonable service and on the 
substantive rank held at the time of discharge, pro- 
vided the higher rate was a regular roster advance- 
ment, if this is more favourable than the rule in para- 
graph 3. 


5. Where a rating or R.M. other rank has been 
disrated for misconduct or reverted for inefficiency 
or unsuitability during the five years preceding ter- 
mination of {ull pay service and does not regain the 
rank, the rank on which pension is based on final dis- 
charge will be determined by the Ministry of Defence 
haying regard to the circumstances of the case. 


6. Those whose services are terminated for mis- 
conduct or for inefficiency within their own control 
and who have completed not less than 22 years’ 
reckonable service may be granted such portions of 
the service pension and terminal grant assessed under 
paragraphs 3 to 10 as the Ministry of Defence may 
determine, but when the services are terminated for 
misconduct the amount will not in any event exceed 
90 per cent of the award which would have been 
admissible had the discharge been on other grounds. 


7. Subject to paragraph 10, the rates of pension will 
be as follows :— 


RATES OF PENSION 
a. Ratings’ Pensions 
of Able Rating/ Leading Petty Chief Petty Quarter- Fleet Chief 
years Marine Rating] Officer Officer ‘master Petty Officer 
veckonable Corporal Sergeant Colour Sergeant -R.S.M., R.M. 
service RM. RM. Sergeant RM. or 
over age 18 RM. Commissioned 
Officer 
£a year £a year £a year £a year £ a year 
696 775 833 854 890 
720 802 862 885 924 
745 829 891 916 958 
769 856 920 947 992 
793 883 949 978 1,026 
817 910 978 1,009 1,060 
812 937 1,007 1,040 1,094 
866 964 1,036 1,071 1,128 
890 992 1,066 1,102 1,162 
914 1,019 1,085 1,133 1,196 
939 1,046 1,124 1,164 1,230 
963 1,073 1,153 1,195 1,264 
987 1,100 1,182 1,226 1,298 
1,011 1,127 1,211 1,382 
1,036 1,154 1,240 1,366 


1,060 1,181 


1,269 1,400 
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b, Ratings of the W 


No. of years W.R.E.N.] Leading 

reckonable Naval Nurse W.R.E.N. 

service over Senior Naval 
age 18 Nurse 


é N. 
Assistant 
Head Naval 
Nurse 


Addition for Commissioned Service. The addition to 
pension in respect of each year of commissioned 
service (up to a maximum of 9 years) will be £14-57 a 
year subject to total pension not exceeding {1,444 a 
year. These additions will not be payable to officers 
with previous rating service who retire as officers on 
penshionable commissions (as opposed to temporary 
commissions) and opt for a rating’s pension. 


8. Addition for Aircrew Service. The additions to 
pension in respect of aircrew service will be abolished, 
but ratings who on 1 April, 1972 have given or are 
giving service which under regulations in force prior 
to 1 April, 1972 would give them title to an addition 
to pension in res of aircrew service and who on or 
before 1 June, 1972 engage to serve for longer than 12 
years will be eligible for an addition to their current 
code pensions in respect of their total aircrew service 
at the time of discharge at the rates applicable on 31 
March, 1972 subject to total pension not exceeding 
the following limits:— 

(1) The £0-09 and £0-08 rates: 50 per cent of the 
Band III rate of military salary plus LSP 
appropriate to the rate on which pension is 
based. 

(2) The £0-06 rate: 50 per cent of the Band II rate 
of military salary plus LSP appropriate to the 
rate on which pension is based. 

Where the pensioner is also eligible for additions in 
respect of commissioned service the limit on total 
pension will be the higher of the two applicable limits. 


9. National Retirement Pensions 


Men and women who (a) enter the Royal Navy on 
or after the Ist July, 1949, or (6) re-enter on or after 
the Ist July, 1949, after a break in service, except 
those who re-enter within 12 months of being invali- 
ded or those who have already been granted pension 
before re-entry, will have a deduction made from their 
pension at the rate if £0-01667 a week for each year 
of service; subject to a maximum of £0-8000 a week, 
on becoming eligible for a National Retirement 
Pension on attaining the age of 65, in the case of men, 
or on attaining the age of 60, in the case of women. 
No adjustment of pension will, however, be made in 
the case of pensioners living outside’ the United 
Kingdom and not actually receiving National Retire- 
ment Pensions. 

Where men and women have been paying gradu- 
ated contributions under the National Insurance Act, 
1959, and are subsequently contracted out of the 
Scheme and cease to make such payments on under- 
taking to re-engage to complete time for pension, any 
graduated pension already earned will be payable at 
the due time. Service pension, however will be 


abated from age 85 (80 for women) by the amount of 
any graduated pension earned by the contributions 
paid whilst in the Service as well as by part of the 
National Retirement Pension as provided above. 
Where, however, the graduated pension amounts to 
£0-1000 a week or less it will be ignored for this 
purpose, 


10. Commutation. A pensioner who wishes to 
commute part of his pension may apply for permis- 
sion to do so at any time, provided it is for a purpose 
which will be to his distinct and permanent advantage. 
Approval to commute is at the discretion of the 
Defence Council, or Admiralty Board on their behalf 
‘on such terms and conditions as may be prescribed. 
Commutation is not permitted for investment, and 
not normally for the repayment of a bank loan, settle- 
ment of debts or reduction of a mortgage (but see 
paragraph 15). 


11. The pensioner must have a good expectation 
of life. He will normally be called on to attend an 
examination by a service medical board, and will be 
required to meet any expenses involved. If he fails to 
reach the required medical standard he will either be 
refused permission to commute, or allowed to do so 
at a less advantageous rate, provided all other condi- 
tions are satisfied. 


12(a). A pensioner discharged prior to 31st March 
1969 will not be permitted to reduce his basic 
pension below £0-7000 a week, or £1-0500 in the 
case of Regimental Sergeant-Major; pensioners dis- 
charged on or after 31st March 1969 will not be 
allowed to reduce below £250 a week, or below an 
amount at least equal to the maximum graduated 
pension which could be earned under the National 
Insurance Act, 1959, during the period of the man’s 
reckonable service after the inception of the Scheme, 
whichever is the greater. 


(8) Greenwich Hospital Special Pensions, Naval 
Disability Pensions, and additions to basic pensions 
awarded under the Pensions (Increase) Schemes can- 
not be commuted and cannot form part of the 
minimum basic pension to be retained uncommuted, 


13. Pensioners discharged on or after 31st March, 
1969, who make application within 6 months of 
leaving the Service may (subject to medical fitness) 
be allowed without statement of or investigation into 
the purpose for which the money is required within 
the following limits:— 

(a) sufficient pension to realise £600-00 or 

(6) if more advantageous 25 per cent of pension, 

subject to the sum realised not exceeding 


£1,000-00. 
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14. Application forms may be obtained from the 
Ministry of Defence, DGDA Branch 1A, Worcester. 
Applications from serving men are accepted only 
during the month preceding the date of final discharge, 
and no decision will be given until after discharge. 


15. The commuted sum shall be calculated at a 
rate not exceeding that shown for this purpose in 
the tables below. 
(a) Pensions payable quarterly in advance 
Commuta- Commuta- 
tion for tion for 
Age each £ 
between of 


63 and 64 


Age 
between 


35 and 36 
36 3 


» 37 
37 4, 38 
3 


88 ,, 89 


i 89 ;, 90 
62, 68 8.07 

Note.—In the event of commutation taking place 
at a date following a date of payment of pension by 
less than six weeks, the above values will be reduced 
by 0.25. 


(b) Pensions payable weekly in advance 


Commuta- Commuta- 
Age tion for Age tion for 
between each £ between each £ 
of. of 


Pension Pension 


85 and 86 63 and64 7.740 
36 37 64, 65 
37 4, 88 65 5, 86 


TERMINAL GRANTS. 


16. Those eligible for a service pension will be 
awarded a terminal grant, in addition to the pension, 
at a rate equal to three times the annual value of the 
pension, a year for this purpose being reckoned as 
52 weeks. 


GRATUITIES 


17. Subject to the following provisions those dis- 
charged without entitlement to service pension, 
on or after 81st March, 1972, provided they have 
completed not less than 12 years’ reckonable service, 
from the age of 18 or date of entry if later, may be 
awarded a service gratuity on the following scale-— 


Years of Men Women 
reckonable 

service 
12 iy 
13 370 
4 450 
15 545 
16 655 
17 760 
18 870 
19 990 
20 1,110 
21 1,250 


18. Those invalided without sufficient service to 
qualify for a service pension who have not less than 
three ‘years’ reckonable service from date of entry 
may be awarded a service gratuity on the following 
scale :— 


Years of Men Women 
reckonable 
service g 
3 100 
4 115 
5 140 
6 160 
7 185 
8 205 


250 
270 
Any service before age 18 may be included as 
reckonable for assessment of invaliding gratuity, 
provided the award does not exceed the 12 year 
gratuity point of £305 for men and £275 for women, 


Special Provision for Naval Aircrew Categories 

19. R.N, ratings who render or have rendered air- 
crew service, who are discharged without entitlement 
to service pension, provided they have completed not less 
than 12 years’ reckonable service from age 18 or date of 
entry, if later, will be eligible for special gratuities at 
the following rates :— 
Pilot or Navigator, . 


£100 per year of 
reckonable air- 
crew servic 
ategories .. «£90 per year of 
Teckonable air- 
crew service, 
20. These special gratuities are in lieu of, not in 
addition to, the ordinary rates of gratuity in para- 
graphs 17 and 18 and are also subject to the general 
conditions given in paragraphs 24 to 27 for the pay- 
ment of such gratuities. Ratings who have rendered 
both aircrew and other service will be awarded either 
a gratuity calculated at the special rates based on 
the limited period during which they have rendered 
aircrew service or a gratuity at the ordinary rates 
based on the whole of their reckonable service, 
whichever is the more to their advantage. 


21. Should a rating be invalided while on aircrew 
service the minimum requirement of 8 years’ service 
under paragraph 18 will not apply and the special 
gratuity appropriate to the length of aircrew service 
rendered will be awarded. 
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Reckonable Service 

22. In calculating reckonable service for the pur- 
pose of service gratuities all satisfactory periods of 
service may be aggregated, subject to the provisions 
of the “5 year break” rule. 

Where the total reckonable service is not in 
complete years the residual period of less than a year 
will be reckonable in calculating the amount of the 
gratuity. The award for the residual part of a year 
will be calculated, according to the number of days, 
as a proportion of the increase for the next complete 
year at the appropriate point on the scale. 


Voluntary Discharge 

23. Men discharged voluntarily will be eligible for 
gratuities under the same conditions as for men 
discharged on completion of engagement. 


Other Discharges 

24, Where a rating is discharged for misconduct or 
for inefficiency within his own control, the award of a 
service gratuity and its amount will be at the dis- 
cretion of the Secretary of State for Defence; but 
where the discharge is for misconduct any gratuity 
awarded shall not exceed 90 per cent of the award 
which would have been admissible had the discharge 
been on other grounds, 


25, If a Naval Rating or a Royal Marine dies 
whilst serving no gratuity will be payable, 


PENSIONS, GRATUITIES AND SPECIAL COMPENSATION 
For RAtiNGs DIscHARGED UNDER REDUNDANCY 
TERMS 
Ratings engaged to serve longer than twelve years who 

have given at least ten years’ reckonable service. 
26. Ratings in this category will, on redundancy, 
be eligible, subject to the provisions of sub-para- 
graphs (a) and (b) below, for a service pension, ter- 
minal grant and a tax-free special capital payment. 
(a) Pension and Terminal Grant—A redundant 
rating who has served for at least ten years 
from, the age of 18 will be eligible for service 
pension assessed as though he had been in- 
valided (but ignoring the requirement for at 
least 12 years’ reckonable service) provided 
that one of the following conditions is fulfilled:— 
(1) he has engaged to complete time for pension; 
(2) he has engaged to serve for 14 years and 
there is no firm evidence that he would 
not have sought or he would have been 
refused re-engagement to complete time 
for pension. (Where there is such evidence 
of a firm nature, the terms in paragraph 
30 below will apply.) 

In addition, he will be granted a credit of 

service to count as reckonable service in the 

assessment of the pension as follows: 

4 years or sufficient service required to 
complete 22 years (or the engagement 
undertaken if longer), whichever is the less, 

Pension for the credit portion of service will in 
all cases be assessed at the rate for the first 22 
years. Terminal grant which is tax free will be 
three times the annual rate of pension awarded, 
including the credit of service portion. 

Special Capital Payment, The amount of special 
capital payment for a redundant rating who 
satisfies the conditions as to engagement con- 
tained in the preceding sub-paragraph will 
start at 9 months’ adjusted pay for 10 years’ 
reckonable seryice rising to a plateau of 12 
months’ pay for 16 or more years’ service 
but with 5 or more years of uncompleted 
service to go before completion of engage- 
ment and thereafter decreasing as the period 
of uncompleted service falls below 5 years. 
Adjusted pay will be a percentage of mili- 
tary salary, excluding all form of additional 
pay and allowances but including length of ser- 
vice pay in issue for the paid rank held on con- 


(o 


clusion of the last active employment before 
discharge or in issue on the last day of full pay 
service, whichever is the greater. A month’s 
pay will be calculated by multiplying the ad- 
justed rate by 365 and dividing by 12. The 
Scales of capital payments are set out in the 
following two tables:-— 


TABLE 1 
Ratings with at least 10 and less than 16 years’ 
reckonable service 


Years of completed Special capital payment 
reckonable service months of adjusted pay 


10 9 
il 9 
12 10 
13 5 10 
14 : il 
15 oS ios LE 
TABLE 2 
Ratings with 16 or more years of reckonable 
service 

Uncompleted period Special capital payment 

of service months of adjusted pay 
5 years or more 12 
4 years 10 
3 years 10 
2 years ve 
year .. ao 4 
None 1. ; ToT None 


Note.—The payments shown in the tables 
above are for whole years of service or un- 
completed service, as the case may be. Where 
the period of service completed or remaining 
uncompleted is not a whole year or a whole 
number of years, an adjustment will be made 
in respect of each further calendar month of 
completed or uncompleted service of one- 
twelfth of the difference between the payment 
for the whole year or years of completed or 
uncompleted service and the payment for the 
next higher whole year or years in the table. 


Ratings engaged to serve longer than twelve years who 
have given less than ten years’ reckonable service 

27. Ratings in this category will, on redundancy, 
be eligible, subject to the provisions of sub-para- 
graphs (a) and (6) below, for a tax-free service gratuity 
as though they had been invalided plus a tax-free 
special capital payment of up to a maximum of 14 
months’ adjusted pay. 

(a) Service Gratuity,—A redundant rating who has 

seryed for less than 10 years from age 18 but 

satisfies the conditions as to engagement con- 
tained in sub-paragraphs 28(2) (1) or (2) above 
will be eligible for a service gratuity based on 
the normal invaliding scale. 
Special Capital Payment.—The rate of special 
capital payment for redundant ratings with 
less than 10 years’ service from age 18 who 
satisfy the conditions as to engagement con- 
tained in sub-paragraphs 28(a)(1) and (2) 
above will be as provided for in Table 8 below. 
adjusted pay and a month’s pay will be as 
defined in sub-paragraph 28(b) above. 


S 


TABLE 3 


Ratings serving on, or deemed to be serving om, pension- 
able engagements, who have given less than ten but at 
least five years reckonable service 
Special capital payment 
months of adjusted pay 


Years of completed 
reckonable service 


CnrId|an 
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Note—The special capital payments shown 
aboye are for complete years of service. In 
addition, each further calendar month of 
service will attract a payment of one twelith 
of any extra compensation for a further com- 
plete year subject to a maximum of 14 months’ 
adjusted pay. This does not apply to the service 
gratuity which will be calculated on years and 
days. 


Ratings engaged to serve for not more than twelve years 

23. Ratings in this category and those referred to 
in paragraph 26(a) (2) above who have engaged to 
serve for 14 years but where there is evidence of a 
firm nature that they would not have sought or 
would have been refused re-engagement to complete 
time for pension, will be eligible on redundancy for a 
tax-free service gratuity as though they had been 
invalided plus a tax-free special capital payment as 
follows: 

(a) Service Gratuity.—A redundant rating who does 
not satisfy the conditions as to engagement 
contained in sub-paragraphs 26(a) (1) or (2) 
above will be eligible for a gratuity as though 
he had been invalided. 

(8) Special Capital Payment.—A redundant rating 
who does not satisfy the conditions as to en- 
gagement contained in sub-paragraphs 26(a)(1) 
or (2) above will be eligible for a tax-free special 
capital payment assessed on the basis of the 
following formula:— 

(1) One month’s adjusted pay for each year of 
reckonable service completed; or 

(2) One month’s adjusted pay for each com- 
plete year by which service is foreshortened, 
plus one month’s adjusted pay: 

whichever is the less, 

Adjusted pay and a month’s pay will be as 

defined in sub-paragraph 26(5) above, and for 

each further calendar month of service in 

addition to complete years, an adjustment will 

be made of one-twelfth of the difference 

between the payment for the complete years 

and the payment for the next complete year. 

The effect of applying this formula to 9-, 12-, 

and 14-year engagements is shown below: — 


9-year 12-year 14-year 
Engagement | _ Engagement Engagement 
Com- Com- Com- 
pleted pleted pleted 
‘years Months'| years  Months’| years Months’ 
of adjusted| of  adjusted| of adjusted 
service pay | service pay | service pay 
i 1 1 1 1 fi 
2 2 2 2 2 2 
3 3 3 3 8 3 
4 4 4 4 4 4 
5 5 5 5 5 5 
6 4 6 6 6 6 
7 3 7 6 7 7 
8 2 8 5 8 7 
9 0 9 4 9 6 
10 Sa 10 5 
iL Die |e: 4 
12 0} 12 3 
13 2 
4 0 


IlIl.—Pensioners—Re-employed in 
Peace-time 
1. The following general conditions govern the 
re-employment of pensioners in peace-time :— 
2. All pensioners re-entering for further service are 
required to give up payment of pension, the additional 


service counting for increase of pension and terminal 
grant on final discharge. 


8. On discharge, a revised pension and terminal 
grant assessed on the basis of total service (including 
re-employed service), will be awarded as follows:— 


(a) Under the regulations in force on the termi- 
nation of re-employed service, if the former 
award of pension and terminal grant was made 
under those regulations, or if the period of re- 
employment was at least three years, or if 
invalided from re-employment. 

() Otherwise, under the regulations in force at the 
time of original discharge. 

(c) The amount of terminal grant assessed under 
(a) or (6) will be reduced by the amount of 
terminal grant previously awarded, 


4. Where there is a break in service of more than 
five years, the earlier service cannot normally be 
added to the subsequent service for the purpose of 
determining eligibility for pension and calculating 
the award. The foregoing rules for the reckoning of 
re-employed service apply, therefore, only if the 
interval of service did not exceed five years. 


5. When a pensioner, who has commuted part of 
his pension, re-enters the service and ceases to draw 
pension, he is required to repay for every week of re- 
employed service the amount of weekly pension 
commuted. The repayment will normally be effected 
by abatement from service pay during re-employ- 
ment. 


IV.—Re-entry following 
Redundancy 
Ratings who re-enter the service within 5 years of 
being discharged on redundancy will be required to 


refund a portion of the Special Capital Payment 
awarded to them as follows:— 


=—* the Special Capital Payment 
(“‘a” representing 5 years, or the uncompleted period 
of service on redundancy, whichever is the less, and 
‘h” the break in service) 

The effect of this formula is to produce a refund 
broadly as follows:— 
Break in service Refund of Special 
Capital Payment 


1 years Four fifths 
2 years ‘Three fifths 
Opis Two fifths 
By a8 mG One fifth 
5, or over — (Nil) 


(a) Where the interval between the date of dis- 
charge and date of re-employment is more than 
a full year the amount of refund should be 
calculated in terms of years and days. Re- 
employment within the first twelve months 
should be proportioned accordingly. 

(6) Tn addition to the above a discount of a period 
equal to that by which service on redundancy 
was enhanced should be made from any subse- 
quent service reckonable for terminal benefits. 

(c) The refund of Special Capital Payment can be 
made 
(1) On rejoining. 

(2) Spread over 2 years. 
(3) Extended in exceptional cases of hardship. 


V.—Men with Previous Service 
Re-entering to Complete Time 
for Pension 


Subject to the five year break rule as in para, 5 
above it is a requirement that in order to count 
previous service any service gratuity previously 
awarded should be refunded. 
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Repayments may be made by:— 
(a) Lump sum. 
(0) Deductions from weekly pay. 
(c) Deferment of repayment until final discharge. 


VI.—Pensioners—Re-employment 
in an Emergency 


A service pensioner will, during periods of re- 
employment in emergency continue to receive his ser- 
vice pension subject to the conditions normally 
attached thereto. 

On discharge or release from such service as a ser- 
vice pensioner, provided his service has been satis- 
factory and of at least 6 months’ duration, may re- 
ceive an addition to his pension of half the difference 
between: 

(a) the pension for which his previous service 
qualified him, or would have qualified him under 
paragraphs 8 to 7, and 

(b) the pension for which he would be eligible under 
paragraphs 3 to 7 of this schedule if his further 
service were added to his previous service. 


No terminal grant or additional terminal grant 
will be payable in respect of re-employment. 

No refund of Special Capital payment will be neces- 
sary from men recalled within 5 years of being 
discharged redundant. 


VII.—Disablement Pensions and 
Gratuities 


1. The award of pensions and gratuities in respect 
of disablement attributable to service during the 
1914/18 War and after 2nd September, 1939, is dealt 
with by the Department of Health and Social Security. 
Information is given on page 50. 


2. Awards in respect of disablement arising from 
service before the 1914/18 War and during the period 
Ast October, 1921 to 2nd September, 1939 are made 
by the Navy Department, Ministry of Defence, from 
whom further information may be obtained. 


VIlII.—Long Service Pensions, 
Terminal Grants and Gratuities 
to Ratings of the Royal Navy 
Locally Entered at Hong Kong. 


1. The provisions of this Section apply to all ratings 
locally entered at Hong Kong who were discharged 
from the Naval Service after 31st December, 1972 
(cease pay date). 


PENSIONS 


2. Service pensions will be calculated as follows:— 
For cach For each 

of the first additional 
22 years of year of 

reckonable reckonable 


service. service 
Hong Kong Dollars 
Able Rating 2-00 4-00 
Leading Rating |: 496 
Petty Officer |. 5:93 
Chief Petty Officer |! 6-80 
Fleet Chief Petty Officer 7-46 


8. A service pension assessed as in paragraph 2 
may be granted to a rating who i 
(a) discharged, otherwise than for misconduct or 
inefficiency within bis own control, if he has 
completed at least 22 years’ reckonable service ; 


(8) invalided while serving on a non-continuous 
service engagement, provided he has completed 
at least 12 years’ reckonable service. 


4, Where a rating is discharged for misconduct or 
inefficiency within his own control the grant of a 
pension and its amount will be at Ministry of Defence 
discretion. 


5. A rating may be allowed, subject to the 
approval of the Commodore-in-Charge, Hong Kong, 
commutation in whole or in part of the pension for 
which he may be eligible under the above provisions. 
The lump sum payment where such commutation is 
allowed will be equal to ten times the annual value of 
the pension surrendered, provided the rating’s age 
does not exceed 60 years. Where the age exceeds 60 
years at the time of commutation, the lump sum will 
be reduced by 1/60th for each year or part of a year in 
excess of that age. 


6. The provisions of Pensions Increase Schemes do 
not apply to pensions awarded under this Section. 


TERMINAL GRANTS 


7. Ratings discharged with entitlement to a 
service pension under paragraph 3 will be awarded a 
terminal grant at three times the annual rate of pen- 
sion. 


8. The terminal grant of a rating who is discharged 
for misconduct or inefficiency which is within his own 
control and is awarded a pension under paragraph 4 
will be of such amount as the Ministry of Defence may 
determine. 


9. Rank for assessing the grant will be the highest 
paid rank held for a period of two or more years during 
the five years preceding discharge. 


GRATUITIES 


10. Ratings discharged without entitlement to a 
service pension and who have 18 or more years 
reckonable service preceding discharge may be 
awarded service gratuities as follow 


Reckonable service 
Oe eae 


Hong Kong Dollars 
years :. 2,280 


Invaliding Gratuity 

Ratings who are invalided with insufficient service 
to qualify for a service pension or who have five or 
more years reckonable service will be eligible for a 
service gratuity as follows:— 


Reckonable service Hong Kong Dollars 
te 5 


5 years 103: 
6 oo» 1,205 
7 » 1,365 
Sia 1,535 
Dn 1,700 

10 Y 1,865, 

Dey 2,030 


11. Where a rating is discharged for misconduct or 
for inefficiency within bis own control the amount of 
the gratuity, if any, will be at Ministry of Defence 
discretion. 
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12, A service gratuity will not be payable when the 
rating re-engages for further service or is discharged 
for the purpose of giving further service in the Armed 

corces. 


13. If a rating dies while serving no gratuity will 
be payable under this Section. 


GENERAL 


14. Reckonable service for the purpose of deter- 
mining entitlement to pensions and gratuities and for 
assessing the rates will be as for naval ratings 
generally. In calculating reckonable service ail 
satisfactory periods of full pay service may be 
aggregated except that service preceding a five year 
interval in service will not be reckonable service 
unless specially so allowed by the Ministry of Defence. 
No period in respect of which a gratuity other than a 
War Gratuity has already been paid may be allowed 
to reckon unless such gratuity is repaid either as a 
lump sum or by deductions from pay. 


15. Applications on Form S.409 for the award of 
service pensions and gratuities, accompanied by 
Service Certificates, completed as far as possible up 
to the anticipated date of discharge, are to be for- 
warded to the Director General of Defence Accounts, 
Pay and Pensions Division, Branch 3A, HMS 
Centurion, Grange Road, Gosport PO 139 XA, 
not less than three months before the date of dis- 
charge. Authority for the payment of pension or 
gratuity will be issued by the Director General of 
Defence Accounts to the Cashier, H.M. Dockyard, 
Hong Kong. 


16. Requests for commutation of pension under 
paragraph 5 should be submitted through the usual 
channels to the Commodore-in-Charge, Hong Hong. 
Where commutation is permitted, a copy of the Com- 
modore’s approval is to be forwarded to the Director 
General of Defence Accounts, Branch 1A, Whitting- 
ton Road, Worcester. Except where the award of 
pension has already been made, the approval of 
commutation should accompany the Form $.409 
Payment will be authorised by the Director General 
of Defence Accounts in the manner described in 
paragraph 15. 


VII.—Locally Entered Ratings of 
the Royal Navy 
Disablement Pensions and 
Gratuities 


1. The following arrangements are effective from 
Ast November, 1967, and apply to all R.N. Locally 
Entered ratings for whom no other specific arrangé- 
ments have been made. They will, therefore, cover 
St. Helenian, Bantu, Somali, Goan, and Hong Kong 
ratings. The awards for Hong Kong ratings are 
authorised in Hong Kong dollars. 


Disablement Pensions and Gratuities Allowable for 
Altributable Invaliding. 


2. Disablement pensions for R.N. Locally Entered 
ratings will be at the rates shown below for total 
disablement, with proportionate reductions for 
smaller degrees of disablement. 


(a) Where the degree of disablement is assessed at 
20 per cent and upwards the invalid may be 
awarded a pension, either temporarily or 
permanently according to the circumstances of 
the case, on the basis of a maximum scale of 


£3-80 a week for Chief Petty Officers and Petty 
Officers, £8.74 a week for Leading ratings and 
£3:68 a week for lower ratings for total dis- 
ablement (100 per cent); lower degrees of 
disablement carry proportionately reduced 
rates, (The rates for Hong Kong ratings are: 
$60-80, $59-80 and $58:80 respectively.) 

If the degree of disablement be assessed at less 
than 20 per cent, the invalid may be awarded a 
gratuity appropriate to the degree of disability 
but not exceeding £24050 (Hong Kong 
$3848). ; 
The award of disablement compensation is 
subject to the same conditions as for invalids 


generally. 


Gratuities for Minor Injuries for which Hurt Certifi- 
cates are granted. 

3. Gratuities may also be granted on discharge at 
Ministry of Defence discretion in respect of slight 
permanent injury due to the service, for which a Hurt 
Certificate was granted, when discharge is totally 
unconnected with the injury, and any other com- 
pensation awarded is based on length of service only. 


VIII.—Ratings Locally Entered 
at Singapore 
Disablement Pensions and 
Gratuities 

1. The following arrangements are effective from 
1st January, 1960, in respect of attributable disable- 
ment:— 

Disablement Pensions 

2. Where the degree of disablement is assessed at 
20 per cent or more, the rating may be awarded a 
pension, either temporarily or permanently according 
to the circumstances of the case, The following table 
gives the pension rates for 100 per cent disablement; 
lower degrees of disablement carry proportionately 
reduced rates:— 


(6 


(0) 


Rank Mopihy 
Able Rating .. ce + 70.00 
Leading Rating d 75.60 
Petty Officer .. Saeee ew S 20 
Chief Petty Officer DI 86.80 


The disablement pension is to be added to any 
service pension for assessment of cost of living 
allowance. 

3, A monthly allowance may be paid in respect of 
a wife and/or up to six children. Where the husband’s 
disablement is assessed at 100 per cent, the wife's 
allowance is $15.40 and each child’s allowance $11.75, 
pro rata for other assessments. The allowance may be 
granted to children under the age of 17 and at the 
discretion of the Ministry of Defence to those over 17 
who cannot support themselves because of an infirm- 
ity which arose before they reached that age, or as to 
students or apprentices. 


4, Allowances may also be approved for treatment, 
constant attendance, wear and tear of clothing, 
lowered standard of occupation and education of 
children under the general conditions applicable to 
members of the Federation Armed Forces. 


Gratuities 

5. Where the degree of disablement is assessed at 
less than 20 per cent, the rating may be awarded a 
gratuity appropriate to the injury but not exceeding 
$1040, or a temporary allowance with or without a 
terminal gratuity. 


1X.—Greenwich Hospital 


Pensions and Benefits 


A.—SPECIAL PENSIONS AND OTHER BENEFITS 
or GregNwicn Hospital 


1. Under the Greenwich Hospital Act of 1869, 
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Seamen and Royal Marines are admitted to the 
benefits of Greenwich Hospital. By the term ‘Bene- 
fits of Greenwich Hospital” is meant the grant of 
special pensions from the funds of Greenwich Hos- 
pital, to Seamen and Royal Marines of good character 
who ‘have been discharged from Her Majesty's Ser- 
vice, and are permanently or temporarily unable to 
maintain themselves. 


2. The undermentioned persons shall be con- 
sidered eligible for the benefits of Greenwich Hos- 
pital if infirm or helpless, or permanently or tem- 
porarily unable to maintain themselves :— 


Class I.—All seamen and marines who have been 
granted naval pensions for life. 


Class II.—All seamen and marines who have 
served with good characters for 12 years con- 
tinuously, or with short intervals. 


Class III.—All seamen and marines who, having 
served for not less than 5 years (including Boy's 
service, if any) have been discharged as perma- 
nently unfit for Naval service. 


Class IV.—All seamen and marines who were 
discharged or invalided on account of disease or 
injuries received as attributable to the service of 
the Crown. 


Class V.—Seamen and marines whose claims may 
be considered special and exceptional, not 
coming within the above-mentioned classes. 


3. Seamen and Royal Marines coming within any 
of the above classes, whose claims to the benefits of 
Greenwich Hospital have been allowed may, after 
examination and having regard to the applicants’ 
means, be allowed special pensions from the funds of 
Greenwich Hospital not exceeding £1-75 a week. 

Special pensions may be drawn by men residing in 
the Commonwealth. 


4. Civil and Army pensioners who, in consequence 
of naval or maritime service, may be eligible for the 
benefits of Greenwich Hospital, may be granted 
special pensions. 


5. Time served in the Army shall not be allowed 
to reckon with subsequent naval service for the 
benefits of Greenwich Hospital. 


6. Yard craft personnel and Riggers on the Wages 
List who have been granted superannuation, and 
were entered prior to Ist April, 1953, as well as those 
who have been granted naval pensions, or who have 
been pensioned under the old dockyard regulations, 
shall be considered eligible for ali the benefits of 
Greenwich Hospital, but breakwater men are not 
eligible for those benefits. 


7. Persons ineligible —The following persons shall 
not be considered eligible for the benefits of Green- 
wich Hospital :— 


(a) men who are materially able to contribute to 
their own support; 


(6) men with less than 12 years’ service, however 
old they may be, who were discharged in good 
health and do not come under Class V of para- 
graph 2; 

(c) men whose general character has been inferior 
to “good” unless there are special circum- 
stances; 

(4) men in Public Assistance Institutions, unless 
the Authority concerned will allow the pen- 
sioner to retain the whole of the Greenwich 
Hospital Special Pension. 


8. All applications for the benefits of Greenwich 
Hospital shall be made to the Director of Greenwich 
Hospital, 18 Devonshire Square, London, E.C.2. A 
medical survey will be held on each applicant under 
70 years of age to ascertain the degree in which he 
can contribute towards his own support, and on this 
report a decision will be formed by the Admiralty 


Board as to the claims of the applicant upon the 
funds of Greenwich Hospital. 


B.—Pznsions To Wipows AND GRATUITIES TO 
DepENDANTS 


Under the Greenwich Hospital (Widows’ Pensions 
and Dependants’ Gratuities) Order, 1960, widows of 
Seamen and Marines may be granted pensions and 
Dependants may be granted gratuities subject to the 
following conditions:— 


1. In cases of exceptional financial distress 
Pensions of up to £1-00 per week may be granted by 
the Admiralty Board out of the funds of Greenwich 
Hospital to the widow of any person deceased, 
whether before or after the passing of the Greenwich 
Hospital Act, 1947, while serving, or having served, 
as a non-commissioned officer, Petty Officer or man 
of the Royal Navy or Royal Marines or of any naval 
reserve force. Awards of these pensions will be 
granted only in very exceptional necessitous circum- 
stances. 


2. Owing to the limited funds available for this 
benefit, the total number of awards in force at any 
one time will be small. Priority will be given to the 
following classes, and awards will normally be 
restricted to these classes :— 


(2) widows of men who have given not less than 
22 years’ service in the Royal Navy or 21 years 
in the Royal Marines; 

(8) widows of men who, having given a shorter 
period of service, died while serving, or were 
invalided. 

Awards will be made on a temporary basis, and 

will be subject to periodical review at such intervals 
as the Admiralty Board may decide. 


3. A widow in receipt of a pension in respect of 
the attributability of her husband’s death to Her 
Majesty’s Service will be ineligible for the above 
pension. 


4. If a widow re-marries her pension will cease. 


5. Pensions and allowances are tenable subject to 
good behaviour and are granted at the discretion of 
the Admiralty Board. They cannot be claimed as a 
right. Any assignment, sale or contract relating to a 
pension is void. 


6. Widows without children under 15 years of age 
shall, if so required, be medically surveyed by an 
approved Surgeon and Agent in order to ascertain 
the degree, if any, and probable duration of any 
infirmity. 


7. Widows will be required to make a declaration 
quarterly or whenever it be considered necessary, 
before a duly authorised person, as to their continued 
widowhood and distressed circumstances. 


8. The number of Greenwich Hospital widows 
pensions in force shall be such number as the avail 
able funds of Greenwich Hospital may admit. 


9. In the event of men specified in paragraph 1 of 
these Regulations dying as widowers or without 
having been married, but leaving parents or other 
relatives dependent upon them, gratuities not 
exceeding £50 may be given at the discretion of the 
Admiralty Board to such parents or relatives (pro- 
vided the total expenditure on such gratuities shall 
not exceed in any one year the sum of £500). No 
gratuity will be payable in any case where the death 
of the man has been accepted as attributable to 
Service. 
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PENSIONS AND GRATUITIES TO THE WIDOWS, CHILDREN AND 
CERTAIN OTHER DEPENDENT RELATIVES OF NAVAL RATINGS 
AND ROYAL MARINES (OTHER RANKS) 


Altributable Pensions 

1. Awards in respect of deaths attributable to service after 2nd September, 1939, are governed by the regu- 
lations of the Department of Health and Social Security which are shown on page 50. The regulations governing 
the award of pensions in respect of deaths attributable to the conditions of service between Ist October, 1921 
and 2nd September, 1939, were last promulgated in the June 1956 edition of the Appendix to the Navy List. 


Service Pensions (Non-Attributable Death) 

2, The following scheme of ordinary pensions applies to the families of R,N. ratings and R.M. other ranks 
who gave service reckonable for pension after 31st August, 1950, provided that the husband was 
entitled to a service pension, or, if he dies while serving, would have been so entitled if he had been invalided 
on the day he died, The condition regarding service after 31st August, 1950, does not apply for widows 
of Regimental Sergeants-Major, R.M. 

(a) For the widow—One-third of her husband's service pension as defined in paragraph 3, or the rates set out 

in paragraph 4, if more favourable. 

(b) For each child under 16 years of age (unless motherless)—One-third of the widow's pension. 

(c) For each motherless child under 16 years of age—Two-thirds of the rate which the widow received or 

would have received. 

8. For the purpose of paragraph 2 above, the rate of service pension will be the rate which was in payment 
to the husband at the date of his death, with the addition of pensions increase, if not already in payment, or, if 
he had commuted, the full pension with pensions increase, When death occurs whilst serving, the rate will be 
the amount to which he would have been entitled if he had been invalided on the day of his death. 

4. If the rates of pension calculated in accordance with paragraph 2 would be less than those set out below, 
the latter will be payable:— 

Weekly Rates Annual Rates 
(As from Ist December Ha) 
£ 


Regimental Sergeant Major, R.M./Fleet Chief Petty Officer .. 
Quartermaster Sergeant, R.M. an 

Chief Petty Officer/Colour Serg 
Gey Officer/Sergeant, R.M. iz 
Leading Rating/Corporal, R.M, and below 


ant, RM. 


General Conditions for Award 

5. A pension cannot be claimed as a right. It may be withheld or reduced at the discretion of the Admiralty 
Board if the wife was separated from her husband at the time of his death, and in certain other circumstances. 

6. A widow is incligible for a pension if the marriage took place after her husband's final discharge from 
pensionable naval service, 

7. A widow’s pension will cease on her re-marriage, but if she again becomes a widow, the pension may be 
restored at the discretion of the Admiralty Board. 

8. Children’s pensions will be given where the widow is (or would, if living, have been) eligible for pension. 
In addition to children of the rating or other rank, adopted children and step-children will, subject to certain 
conditions, be eligible, Pensions will be payable normally up to age 18 in respect of the children of Regimental 
Sergeants-Major, R.M., and up to age 16 in respect of the children of naval ratings and Royal Marines, but 
may be paid beyond those ages in certain circumstances (e.g. during further education). 


Gratuities to Widows, etc. 
9. This is a benefit for the widows of regular ratings and other ranks who die while serving or during 
re-employment. 
The amount of the gratuity will be as follows :— 
(a) where a Terminal Grant would have been payable on inyaliding, a gratuity equal to the Terminal Grant 
to which the rating or other rank would have been entitled. 


(b) where no Terminal Grant would have been payable, the following are the rates of gratuity payable from 
1st April 1972 to those widows of U. Fe cuecad’ ratings and other ranks who die while serving on full pay on 
a regular engagement on or after 31st March, 1972. 


Less than 4 years’ service 


4 years’ service on . £265, 
pe 5 4 a £310 
GC Latinas in i £350 
Wie a abe 6 5 £305 
8» ” oo oo £435 
ort ey sa He a £475 
10, in ot Fe 5. bata ; £515 
li Gjtmemnit ie 5 Aa a £560 


Thence by increments of £45 for each additional year of service which would have reckoned for service 
gratuity. 


10. Normally the gratuity will be payable in full to the widow. It may, however, be withheld or reduced 
where the widow was separated from her husband. Where there are children not dependent on the widow, part 
of the gratuity may be withheld from her and paid for the benefit of the children, Where there are children 
but no widow, the gratuity may be paid in whole or in part for the benefit of the children. Children dependent 
on women members of the Forces who die while serving will similarly be eligible for gratuities in certain cir- 
cumstances. 


ee ee 
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GRATUITIES TO RELATIVES OF LOCALLY ENTERED RATINGS 
OF THE HONG KONG AND GOAN DIVISIONS 


Where Death is not Attributable to Service 


1, A gratuity may be granted at Ministry of 
Defence discretion to one dependent relative of 
Locally Entered ratings, who die whilst serving in 
the Royal Navy, on the following scale:— 

(2) Where the rating had five or more years’ 
reckonable service, but less than 12 years, a 
gratuity of 640 HK$ for Hong Kong ratings; 
69.32 dinars for Goan ratings; 

Where the rating had twelve or more years’ 

reckonable service, but less than 22 years, a 

gratuity equal to the amount of the gratuity 

the rating would have received if he had been 
discharged from the Service in the normal 
way on the day he died; 

Where the rating had 22'or more years’ reckon- 

able service, a gratuity of 3,520 HK$ for 22 

years’ service with an addition of 320 HK$ for 

each complete year of service thereafter for 

Hong Kong ratings;—881.32 dinars for 22 

years’ service with an addition of $4.67 dinars 

for each complete year of service thereafter for 

Goan ratings. 

(d) Where the rating had 22 or more years’ reckon- 
able service and would have been eligible for a 
terminal grant in addition to any other non- 
effective benefits, a sum equal to 90 per cent of 
the amount of the terminal grant for which the 
rating would have been eligible if he had been 
discharged in the normal way on the day he 
died may be added to any gratuity payable 
under Sub-clause (c) above, 


2. The only dependent relatives eligible for con- 
sideration for the award of a service gratuity are:— 
(a) Widow 
() Children (including step-children and illegiti- 
mate children) under the age of 14 years, 


(b) 


(c 


Where Death is Attributable to Service 

8. Provided the conditions regarding relationship, 
age and dependency are satisfied, a gratuity not 
exceeding the amount of two years’ pay attaching 
to the substantive rating and any Good Conduct 
Badges held at the time of his death, subject to a 
maximum of 5,680 HK§ for Hong Kong ratings and 
£355 for Goan ratings, may be granted at the discretion 
of the Ministry of Defence to dependent relatives of 
a deceased rating whose death is certified by the 
competent naval medical authority to have been 
caused by the conditions of his service. 


4, The following dependent relatives only will be 
eligible for consideration for the award of a gratu- 
ity:— 

(a) Widow; 

(0) Children (including step-children and illegiti 

mate children) under 14 years of age; 


(c) Parents who are in pecuniary need or are 
incapable of self-support through age or 
infirmity, and who were wholly or partly 
dependent on the deceased rating at the time 
of his death, provided that the deceased did not 
leave a widow or eligible child. 


Brothers and sisters who were largely dependent 
on the deceased rating at the time of his death, 
provided that they are in pecuniary need, and 
provided the deceased did not leave a widow or 
eligible child. 


(a 


5. Where an attributable gratuity is awarded, a 
modified service gratuity may be granted in addition, 
assessed as at paragraph 1 above, but reduced by 25 
per cent. Such a gratuity may only be awarded to a 
rating’s widow or children. 


Ratings entered at Singapore 


The grant of a pension or gratuity and the amount 
of the award will be at the discretion of the Admiralty 
joard. 


Attributable Death 


1. A pension may be awarded to the widow and/or 
other dependent relatives, The maximum awards 
payable to widows are as follows:— 


Rank Monthly rate of basic pension 
Able Rating $56.00 
Leading Rating $57.60 
Petty Officer $58.50 
Chief Petty Officer $60.00 


2. An allowance of $16.80 a month may be paid in 
respect of each eligible child, or, in the case of mother- 
less children, $21'a month up’ to the age of 16 and 
$30.80 a month above that age. An allowance of 
$40.60 a month may be granted to children over 17 
who cannot support themselves because of an in- 
firmity which arose before they reached that age. 

Education allowance may be awarded. 


8, Cost of Living Allowance is payable on de- 
pendent’s pensions, 


4, A Gratuity may be paid, in addition, to the 
widow of a rating who is killed in action or while 
flying on duty, or who dies within 7 years of injuries 
sustained in such circumstances. The maximum 
gratuities payable are as follows:— 


Rank Gratuity 
Able Rating $466 
Leading Rating $513 
Petty Officer $560 
Chief Petty Officer $606 


Non-Attributable Death 

When a rating dies while serving, his widow or 
other dependent relative may be considered for the 
award of a gratuity of up to the amount of his basic 
for one year. When a man dies within one year of 
discharge to pension an award may be made of up to 
one year’s basic pay less any service pension or lump 
sum paid. 


PENSIONS INCREASE SCHEMES 


1, Pensions Increase schemes are introduced 
periodically with the object of making additions to 
existing pensions. The effect of the various schemes 
are briefly summarised here. This summary is not to 
be taken as superseding or overriding the regulations 
contained in the Orders-in-Council, which give full 
details of, and define precise conditions for, the issue 
of pensions increases. 


PENSION CATEGORIES TO WHICH THESE 
SCHEMES APPLY. 


2. The main pensions to which these schemes relate 
are: 
(a) Officers’ service retired pay, compassionate 
allowances and the service portion of disability 
retired pay. 
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(8) service retired pay and the service portion of 
disability retired pay of officers of the Women’s 
Royal Naval Service and of Queen Alexandra's 
Royal Naval Nursing Service and Nursing Ser- 
vice Reserve and of the Naval Nursing Aux- 
iliary Section, 
men’s and women’s service pensions, including 
elements for rank and age, and additions for 
war service. 
pensions payable under Order-in-Council of 
28rd May 1952, and previous orders relating 
to Riggers, Yarderaft personnel and certain 
Shipwrights, 
pensions payable under appropriate Orders-in- 
Council relating to European and Indian mem- 
bers of the Hong Kong Dockyard Police, and 
European and Indian (or otherwise Asian) 
members of the Singapore Dockyard Police. 
(f) family pensions, 
(g) pensions for distinguished conduct. (Additions 
to pensions in respect of gallantry awards are, 
for the purpose of pensions increase schemes, 
regarded as forming a part of the pension to 
which they are attached.) 
meritorious service annuities payable to Royal 
Marines when the recipient is also receiving 
another pension increasable under these 
schemes. 
Retired Officers’ Naval Pensions and Good 
Service Pensions. 
any award increased or increasable under 
Orders-in-Council of 13th August 1920, or 8th 
December 1924. 
Pensions of Officers and certain ratings of the 
Royal Fleet Auxiliary Service. 
service retired pay of Officers of the former 
Royal Indian Navy. 


(¢) 


(a) 


(e) 


(h) 


(i 
G 


(k 
(0 


CONDITIONS OF ELIGIBILITY 


8. Pensions to which these schemes relate may be 

increased provided:— 

(a) the pensioner has reached the age of 55 years 
or, where the pension is a widow's pension, 40 
years, or 

(8) the pensioner, if receiving a pension as a child 
of a deceased officer, rating or other rank, is 

under 16 or, if over 16, is receiving full-time 
instruction in an educational establishment or 
is undergoing training for a trade, profession or 
vocation in circumstances that require him to 
devote the whole of his time to that training 
for a period of not less than two years; or 
the pensioner was invalided from naval service 
other than re-employed service; or 
the pensioner is a wornan with at least one de- 
pendant who is wholly or mainly dependent 
on her and where the dependant’s circum- 
stances are the same as those of a pensioner 
defined at (b); or 
(e) the pensioner is permanently incapacitated by 
physical or mental infirmity from engaging in 
any regular full-time employment. 


(6 
@) 


METHODS OF COMPUTING INCREASES 


4, The actual increases under each scheme are 
shown separately at the end of this section. They are 
subject to the following provisions: 


(a) Where the increase is expressed as a percentage, 
it is applied to the sum of the basic pension 
and awards under all previous Pensions In- 
crease schemes. Exceptionally the percentage 
increase under the 1956 scheme is applied only 
to the basic pension. 
In computing the increases under the 1959 and 
subsequent schemes, a fraction of a pound in an 
annual tate of pension is treated as a whole 
pound, and a fraction of £0-025 in a weekly rate 
of pension is treated as £0:025 for the purpose 
of the calculation only. The increase is added 
to the actual pension in payment. 


@ 


(e) Where any part of a pension, which is in- 
creasable under a pensions increase scheme, 
has been commuted on or after the operative 
date of a particular pension increase scheme, it 
continues to be eligible for the increases due 
from the current and earlier (but not subse- 
quent) pension increase schemes, 
The pension increases under the 1944-47 and 
1952 schemes are subject to certain limitations 
at various points of the pension range, Where a 
naval pensioner is also in receipt of one or more 
of certain other public service pension, as de- 
fined by Order-in-Council, the pensions are 
aggregated for the purpose of determining the 
appropriate ceiling. 


(a 


SPECIAL PROVISIONS 

5. The retired pay and additional retired pay 
granted to officers in respect of certain salarie 

pointments for which provision is made in Orde 

‘ouncil dated 13th December, 1921 (No. 207*/CE), 
26th May, 1925 (No. 114A/CE), 28rd July, 1981 (No 
96/CE), and subsequent amending Orders-in-Council 
may be increased as follows:— 

(@) Under Measures up to and including that of 

1966: 

(i) the retired pay earned by service on the 
Active List is increased by the amount of 
pensions increases appropriate to the date 
of the officer’s final retirement: the addi- 
tional retired pay earned by service in the 
salaried appointment after being placed on 
the Retired List is then added to the 
original retired pay, increased as above and 
the whole amount treated as a civil pension 
dating from final retirement; but 

(ii) where the increase payable under (i) above 
is less than the increase that could be given 
solely on the rate of retired pay awarded 
for service on the active list, then the latter 
increase is to be given. 

(6) Under the 1969 Measure: 

The increase shall be the difference between the 
award of retired pay, including pensions increases, in 
payment prior to Ist April, 1969 and the sum of 

(i) the Service retired pay earned by service on 

the Active List increased in accordance with 
the general conditions by the pensions in- 
creases, including the increase provided for in 
this Order, applicable to the retired pay code 
under which this element of retired pay was 
awarded; plus 

(ii) the additional retired pay earned by service in 

the salaried appointment increased in accord- 

ance with the general conditions by the pen- 
sions increases, including the increase provided 

for in the Pensions (Increase) Act 1969, 

applicable to a civil pension commencing on 

the date of final retirement. 


6. The pensions specified at sub-paragraphs 2 (d) (e) 
and (k) may be increased only by the extent to 
which a corresponding award under the Superannua- 
tion Acts would have been increasable under the 
appropriate Pensions (Increase) Acts. 


DETAILS OF INCREASES 
1944-47 AND 1954 SCHEME 


7. This scheme applies to all awards made under 
regulations operative before 19th December 1945, 
except those awards specifically excluded from sub- 
sequent review. 


8. The maximum increase admissible is as follows:. 


Where the But does not The amount of the 
pension exceeds exceed increase will be 
—_ £100-00 40 per cent of the 
pension 
£100-00 £133-3334 £40 
80 per cent 


£183-3334 £200-00 


£200-00 £60 on all pensions 


ya. Ao Sestecloe 


a 
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9. Certain officers’ retired pay based on rates 
authorised by Order-in-Council 4th May 1935 and 
certain pensions to Riggers, Yardcraft personnel and 
certain Shipwrights payable under Order-in-Council 
27th October 1936, were awarded a special 10 per 
cent increase under this scheme which was not sub- 
ject to the normal conditions of eligibility. The 
categories and their entitlement are defined precisely 
in Orders-in-Council 28th September 1944, 24th 
January 1945, 2nd April 1947 and 8rd June 1954. 
‘Awards under paragraph 9 to these categories are 
limited to the excess of these increases over the special 
10 per cent increase, 


1952 SCHEME 

10. In the case of pensions in categories 2 (d) (e) and 
(k), this scheme applies to awards beginning before 
ist April 1952 and the increase will be as prescribed 
in paragraph 6. 


11, The undermentioned increase applies to, 
(a) all awards made under codes operative before 
Ast September 1950 for categories 2 (a) (b) (c) 


() all awards made in respect of service before 1st 
April 1947 for category 2 (e). 
(c) all awards for categories 2 (i) (i) (j) (N). 


12. The increase is as follows: 

£26 a year, or in the case of pensions assessed at 
weekly or daily rates £0:50 a week, but in no case is it 
to exceed one-third of the rate of pension including 
any increase granted under former schemes. 


1956 SCHEME 

18. In the case of pensions in categories 2 (d) (e) 
and (k) this scheme applies to awards beginning be- 
fore 1st January 1950 where the pension is calcu- 
lated on emoluments of £1,500 a year or more, and 
before Ist April 1954 in all other cases and the in- 
crease will be as prescribed in paragraph 6. 


14, The undermentioned increase applies to, 

(a) all awards made under codes operative before 
Ast January 1956 for categories 2 (a) (b) (c). 

(6) all awards made to the remaining listed cate- 
gories. 


15. Except in the cases specified in paragraphs 
16 and 17 below, the increase is 10 per cent of the 
basic pension, as described in paragraph 4 (a), but 
subject to a maximum increase of £100 a year. 


16. In the case of Officers’ retired pay assessed 
under regulations having effect from a date after 31st 
August 1960, where the award takes into account 
service in ranks or equivalent ranks above that of 
Commander, the increase shall be the following per- 
centage of the basic pension: — 

(a) Where the rate ot retired pay takes into account 
less than 6 years’ service as Captain R.N., or 
service as Lieutenant-Colonel, Royal Marines, 
7 per cent. 

(6) Where the rate of retired pay takes into account 
over 6 years’ service as Captain, R.N., or 
service as Colonel, Royal Marines, 5 per cent. 

(c) Where the rate of retired pay takes into account 
service in a rank higher than Captain, R.N. or 
Colonel, Royal Marines, 24 per cent. 

Note.—For Paymasters, Barrackmasters and 
Quartermasters, Royal Marines, and for all Chaplains 
except Chaplains of the Fleet, the rate of percentage 
increase will, however, be determined as follows:— 


(1) If the rate of basic pension is 


£675 perannumorless .. 10 per cent 
(2) If the rate of basic pension 
isabove £675 perannum ., 7} per cent 


17. In the case of family pensions awarded or 
assessed under regulations having effect from a date 
after 30th November 1952, the increase shall be 5 per 
cent of the basic pension, 


1959 SCHEME. 


18. In the case of pensions in categories 2 (d) (e) 
and (#) this scheme applies to awards beginning be- 
fore 2nd April 1957 and the increase will be as pre- 
scribed in paragraph 6. 

19, The undermentioned increase applies to, 

(a) all awards made under codes operative before 

4th November 1958 for categories 2 (a) (b) (c) 


(f). 
(@) all ‘awards made to the remaining listed cate- 
gories, 


20. The appropriate percentage increase shall be as 

follows:— 

(a) for pensions (other than family pensions) 
assessed in accordance with regulations which 
were in force before Ist April 1956, 12 per cent; 

(®) for pensions (other than family pensions) 

assessed in accordance with regulations intro- 
duced after 31st March 1956, but excluding any 
awards made under regulations introduced on 
or after 4th November 1958, 4 per cent; 

for family pensions assessed in accordance 
with regulations which were in force before 4th 
November 1958, 10 per cent, 


21, Where the service retired pay award to an 
officer retiring after 3rd November 1958, is assessed 
under regulations in force prior to 4th November 
1958, but with an addition to that retired pay pro- 
vided under regulations introduced on or after 4th 
November 1958, pensions increase under this scheme 
shall not be admissible. The officer, however, may be 
granted instead his service retired pay award with, 
in lieu of the said addition, the appropriate pensions 
increase thereon, 


1962 SCHEME 


22. In the case of pensions in categories 2 (d) (e) 
and (k), this scheme applies to awards beginning 
before 3nd April 1961 and the increase will be as. 
prescribed in paragraph 6. 


23, The undermentioned increases apply to, 
(a) all awards made under codes operative before 
Ist January 1968 for categories 2 (a) (b) (c). 

() all awards made to the remaining listed cate- 

gories. 


24. The increases comprise: 

(a) the appropriate percentage, as set out in 
Clause 25 of the retired pay or pension being 
paid to the pensioner at the time when the in- 
crease becomes payable, including any pension 
increase awarded or admissible under former 
Pensions Increase Orders-in-Council; and 

the additional increase as set out in Clause 26 
to all pensioners who receive the percentage in 
(a) and who either have already reached or sub- 
sequently attain the age of 70; provided that, in 
the latter case, the additional increase is’ to 
take effect and become payable only when the 
pensioner attains the age of 70. 


(c) 


(0) 


25. The amounts of the percentage increases under 
sub-Clause 24 (a) are as follows:— 


(a) Twelve per cent for— 


(1) the service retired pay or pension of officers 
of the Women’s Royal Nayal Service, Queen 
Alexandra’s Royal Naval Nursing Service 
and Nursing Service Reserve and the Naval 
Nursing Auxiliary Section, and for men’s 
and women’s service pensions, and for 
family pensions, assessed in accordance 
with regulations which were effective be- 
fore 1st April 1959. 

(2) the service retired pay or pension of 
officers (other than women officers and 
permanent and temporary officers on the 
Special Duties List in receipt of awards 
designated in sub-paragraph 25 (b) (1) 
following) assessed in accordance with 
regulations which were effective before 
Ast April 1960; 
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(8) the family pensions of widows and chil- 
dren of naval ratings and Royal Marine 
other ranks awarded at minimum rates, 
effective from Ist April 1959. 

(b) Six per cent for— 

(1) the service retired pay or pension of women 
officers and permanent and temporary 
officers on the Special Duties List, if in- 
creased in accordance with regulations 
introduced with effect from 1st April 1959 
and in force before 1st April 1960. Officers 
on the Special Duties List to whom this 
sub-Clause relates may however be granted 
instead service retired pay under regula- 
tions in force before Ist April 1959, with 
the appropriate pensions increase thereon; 

(2) men’s and women’s service pensions and 
the pensions named in sub-Clauscs 2 (g) 
and (h) if assessed in accordance with 
regulations introduced with effect from 
Ist April 1959, and in force before Ist 
April 1962. 

(c) four per cent for officers’ service retired pay in 
the categories named in sub-Clauses 2 (a) and 
(6) assessed in accordance with regulations 
introduced with effect from 1st April 1960, and 
in force before 1st April 1962, whether or not 
the awards were made before the latter date, 

(4) In the case of family pensions assessed under 
regulations introduced with effect from 1st April 
1959, the same percentage as would have been 
awarded to the officer, rating or other rank from 
whose service the family pension derives, 
he been alive on Ist January 1963, and the rel 
vant conditions were satisfied; provided, how 
ever, that where it is more favourable a family 
pension may be increased instead by an amount 
equal to the amount by which the pension falls 
short of the minimum rate of family pension 
effective from 1st January 1968, which may be 
awarded in respect of an officer, rating or other 
rank of the same rank or rate, No increase to be 
awarded under this Schedule in respect of death 
on or after Ist January 1963. 


26. (a) Subject to sub-Clause 26 (6) hereunder the 
additional increase under sub-Clause 24 (b) is 
as follows: 
(1) for pensions defined in sub-Clause 25, (a) 

£20 a year or, in the case of pensions 
assessed at weekly rates, £0:3834 a week; 
(2) for pensions defined in sub-Clause 25 (b) 
0a year or, in the case of pen 
assessed at weekly rates, £0-1917 a w 
(8) for pensions defined in sub-Clause 26 (c) 
£7 a year or, in the case of pensions 
assessed at weekly rates, £0°1334 a week; 
(4) for pensions defined in sub-Clause 25 (d) 
the increase which would have been 
awarded to the officer, rating or other rank 
from whose service the pension derives, 
had he been alive on 1st January 1963, and 
of the same age as the pensioner; provided 
that, where an increase is granted to give 
a pension equivalent to a pension in- 
creased under sub-Clause 25 (a) the addi- 
tional increase shall be as for a pension 
defined under sub-Clause 26 (a) (2) and 
provided that, where it is more favourable 
to the pensioner, additional increase may 
be granted instead of an amount equal to 
the amount by which the pension falls 
short of the minimum rate of family pen- 
sion applicable to pensioners aged 70 
years or more, effective from 1st January 
1963, which may be awarded in respect of 
an officer, rating or other rank of the same 
rank or rate. 

(6) No additional increase under this Clause is to 
exceed one quarter of the pension payable to 
the pensioner before receiving any increase 
payable under Clause 24. 


Where a pensioner received more than one pension 


to which this Schedule applies, the aggregate in- 
crease under sub-Clause 24 (b) on all such pensions is 
to be restricted to the increase which would have been 
given on a single pension equal to their total and be- 
ginning at the time when the earliest of them began. 
‘The increase on each individual pension is to be calcu- 
lated by dividing the aggregate increase between the 
pensions in proportion to the increases which would 
have been given apart from this restriction. 


1966 SCHEME 


27. In the case of pensions in categories 2 (d) (e) 


and () this scheme applies to awards beginning be- 
fore 2nd April 1964 and the increase will be as pre- 
scribed in paragraph 6. 


28. The undermentioned increases apply to, 

(a) all awards made under codes operative before 
1st January 1966 for categories 2 (a) () (c). 

() all awards made to the remaining listed cate- 
gories, 


29. The amounts of the percentage increases are as 


follows: — 


(a) Sixteen per cent for— 

(1) the service retired pay or pension of officers 
of the Women’s Royal Naval Service, 
Queen Alexandra's Royal Naval Nursing 
Service, and Nursing Service Reserve and 
the Naval Nursing Auxiliary Section, and 
for men’s and women’s service pensions 
assessed in accordance with regulations 
which were effective before 1st April 1959; 

(2) the service retired pay or pension of officers 
(other than women officers and permanent 
and temporary officers on the Special 
Duties List in receipt of awards under para- 
graphs (A), (B) or (C) of Schedule III of 
Order-in-Council (No. 64% N.P.) of 24th 
March 1961), assessed in accordance with 
regulations which were effective before 1st 
April 1960; 

(3) all family’ pensions awarded before 1st 
January 1966, at minimum rates effective 
before Ist January 1966. 

(t) Twelve per cent for 

(1) the service retired pay or pension of per- 
manent and temporary officers on the 
Special List, if increased in accordance with 
the regulations in paragraphs (A), (B) or 
(C) of Schedule IL of Order-in-Council 
(No, 64* N.P.) of 24th March 1961, and 
the service retired pay of women officers 
if awarded under the regulations in para- 
graph (D), of Schedule III of Order-in- 
Council (No. 64* N.P.) of 24th March 1961. 
Officers on the Special Duties List to 
whom this sub-paragraph relates may how- 
ever be granted instead their service re- 
tired pay award, less the increase payable 
under Order-in-Council of 24th March 
1961, with the appropriate pensions in- 
crease thereon; 

(2) men’s and women’s service pensions if 
assessed in accordance with regulations 
introduced with effect from 1st April 1959, 
and in force before 1st April 1962, 

(c) Ten per cent for officers’ service retired pay 
assessed in accordance with regulations intro- 
duced with effect from Ist April 1960, and in 
force before 1st April 1962, whether or not the 
awards were made before the latter date. 

(4) Six per cent for:— 

(1) Officers’ service retired pay assessed in 
accordance with regulations introduced 
with effect from Ist April 1962, and in 
force before 1st April 1964; 

(2) men’s and women’s service pensions if 
assessed in accordance with regulations 
introduced with effect from 1st April 1962, 
and in force before 1st April 1964, 


BC 


as 
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(e) Two per cent for:— 


(1) the service retired pay of officers assessed 
in accordance with regulations introduced 
with effect from 1st April 1964, and in 
force until superseded by subsequent 
regulations; 

(2) men’s and’ women’s service pensions if 
assessed in accordance with regulations 
introduced with effect from Ist April 1964, 
and in force until superseded by subse- 
quent regulations. 


(f) In the case of family pensions (except those for 
widows and children of Admirals of the Fleet) 
assessed as a proportion of the retired pay or 
pension of the officer, rating, or other rank 
from whose service the pension derives, the 
same percentage as would have been awarded 
to the officer, rating, or other rank from whose 
service the family pension derives, had he been 
alive on Ist January 1966, and the relevant 
conditions were satisfied: provided, however, 
that where it is more favourable a family pen- 
sion may be increased instead by an amount 
equal to the amount by which the pension falls 
short of the minimum rate of family pension 
effective from 1st January 1966, which may be 
awarded according to the rank or rate for re- 
tired pay and pension purposes of the officer, 
rating, or other rank from whose service the 
pension derives. 


(g) In the case of family pensions awarded to 
widows and children of Admirals of the Fleet, 
ten per cent for those pensions which were based 
on the rate of half pay of Admirals of the Flect 
as provided for in Order-in-Council (No. 64* 
N.P.) of 24th March 1961, and two per cent for 
those pensions which are based on the half pay 
of an Admiral of the Fleet as provided for in 
Order-in-Council (No. 23* N.P.) of 26th March 
1964. 


1969 SCHEME 


30. In the cases of pensions in categories 2 (d), (e) 


Special Duties List to whom this sub- 
paragraph relates may, however, be granted 
instead their service retired pay award, less 
the increase payable under Order-in-Council 
of 24th March, 1961, with the appropriate 
pension increase thereon. 

(ii) Men's and women’s service pensions if 
assessed in accordance with regulations 
introduced with effect from Ist April, 1959 
and in force before 1st April, 1962, 

(@) Thirteen per cent for:— 

Officers’ service retired pay assessed in 
accordance with regulations introduced from 
1st April, 1960, and in force before 1st April, 
1962, whether or not the awards were mede 
before the latter date. 

Eleven per cent for:— 

Both officers’ service retired pay and men's 
and women’s service pensions which were 
assessed in accordance with regulations intro- 
duced with effect from 1st April, 1962 and were 
in force before Ist April, 1964 
(f) Eight per cent for:— 

Both officers’ service retired pay and men’s 
and women’s service pensions which were 
assessed in accordance with regulations intro- 
duced with effect from Ist April,1964 and were 
in force before 1st April, 1966. 

(g) Four per cent for:— 

Both officers’ service retired pay and men’s 
and women’s service pensions which were 
assessed in accordance with regulations intro- 
duced with effect from 1st April, 1966, and 
were in force before 1st April, 1968. 

(4) In the case of family pensions (except those for 
widows and children of Admirals of the Fleet) 
assessed as a proportion of the retired pay or 
pension of the officer, rating, or other rank from 
whose service the pension derives, the same 
percentage as would have been awarded to the 
officer, rating, or other rank from whose service 
the family pension derives, had he been alive 


( 


on Ist April, 1969, and the relevant conditions 
were satisfied and provided, however, that 
where it is more fayourable a family pension 
may be increased instead by an amount equal 
to the amount by which the pension falls short 
of the minimum rate of family pension effective 
from ist April, 1969 which may be awarded 
(5) all awards made to the remaining listed cate- according to the rank or rate for retired pay 
gories. and pension purposes of the officer, rating, or 

32. The amounts of the percentage increases are chee from whose service the pension 
asrollows (i) In the case of family pensions awarded to 

(a) Eighteen per cent for:— widows and children of Admirals of the Fleet, 


; eevee , thirteen per cent for pensions based on the rate 
Seca Serie eee Denne men of half pay of Admirals of the Fleet introduced 


and (k) this scheme applies to awards beginning 
before 2nd July, 1967 and the increase will be pre- 
scribed in paragraph 6, 

31, The undermentioned increases apply to:— 


(a) all awards made under codes operative before 
Ast April, 1968 for categories 2 (a), (6), (c). 


and women’s service pension which were 
assessed in accordance with regulations 
effective before Ist April, 1956. 

(ii) all family pensions awarded at the mini- 
mum rates effective before Ist April, 1969. 


(6) Seventeen per cent for:— 


from 1st April, 1960, eight per cent for pensions 
based on the rate of half pay of Admirals of 
the Fleet introduced from Ist April, 1964, and 
four per cent for pensions based on the rate of 
half pay of Admirals of the Fleet introduced 
from Ist April, 1966. 


Both officers’ service retired pay and men’s 
and women’s service pensions assessed in 
accordance with the regulations introduced 
with effect from Ist April, 1956, in Order-in- 
Council (No. 47* NP) of 24th January, 1957. 


() Fourteen per cent for:— 


1971 SCHEME 
83. This scheme introduces an entirely new system 
of increasing pensions. Its main principles are th 
(a) Pensions should be increased in step with 
increases in the cost of living and thus maii 
tained at the leyel of their original purchasing 


(i) The service retired pay of permanent and power; 
temporary officers on the Special Duties (t) reviews should be predictable and regular; 
List, if increased in accordance with the () all awards made under codes operative before 


1 April 1969 should be restored to the level of 


regulations in paragraphs (A), (B) or (C) of 
their original purchasing power as at Ist April 


Schedule III of Order in Council (No. 64* 
NP) of 24th March, 1961, and the service ; 
retired pay of women officers if awarded (@) it compensates for the rise in the cost of living 
under the regulations in paragraph (D) of since 1st April 1969 by providing for: 
Schedule III of Order in Council (No. 64* (1) an increase of 18% on awards which began 
NP) of 24th March, 1961. Officers on the on or before 1st April 1969; 
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(2) an increase of 12% on awards which were 
assessed in accordance with regulations 
introduced from Ist April 1970; 

(3) for awards which were assessed in accord- 
ance with regulations introduced from 1st 
January 1971 an increase of 6% effective 
from subsequent regulations or Ist Sept- 
ember 1971 whichever is the later. 

34, In the case of pensions in Categories 2(@), (e) 
and () this scheme applies to all awards beginning 
before Ist September 1971 and the increases will be 
prescribed in para. 6. 

35. ‘The undermentioned increases apply to: 

(a) All awards made under codes operative before 

ist September 1971 for categories 2 (a), (5), (c). 

(6) All awards made to the remaining listed cate- 

gories. 

36. Except in the case of widows and children 


awards may be increased as follows: 


(a) (1) If the pension was assessed or re-assessed in 
accordance with regulations which were 
introduced before Ist Apil 1969 the follow- 
ing will be compared: 

(i) the awards at Ist April 1969 (including 
any part of the pension commuted at 
1st April 1969) 

(ii) the basic award plus a percentage 
increase in accordance with para, 37 
below (less any portion commuted 
before Ist April 1969, adjusted as in 
para. 38 below). 

(2) Any amount commuted during the period 
ist April 1969 to 31 March 1971 will be 
deducted from the greater of the two 
figures and 18% will be added to the result; 
any amount commuted after 31st March 
will then be deducted; 

b) If the pension was assessed or re-assessed in 
accordance with regulations which were intro- 
duced after 31st March 1969 and were in force 
before Ist April 1970, the basic rate (less any 
portion commuted prior to 1st April 1971) will be 
increased by 18%; any portion commuted after 
31st March 1971 will then be deducted; 

If the pension was assessed or re-assessed in 

accordance with regulations introduced from 

Ast April 1970 the basic rate (less any portion 

commuted prior to ist April 1971) will be 

increased by 12% from the effective date of 
subsequent regulations, or from Ist September 

1971 which ever is the later; any portion com- 

muted after 31st March 1971 will then be 

deducted, 

(@) If the pension was assessed or re-assessed in 
accordance with regulations introduced from 
Ist January 1971 the basic rate (less any 
portion commuted prior to 1st April 1971) will 
be increased by 6% from the effective date of 
subsequent regulations or from 1st September 
1971 whichever is the later; any portion com- 
muted after 31st March 1971 will then be 
deducted. 

7. The appropriate percentage increases referred 

to in the Para. 36a (1) (ii) will be as follows: 

(a) 500% for awards assessed in accordance with 
regulations which were in force before Ist 
April 1919, 

(6) 205:2% for awards assessed or re-assessed in 
accordance with regulations which were 
introduced after $1 March 1919 and were in 
force before 19th December 1945. 

(c) 184:8% for awards assessed or re-assessed in 
accordance with regulations which were intro- 
duced after 18th December 1945 and were in 
force before 1st September 1950. 

(d) 105-9% for awards assessed or re-assessed in 
accordance with regulations which were intro- 
duced after 31st August 1950 and were in 
force before Ist April 1956. 

(€) 50-1% for: 

(1) Awards assessed or re-assessed in accord- 
ance with regulations which were introduced 
after 3lst March 1956 and were in force 
before Ist April 1959; 


(c) 


(2) Awards assessed or re-assessed in accord- 
ance with regulations which were intro- 
duced after 31st March 1956 and were in 
force before Ist April 1960; 

(f) 39-7% for 

(1) Awards assessed or re-assessed in accord- 
ance with regulations which were intro- 
duced after 31st March 1959 and were in 
force before 1st April 1960; 

(2) Awards assessed or re-assessed in accord- 
ance with regulations which were intro- 
duced after 31 March 1959 and were in 
force before Ist April 1962. 

38-3% for awards assessed or re-assessed in 

accordance with regulations which were intro- 

duced after 81s March 1960 and were in force 

before 1st April 1962 

(hk) 28-2% for awards assessed or re-assessed in 
accordance with regulations which were intro- 
duced after 31st March 1962 and were in force 
before Ist April 1964; 

(i) 218% for awards assessed or re-assessed in 

accordance with regulations which were intro- 

duced after 31st March 1964 and were in force 

before Ist April 1966; 

11-8% for awards assessed or re-assessed in 

accordance with regulations which were intro- 

duced after 31st March 1966 and were in force 

before 1st April 1968. 

(k) 42% for awards assessed or re-assessed in 

accordance with regulations which were intro- 

duced after 31st March 1968 and were in force 

before Ist April 1969. 

Awards in accordance with regulations which 

were in force before 19th December 1945 and 

which were re-assessed for 1939-45 war 
service will be increased by the addition of 

205-2% to the basic award excluding the ele- 

ment for 1939-45 war service. 

38. For the purpose of Para. 36(a) (1) (ii) any 


(s) 


1) 


@ 


portion of pension commuted prior to 1st April 1969 
will be adjusted by the percentage shown in the Table 
below: 


Period when commutation took place % 
prior to 1919 500 
1919 to 1944 205-2 
1945 1533 


1 Jan—31st Mar. 69 Nil 
39. Awards to widows (except widows of Admirals 


of the Fleet) at 3ist August 1971 will be adjusted as 
follows: 


(1) In the case of a widow whose husband’s last 
day of service was: 
(a) prior to 31st March 1969; the following 
figures will be compared: 
(i) the award at 31st August 1971. 
(ii) the appropriate fraction of the hus- 
band’s basic award as increased in 
accordance with Para. 37. 18% will be 
added to the greater figure of (i) or (ii) 
above. 
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() after 30th March 1969 and before 3ist 
March 1970; 18% will be added to an exist- 
ing award. 
after 30th March 1970 and whose award is 
based upon regulations which were 
effective from 1st April 1970; 12% will be 
added to an existing award from the 
effective date of subsequent regulations or 
from Ist September 1971 whichever is the 
later. 
after 30th December 1970 and whose award 
is based upon regulations which were 
effective from 1 January 1971; 6% will be 
added to an existing award from the effective 
date of subsequent regulations or from 1st 
September 1971 whichever is the later. 
Children and widows under 40 years of age 
will only be eligible for the foregoing 
increases if one of the conditions at Para. 3 
is satisfied. 

(2) 18% will be added to minimum rates of family 

pensions, 

40. The pensions of widows of Admirals of the 
Fleet will be increased by the following percentages: 

In the case of a pension based on the rate of half 
pay of Admirals of the Fleet introduced from: 


(¢) 


@ 


= 


(a) Ist April 1960—63-2% 
(b) Ist April 1964—43-7% 
(c) Ist April 1969—18% 
(a) Ist April 1970—12% 


Ist January 1971—6%. In such a case the 
widow's pension will be increased from 1st 
September 1971 or from the effective date of a 
new rate of hali-pay for Admirals of the Fleet, 
whichever is the later. 


1972 SCHEME 


41. Where under former Pensions (Increase) 
measures, an increase is not admittable unless the 
pensioner has reached the age of 60 years, this age 
shall be reduced to 55 years with effect ‘from Ist 
December, 1972. 

42. In the case of pensions in Categories 2(d), (e)and 
(A), the increases shall be as prescribed in para. 6. 

43. The undermentioned increases apply to:— 


(a) All awards made under codes operative before 
1st December, 1972 for Categories 2(a), (6), (c). 

(6) All awards ‘made to the remaining listed 
Categories. 


. The appropriate percentage increase shall be as 


9-9 per cent for awards assessed in accordance 
with regulations which were in force before 1st 
August, 1971 from the effective date of subse- 
quent regulations or from Ist December, 1972 
whichever is the later. 

9-9 per cent for family pensions awarded at the 
minimum rates laid down in Order-in-Council of 
4th February, 1972 (No. 45*/NP). 

10-8 per cent for awards assessed in accordance 
with regulations which were introduced from 
Ast August, 1971. 

5 per cent for awards assessed in accordance 
with regulations introduced from Ist January, 
19 
7 per cent for awards assessed in accordance 
with regulations introduced from Ist April, 
1972, from the effective date of subsequent 
regulations or from Ist December, 1972 which- 
ever is the later. 

for family pensions the percentage which would 
have been awarded to the officer, rating or other 
rank from whose service the pension is derived 
had the officer been alive on 1st December, 1972 
and eligible for pensions increase whether or 
not the husband qualified for these increases by 
virtue of age or health; provided that where it 
would be more fayourable a family pension may 
be increased instead by the amount by which 
the pension falls short of a family pension 
awarded at the minimum rates in Sub-Clause 
(c) above. 

in the case of family pensions awarded to 
widows of Admirals of the Fleet 9-9 per cent for 
those pensions based on rates of half pay 
introduced from Ist January, 1972. In the 
latter case the widows pension will be increased 
from Ist December, 1972 or from the effective 
date of a new rate of half pay for Admirals of 
the Fleet whichever is the later. 


(a) 


() 


DEPARTMENT OF HEALTH AND SOCIAL SECURITY 


AWARDS IN RESPECT OF 


DISABLEMENT OR DEATH 


ATTRIBUTABLE TO SERVICE 


1. Awards in respect of disablement or death of 
officers and ratings arising out of service during the 
1914-18 War or service after 2nd September, 1939, 
are made by the Department of Health and Social 
Security under the provisions of Orders in Council. 
Awards in respect of disablement or death arising 
from service before the beginning of the 1914-18 War 
or during the period Ist October, 1921 to 2nd Sep- 
tember, 1939 are made by the Ministry of Defence. 

2. An outline of the awards made by the Depart- 
ment of Health and Social Security is set out for 
general guidance in the following paragraphs. Further 
information may be obtained from the local offices of 
the Department or from the Navy Department, 
Ministry of Defence. Copies of the regulations are also 
held by Family Welfare Sections and Royal Naval 
Hospitals. 


Awards for Disablement 


3, Disablement awards are payable on retirement 

or discharge from the service as follows:— 

(a) Where the degree of disablement is assessed at 
20 per cent or more, an award will be made on 
the following basis: 

(1) Officers eligible to receive service retired 
pay may receive an addition to their 
Tetired pay which varies with the degree of 
disablement but not with rank. 

(2) Officers (other than those covered by (1)) 
and ratings receive disablement retired pay 


or pension varying with the degree of dis- 
ablement and also with rank. 

(6) Where the degree of disablement is assessed at 
less than 20 per cent a gratuity will be awarded 
according to the degree of disablement and 
rank. 

4. Allowances are payable for a wife and/or 
dependent children. A disabled woman member may 
receive an allowance for a dependent incapacitated 
husband. 

5. The following supplementary allowances may 
also be awarded in certain circumstances: 

Education allowance for children, 
Constant Attendance allowance. 
Unemployability Supplement. 

Comforts allowance. 

Exceptionally severe disablement allowance. 
Severe disablement occupational allowance. 
Allowance for lowered standard of occupation. 
Age allowance. 

Allowance for wear and tear of clothing. 
Treatment allowance. 


Awards for Death 
6. Pensions may be awarded to widows, to de- 
pendent incapacitated widowers, to parents and other 
dependants. 
7. The rate of a widow’s pension varies with the 
husband’s rank. A special lower scale applies for the 
widows of ranks up to that of Commander who are 
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childless and under 40 years of age. An Age Grant is 
payable in addition to pension to widows aged 70. 
‘The pension payable to a widower is based on de- 
pendency and need, 

8. Allowances may be payable for the children of a 
deceased officer or rating and, in certain circum- 
stances, for their education. Where a widow has an 
eligible child living with her she may also be awarded 
a rent allowance, 

9. Pensions to parents and certain other relatives 
are payable where the claimant was dependent upon 
phe ieceaed member; the rates vary according to 
need. 


Rights of Appeal 


10. There is a right of appeal to an independent 
Pensions Appeal Tribunal against decisions as to 
entitlement and assessment made under the regul: 
tions for the 1939-45 War and later, and in certain 
cases against the rejection of a widow's claim for 
pension in respect of her husband’s service in the 
1914-18 War. Where there are no formal appeal rights 
the claimant may ask for his case to be considered by 
the independent War Pensions Committee, which can 
make recommendations to the Department, 


Claims 
11. Officers and ratings who wish to make a claim 


for a disablement award should apply, either in 
writing to:— 

The Controller, 

Department of Health and Social Security, 

Blackpool Central Office, 

Norcross, 

Blackpool, 

Lancs. 
or in person to their local office of the Department, the 
address of which can be obtained from any Post Office. 
When an officer or rating is invalided from the Service 
his case is referred by the Navy Department, for 
consideration by the Department of Health and Social 
Security. 


NAVAL AUXILIARY PERSONNEL SCHEME, 1964 


1. Awards in respect of the disablement or death 
of naval auxiliary personnel attributable to detention 
or injuries sustained as a result of service since 3rd 
September, 1939, are made by the Department of 
Health and Social Security under the War Pensions 
(Naval Auxiliary Personnel) Scheme, 1964. 

2. The Scheme provides for naval auxilaries and 
their dependants benefits similar to those provided 
for members of the Royal Navy, Further information 
may be obtained from the Department of Health and 
Social Security or the Navy Department, Ministry of 
Defence, 


OFFICERS EMPLOYED ON INSPECTION, RESEARCH, DESIGN 
AND EXPERIMENTAL ORDNANCE DUTIES, &c.—CONDITIONS 
OF SERVICE 


The following regulations govern, with effect from 
21st November, 1929, the conditions of service of 
Naval and Royal Marine Officers employed on 
Inspection, Research, Design and Experimental 
Ordnance Duties, ete., as indicated in paragraph 4 
below. They do not apply to any civilians so em- 
ployed. 

1, Regulations relating to Recruitment and Pro- 
bation have been omitted from this issue as recruit- 
ment under these conditions has ceased. Regulations 
for recruitment under a modified scheme are pub- 
lished from time to time in Defence Council Instruc- 
tions (Royal Navy). 

2. Officers holding permanent appointment under 
the scheme will not be eligible to revert to sea service 
or corps duty. 

Officers will be interchangeable, so far as efficiency 
permits, between the various branches, though it is 
contemplated that some will display spécial capacity 
and preference for a particular branch, and it may 
prove to the advantage of the Service fo allow such 
Officers to devote a large proportion of their service 
to that branch. 

In order to give opportunity for judging the 
relative suitability of Officers for the various types of 
work for the first 8 years after the completion of the 
probationary period, Officers will normally be 
appointed for terms of 2 years only. Endeavour will 
be made to give each Officer one period, extra 
murally, in any relevant research and development 
project team in the controllerate of R and D Establish- 
ments and Research within the Procurement Exe- 
cutive, though the number of posts available will not 
permit this to be done in all cases. 

Appointment to the senior posts and higher posts 
(paragraph 4) will be in vacancies, and will be made 
solely by selection. 

After the initial 10 years mentioned above, all 
appointments will be normally for 4 years. 

Note.— 

(@) The duration of all appointments will be 
subject to the exigencies of the Service, and while, 
in normal circumstances, the duration’ will be as 
given above, appointments may be curtailed or 


extended at the discretion of the Defence Council or 
Admiralty Board. 

(8) Officers who hold Group (C) and Group (D) 
Posts (paragraph 4) will not be eligible for further 
Promotion under the scheme after they have attained 
the ages of 52 and 47 years, respectively. 

(c) Officers subject to this scheme will not be 
borne on ships books or included in Vote A, either 
during the probationary period or after. While still 
on the Active List they will be supernumerary to the 
establishments of Officers of their particular ranks. 

8. Rank, etc.—The naval rank corresponding to 
each post is prescribed in paragraph 4. Precedence 
and control within the departments is determined 
by the post held. 

Officers are to wear uniform only when serving 
with Officers of the Royal Navy, the Army or the 
Royal Air Force wearing uniform, or when otherwise 
required. 

The uniform worn is to be that of the rank corres- 
ponding to the post (see paragraph 4). 

The special grant of steps in rank after retirement 
(see paragraph 14) will be limited to what is required 
to give an Officer the rank corresponding to his grade 
(see paragraph 4). 

A Lieutenant-Commander occupying a Group (D) 
Post on retirement will remain a Lieutenant-Com- 
mander unless he is eligible for higher rank under the 
ordinary general naval rules in force. 

Active Service Officers appointed to any of the 
posts in the ensuing paragraph, who do not already 
hold the rank appropriate thereto, will be given 
acting rank, as necessary, until placed on the Retired 

ist. 


A Captain R.M. serving in a Group (D) post will 
retain the rank of Captain for the duration of service 
in that Group. On promotion to a Group (C) post he 
will be given automatically the rank of Acting Major 
and this rank will be confirmed on reaching age 45. 

Service in acting higher rank prior to retirement 
from the Active List will not be taken into account in 
assessing retired pay—see paragraph 11. 

4. Posts which may be filled by officers employed on 
Inspection, etc. Duties “under these conditions of 
service. — 
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Group (A). Higher Posts 
Rank—If R.N.—Captain 
If R-M.—Colonel 
Director of Naval Ordnance Services and Chief 
Inspector of Naval Ordnance. 
Naval Members of Ordnance Board 
Deputy Director of Naval Ordnance Services 
Assistant Director of Naval Ordnance Services 
Senior Naval Officer, R.A.R.D.E. 
Director or Assistant Director of Proof and 
Experimental Establishments 
Superintendent Proof and Experimental Establish- 
ments, Shoeburyness and Pendine 
Principal Regional Quality Assurance Officers, 
Naval Ordnance Services 
Chief Naval Representative, A.W.R.E., Alder- 
maston 
Superintendent Applied Ballistics Ordnance Board 


Group (B). Senior Posts 
Rank.—It R.N.—Commander 
If R.M.—Lieutenant-Colonel 
Naval Ordnance Quality Assurance Officers 
Deputy Superintendent (Naval), Proof and Experi- 
mental Establishment, Shoeburyness 
Superintendent, Proof and Experimental Establish- 
ment, Inchterf 


D.S.W.P. 
Assistants to D!N.Ord.S., D.R.A.R.D.E 
D,/A.S.W.E. and D.U.W.P. (N). 
Deputy Superintendent, Applied Ballistics, Ord- 
nance Board 


Group (C). Senior Posts 
Rank,—Ii R.N.—Commander 
If R.M.—Major 
Regional Quality Assurance Officers, Naval 
Ordnance Services 

Naval Experimental Officers, Proof and Experi- 
mental Establishments 
Assistants to D.N.Ord.S., D.U.W.P., D./A.S.W.E., 
Director of Proof and Experimental Establish: 
ments, D.R.A.R.D.E, and Superintendent 

Applied Ballistics, Ordnance Board 


Group (D). Junior Posts 
Rank.—Ii R.N.—Lieutenant or Lieutenant- 
Commander 
If R.M.—Captain or Major 


Naval Ordnance Inspecting Officers 
Assistant Proof and Experimental Officers 

Assistants to D.R.A.R.D.E. and President, Ord- 
nance Board. 

(a) Salary scales are shown in D.C.I’s. 

(0) The retired pay of retired Officers serving in 
any of these appointments will be suspended during 
such service. 

(©) Officers employed in these appointments may 
receive an allowance of £1-40 a day for each day on 
which they are required to serve at sea in a sub- 
marine, 


5. Remuneration during periods of temporary 
unemployment, Officers on the Active List serving 
in any of these appointments will be eligible for pay 
at the rates appropriate to their substantive rank 
and seniority, and under the conditions applicable to 
Officers on the general Active List. 

Officers on the Retired List will be eligible to 
receive pay at a rate equal to their retired pay plus 
the addition to retired pay, if any (see paragraph 11), 
for which they would have been eligible, if on the 
date of ceasing salary their services had been finally 
terminated at their own request. 


6. Counting of service for increase of retired pay.— 
Subject to the provisions of paragraph 10 the 
following conditions will apply: (a) All time in 
respect of which salary is drawn up to the ages 
of compulsory termination of employment and 
any further service up to the age of 65, shall count 


as full time for increase of retired pay. In the case | 


of service between the age of compulsory termina- 
tion of employment and age 65 the addition to re- 
tired pay will be calculated on either salary at the 
time of compulsory termination of employment or 
salary on completion of further service up to the age 
of 65, whichever is the more favourable, 

(t) Time in respect of which unemployed pay or 
half-pay is drawn will, in the case of Officers on the 
Active List, count in the same manner as for Officers 
on the General Active List, and in the case of retired 
Officers be ignored. 


7. Leave.—Leave up to six weeks per annum will 
be granted, subject to departmental requirements. 


8. Sick Leave.—Sick Leave on full salary may be 
granted up to six months in any twelve months, 
Subject to an overriding limit of twelve months in 
any four years (see also paragraph 9), 


9. Hospital, medical and dental treatment.—Officers, 
whether on the Active List or Retired List, Royal 
Navy or Royal Marines, will be eligible for hospital, 
medical and dental treatment under Naval arrange- 
ments at the expense of Navy Votes. As the rates i 
Paragraph 4 include an element for victualling (i.e., 
they are assessed on the basis that the Officers will 
have to make their own arrangements for food), a 
charge will be made for their maintenance while in 
hospital, so long as they continue to receive full 
salary. A sum equivalent to the current rate of 
provision allowance will be deducted from their 
salary for each day or part of a day in hospital. 
Officers who have exhausted the sick leave to which 
they are entitled (see paragraph 8) will, if on the 
Active List be placed on half-pay, and, if on the 
Retired List, on unemployed pay (see paragraph 5). 

10. Termination of employment.—Employment 


under the scheme will terminate compulsorily at the 
following ages :— 


Higher posts. 57 
Senior posts a i 5B 
Junior posts eee OF Eo 


Officers may be unemployed for two consecutive 
years, but will not be eligible for further employment 
Subsequently. 

The employment of an Officer may be terminated 
at any time, if, in the opinion of the Defence Council 
or Admiralty Board, he has been guilty of misconduct, 
or has unsatisfactorily performed his duties, or is 
otherwise unsuitable, or is physically unfit for further 
service. 

Voluntary termination of employment, which, if 
the Officer is on the Active List, must be accompanied 
by retirement therefrom, may be allowed at the 
discretion of the Defence Council or Admiralty 
Board. 

They reserve to themselves the right to terminate 
an Officer’s employment under this scheme if, having 
regard to the posts he has held and the necessity for 
providing opportunity for promotion of more junior 
officers, they are unable to offer him further suitable 
employment. 

Officers may be re-employed at the discretion of 
the Defence Council or Admiralty Board beyond the 
ages for compulsory termination of employment. 


Il. Retirement from the Active List and retired 
pay.—Officers on the Active List serving in any of 
these appointments, if not previously retired at their 
own request or otherwise, will be transferred from the 
Active List to the Retired List, on reaching the age 
for compulsory retirement applicable to Officers on 
the Active List, but this will not necessitate termina- 
tion of their employment nor entitle them to receive 
retired pay while still employed. 

Service in acting higher rank, prior to retirement 
from the Active List for any cause, will not be taken 
into account in assessing any entitlement to retired 
pay, notwithstanding any provision to the contrary 
for officers on the general Active List. 

In other respects, Officers whose employment under 
this scheme is finally terminated for any cause while 
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on the Active List will be placed on the Retired List 
at once with the rate of retired pay for which they 
are eligible under the regulations applicable to 
Officers retired from the general Active List, Officers 
whose services are finally terminated under paragraph 
10, either after two consecutive years of unemploy- 
ment, or on account of unsatisfactory performance of 
their duties, or on account of unsuitability, will be 
granted the retired pay prescribed for retirement 
from the general Active List for similar reasons. 

12. Addition to retired pay of retired Officers whose 
employment is finally terminated after retirement from 
the Active List.—Officers whose employment is finally 
terminated after their retirement from the Active 
List may be granted, in addition to the retired pay 
earned by their service prior to retirement, an 
increase in retired pay in respect of their subsequent 
service calculated, irrespective of the appointment 
held, under the following regulations :— 

I. Except as provided in Clause III below, Officers 
whose services are terminated— 

(a) otherwise than for misconduct after 10 or more 
years’ service subsequent to their retirement, 
or 
aiter less than 10 years’ service subsequent to 
their retirement either at their own request, 
or for unsuitability, or for unsatisfactory per- 
formance of their duties, 
may be granted an addition to retired pay, the rate 
of which will be calculated at one-sixtieth of the 
salary of the appointment held immediately prior to 
discharge for each complete year of their service 
after retirement, excluding any periods for which 
unemployment pay under paragraph 5 above may 
have been issued. 


II. Except as provided in Clause III below, Officers 
whose services are terminated otherwise than for 
misconduct or any of the causes mentioned in Clause 
I (6) of this rule, and after less than 10 years’ service 
subsequent to their retirement, may be granted an 
addition to retired pay, the rate of which will be 
calculated at one-fiftieth of the salary of the appoint- 
ment held immediately prior to discharge for each 
complete year of service after retirement, excluding 
any periods for which unemployed pay under 
paragraph 5 above may have been issued, provided, 
however, that the addition to retired pay shall in no 
case exceed one-sixth of the salary of the appointment 
held immediately prior to discharge. 

III. An Officer who on or after Ist April, 1919, 
has been retired from the Active List of the Royal 
Navy or Royal Marines with a special rate of retired 
pay higher than that permissible under the ordinary 
regulations applicable to Officers on the general 
Active Lists at the date of retirement for an Officer 
of like age, rank and service, will not, on the final 
termination of his employment, receive retired pay 
and addition to retired pay in excess of the greater 
of the two following sums :— 

(a) The retired pay for which he would have been 

eligible had he, on retirement from the Active 
List of the Royal Navy or Royal Marines, been 
awarded the rate of retired pay permissible 
under the ordinary regulations in force at the 
date of such retirement for an Officer of like 
age, rank and service and permitted to count 
the whole of his subsequent service for addition 
to retired pay under Clause I or Clause II 
hereof, whichever be appropriate, and 

(8) The actual rate of retired pay awarded to him 

on retirement from the Active List without any 
addition for subsequent service. 

IV. Officers whose services are terminated on 
account of misconduct may be granted such rate of 
addition to retired pay, if any, as the Ministry of 
Defence, at its discretion, may see fit to award, 
provided that it be lower than the rate for which 
they would have been eligible if their services had 
been terminated for unsuitability or unsatisfactory 
performance of their duties. 

18. Non-effective benefits payable to those Officers 
who have retired from the Active List with gratuities 


(5) 


only.—The following regulations apply to those 
Officers appointed after 1st June, 1936, to the afore- 
said posts who have retired from the Active Lis 
A, with gratuities, only, under normal regulations, 
B. with gratuities, only, under the Special Retire- 
ment Scheme (1984) laid down in Orders-in- 
Council dated the 26th day of February, 1934, 
and the 18th day of August, 1985. 


I. Service for the purpose of these regulations shall 
be such service rendered in one or more of the afore- 
said posts by an Officer after his retirement from the 
Active List as would have counted for increase of 
retired pay had the Officer retired from the Active 
List with retired pay. (See para. 6 above.) 


II. Officers in both categories A and B above who 
fail to complete four years’ service otherwise than on 
account of attributable disabilities shall not qualify 
for the award of retired pay, but shall be eligible on 
termination of service, at Ministry of Defence dis- 
cretion, for gratuities only, at rates not exceeding 

200 and £160 for each complete year of service, in 
lieu of the retired pay additions of one-fiftieth and 
one-sixtieth, respectively, prescribed in paragraph 12 
above. 

III. An Officer in category A above whose service 
is terminated on or after the completion of four 
years’ service shall be eligible for service retired pay 
equal in amount to the additional retired pay which 
he would have been granted under the provisions of 
paragraph 12 above, had he retired from the Active 
List with retired pay; to which shall be added, if his 
service has been terminated on account of attributable 
disability, the appropriate disability addition pre- 
scribed in paragraph 15 below. 

IV. An Officer in category B above whose service 
is terminated either:— 

(a) on, or after, the completion of four years’ 

service, or 

(t) at any time, 

disability, 


shall be eligible for service retired pay at the rate 
laid down in paragraph 12 III (a) above, Jess the 
annuity value, as determined by the Ministry of 
Defence, of the gratuity he received on retirement 
from the Active List; to which shall be added, in the 
case of (6), the appropriate disability addition 
prescribed in paragraph 15 below. 


V. Officers in both categories A and B above whose 
services are terminated on account of misconduct 
may be granted such rate of retired pay or gratuity, 
if any, as the Ministry may see fit to award, provided 
that it be lower than the rate of retired pay or gra- 
tuity for which they would have been eligible if their 
service had been terminated for unsuitability or un- 
satisfactory performance of the duties, 


VI. Widows’ pensions and children’s allowances 
at ordinary rates (see paragraph 16 below) shall be 
payable in respect of Officers in both categories A 
and B above, provided that a minimum of four years’ 
service has been rendered and that the conditions, 
generally, governing such awards are fulfilled, not- 
withstanding the provisions of Clause 5 (g) of the 
Schedule of Order-in-Council dated the 25th day of 
June, 1925. 


14. Rank on the Retired List.—Officers who on 
retirement hold, or who may subsequently be ap- 
pointed to, a Higher Post under these regulations 
may, at the discretion of the Defence Council or 
Admiralty Board, be granted the rank or equivalent 
rank of Captain, R.N., or the rank of Colonel, R.M., 
on the Retired List, and, similarly, Officers who on 
retirement hold, or who may subsequently be 
appointed to, a Senior Post under these regulations 
may, at the discretion of the Defence Council or 
Admiralty Board, be granted the rank or equivalent 
rank of Commander, R.N., or the rank of Lieutenant- 
Colonel or Major, R.M., on the Retired List. 


15. Additional retired pay or disability retired pay 
on account of disablement attributable to the conditions 


on account of attributable 
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of service.— Officers, whether on the Active or on the 
Retired List, serving in any of the appointments to 
which these rules apply, will be eligible at the dis- 
cretion of the Ministry of Defence for additional 
retired pay or disability retired pay in respect of 
disability certified by the competent medical author- 
ity as attributable to the conditions of service, at the 
rates and under the conditions applicable from time 
to time to Officers on the general Active List. 


16. Pensions and other grants to widows and 
dependent relatives of deceased Officers.—The widows 
and other dependent relatives of deceased Officers, 
who have served in any of the appointments to 
which these rules apply, will be eligible, at the 
discretion of the Ministry of Defence, for the award 
of pensions or other grants under the regulations 
from time to time in force for Officers of the Royal 
Navy and Royal Marines, except that:— 

(a) for the purpose of determining the eligibility 
of any applicant for a pension or other grant, 
service on the Retired List in an appointment 
to which these rules apply will be regarded as 
equivalent to service on the Active List, and 


(2) the pension or other grant shall be assessed as 
follows :— 
Higher Posts—As for Captain R.N. 
Senior Posts—As for Commander R.N. 
Junior Posts—To remain on the basis of the 
highest rank held on the Active List. 


17. Removal and travelling expenses.—Removal 
expenses, when allowed, are payable under the 
Regulations applicable to civilian officers, which are 
contained in the Ministry of Defence Civilian Travel 
Regulations, They are not payable:-— 


(a) on first appointment under this Order; 
() on transfer at own request or for misconduct; 
() on retirement. 


18. Official residence or quarters.—Officers ap- 
pointed under the provisions of this Order may be 
called upon to occupy an official residence or quarters, 
and in such an event they will be required to pay an 
appropriate rent under the rules applicable to civilian 
officers, 
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REGULATIONS RELATING TO THE EMPLOYMENT, &c., OF 
OFFICERS ON THE RETIRED AND EMERGENCY LISTS 


Note (A).—Officers on the Retired and Emergency Lists are reminded that they are under a continuous liability 
for Naval Service, if so required, on mobilisation. Before undertaking any Civil employment which would interfere 
with their immediate readiness for service, Officers should ascertain whether the Ministry of Defence is prepared to grant 
them exemption from Naval Service, either for a limited period or permanently. For Officers under the age of 60 
such exemption will only be approved in spectal cases, and applications received in time of emergency when mobilisa~ 
tion is expected, or has been ordered, will not be entertained. 

Note (B).—The regulations concerning payment of Service retired pay during re-employment in peacetime and 
time of emergency, and as regards further awards of Service retired pay, terminal grant, or additional terminal grant 
or service gratuity following such re-employment, are given in the section on retired pay, They should not be confused 


with the rules regarding payments for attendance at, or in connection with, com: 


or for special duties, given in paragraph 8 below. 


1. General.—Her Majesty has the power to call all 
Retired Officers into active employment in case of war 
or emergency, but the first selection for employment 
will be made from those who are below the age of 60. 

Lists of Retired Officers are kept at the Ministry of 
Defence. On retirement, Officers are to report their 
private addresses to the undermentioned authori- 
ties: — 

(a) All Naval Officers other than those in cate- 
gories (b) and (c) below: Naval Secretary, 
Ministry of Defence, Old Admiralty Building, 
Whitehall, London, 'S.W.1. 

(b) Medical, Dental and Wardmaster Officers: 
Medical’ Director-General yiaval Empress 
State Building, London, $.W.6. 

(c) Royal Marines Officers:-Commandant General 
Royal Marines, Old Admiralty Building, 
Whitehall, London, S.W.1. 

Any change of address is to be similarly reported. 

As_a general rule Officers retired on account of 
physical unfitness are included with a view to 
employment on such service as they may be fit to 
perform, 

Officers on the Retired List or Emergency List 
who are not on active service are asked to notify the 
Ministry if they intend to visit countries outside the 
Commonwealth and Colonies, the N.A.T.O. areas, 
the Irish Republic, Austria, Switzerland, Spain or 
South Africa, or tobe absent from the United Kingdom 
for more than one month Q.R, (R.N,), 0923 

Those Retired and Emergency List Officers who 
haye been specially indoctrinated must continue to 
abide by their undertaking, 


2. Retired and Emergency List Officers re-employed 
in an emergency :— 
Pay and Allowances 
(a) Retired Flag Officers and Officers of equivalent 
rank will receive pay of the rank in which they 
are appointed to serve, together with allowances 
appropriate to that rank, Where appointed to 
serve in a rank below Flag rank, they will 
receive the maximum rate of pay in the rank 
in which serving. During periods of sick leave, 
or other intervals between effective appoint- 
ments, the rates of pay and allowances will be 
those last in issue, unless instructions to the 
contrary are issued by the Ministry. 
Retired Officers and Officers on the Emergency 
List of the rank or relative rank of Captain, 
R.N., or below, will receive pay on the scale 
appropriate to the rank held on the Retired or 
Emergency Lists, irrespective of the rank in 
which serving, time served on pay in that rank 
being reckoned for the purpose of increments 
of pay. A retired Officer or an Officer on the 
Emergency List of the rank or relative rank 
of Captain, R.N,, or below, who is re-employed 
ina rank lower than that last held on the Active 
List, will receive allowances at the rates 
appropriate to the last rank held on the Active 
List, A retired Officer of the rank or relative 
rank of Captain, R.N., or below promoted on 
or after retirement, and re-employed in a rank 
lower than that held on the Retired List will 
receive allowances at the rates appropriate to 
the rank in which he is serving, except that al- 
lowances for which he would’ be ineligible if 


(0) 


wiltees under the Ministry of Defence 


serving in the rank held on the Retired List 
will not be payable, This provision also applies 
to an Officer promoted after being placed on 
the Emergency List and re-employed in a 
lower rank than that held on that list, 

Retired and Emergency List Officers who are 
granted acting rank higher than that held on 
the Retired or Emergency Lists will receive 
pay and allowances of the higher rank under 
the conditions applying to Active List Officers, 
In all cases the scales of pay and allowances 
will be those in force at the time for corres- 
ponding Officers on the Active List. 

An Officer will be eligible to receive a rate of 
pay equivalent to the rate of service retired 
pay (or the service element of disability retired 
pay or pension) if more to his advantage than 
the rate of pay payable under clauses (a) 
and (6). 

(f) No reduction from pay will be made in respect 
of any gratuity awarded on retirement or 
discharge. 

In the case of Officers who have retired without 
retired pay and Officers on the Emergency 
List, neither time nor promotion after retire- 
ment will qualify for retired pay or retiring 
gratuity, 


(¢} 


d) 


(@) 


(6) 


3. Officers retained in employment beyond the age 
set for compulsory retirement.—Such Ofiicers will be 
treated as retired Officers re-employed. 


4, Promotion.—Officers called from the Retired 
List during war or emergency may be dealt with as 
regards promotion under the regulations which are 
in force at the time for Officers of the same class on 
the Active List, in so far as promotion is dependent 
on service. s 

Such Officers may also be promoted at the discre- 
tion of the Defence Council or Admiralty Board 
irrespective of the regulations governing the promo- 
tion of Officers on the Active List, provided that such 
special promotion does not extend to the granting of 
Flag rank or of any equal relative rank, As a rule, 
however, such step in rank will not be granted until 
the Officer has ceased re-employment. 


5, Instruction 

(a) Retired Officers who have been selected to fill 
appointments in time of emergency will under- 
go instruction as may be necessary to qualify 
them for the duties of the posts they will be 
required to take up. While undergoing such 
instruction they will receive pay as in para- 
graph 2 (without command money or equip- 
ment allowance), and allowances of their 
corresponding ranks on the Active List. The 
time served will count for increase of full pay. 

(b) Officers will not, however, be detailed for 
courses of instruction in time of peace except 
with their own consent. 


6. Uniform.—Officers re-employed after a break 
in service will receive a uniform grant of £10 towards 
the cost of bringing their uniform up to the prescribed 
scale, An additional grant may be paid to Officers 
whose break in service is four years or more. 
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Officers will wear the uniform of the rank in which 
they serve (see following paragraph). 


7. Rank and Command.—Subject to the following 
provisions as to the right of command, steps in rank 
given on or after retirement will confer the right to 
the title, and other advantages of the higher rank. 

In cases where a step or steps in rank have been 
granted automatically by virtue of and in strict 
seniority, the Officers shall take command according 
to their seniority on the Retired List, subject to the 
conditions that Captains retired from that rank shall 
in no case take command over an Officer on the 
Active List of Flag Officers, or over one who has 
retired from the Active List of Flag Officers. 

In other cases steps in rank given on or after 
retirement shall not give the right of command 
amongst Naval Officers, which shall be governed by 
the date of commission in the rank held on the 
Active List at the date of retirement. 


(Note.—For regulations regarding widows’ pen- 
sions, etc., including the effect of total or partial 
commutation of retired pay, see appropriate sections 
of the Appendix.) 


8. Retired Officers employed as members of com- 
mittees or on special duties under the Ministry of 
Defence. 


(a) Officers on retired pay employed as members 
of committees under the Ministry will be 
paid:— 

(1) their actual reasonable travelling ex- 
penses in attending the meetings of, or 
when employed on special duties ¢on- 
nected with, the committee. Whenever 
practicable travelling warrants should be 
used for the journey, but when warrants 
are not used, the number of the railway 
ticket purchased should be stated. In the 
absence of this information, only the cost 
of a Government rate journey will be 
allowed ; 


(2) the difference between pay and retired 
pay for those days on which Officers 
attend the meetings of the committee, or 
are employed on special duties connected 
therewith, including the days occupied in 
travelling from the Officers’ residences 
and back; 


(3) subsistence allowance in accordance with 
current regulations, when employed at 
a distance from their residences for those 
days on which they attend the meetings 
of the committee, or are engaged on 


special duties connected therewith, in- 
cluding the days occupied in travelling; 
but should the service on which they are 
employed entitle them to the allowance 
for more than fourteen nights consecu- 
tively at the same place, a reduction of 
one-third will be made in the allowance 
during any further stay in that place; 


(4) allowances they are entitled to whilst 
actually attending the committee, should 
Officers’ residences be at such a distance 
from the places at which the committee 
meets that the expense of going there and 
returning between the dates of any two 
consecutive meetings would be greater 
than that of remaining in the vicinity. 
Officers are to adopt the former course, 
acquainting the president of the com- 
mittee of the facts and reporting the same 
to the Ministry of Defence in forwarding 
their claims for payment, 


(8) Officers on retired pay while employed on 
special duties under the Ministry (except 
Officers employed by the Hydrographer of the 

Navy, for whom sce clause (f) below), will be 

paid in accordance with this article, the days 

of employment on special service being taken 
as answering to those of attendance on com- 
mittces. 


«0 


Officers on retired pay, when called upon to 
give evidence before committees assembled at 
a distance from their residence, will be repaid 
their actual reasonable travelling expenses, 
subject to the proviso in the second paragraph 
of clause (a) (1), and will receive subsistence 
allowance, as specified in clause (a) (3) and (4). 


(d) All claims are to be made by the respective 
Officers in detail, and, for employment on a 
committee, the claim of each Officer must be 
certified by the president or chairman, stating 
the number of days and dates on which the 
Officer actually attended a meeting, or was 
employed on special duties connected with the 
committee, 


Claims which should if possible be made out 
on Form S.542 (Travelling Expenses Claim) 
are to be forwarded to Director General of 
Defence Accounts 2A. 


(f) Retired Officers engaged under the Hydro- 
grapher's directions in compiling Hydrographic 
publications will be paid at rates as may be 
authorised from time to time. 


(e) 
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R.N. EMERGENCY LIST 


Note.—These regulations are issued for the general information of Officers on the Emergency List. It should, 
however, be enderstood that they are liable to revision, and any alteration made will be applicable in the case of all 


Emergency List Officers re-employed. 
Orricers Exicieue 


1. In order that the State may not lose altogether 
the advantages which it has the right to expect in 
return for the expenses incurred in the training of 
Officers, a list of Officers eligible for employment in 
an Emergency, known as the R.N. Emergency List, 
has been established, and the Admiralty Board 
expect that all Officers who are released from the 
Active List for private reasons should be prepared to 
enrol their names on this List, 


2. Officers leaving the Active List on completion 
of their Supplementary List Short Service or Ex- 
tended Service engagements will, however, be placed 
on the List in all cases and be liable for service in war 
or emergency during the subsequent four or more 
years required by the terms of their engagement. At 
the end of that period they may volunteer to continue 
on the Emergency List, subject to the condition in 
paragraph 3, 


8. Engineer Officers who apply under paragraph 1 
above, will only be placed on the List if their pro- 
fession continues to be connected with mechanical 
engineering. The nature of their employment or 
intended employment should be stated by candidates 
when volunteering, and also, if enrolled, once a year 
after their names are placed on the List. In the same 
manner Medical and Dental Officers will only be 
enrolled if they continue to practise their profession. 
The nature of their work should be reported annually. 
This rule will also apply to Officers mentioned in 
paragraph 2 if they volunteer to serve for a further 
period on the Emergency List after completing their 
original contract. 


4, Officers on the Emergency List are to report 
any change in their address. 

Officers on the Emergency List who are not on 
Active Service are asked to notify the Ministry if they 
intend to visit countries outside the Commonwealth 
and Colonies, the NATO areas, the Irish Republic, 
Austria, Switzerland, Spain or South Africa, or to be 
absent from the United Kingdom for more than one 
month, (QR (N.R,) 0928). Those Emergency List 
Officers who have been specially indoctrinated must 
continue to abide by their undertaking. 


5. Before Officers on the Emergency List enter 
into any engagement under or on behalf of Foreign 
Governments or accept any form of employment 
which may take them away from the United King- 
dom, thus rendering them not available for service 
in Her Majesty’s Fleet at short notice, they must 
first obtain the approval of the Ministry of Defence. 


6. Any Officer who has voluntarily joined the 
Emergency List and subsequently withdraws will be 
required to resign his Commission. 


7. The names of Emergency List Officers are 
shown in the Retired Section of the Navy List. 


ConpitTIoNns OF SERVICE 


8. Officers whilst enrolled are allowed to retain 
their Commissions. They may wear the Uniform of 
their rank on the Emergency List (or War Service 
Rank if such has been granted), subject to permission 
being obtained from the Ministry. They do not 
receive pay, or pension, when not employed. 


9. Officers selected to fill appointments to be taken 
up in time of war or emergency may be required to 
undergo such instruction as may be considered 


necessary to fit them for the duties they will be 
called upon to perform, Officers will not, however, be 
detailed for courses of instruction in time of peace 
except with their own consent. Attendance at such 
courses of instruction will be under the following 
regulations:— 
(a) The pay will be as under paragraph 10. 
(6) Travelling expenses incurred in attending the 
courses will be allowed. 
(c) Plain clothes may be worn, and no allowance 
for outfit will be given. 
(@) Accommodation when available will be 
provided if desired. 
(e) Charges may be made for food and accommoda- 
tion when provided at the rates appropriate to 
the rank in which he is employed. 


10. Pay and Allowances. 

(a) When employed, Officers will receive pay on 
the scale appropriate to the rank held on the 
Emergency List, time served on pay in that 
rank being reckoned for the purposes of in- 
creases of pay, The scale will be that in force at 
the time for corresponding Officers on the 
Active List. No bonus on full pay is payable. 

(b) An Officer promoted after appointment to 

the Emergency List and re-employed in a 

rank lower than that held on the Emergency 

List will receive allowances at the rates ap- 

propriate to the rank in which he is serving, 

except that allowances for which he would be 
ineligible if serving in the rank held on the 

Emergency List, will not be payable. 

An Officer re-employed in a rank lower than 

that last held on the Active List, will receive 

allowances at the rates appropriate to the last 
rank held on the Active List. 

Neither time nor promotion after retirement 

will qualify for retired pay or retiring gratuity. 


(c 


(a 


Unirorn 

11. Officers who are recalled for full time service 
in time of national emergency will receive a uniform 
grant of £10 for the purpose of bringing their uniform 
up to scale. If the interval between their last day of 
paid active service(*) and their date of rejoining is 
four years or more, they may claim a refund of 
expenditure in excess of £10, necessarily incurred i 
bringing their outfits up to the required scale within 
the limit of the full value of that scale as assessed by 
the Ministry. 

* Terminal Leave will be regarded as ‘active 
service” for this purpose. 


PRoMoTIONS 

12. Officers called from the Emergency List for 
service during war or emergency may be dealt with 
as regards promotion under the regulations which are 
in force at the time for Officers of the same class on 
the Active List in so far as promotion is dependent, 
on service. In special cases, Officers may be promoted 
at the discretion of the Defence Council or Admiralty 
Board, irrespective of the regulations governing the 
promotion of Officers on the Active List, but such 
special promotion will not extend to Flag’or equiva- 
lent rank and will, as a rule, only be granted on 
ceasing service. 


ROYAL MARINES 


The foregoing rules apply to Royal Marines Officers 
entered on the Emergency List. 
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(Until further notice silver-gilt medals will be substituted for gold medals) 
* Subject to revision consequent upon change in training pattern for Junior Officers. 


*THE CHARLES DARGAVILLE BALLARD 
PRIZE 


This prize was founded in 1954 under the will of 
the late Captain G. N. Ballard, C.B.E., R.N., in 
memory of his son, Acting Paymaster Sub-Lieutenant 
Charles Dargaville Ballard, R.N., who was killed in 
action when H.M.S. Manchester was torpedoed 
by an aircraft on 28rd July, 1941, while escorting a 
Malta convoy south of Sardinia. 

The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund will be used to provide a prize which will be 
awarded annually, at the discretion of the Admiralty 
Board, to the General List Acting Sub-Lieutenant (S) 
who, on qualifying for confirmation in rank, has 
achieved the best all-round results throughout his 
training. 

‘Acting Sub-Lieutenants (S) who are graduate or 
U.C.E, entries or who have completed in-Service 
degree training are ineligible for this prize owing to 
the different form their Naval Training has taken, 

The prize consists of an article or articles (ex- 
cluding clothing) selected by the successful Officer(s) 
with the approval of the Director-General of Naval 
Trainin , sword, binoculars, instruments or other 
appropriate equipment, or books designed to improve 
general knowledge or professional efliciency. 


*THE BEAUFORT TESTIMONIAL 


The Beaufort Testimonial, which was founded in 
1860 to commemorate the service of Rear-Admiral 
Sir Francis Beaufort, K.C.B., who filled the post of 
Hydrographer of the Navy from 1829 to 1855, con- 
sists of a prize of instruments or books of a profes- 
sional character and of practical use to a Naval 
Officer. 

It is bestowed annually on the General List Seaman 
Officer (Acting Sub-Lieutenant) who gains the highest 
marks in the Navigation and Direction examination 
held during the fourth (professional) years’ training. 

Seaman Officers of Commonwealth navies under- 
going identical training to R.N. Officers are eligible 
to compete for this prize. (See also under the Wharton 
Testimonial.) 


THE GILBERT BLANE MEDAL 


In 1880 Sir Gilbert Blane, Baronet, formerly a 
member of the Board for sick’ and wounded seamen, 
established, with the sanction of the Board of Ad- 
miralty, a fund for the encouragement of Naval 
Medical Science, which is vested in the Corporation of 
the Royal College of Surgeons of London, in trust. 

This fund is employed for the purpose of confer- 
ring a Gold Medal annually on the Medical Officer of 
the Royal Navy who, to a degree which is considered 
worthy of recognition, has brought about an advance 
in any branch of Medical Science in its application to 
Naval Service, or has contributed to an improvement 
in any matter affecting the health or living conditions 
of Naval personnel. 

Consideration is given to achievement in research, 
in original articles and reports, criticisms and infor- 
mation which is brought to notice of meritorious work 
performed, or suggestions made, by Medical Officers 
within the scope of the Regulations governing the 
award of the Medal as stated above. 

The Medal is awarded annually unless no Officer is 
considered to have qualified, in which event the 
Medal is held over until the following year or any 
subsequent year, when, if considered justifiable to 
do so, it is given as an additional award. 

Medical Officers of all ranks are eligible for the 
award, and an Officer is not restricted to receiving the 
Medal on one occasion only during his career. 

If the unawarded Medals exceed 4, their value is 
given to the Naval Medical Compassionate Fund. 


CHADWICK NAVAL PRIZE 
A Trust, called the Chadwick Trust, has been 
created by the will and codicil of Sir Edwin Chadwick, 
K.C.B., that once in every 5 years the Trustees may 
present the sum of £100 and a Gold Medal to be called 
the “Chadwick Naval, Military or Air Force Prize,” 
to such Officer of the Naval, Military or Air Force 
Medical Services as shall, during the preceding 5 years, 
have specially assisted in promoting the health of 
the men in the Services, and shall be nominated for 
such presentation, in the case of a Naval Officer, by 
the Medical Director-General (Naval), 


THE HUGH CHEETHAM-HILL 
MEMORIAL TRUST FUND 

This fund was established in 1958 by Dr. and 
Mrs, H. C, Hill, in memory of their son Lieutenant- 
Commander Hugh Cheetham-Hill, R.N., an officer of 
the Navigation and Direction Branch of the Royal 
Navy, who died on the 5th October, 1957. 

‘The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund will be used to provide a prize to be known as 
the “Hugh Cheetham-Hill Prize” to be awarded 
annually on the recommendation of the Captain, 
H.M.S. Dryad to the Officer of the Royal Navy who 
gains the highest marks in the examination on the 
Course for officers qualifying in Navigation. 

The prize will consist of books or instruments 
relating to the science of navigation to be selected by 
the successful Officer, subject to the discretion of the 
Captain, H.M.S, Dryad. 


THE JULIAN CORBETT PRIZE 
IN MODERN NAVAL HISTORY 

A prize (founded by Mr. H. E. Corbett in memory 
of his brother, Sir Julian Corbett) at present of the 
value of approximately £50, and known as the Julian 
Corbett Prize for research in modern naval history, 
will be awarded by the Senate of the University of 
London on the recommendation of the Institute of 
Historical Research Committee for work based on 
original (MS. or printed) materials for modern naval 
history. 

The work shall take the form of either (a) a dis- 
sertation, (6) an edition of an original document or 
series of documents, or (c) a report on material at 
home or abroad, illustrating modern naval history. 

The prize will be open for competition to an in- 
vestigator who has been admitted to the use of the 
Institute of Historical Research, and has been work- 
ing either (a) at the Institute, or (b) (in the case of a 
naval officer) under the advice (by way of corres- 
pondence) of the Committee for not less than a year 
preceding the date at which the candidate's work is 
submitted, 

Intending candidates shall on or before 1st October 
in the year preceding that in which they intend to 
enter for the Prize, submit for the approval of the 
Institute of Historical Research Committee the sub- 
ject of their proposed work; and no work shall be 
eligible for the Prize unless the subject has thus been 
approved by the Committee, 

If at any competition no award is made, the Senate 
may, on the recommendation of the Institute of 
Historical Research Committee, add the amount of 
the award to the capital of the fund or apply it to any 
of the following purposes: increasing the value of the 
prize, awarding a second prize to a deserving can- 
didate, providing for the expense of publishing works 
submitted, purchasing for the Institute books or 
equipment necessary for research in modern naval 
history, or any other means of encouraging research 
in that subject at the Institute. 

If the successful work is published, it shall bear on 
the title-page the words “Awarded the Julian Corbett 
Prize for Research in Modern Naval History, Uni- 
versity of London,” Whether or not publication in 
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extenso is practicable, a précis of the successful 
thesis shall be published in the Bulletin of the In- 
stitute. Publication will not, however, be permitted 
without the prior consent of the Ministry of Defence. 
Further particulars may be obtained from the 
Secretary of the Institute of Historical Research, 
Senate House, London, W.C. 


THE JOHN CROCKER MEMORIAL PRIZE 
FUND 


The John Crocker Memorial Prize Fund, founded 
in 1986, was established from subscriptions by certain 
serving and retired Engineer Officers and Members of 
the Royal Corps of Naval Constructors, pupils of Mr. 
John Crocker during their period of training at the 
Royal Naval Engineering College, Manadon, as a 
permanent token of their regard for him, 

The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund is employed to provide a prize to be awarded 
annually to the Engineering Specialist Officer who 
Produces the best engincering drawing work in 
support of the Part I degree examination at the Royal 
Naval Engineering College, Manadon, Officers of 
Commonwealth and foreign navies undergoing 
identical training to R.N. Officers are eligible to com- 
pete for this prize, 

The Joint Managing Trustees reserve the right to 
withhold the prize should, in their opinion, no drawing 
submitted attain a sufficiently high standard of merit, 


THE CUNNINGHAM INITIATIVE AWARDS 
SCHEME 

In response to an appeal made in 1965 a memorial 
was erected in Trafalgar Square and a plaque placed 
in St. Paul's Cathedral to commemorate the life and 
work of Admiral of the Fleet Viscount Cunningham of 
Hyndhope. After defraying the costs there remained a 
sum of approximately £2,803, and in accordance with 
the wishes of the donors the Cunningham Memorial 
Committee set up the Cunningham Initiative Awards 
Scheme, 

The object of this Fund is to assist young Royal 
Naval Officers and Ratings, young Women Naval 
Service Officers and Ratings, and young Royal 
Marine Officers and other ranks in defraying the cost 
of schemes of an adventurous or unconventio: 
nature planned on their own initiative and which will 
result in the recipients of the awards being more use- 
ful members of their Service, 

Applications should be forwarded to the Ministry of 
Defence in accordance with instructions contained in 
current Defence Council Instructions (Royal Navy), 
1405/70 and T.255/72. 


THE EARDLEY-WILMOT PRIZE ESSAY 
COMPETITION 


The Eardley-Wilmot Prize Essay Competition is 
organised every 5 years by the Royal United Service 
Institution and is open to members of the Institution, 

The subject for the essay is selected by the Journal 
Library and Lecture Committee of the Institution, 

The next Competition is due in 1973 and full par- 
ticulars will be published in the Journal of the 
Royal United Service Institution and in Defence 
Council Instructions (Royal Navy), 

A prize medal and sixteen guineas will be awarded 
for the best essay, subject to its attaining a sufficient 
standard of excellence. 


THE COMMANDER EGERTON PRIZE 

This Prize was founded in 1901 in memory of Com- 
mander Frederick Greville Egerton, R.N., who was 
mortally wounded on the 2nd November, 1899, in the 
defence of Ladysmith, whilst acting in the execution 
of his duty. 

The dividends arising from a sum of £500 given by 
the relatives and invested in Government securities 
will be employed in providing the prize, to be called 


“The Commander Egerton Prize,” which will be 
awarded annually at the discretion of the Admiralty 
Board to the Officer who, when qualifying for 
Gunnery Lieutenant, passes with the highest marks 
on the Long Gunnery Course. Officers of the Com- 
monwealth navies are eligible to receive this Prize, 


COMMANDER F, G. EMLEY 
MEMORIAL FUND 


This prize was founded in 1972 in memory of 
Commander Frank Gordon Emley, R.N. who died on 
the 17th November, 1971. 
rhe annual income derived from the Fund's holding 
in the United Services Trustee Combined Charitable 
Fund will be employed to provide a prize, known as 
the Commander Emley Prize, in the form of an 
inscribed silver “Armada” Dish, to be awarded 
annually to the Naval Officer who gains the highest 
marks out of the three Nuclear General Courses held 
each year at the Royal Naval College, Greenwich. 


ERROLL-ELDRIDGE FUND 


This Fund was formed in June 1910 by a Trust 
Deed under bequests from’ Anne Louisa Russel 
Waldo-Sibthorp (in memory of her husband Com- 
mander George Harry Richard Erroll, R.N., who lost 
his life serving his country), and ‘William Yates 
Eldridge, whereby the income from, or if required, 
the capital of £1,500 was to be applied in carrying on 
at the Royal Naval Hospital at Haslar original medi- 
cal research into matters affecting the health of the 
Navy, especially tuberculosis, and providing and 
maintaining plant and other requisites for that 
Purpose, 


ing to changed circumstances the Fund was 
reconstituted in 1959 as the Erroll-Eldridge Fund to 
form a prize, the income being devoted to annual 
“Erroll-Eldridge Prizes” to be awarded to Medical 
Officers of the Royal Navy who have been nominated 
as having made anotable contribution to the improve- 
ment of the health of the personnel of the Royal Navy 
or research thereon, 

8. If in any year no Medical Officer is nominated as 
one whose work is of sufficient merit to justify the 
award of a prize, the income will be re-invested, so 
enhancing the value of the prize(s) subsequently 
awarded, 

4. Medical Officers of all ranks are eligible for the 
prize; an Officer is not restricted to receiving the prize 
on one occasion only during his career, nor precluded 
from receiving the prize in addition to the Gilbert 
Blane Gold Medal. 


GOLD MEDAL AND TRENCH GASCOIGNE 
PRIZE ESSAY COMPETITION 


The Gold Medal and Trench Gascoigne Prize Essay 
Competition is organised annually by the Royal 
United Service Institution and is open to members of 
the Institution or persons eligible to become members ; 
all serving Officers may therefore compete. 

The subject for the essay is selected each year by 
the Council of the Institution and is one that favours 
no particular branch of any Service. 

Full particulars of the competition are published 
in the Institutional Journal each February and will 
be promulgated in Defence Council Instructions 
(Royal Navy). The closing date for each competition 
is 15th November. Essays are limited to 9,000 words 
exclusive of tables. 

The Trench Gascoigne Prize of £31-50 may be 
awarded to the writer of the essay placed first; 
further prizes may be awarded if the number and 
standard of the essays submitted justify them, but 
no award may be made in favour of any essay which 
does not attain a sufficient standard of excellence. 

If the essay awarded the Trench Gascoigne Prize 
is considered by the Council to be of the requisite high 
standards, the writer will also be awarded the Gold 
Medal of the Institution, 
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*GEDGE MEDAL AND PRIZE 


The members of the Royal Naval Accountant 
Officers’ Dining Club have subscribed a sum of £260 
to institute a prize to be competed for annually by 
Junior Supply Officers. 

The award will take the form of a gold medal and 
a prize of books, the value of the latter being the sum 
remaining over from the annual interest after deduct- 
ing the cost of the medal. 

The medal will be known as the “Gedge Medal,” in 
commemoration of Staff-Paymaster Joseph T. Gedge, 
R.N., who was killed on 6th August, 1914, when 
H.M.S. Amphion was sunk by a mine, ‘and who was 
the first British Officer of all the fighting services to 
be killed during the 1914-18 war. The family of this 
Officer have consented to the use of the name, 

The medal and prize will be awarded annually to 
the Officer of the (S) specialisation who obtains the 
highest aggregate in the examinations held during the 
fourth (Professional) year’s training. Officers granted 
Permanent commissions from the Lower Deck are 
also eligible for the award. In the event of 2 or more 
Officers obtaining the same number of marks, the 
award will be made to the Officer who obtains the 
higher total of marks in the examinations for Supply 
and Secretariat subjects. 

Officers of the Commonwealth navies who compete 
at the same examinations as Officers of the Royal 
Navy, will be eligible for the award. 


*THE GOODENOUGH MEDAL AND FUND 


The Goodenough Fund was founded in memory of 
Captain James G. Goodenough, C.B., C.M.G., who died 
on 20th August, 1875, whilst serving as Commodore 
on the Australian Station, from wounds inflicted with 
poisoned arrows in an unprovoked attack by natives 
of Santa Cruz, 

‘The annual income derived from the Fund’s holding 

in the United Services Trustee Combined Charitable 
Fund is employed annually in providing a Gold Medal, 
called the Goodenough Medal, which is awarded 
annually to the Seaman Officer (Acting Sub-Lieu- 
enant) who gains the highest mark in the Gunnery 
Examination at H.M.S. Excellent in the fourth year of 
training, provided he obtains at least 75 per cent in 
the Fourth Year Examinations as a whole and o tet 
class certificate in the Second (Midshipman) Year, 

Seaman Officers of Commonwealth navies under- 
going identical training to R.N. Officers are eligible 
to compete for this prize, 


THE GEOFFREY GORE-BROWNE MIDSHIP- 
MAN R.N. MEMORIAL SCHOLARSHIP 


This scholarship was founded under the terms of 
the will of the late Mrs. D. A. Gore-Browne in memory 
of her son Geofirey Gore-Browne, Midshipman, R.N. 
The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund provides a scholarship each year to the son of 
an Officer of the Royal Navy who has taken a foreign 
language in the Dartmouth Examination. 

The scholarship will be awarded annually to the 
Officer, thus qualified, who obtains the highest marks 
in the third year examinations as a whole at the 
Britannia Royal Naval College, Dartmouth, and who 
has shown interest, application and ability in the 
study of the foreign language of his choice. 

The award consists of money to be spent on foreign 
travel and residence with the primary object of 
increasing the proficiency of the recipient in foreign 
languages. Recipients will need to satisfy the 
Admiralty Board that the money will be so spent. 
The scope of study abroad may be extended to cover 
the literature, history and customs of the foreign 
country concerned. Each recipient will be required to 
forward to the Ministry of Defence (Naval Personnel 
Division I) at the end of his tenure of the scholarship, 
an account, written in the foreign language he has 
studied, of the work he has done and the time he has 
spent abroad. 


The scholarship will not be awarded in any year 
in which it is considered that the Officer so quali- 
fied does not attain a high enough standard. 


THE GRAHAM NAVAL HISTORY PRIZE 


This Prize was founded in 1909 by Lady Graham in 
memory of her husband, Admiral Sir William 
Graham, G.C.B., formerly Captain of H.M.S. Britan- 
nia Training Ship. 

The annual income comprising the interest ona sum 
of £252 Government Stock and dividends from the 
Fund’s holding in the United Services Trustee Com- 
bined Charitable Fund is employed in providing a 
prize to be awarded annually at the end of the Third 
Year's training at the Britannia Royal Naval College, 
Dartmouth, to the Officer (Acting Sub-Lieutenant) 
of the Seaman or Supply Specialisation who gains the 
highest marks in the examination held in completion 
of the voluntary course on the “Study of War”. 

The Prize consists of books, selected by the success- 
ful competitor. Officers of Commonwealth navies are 
eligible to receive this Prize, 


LIEUTENANT-COMMANDER HOOPER PRIZES 


These prizes are awarded annually on the results 
of a competition which takes the form of writing an 
essay. The subject chosen for the competition is 
announced each year by the Director of the Naval 
Education Service in Defence Council Instructions 
(Royal Navy). 

2. The competition is open only to confirmed and 
acting Leading, Able, Ordinary and Junior ratings 
of all Branches (including Artificer and Artificer 
Apprentice ratings) and equivalent ratings of the 
Women’s Royal Naval Service and Royal Marines 
other ranks, but competitors holding Local Acting 
Petty Officer rating will be eligible to enter. Advance- 
ment to the Petty Officer rating or its equivalent 
(acting or confirmed) after the announcement of each 
competition and before the results are declared will 
not render competitors ineligible provided they sub- 
mit their essays before being actually rated. 


3. Competitors who submit the best essays in the 


competition will, except as indicated below, receive 
money prizes in order of merit as follows:— 


Ricstypric-tge er tee eeeb 
Second Prize ee £15 
Third Prize +. soy £10, 


If two or more essays of equal merit are eligible for 
a prize, the prizes (if any) for which the additional 
essays would have been eligible if they had instead 
been next in order of merit will be added to that 
prize and the whole shared equally between the 
Successful competitors. If, however, in the opinion 
of the Admiralty Board sufficient entries of a high 
standard have not been received, the award of any 
or all of the prizes for the competition may be 
withheld. A prize may also be awarded at the dis- 
cretion of the Admiralty Board to the widow or the 
next-of-kin of a deceased rating to whom, but for his 
death, it would have been awarded. 


4. No competitor may submit more than one essay 
for each competition. Each essay must be accom- 
panied by a declaration by its author that it is his 
own unassisted work; this declaration is to be counter- 
signed by his Commanding Officer, and placed in the 
sealed envelope referred to in para. 8. 


5. Essays should be of between 1,000 and 2,000 
words and may be in manuscript’ or typed. In 
marking them, attention will be paid to subject 
matter, including logical arrangement, to para- 
graphing, expression and sentence construction, to 
general tidiness, and to spelling and punctuation. 


6. Entries should be submitted through Command- 
ing Officers direct to the appropriate Administrative 
Authority and should reach that authority not later 
than 30th November. Entries from R.M. other ranks 
should be submitted through the authority in whose 
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Command they are serving. Entries from ratings 
serving in extra-Command areas (e.g., in N.A.T.O. 
billets) should be submitted through the appropriate 
channels to the Command in which their welfare 
authority is situated. Entries from R.M. other ranks 
serving in those areas should be submitted through 
the Commandant General, Royal Marines. 


7. Essays will be marked initially at Command 
level, only the three or four best essays from each 
Command being forwarded to the Director of the 
Naval Education Service. 


8. For the purposes of marking, the authorship of 
essays must be strictly anonymous. Each competitor 
must adopt a pseudonym, or motto, of not less than 
three words. This pseudonym, or motto, is to be 
written at the head of the essay in the candidate’s 
own handwriting. In addition, each competitor is to 
attach to his essay a sealed envelope with his pseu- 
donym or motto written on the outside and contain- 
ing (a) a sheet of paper on which are written his 
name, rating, official number and address together 
with ‘his pseudonym or motto (b) the certificate 
referred to in para. 4. This envelope will only be 
opened by the Administrative Authority after a 
decision has been made not to forward an essay to the 
Director of the Naval Education Service, or in the 
Ministry of Defence after the final adjudication has 
been made. 


THE ADMIRAL SIR MAX HORTON PRIZE 


The late Admiral Sir Max Horton, G.C.B., D.S.0., 
who served with great distinction ‘in command of 
submarines in World War I, and as Flag Officer 
Submarines from January, 1940 to November, 1942, 
left to the Admiralty in his will the sum of £500, to 
be applied for the benefit of Officers of the submarine 
service of the Royal Navy. 

This sum has been invested and the interest will 
be used, in accordance with the Admiral’s wishes, to 
provide a prize for the Officer of each Submarine 
‘Training Course for R.N. officers in H.M,S. Dolphin 
who achieves the best overall standard taking into 
account the following aspects of his submarine 
course:— 


(a Results of general course examination. 
(b) Results of Sea Qualification Examination. 
(c) Commanding Officers Report from sea. 


Four prizes will be awarded by the Admiralty Board 
each year, on the recommendation of the Flag Officer 
Submarines, 

The prize will consist of a tankard bearing the ship's 
badge of H.M.S. Dolphin, and inscribed with the 
name of the recipient and the date and nature of the 
award. 


JACKSON-EVERETT PRIZE 


In 1927, Signal Officers, past and present, on the 
Active List, subscribed a sum of approximately £280 
to institute a prize for officers qualifying as Signal 
Specialists, to be known as the “ ‘Jackson-Everett 

rize.”” 

The Prize is awarded annually to the Officer of 
the Royal Navy, or of a Commonwealth navy, who 
passes the best final examinations (V/S and W/T) in 
the qualifying course for Signal Officers. The Prize 
may not be awarded in any year in which the stand- 
ard of results obtained by the Officer passing the best 
examinations is not considered to be of sufficient 
merit to warrant the award. 

The Prize consists of a sum of money (the in- 
come available) for the purchase of books and/or in- 
struments. 


*THE QUEEN'S GOLD MEDAL 
A Gold Medal is awarded each year by Her Majesty 
the Queen to the Officer of either the Seaman or 
Supply and Secretariat specialisations who obtains 
the best overall total of marks from the examinations 
conducted during the period of professional instruc- 


tion which takes place during the final year of initial 
training. 

‘A Gold Medal is also awarded each year at the 
Royal Naval Engineering College, Manadon, by 
Her Majesty the Queen to the Officer of the Engineer- 
ing specialisation who, on completion of the three 
year Degree course, obtains the best results. Officers 
who graduate at Cambridge University are eligible 
for the award. 


*THE QUEEN’S SWORD 


‘A sword is awarded each year by Her Majesty the 
Queen to the Acting Sub-Lieutenant of either the 
Seaman or Supply specialisation, who, on completion 
of three years’ training, obtains the best results in 
leadership and work at the Britannia Royal Naval 
College, Dartmouth, 

‘A sword is also awarded each year at the Royal 
Naval Engineering College, Manadon, by Her 
Majesty the Queen, to the Officer of the Engineering 
specialisation who, on completion of the three year 
Degree course, and two terms of the Manadon Section 
of the Application Courses is adjudged to have 
achieved the best results in leadership and work, 
Officers who graduate at Cambridge University are 
eligible for the award. 


*THE QUEEN'S TELESCOPES 


Six telescopes are awarded each year at the 
Britannia Royal Naval College, Dartmouth, by Her 
Majesty the Queen to the Cadets who, on completion 
of their first year’s training, obtain the best results 
in leadership and work. 


*THE ARGENTINE GOLD MEDAL 


A gold medal is awarded annually by the Argentine 
Navy to the Cadet of the Royal Navy who obtains 
the best examination results on completion of the 
first year’s training at the Britannia Royal Naval 
College, Dartmouth. 


KING GEORGE V PRIZE SCHOLARSHIPS 


In accordance with the wishes of His Majesty 
King George V that the greater part of the Fund sub- 
scribed for the purpose of commemorating His 
Majesty's Coronation by subjects of His Majesty 
bearing the Christian name “George” in all parts of 
the Empire should be utilised for the benefit of junior 
Officers of the Royal Marines who may find difficulty 
in meeting the cost of the final stage of their military 
training, the sum available was invested and the in- 
come arising therefrom was devoted to the institution 
of Scholarships termed the “King George V Prize 
Scholarships.” Scholarships are awarded each year to 
the Officers in the Royal Marines who after passing 
the Annual Competitive examination are selected by 
the Commander General to attend a British or 
Commonwealth Staff College. é 

‘The annual net income from the Fund is approxi- 
mately £120 and it will normally be divided equally 
between all those awarded a Scholarship in that 


year. 
The first Scholarship was awarded in 1914. 


THE COMMANDER LLEWELYN PRIZE 


‘This Prize was founded in 1917 in memory of Com- 
mander Robert Harman Llewelyn. R.N., who was 
killed in action on board H.M.S. Queen Mary, at the 
battle of Jutland, on the 81st May, 1916. 

The dividends on a sum of £400 Government Stock, 
presented by his father, mother and sisters, and held 
upon trust, are employed in providing a prize called 
the “Commander Llewelyn Prize,” which is awarded 
on completion of each qualifying course at the dis- 
cretion of the Captain of H.M,S. Excellent to the Sea- 
man who, when qualifying for Gunnery Instructor in 
H.MS. Excellent, passes the best examination in 
Gunnery subjects (excluding the School Course). 
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THE HERBERT LOTT NAVAL TRUST FUND 

The Herbert Lott Naval Trust Fund was est- 
ablished in 1928 for the purpose of providing awards to 
such personnel of the naval and marine forces of Her 
Majesty the Queen as shall show marked efficiency or 
shall contribute in signal degree to the improvement 
of the appliances of the naval and marine forces. 

This is a comparatively large fund and three types 
of awards are made: 


(a) Command Awards, Monetary awards are made 
to R.N, ratings and Royal Marines other ranks 
who show marked efficiency in their naval duties. 

(8) Course Prizes—Awards of £15 to officers and 
£10 to ratings, R.M. other ranks, W.R.N.S., 

Q.A.R.N,S, who are top qualifiers on certain 

courses approved by the Trustees, 

Awards under the Inventions and Suggestions 

Scheme, 


In addition to the above awards the Trustees have 
approved that £500 be allocated annually from the 
fund to the New Entry Training Establishments and 
Commandant General Royal Marines for Shooting 
Prizes and £70 to Commandant General Royal 
Marines for medals to be awarded with the Tooley 
Trophy. 


0 


RONALD MEGAW MEMORIAL PRIZE 

This Prize was founded in 1906 in memory of 
Midshipman Ronald Megaw, who was killed acci- 
dentally on the 11th November, 1904, while at 
General Quarters on board H.M.S. Montagu. 

The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund is employed in providing a Prize, consisting of a 
Presentation Sword and its accoutrements, and 
selected books, or instruments, to be awarded 
annually to the General List Seaman Officer who 
obtains the highest aggregate in the examinations held 
throughout junior officer training. 


HARWOOD PRIZE FOR SPANISH 

This Prize was founded in 1946 by Sir Eugen 
Millington-Drake for the purpose of promoting know- 
ledge of things Hispanic. The annual income derived 
from the Fund’s holding in the United Services 
Trustee Combined Charitable Fund will be used in 
the provision of a Prize to be awarded annually to the 
R.N. General List Officer (Acting Sub-Lieutenant) 
from the Britannia Royal Naval College, Dartmouth, 
who obtains the highest marks in the passing out 
examination in Spanish at the end of the third year 
of training. The prize,will consist of books relating to 
the Battle of the River Plate or to Latin-American 
affairs. 


THE NEWMAN MEMORIAL FUND 
AND PRIZE 


The Newman Memorial Fund was founded in 1886 

n memory of Mr. Edward Newman, R.N., who died 
whilst serving as Chief Engineer of H.M. Dockyard 
at Portsmouth. The annual income derived from the 
Fund’s holding in the United Services Trustee Com- 
bined Charitable Fund is employed in providing a 
prize consisting of books, scientific instruments, ete. 
to the R.N. or Commonwealth Officer who achieves 
the best results in the Part III C.N.A.A, Ordinary 
Degree examination at the Royal Naval Engineering 
College, Manadon. 


NORTH PERSIAN FORCES MEMORIAL 
MEDAL 


The North Persian Forces Memorial Prize con- 
sisting of a silver medal and approximately £10 will 
be awarded annually for the best paper, published in 
any journal on Tropical Medicine or Tropical Hygiene. 

Medical Officers of under 12 years’ service of the 
Royal Navy, Royal Army Medical Corps, Royal Air 
Force and the Ministry of Overseas Development are 
eligible to compete. 


THE OGILVY MEDAL 

This Medal was instituted in 1912 in memory of 
Captain Frederick Charles Ashley Ogilvy, R.N., who 
died on the 18th December, 1909, from typhoid fever, 
while in command of H.M.S. ‘Natal.” 

The dividends arising from a sum of about £240 
given by Officers of the Royal Navy and by certain 
friends and relatives are emploved in providing a 
medal, to be called “The Ogilvy Medal,” which is 
awarded annually, at the discretion of the Admiralty 
Board, to the Officer who takes the first place in the 
examinations to qualify for Lieutenant (T.A.S.). Any 
balance that remains after payment of expenses may 
be handed over to the winner of the Medal at the 
discretion of the Admiralty Board. Officers of the 
Commonwealth navies are eligible to receive this Prize. 


PARKE’S MEMORIAL PRIZE 

The Parke’s Memorial Prize, consisting of ap- 
proximately £50 and a Silver Gilt Medal may be 
awarded annually to the Officer who has done most 
by professional work of outstanding merit, to promote 
the study of Naval Hygiene or Army Health. This 
includes any activity logically classifiable under the 
heading of preyentive medicine. Entries for this 
award must be in the form of a paper written by the 
officer. 

All regular officers of the Royal Navy or Army are 
eligible except those on the Stafis of the Institute of 
Naval Medicine and the Royal Army Medical College. 


*THE JOHN PLAYER & SONS TROPHY 

This Trophy was presented to H.M.S. Excellent in 
1967 by John Player & Sons and takes the form of a 
silver cigarette box to be used in the Wardroom. 

Each year, the 4th year Sub-Lieutenant of the 
Seaman specialisation who achieves the highest mark 
of the year in the Gunnery Course will have his name 
inscribed on the cigarette box, and in addition will 
receive a personal cigarette case presented by John 
Player & Sons. 


THE PRENDERGAST PRIZE 
It was the wish of Admiral Sir Robert Prendergast, 
K.C.B., Commander of H.MS. Excellent from 
December, 1901, to December, 1908, to arrange some- 
thing to further the interest of H.M.S. Excellent 
but due to ill-health and war conditions he was unable 
to do so during his lifetime. 

Two annual prizes have therefore been instituted 

as a permanent memorial to him. 

(a) A Prize of an amount to be decided at the 
discretion of the managing trustees to the 
R.N. Officer who obtains the highest marks in 
Gunnery subjects in the Weapons and Elec- 
trical Application Course qualifying examina- 
tion. 

(8) A Prize of an amount to be decided at the 
discretion of the managing trustees to be 
awarded annually to the Chief Ordnance 
Electrical Artificer or Chief Control Electrical 
Artificer on the staff of H.M.S. Excellent who, 
in the opinion of the Captain, has done most 
to further the teaching of ordnance subjects. 


*THE PAYMASTER-IN-CHIEF 
EDWARD ROBINSON MEMORIAL PRIZE 
This Prize was founded in 1954 under the terms of 

the will of the late Commander A. A. E. Robinson, 
0.B.E., R.N., in memory of his father, Paymaster-in- 
Chief Edward Robinson, R.N. 

The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund is used to provide an annual prize to the Officer 
of the Supply and Secretariat specialisation in the 
Royal Navy who obtains the highest aggregate in 
the examinations in Supply Subjects held during the 
fourth (professional) year of training. 

The Prize will consist of books selected by the 
recipient, subject to the approval of the Ministry of 
Defence, with the object of increasing the general 
knowledge and experience of the Officer concerned. 
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THE ROBERT ROXBURGH MEMORIAL 
PRIZE 


This Prize was founded in 1917, by Mrs. J. B. 
Roxburgh in memory of her son, Midshipman Robert 
Roxburgh, R.N., of H.M.S. Indefatigable, who was 
killed in action in the Battle of Jutland on the Sist 
May, 1916. 

The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund is employed in providing two prizes awarded 
annually: 

(a) to the Officer of the Seaman or Supply special- 

isation who obtains the highest marks in aca- 
demic subjects in the Third Year exarninations 
at the Britannia Royal Naval College, Dart- 
mouth; 
to the Officer of the Engineering specialisation 
who gains the best results in the Degree Course 
examinations, Officers at the Royal Naval 
Engineering College, Manadon, are eligible for 
the award of this prize. 

Officers of Commonwealth navies undergoing 
identical training to R.N. Officers are eligible to com- 
pete for this prize. 

The Prize consists of books, accoutrements, or 
other articles selected by the successful Officer. 


@ 


THE ROYAL SOCIETY OF ST. GEORGE'S 
PRIZES 


These Prizes were founded in 1924 by the Royal 
Society of St, George. The interest on sums collected 
by the Society by the sale of emblems on St. George's 
Day and otherwise is employed in the provision of a 
Prize consisting of a book, or books, on naval history, 
to be awarded to the boys in each training establish- 
ment for the Seaman Class of the Royal Navy who are 
considered by their Commanding Officer to be best at 
work, The number of prizes is laid down by the 
Admiralty Board from time to time. 


THE ROYAL SOCIETY OF 
NAVAL CHARITABL 
‘These prizes were founded in 1980 by the Society 
of St. George, The interest of sums collected by the 
Society provides a prize consisting of one or more 
books to be awarded three times a year to the best all 
round Artificer Apprentice passing out of H.M,S. 
Caledonia H.M,S. Collingwood and H.M,S. Daedalu: 


*THE RYDER MEMORIAL FUND AND 
PRIZE 


The Ryder Memorial Fund was founded in memory 
of Admiral of the Fleet Sir Alfred Philipps Ryder, 
K.C.B., who died on the 80th April 1888. 

‘The annual income derived from the Fund's holding 
in the United Services Trustee Combined Charitable 
Fund is employed annually in the provision of a prize 
to be awarded to the R.N. General List Officer (Acting 
Sub-Lieutenant) from the Britannia Royal Naval 
College, Dartmouth, who obtains the highest marks, 
in the passing-out examination in French at the end 
of the third year of training. 

The Ryder Prize may be withheld in any year if 
considered advisable. 

The Prize consists of a book or books selected by 
the recipient. 


SHADWELL TESTIMONIAL PRIZE 


The Shadwell Testimonial Prize, founded in 1888 in 
memory of Admiral Sir Charles F, A. Shadwell, 
K.C.B., who died 1st March, 1886 will be known as 
the “Shadwell Testimonial,” and will consist of in- 
struments or books of a professional character (as 
funds will admit) and of practical use in navigation. 

It will be awarded to an Officer of the Royal Navy 
or Commonwealth navy not higher in rank than 
Lieutenant Commander or Captain R.M., who has 
never been classed as an Assistant Surveyor or served 


in a Beach Survey Team or Special Boat Section of 
the Royal Marines (or Commonwealth equivalent) 
who has sent in through his Commanding Officer the 
most creditable plan of an anchorage or other marine, 
including beach, surveys. 

The award will be made on the plans received at 
the Ministry of Defence (Naval Personnel Division 2) 
during each calendar year, by a Committee consisting 
of the Hydrographer of the Navy, the Assistant 
Hydrographer of the Navy, and the Surveying Officer 
in charge of the Chart Branch; and they will be 
empowered to make no award should they judge the 
plans received during the year not to be sufficiently 
meritorious. 

Tn case of co-operation in the production of a plan, 
a junior Officer, who has assisted materially in its 
construction, may participate in the reward, should 
the funds be sufficient. 

The first award was made on the plans received 
during 1899. 


SICK BERTH PETTY OFFICERS’ 
EFFICIENCY MEDAL 

Tt was the donor's wish, very firmly expressed in 
the Trust Deed and coyenanted by the Admiralty, 
that the fund establishing the above-named prize 
should at all times thereafter be known by that title. 
In order to give effect to the donor's intentions, as far 
as possible, the award is limited to Petty Officer 
Medical Assistants. 

The medal is awarded annually to a Petty Officer 
Medical Assistant for zeal and efficiency shown in the 
discharge of his duties during the preceding year, 

Senior Medical Officers of H.M. Ships, Hospitals 
and Establishments generally, will be entitled to 
forward (through the Captain) direct to the Ministry 
of Defence (Medical Director General (Naval), 
Empress State Building, London, S.W.6, the names 
of Petty Officer Medical Assistants whom they 
recommend for the medal, Each recommendation is 
to be accompanied by originals or copies of Forms 
S1246L S264 and $450 and astatement of any special 
services rendered during the year which may be 
evidence of outstanding zeal and efficiency. Recom- 
mendations must reach the Medical Director-General 
not later than 31st March. 

‘The name of the selected candidate will be published 
in Defence Council Instructions (Royal Navy) 
annually, 

‘The medal is not to be worn. 


THE BOYLE SOMERVILLE MEMORIAL 
PRIZE 


A fund has been established in memory of Rear- 
Admiral Boyle Somerville, for the purpose of award- 
ing a prize which will be known as the Boyle Somer- 
ville Memorial Prize, and will have as its object the 
encouragement of research work in connection with 
the science of meteorology. 

The prize may be awarded annually to an Officer 
in the Royal Navy, or one of the Commonwealth 
navies, whose work during the period under review 
is adjudged to be of particular merit in connection 
with the development of meteorology or oceano- 
graphy and their application to naval operations. 
Special consideration will be given to any original 
papers indicating a yoluntary effort additional to the 
author's normal duties. 

No prize will be awarded in any year in which no 
work of sufficient merit is brought to the notice of the 
Admiralty Board. 

The amount of prize is expected to be not less than 
£18 in any one year and shall be expended in the 
purchase of books and/or instruments and/or other 
articles as approved by the Ministry of Defence. 

The prize shall not be awarded more than once 
to the same Officer. 

The award will be made on the material received 
at the Ministry in each calendar year, by a committee 
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consisting of the Hydrographer of the Navy, the 
Director of Naval Air Warfare (for meteorology}, the 
Director of Naval Warfare (for oceanography), and 
the Director of Meteorology and Oceanographic 
Services (Nayal). 

In case of co-operation, an Officer who has assisted 
in the production of material may participate in the 
award, should the funds be sufficient. 


THE BERTRAND STEWART PRIZE ESSAY 


1. A legacy of the late Captain Bertrand Stewart 
provides two prizes for the best essays submitted each 
year on a military subject selected by the Army Board 
of the Defence Council. The subject of the essay 
for each year and conditions of entry are published 
in Defence Council Instructions (Royal Navy). The 
first prize is £80 and the second prize at least £15 
(subject to the essay being of the required standard). 

2. The prize can be competed for by officers, rat- 
ings, soldiers or airmen who are serving, or have 
served, in any of the Armed Forces of the Common- 
wealth. 

8. Essays, marked “Bertrand Stewart Prize 
Essay” on the envelope, should be addressed direct 
to the Editor, The Army Quarterly and Defence 
Journal c/o West of England Press, 1 West Street, 
Tavistock, Devon. 

The authorship of the essays must be strictly 
anonymous. Each competitor must adopt a motto 
and enclose with his essay a sealed envelope with his 
motto typewritten on the outside and his name and 
address inside, 

‘The title and page of any published or unpublished 
work, to which reference is made in any essay or from 
which extracts are taken must be quoted. 

The essays, which are to be addressed to the Editor 
of the Army Quarterly and Defence Journal, must 
teach the office of the Army Quarterly and Defence 
Journal, c/o West of England Press, 1 West Street, 
‘Tavistock, Devon, not later than (date to be pub- 
lished), 

The essays will be judged by 3 referees—2 to be 
appointed by the Army Council, the 8rd to be the 
Editor of the Army Quarterly ‘and Defence Jour- 
nal, The decision of the referees, or of the majority of 
thern, will be final, 

The referees are fully empowered if, in their 
opinion, or in the opinion of the majority of them, no 
essay submitted to them comes up to a sufficiently 
high standard of excellence, not to award the prize; 
or they may, if they consider such a course desirable, 
divide the prize among 2 or more competitors, 

The result of the competition will be made known 
in the Army Quarterly and Defence Journal, and the 
prize essay will be published in the Review. In the 
event, however, of there being 2 or more prize essays, 
the Editor of the Army Quarterly and Defence 
Journal reserve to themselves the right of deciding 
which of these essays they will publish. 

The copyright of any essay which appears in the 
Army Quarterly and Defence Journal belongs to the 
Proprietors of the Review. 

Neither the Proprietors nor the Editor of the 
Army Quarterly and Defence Journal are to be held 
responsible for the loss of, or failure to return any 
essay submitted for the competition, nor do they incur 
any liability whatsoever in connection with the receipt 
of the essays, any dealings therewith, the judging 
thereof, or the reports thereon. 


THE SUPERINTENDENT OF DIVING'S 
TROPHY 


This trophy was presented in 1959 by Commander 
J. R. Carr, O.B.E., R.N., for use as an award for 
MCD Officers. 

2. The trophy consists of a silver cup nine inches 
high, mounted on a plinth which shows the names of 
the winners. It will be held in H.M.S. Vernon, 
where Officers undergo MCD training. 


3. The trophy will be awarded to the Officer passing 
the annual MCD Course with the highest aggregate 
of marks, 

4, Officers of the Commonwealth navies will be 
eligible to receive this trophy. 

5. A small sum of money has been invested in 
trustee stock for the maintenance of the trophy. 


*THE HAROLD TENNYSON MEMORIAL 
PRIZE 


This Prize was founded in 1917 by Lord Tennyson, 
in memory of his son, Acting Sub-Lieutenant The 
Hon, Harold Courtenay Tennyson. R.N., of H.M.S, 
Viking, who was killed in’ action on the 20th 
January, 1916. 

The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund is employed in providing a Prize to be awarded 
annually at the end of the third year’s training to the 
Officer at the Britannia Royal Naval College who has 
written the best essay during the year on some subject 
in English Literature to be selected by the Director of 
Studies at the College. 

The prize consists of books, including the single 
volume edition of the late Lord Tennyson's complete 
works. Officers of the Commonwealth navies are 
cligible for this Prize. 


THE WEMYSS PRIZE 


This prize was founded in 1946 by the Hon, Alice 
Wemyss in memory of her father, Admiral of the 
Fleet Lord Wester Wemyss, who had been the first 
Captain of the Royal Nayal College at Osborne, 

‘The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund will be employed in providing a prize of books 
annually, on completion of the third year of training 
at the Britainnia Royal Naval College, Dartmouth, 
for the Officer who gains the highest mark in the 
examinations at the end of the course in “Contem- 
porary Affairs”. Officers of Commonwealth navies 
undergoing identical training to R.N. Officers are 
eligible to compete for the prize. 


THE WHARTON TESTIMONIAL 


The Wharton Testimonial was founded in 1907 to 
commemorate the service of Rear-Admiral Sir 
William J. L. Wharton, K.C.B., F.R.S., who filled the 
post of Hydrographer of the Navy from 1884 to 1904. 
It exists for the same purpose as the Beaufort 
Testimonial, 

‘The annual income derived from the Fund’s holding 
in the United Services Trustee Combined Charitable 
Fund will be added to the income of the Beaufort 
Testimonial, and the total amount will be employed 
in purchasing for the winner of the joint prizes a gold 
medal having on the obverse a bust of Sir William 
Wharton, and on the reverse a suitable inscription. 
The balance remaining will be used to purchase some 
instrument or work of a kind to be practically useful 
to a Naval Officer. 

The two awards for the same object will be given 
annually under the names of “The Beaufort Testi- 
monial and the Wharton Testimonial,” thus associat- 
ing the names of two Hydrographers of the Navy, 

Officers of Commonwealth navies undergoing 
identical training to R.N. Officers are eligible to com- 
pete for this prize. 


THE WHITWORTH MEMORIAL PRIZE FOR 
MUSIC 


Founded in 1946 by Mrs. M. A. G. Whitworth in 
memory of her son, Sub-Lieutenant C. H. Whitworth, 
D.S.C., R.N., who lost his life during the German 
attack on Crete in 1941. The prize is awarded three 
times a year to the General List or Supplementary 
List Officer passing out of the Britannia Royal Naval 
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College, Dartmouth, who has shown the greatest 
promise in music during his period of training at the 
College. The prize consists of books. Officers of 
Commonwealth and foreign navies are eligible for 
this prize, 


THE WILKINSON SWORD AWARD 


The Wilkinson Sword Award was instituted in 
1966 to be presented annually by Messrs. Wilkinson 
Sword Limited to the R.N. or R.M. unit, establish- 
ment or ship which is judged to have made the most 
yaluable contribution towards establishing good and 
friendly relations with the inhabitants of any terri- 
tory outside the United Kingdom. 

Any ship, establishment or unit (including R.M. 
Commandos serving under the operational command 
of the Army) is eligible for this award, 


*£10 PRIZES 


Eight prizes to the value of £10 each are awarded 
annually to the Officers gaining the highest aggregate 
marks on completion of first year training examina- 
tions, regardless of specialisation, Officers of Common- 
wealth and foreign navies are eligible to compete for 
these prizes, 


£20 PRIZES 
A prize of £20 will be awarded annually to the 
Lieutenant (Eng.M) who obtains the highest marks 
in the final examination in the Advanced Marine 
Engineering Course. Officers of Commonwealth and 
foreign navies are eligible to receive this prize, 


FIELD SURVEY ASSOCIATION 
HYDROGRAPHIC SURVEY PRIZE 


A prize of £25 may be awarded annually to the 
British or Commonwealth naval officer qualifying at 
one of the basic, intermediate or advanced hydro- 
graphic courses at the R.N. Hydrographic School, 
H.M.S, Drake, who is considered by the Officer in 
Charge of that School to most deserve the award, 
Consideration will be given not only to the marks 
obtained on the course but also to the officers’ ap- 
proach to and participation in the overall activities 
of the school during the course, 

A nomination by the Officer in Charge, R. N. 
Hydrographic School will be submitted to the F.S,A. 
Council by Sist August annually together with 
details of the proposed recipient. The Officer in Charge 
need not make a nomination should he feel that no 
officer has deserved the award, 

Subject to approval of the nomination by the 
F,S.A. Council, the winner will be announced on 80th 
November each year and will be invited to be a 
guest at the next F.S.A, dinner at which he will 
receive his prize, 

An officer will be eligible to receive a second or 
third prize at subsequent courses, 


LIEUTENANT R.M. PRIZE 


A prize will be awarded to the Lieutenant, R.M. 
in any year's General List entry who obtains the best 
results on completion of his courses of training. The 
prize will consist of a sword, suitably engraved, or 
alternatively his personal sword may be engraved and 
a sum equivalent to the cost of the sword may be 
granted to him. 


MEMBERSHIP OF THE ROYAL UNITED 
SERVICES INSTITUTION 


One Officer of the Royal Navy or Royal Marines 
who undergoes the Lieutenants’ Greenwich Course 
each term will be selected by the Admiral President, 
Royal Naval College, Greenwich, for five years full 
and free membership of the Royal United Services 
Institution. 


ANNUAL COMPETITION FOR NAVAL 
HISTORY PRIZES 


1. Prizes will be awarded annually to Officers who 
submit essays of sufficient merit on a prescribed 
subject of Naval History. 


2, The subject of the essay for each year, and the 

titles of books recommended for study, will be 
ublished in Defence Council Instructions (Royal 
Navy). The list of books given will not be exhaustive; 
Officers may study and quote any contemporary 
paper or other authority, but success will depend 
mainly on the mastery of the work of the contem- 
porary authorities recommended. 

8. To avoid errors which experience of the compe- 
tition has shown to be common, Officers should con- 
sult a pamphlet “Hints to Competitors” which 
may be obtained on application to the Director, 
Naval Education Service. 


4, Essays should be of not more than 12,000 words, 
and may be in manuscript or typed. 


5. Competitors are to forward their essays to the 
Director of the Naval Education Service, before the 
end of the year, Each essay must be accompanied by 
a declaration by its author that it is his unassisted 
work; this declaration is to be counter-signed by his 
Commanding Officer. 


6, Limited Competition. This competition is 
limited to serving officers on the permanent lists of 
the Royal Navy, Royal Marines and W.R.N.S. in 
the ranks of Acting Sub-Lieutenant to Lieutenant- 
Commander (inclusive) or equivalent and correspond- 
ing Officers of Commonwealth navies who are serving 
on exchange or loan service in the Royal Navy or 
Commonwealth or foreign Officers undergoing training 
with the Royal Navy. This includes Special Duties and 
permanent Supplementary List officers. Officers who 
have passed the Staff Course are ineligible. 


7. The prizes for the limited competition each year 
are as follows:— 
First Prize £100, and a medal 
Second Prize "£60 
Third Prize £40 


8. An Officer who has obtained a prize in the 
limited competition will be eligible only for a higher 
prize in a subsequent limited competition. 


9. Open competition. Serving Officers of all ranks 
on the permanent lists of the Royal Navy, Royal 
Marines and W.R.N,S. and corresponding Officers of 
Commonwealth navies who are serving on exchange 
or loan service in the Royal Navy or Commonwealth 
or foreign Officers undergoing training with the Roya) 
Navy may submit essays on the subject laid down for 
the year and any active service Officer who is not 
eligible to compete in the limited competition or who 
is not awarded a prize in that competition may be 
considered for a prize in the open competition. 


10, The supplementary prizes for the open compe- 
tition will be of £40 or less at the discretion of the 
Ministry of Defence, 


11. Certificates will be awarded to all competitors 
whose work shows real merit. If an Officer receives a 
prize or certificate it will be noted in the official 
records and will be taken into account on application 
to qualify for staff duties. 


12. Provision of books, Authority cannot be given 
for the provision at official expense of books recom- 
mended for study in prize competitions; full use should 
be made of the facilities afforded by the public 
library system, the Naval Historical Library, 
Empress State’ Building, Lillie Road, Fulham, 
1TR (which loans books of Reference on a limited 
scale), and the Mount Wise Naval History Library 
which forms part of the City Library, Plymouth, 


18. The total amount of the prizes which may be 


awarded in any year is limited to £300. The Ministry 
of Defence reserve the power to withhold the award of 
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any prize if essays of sufficient merit are not sub- 
mitted, or to combine two prizes and divide them 
equally where essays are of equal merit. 


IRVING CHAPMAN MEMORIAL AWARD 

1. The Irving Chapman Memorial Award has been 
established by the Portsmouth Branch of the Sub- 
marine Old Comrades Association, in memory of the 
late IRVING CHAPMAN who was a founder of the 
Association and gave it years of dedicated service 
after leaving the Navy as a Submarine ERA, 

2, The award, which will take the form of a certi- 
cate and tankard suitably engraved, will be presented 
annually to the rating (Leading rating or below) on 
the Basic Submarine Training Course, who is con- 
sidered by the Training Commander as most worthy 
to receive it, Consideration will be given not only to 
the marks obtained, but also to the other general 
qualities that the candidate may possess, 


PETER MITCHELL TRUST ESSAY 
COMPETITION—BRITISH COMMONWEALTH 
NAVIES SECTION 


1. This is an annual essay competition open to all 
members of British Commonwealth Navies of the 
rank of Commander and below, including ratings, 
other ranks Royal Marines and W.R.N.S. 

2, The subject of each year's essay will be selected 
by the Australian Commonwealth Naval Board and 
will be related to the naval defence of Australia, 

8, The essays will be judged by one or more officers 
selected by the Australian Commonwealth Naval 
Board who will when possible include officers of 
British Commonwealth Navies other than the R,A.N. 
The terms of the competition, quoted from Australian 
Navy Orders, are in paragraphs 4~14 below, 

4. Seven prizes will be awarded annually in the 
following three groups: 

Group 1: Open competition (for officers and sailors) 
—$1,250 and books or instruments to the 
value of $250. 

Group 2: Prizes of $1,000, $500 and $250 for the 
three best essays submitted by officers 
(see notes). 

Group 8: Prizes of $1,000, $500 and $250 for the 
three best essays submitted by sailors 
(see notes). 

Norrs 

(i) Prizes in Groups 2 and 8 will be considered 
after the prize for the open competition has 
been awarded and the winner of that prize 
will not be eligible for a further prize, 
in the event of enough essays of sufficient 
merit not being received for either Group 2 
or Group 8 prizes, the Australian Common- 
wealth Naval Board have a discretion to 
transfer prizes from Group 2 to 3 or vice 
versa, 

5. Special Conditions: 

(a) The authorship of the entries, including country 


of origin, will be unknown to the judges until 
the time comes to allocate prizes to the three 
groups of prize-winners, “Noms-de-plume” or 
numbers will be used, 

(b) The essays are to be written in English, 

6. The Trustees, in consultation with the Australian 
Commonwealth Naval Board, will have power to 
alter or terminate the competition, 

7. The title of the essay for each year will be pub- 
lished in D,C.1,’s (R.N.). 

Essay Rules 

8, Essays must be original and be of between 
5,000 and 10,000 words, They are to be in the English 
language, type-wnitten, double-spaced and on paper 
approximately instructional size A4 (297 x 210 mm), 

9. Each competitor is to sign a declaration that the 
essay is the competitor's own unassisted work, The 
declaration is to be countersigned by the competitor's 
Commanding Officer, 

10. Competitors’ names must not appear on essa’ 
Instead competitors must use a ‘Nom-de-plume’ 
which is to appear on the title page of the essay, 
Submission of Essays 

11. Accompanying each essay is to be a sealed 
envelope, on the outside of which is to be written the 
competitor's “nom-de-plume”, The envelope is to 
contain: 


(a) the declaration referred to in paragraph 9 
above. 

(b) a sheet on which is to be typed the competitor's 
“nom-de-plume” and his name, rank and 
address, 


The envelopes will not be opened until the final 
selections have been made. 

12. Essays and identifying envelopes are to be 
airmailed, in a large sealed envelope marked ‘Peter 
Mitchell ‘Trust Essay Competition”, They are to be 
sent to the following address, postmarked on or before 
30th November of the year in which the title is 
published:— 


Director of Naval Education Service 
Navy Office 
CANBERRA ACT 2600 AUSTRALIA 


13. Competitors are advised that copyrights will 
reside with the Australian Commonwealth Naval 
Board. 

14, Prizewinners will be notified individually and 
full results will be published as soon as possible. 

15. The provisions of Q.R.R.N. Article J2415, 
paragraphs 3 and § are to be complied with before 
essays are forwarded to Australia, 

16. A copy of each essay, with copies attached of 
the declaration and typed sheet described in para- 
graph 11, is to be forwarded to the Director, Naval 
Education Service, Ministry of Defence, Old Ad- 
miralty Building, Whitehall, London SW1A 2BE, 
for record purposes only. 

17. The approximate exchange rate is £1 = 215 
Australian dollars ($). 
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THE AUSTRALIA SHIELD 
This trophy was bought from trust monies origi- 


Note: 
1, Nominations for prizes will be based on courses 
qualifying in a calendar year. 

2, Should nominees not achieve a sufficiently high 
standard the respective trophy will not be awarded. 
3. Awards will be published in March and presenta- 
tions made as soon as possible thereafter. 


THE ARMSTRONG WHITWORTH TROPHY 


Originally presented by Armstrong Whitworth in 
1956. It is now awarded at the end of each course at 
Observer School to the student obtaining best results 
in Ground School, 


nally donated by the people of Australia. It is 
awarded to the front line squadron achieving the 
highest operational readiness state over the year. 


THE BAMBARA FLIGHT SAFETY TROPHY 


A silver cup awarded annually to the second line 
squadron or unit with the best flight safety record. 
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THE BOYD TROPHY 

The trophy is a silver model of a Swordfish. It was 
presented in 1946 by the Fairey Aviation Company 
Limited in commemoration of the work for Naval 
Aviation of Admiral Sir Dennis Boyd, K.C.B., C.B.E., 
D.S.C. It is awarded annually to the Naval pilot(s) 
or aircrew(s) who in the opinion of the Flag Officer 
Naval Air Command has/have achieved the finest 
feat of aviation during the previous year. It will be 
held by the ship, air station or establishment, in 
which the winner(s) was/were serving at the time 
the winning feat was achieved. 


THE WILLIAM BRIDGE TROPHY 
This trophy, a double handled silver plated cup, 
was donated in 1966 by the Lord Mayor of York, 
Alderman William Bridge, J.P. It is awarded to the 
helicopter pilot who has shown outstanding pilot 
potential or who has obtained the best first class pass 
in flying at the end of each course at J Ss! 


THE HENRY LEIGH CARSLAKE PRIZE FOR 
OBSERVERS AND THE HERBERT LOTT PRIZ 
FOR PILOTS 

The Herbert Lott Prize for Pilots and the Henry 
Leigh Carslake Prize for Observers are competed for 
annually. Officers of the rank of Lieutenant Com- 
mander and below are particularly encouraged to 
enter for these competitions. 

These prizes are awarded for the best essays on a 
subject dealing with the work and development of the 
Fleet Air Arm, Officers entering for the competitions 
should bear in mind the following points:— 


(a) Ideas expounded in these essays can be of 
real value to the Fleet Air Arm and to the 
Navy as a whole. 


(b) The object of the competitions is not only to 
show individual merit but to stimulate original 
thought and general discussion on Service 
problems. 


The judges will take into consideration the 
standard of English as well as the subject 
matter and its presentation. Competitors should 
aim at clear, logical expression, They may find 
it helpful to read JSP 101—The Joint Service 
Staff Manual Vol, I Service Writing Part IIT; 
and BR 476—English for General Certificate, 
Chapter I, about the Essay. 


G 


‘The conditions of entry are: 


(a) Competitions are open to Officers on the 
General, Supplementary and Special Duties 
Lists, and to Officers of Commonwealth navies 
serving as aircrew with the Royal Navy. 

(b) Officers must be serving as Pilots in order 
to qualify for the Herbert Lott Prize, and as 
Observers to qualify for the Henry Leigh 
Carslake Prize. 

() Individual entries, or joint entries by not more 
than two Officers in collaboration are allowed. 

(a) No Officer may be awarded a prize more than 
once, 

(e) Prizes may be withheld if essays of sufficient 
merit are not submitted. 

(f) Authorship must be strictly anonymous. Each 
competitor must adopt a motto and enclose 
with his essay a sealed envelope with his motto 
typewritten on the outside and his name and 
address inside, Joint entries should have a 
single motto, but the names and addresses of 
both co-authors. 


The Henry Leigh Carslake Prize was founded in 
1927 in memory of Lieutenant Henry Leigh Carslake, 
R.N., one of the pioneer naval observers of the Fleet 
‘Air Arm, who was killed in an aircraft crash at sea off 
Malta on 21st October 1926, while serving in H.M.S. 
Eagle. The capital of the Henry Leigh Carslake Fund 


is invested in the United Services Trustee Combined 
Charitable Fund; the prize is a medal and a sum of 
money. 

The Herbert Lott Prize was instituted in order to 
provide a comparable prize for pilots. It is a cash 
prize of £30, and is paid from the Herbert Lott Fund 
described on page 67. 

If a joint entry is successful, the prize will be split. 
In the case of the Henry Leigh Carslake Prize, two 
medals will be awarded. 

Essays will be returned to unsuccessful competitors 
with suitable constructive criticism. Winning essays, 
or those of special interest, may be published in 
“Flight Deck”, edited as necessary. 


DAEDALUS TROPHY 
Originally presented by H.M.S. Daedalus in 1956. 


It is now awarded annually to the best Observer 
completing basic training. 


THE BELL DAVIES TROPHY 

This trophy was presented to the Fleet Air Arm in 
1963 by Vice-Admiral R, Bell Davies, V.C., C.B., 
D.S.0., A.F.C. It will normally be held at Culdrose 
and is awarded annually to the best Supplementary 
List Aviator qualifying for the award of pilots wings. 


THE FAIRCHILD HILLER TROPHY 

A silver “Comyns” cup inscribed ‘Helicopter 
Ground School Trophy” presented in 1967 to the 
Royal Naval Helicopter School by the Fairchild 
Hiller Corporation to mark the long association 
between the School and the Corporation. 
The trophy is awarded to the student who gains the 
highest_marks in ground subjects on each Basic 
Flying Training Course. 


THE FERGUSON SHIELD 
This was presented in 1958 by Mrs Ferguson, 
widow of Lieutenant-Commander W. A. M. Ferguson, 


R.N, It is presented annually to the best qualifying 
H.W.1, of the year. 


THE HALLAM TROPHY 


Presented to the Fleet Air Arm in 1964 by Mr. V. 
Hallam in memory of his son Lieutenant P. C. G. 
Hallam who was killed in a flying accident at Lossie- 
mouth in 1960. The trophy is a silver model of 
a Hunter aircraft and is awarded annually to the best 
Pilot completing Commando operaticnal Flying 
Training. 


THE HARGREAVES TROPHY 


A silver cup presented by Commander C. F. 
Hargreaves in 1968. It is awarded at the end of each 
course to the student helicopter pilot who obtains 
the best results in flying and ground school at 
R.N.EE.T.S, 


THE HELICOPTER SPECIALIST AEROBATIC 
TROPHY 


A solid silver cup approximately 4} inches high, 
without base, which was presented by No. 185 HSP 
Course in September, 1967. It is awarded to the 
student who gives the best acrobatic display at the 
end ofeach course at R.N.E.F.T.S. 


THE HIBERNIA CUP 

This cup was originally presented to H.M.S. 
Hibernia by R.N.AS. Officers in 1912. It is now 
awarded annually to the best rating aircrew under 
Training. 


THE KELLY MEMORIAL PRIZE 

Founded in 1958 from the residue of donations for 
the purpose of erecting a memorial plaque to the late 
Lieutenant-Commander (P) D. P. W. Kelly, R.N., 
in the chapel of the Britannia Royal Naval College, 
Dartmouth. 
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The Prize, a silver model of a Sea Hawk mounted 
on a plinth carrying plaques to be inscribed with the 
winners’ names, is retained by the Commanding 
Officer R,N, Air Station Culdrose, 

The Prize is awarded annually to the best General 
List Aviator qualifying for the award of pilot's 
“wings”. 


THE KEMSLEY TROPHY 
This trophy was presented by the F.A.A. Officers 


Association. It is now awarded annually to the best 
pilot completing ASW OFT. 


HERBERT LOTT NAVAL TRUST FUND PRIZES 


In addition to the £30 Prize awarded in the Essay 
Competition for Pilots, two Herbert Lott Trust 
Fund Prizes of £15 each are awarded annually to the 
best (1) rotary wing pilot (2) observer qualifying 
during the year, 


THE 141 NAVIGATION TROPHY 


A wooden shield approximately 12 inches high with 
a silver scroll and silver nameplates surrounding it. 
It was presented by the R.A.F, Officers of 141 HSP 
Course in November, 1968, and is awarded to the 
student who achieves the best overall marks in 
Navigation including the Final Navigation Test at 
the end of each course at RNEFTS, 


THE LOUIS NEWMARK FLYING TROPHY 


A silver salver presented to the Royal Naval 
Helicopter School in 1967 by Louis Newmark 
Limited in recognition of the close ties over several 
years between R.N. Helicopter Squadrons and the 
Company. It is awarded to the student who achieves 
the highest mark in flying on each Basic Flying 
Training Course, 


THE NUNBURNHOLME TROPHY 


Originally presented by Lord Nunburnholme 
during World War I to Royal Naval Air Station, 
Howden. It is now awarded annually to the best 
observer completing ASW OFT, 


THE ADMIRAL SIR DUDLEY POUND PRIZE 
FUND 


This prize fund was established in 1955 out of 
monies from the Admiral Pound Memorial Fund, 

‘The capital value of the prize fund is approximately 
£1,680, and interest on this sum is used to provide 
five prizes annually for award to the three pilots and 
two observers who achieve the greatest success at an 
Operational Flying School in each of the following 
roles:— 


(a) Anti-Submarine 
(b) Strike 
(c) Commando (pilot only) 


The selection of Officers is made at the end of each 
calendar year, and award is restricted to ab-initio 
students completing operational Flying ‘Training. 

The prize money is made available for the purchase 
of books or instruments (including such things as 
watches), the choice being subject to Ministry of 
Defence approval, 


THE ROBERT SANDISON TROPHY 


A silver model of a Wyvern aircraft presented by 
P, Sandison, Esq, in 1957 in memory of his son, 
Lieutenant R. E. Sandison, R.N., who was killed in a 
flying accident in September 1956. It is awarded 
annually to the aircrew making the most valuable 
contribution to the development of weapons, weapon 
tacties or methods of delivery. 


THE WALLROCK TROPHY 


This Trophy was presented in 1949 on the institu- 
tion of the Short Service Commission (Aircrew) entry, 
by Samuel Wallrock, Esq. 

The trophy consists of a bronze plaque 12} inches x 
82 inches on an oak background 21 inches x 14 inches 
engraved at the top “Best All-Round Aviation 
Cadet.” 

To have inscribed on it the name of the Supple- 
mentary List Midshipman obtaining the highest 
marks in the passing out examination for each course 
of General Naval and Air Training at Britannia Royal 
Naval College, Dartmouth, provided that he is 
awarded a first class pass. 


THE SOPWITH PUP TROPHY 


This trophy which is a silver model of a Sopwith 
Pup Aircraft was presented to the Flag Officer 
Carriers and Amphibious Ships by Hawker Siddeley 
Aviation to mark the firm’s long association with the 
Royal Navy dating from the First World War, 

The trophy is awarded annually by the Flag Officer 
Carriers and Amphibious Ships to the ship whose 
flight achieves and maintains the highest degree of 
operational readiness over the year from 1st December 
to 30th November. A cash grant of £10 to the winning 
flight is made with the award. The trophy is normally 
to be retained in the ship, but may be transferred to 
the flight’s parent air station at the discretion of the 
Commanding officer or the Master of the R.F.A. 


THE WESTLAND PRIZE 


The award was started in 1965 by the Westland 

aft Company in recognition of their close associa- 
tion with the rotary-wing element of the Fleet Air 
Arm. The prize is awarded to the best all round heli- 
copter pilot on completion of each Basic Flying 
Training Course, 


THE PLESSEY MARINE AIR ANTI- 
SUBMARINE WARFARE TROPHY 


This trophy, which was presented in 1971 by the 
Plessey Company Limited to mark their long associa- 
tion with the Fleet Air Arm, is an inscribed silver 
salver with a central motif of a Sea King helicopter 
hovering above the sea with its sonar sensor sus- 
pended, Provision is made for engraving the names 
of the winners, The trophy is presented annually by 
FONAC to the Underwater Control (Air) rating (on 
either a First or Second Line Squadron) for out- 
standing work in the field of helicopter anti-sub- 
marine warfare, The trophy can be held by the 
winner’s unit, A cash grant of £10 is made with the 
award, 


70 ENTRY AND EXAMINATION OF OFFICERS 


ROYAL NAVAL AND ROYAL MARINES SCHOLARSHIP SCHEME 
AND ROYAL NAVAL RESERVED CADETSHIP SCHEME 


INTRODUCTION 


1, The Ministry of Defence offers a number of 
Royal Naval and Royal Marines Scholarships and 
other Reserved awards to suitable young men aged 
about 16 who wish, in due course, to enter the Royal 
Navy for a Full Career Commission, or the Royal 
Marines for a Long Service Commission, Under the 
scheme a place is reserved in the Royal Navy or 
Royal Marines for each successful candidate while he 
continues his studies to obtain the necessary educa- 
tional qualifications for entry as a University Cadet 
or Naval College/First Appointments R.M, Entrant. 


2. Up to 72 Royal Naval and 6 Royal Marines 
Scholarships awards are made each year. They are 
awarded to those candidates who do best in the 
selection procedure. Scholarships normally carry 
financial assistance as well as the reserved place im- 
plicit in an award, Other successful candidates are 
given awards which are termed Royal Naval Re- 
served Cadetships or Royal Marines Reserved Ap- 
pointments, These are similar to Scholarships except 
that no financial assistance is given, 


8. The entry regulations are detailed as follows:— 
Part 1. Methods of Selection and Awards 
Part 2. General Conditions of Awards 


Part 3. Educational Qualifications Required 
Part 4, Medical Standards, 


PART I 
METHODS OF SELECTION AND AWARDS 
APPLICATIONS 


1. The application form should be completed and 
returned to the Ministry of Defence, Naval Personnel 
Division 1 (Scholarships), Old Admiralty Building, 
Whitehall, London SW1.'A Registrar's copy of the 
candidate's birth certificate, or if one cannot be 
obtained, other documentary evidence (which may 
be a statutory declaration before a magistrate) giving 
exact date of birth should accompany the application. 
Any candidate who has not received acknowledgment 
of his application within 10 complete days should 
write at once to the above address, A competition 
time-table is enclosed for guidance on application 
lates, 


SPECIALISATION 


2, Candidates may apply for a Royal Naval 
Award, a Royal Marines Award, or both, Where they 
apply for both they must state which service is their 
first choice, Applicants for Naval Awards must state 
their order of preference for specialisations in which 
they are willing to serve. These specialisations are 
Seaman, Engineering (Mechanical and Electrical) 
and Supply and Secretariat. Award holders may alter 
their original selection of preferences during the 
tenure of the award, Specialisations will be allocated 
shortly before entry. Every effort will be made to meet 
the stated preference of the candidates but this can- 
not always be achieved, especially in the Supply and 
Secretariat specialisation, for which the number of 
places available is limited. 


INTERVIEW 


8. All candidates attend the Admiralty Interview 
Board in H.M.S. Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N,) assisted by other naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports and the result of tests 
of intelligence, aptitude and personality conducted 
during the selection procedure. 

4, Candidates are normally told by the Admiralty 
Interview Board within 2 or 8 days whether they 
have been recommended for the award of a Scholar- 


ship or Reserved Cadetship. Those who are recom- 
mended should not, however, assume that their entry 
to the Royal Navy or Royal Marines is guaranteed 
because the final sélection is made in the Ministry of 
Defence. 


MEDICAL EXAMINATION 


5. Candidates who reach a satisfactory standard at 
the Interview are generally called to attend a medical 
examination in London about two weeks later. They 
should not, however, assume that this implies success 
in the competition, For candidates who have to 
travel long distances every effort is made to arrange 
for the medical examination on the day following their 
interview, 


6. Candidates who are below the physical or visual 
standard are informed as soon as possible so that they 
may appeal, if they wish, to the Naval Medical Board 
of Appeal, ‘This consists of a representative of the 
Medical Director General (Naval) and the appro- 
priate Civil Consultant to the Navy according to the 
nature of the disqualification, The nominal fee of one 
pound, which must accompany an appeal, is re- 
funded if the appeal is successful. Expenses incurred 
in travelling, meals and accommodation for attend- 
ances at Appeal Boards are not refunded. 


TRAVELLING AND OTHER EXPENSES 


7, Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, 2nd Class 
rail or bus fares from a candidate’s school or normal 
place of residence will be refunded for the whole 
amount, Lodging and food are provided free of charge 
at H.M.S. Suitan, and a light meal is provided at the 
Medical Board where appropriate. 


8. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview 
or Medical Board, and are obliged to pay for accom- 
modation (or for a sleeping berth on a train or ship) 
may be refunded reasonable expenses on evening 
meals, bed and breakfast for each night necessarily 
spent away from home, The maximum amounts of 
refund will be notified separately, Claims must be 
supported by a receipted bill or voucher for each 
night’s accommodation, No other expenses on accom- 
modation and meals can be refunded. 


AWARDS OF SCHOLARSHIPS, RESERVED 
CADETSHIPS AND RESERVED APPOINT- 
MENTS 

9, As medical appeals have to be decided and edu- 
cational qualifications confirmed it will not be possible 
to announce the final awards until late September or 
early October. However parents/guardians will be 
notified of provisional results as soon after the inter- 
view and medical as possible. 


PARTICIPATION IN MORE THAN ONE COM- 
PETITION 


10. A candidate unsuccessful at his first attempt 
may enter a subsequent competition, Not more than 
two attempts may be made. Similarly a candidate 
who is awarded a Royal Naval Reserved Cadetship 
or Royal Marines Reserved Appointment at his first 
attempt may make a second attempt to qualify for a 
Scholarship; such candidates must understand, how- 
ever, that the original award will be withdrawn in the 
event of failure to reach the required standard on the 
second occasion. Lack of success on the Scholarship 
Competition will in no way affect the chances of a 
boy who subsequently applies to enter the Royal 
Navy or Royal Marines under any other scheme, 
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PART 2 
GENERAL CONDITIONS OF AWARDS 
SCOPE OF THE SCHEME 


_ 1, The scheme is open to boys undergoing full- 
time instruction at any school recognised by the 
appropriate education authority on the United King- 
dom, the Isle of Man, the Channel Islands, or at a 
British Forces school overseas. The school must be 
capable of educating boys up to a standard of the 
Ordinary and Advanced Levels of the General Certifi- 
cate of Education, or the Ordinary and Higher 
Grades of the Scottish Certificate of Education, or 
lacking this, the Headmaster must certify on ‘the 
application form that arrangements can be made to 
have the candidate transferred to a school which has 
such facilities. 


AGE LIMITS 


2. Candidates must be at least 15 years but not 
yet 17 years 6 months on 1 September in the year of 
the award where a full two year award is sought, The 
upper age limit may be raised where the award is for 
one year only. 


NATIONALITY 


8. To be eligible candidates must:— 
(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 

and 

have been born in a country or territory which 

is, or then was within the Commonwealth, or 

in the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
a country or territory or in the Republic of Ire- 
land and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland, 


(8) 


4. Applicants not able to satisfy these conditions 
may in exceptional circumstances, and with special 
permission of the Secretary of State for Defence, be 
accepted, Such applications should be accompanied 
by the following documents:— 

(a) naturalisation certificate or evidence of naturali- 

sation; 

(b) parents’ birth and marriage certificates; 

(c) candidates’ and parents’ passports, 


5. Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland, 


RESIDENTIAL QUALIFICATION 

6. Candidates who are not of U.K, origin should 
have resided in the United Kingdom for at least 
5 years immediately preceding the application, This 
rule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


FINANCIAL ASSISTANCE FOR SCHOLARSHIP 
HOLDERS 

7. Financial assistance can be granted to the holders 
of Scholarships for Tuition and Maintenance, The 
amounts paid are not subject to Income Tax. They 
will normally be payable for up to 2 academic years, 

8. A Tuition Grant is payable where a Scholar is 
attending a fee-paying school, Fees in respect of 
tuition (but not accommodation, in the case of board- 
ing schools) will be reimbursed up to a maximum of 
£200 per year. Payment will be made each term on 
production of a receipted school bill. 

9. A Maintenance Grant is payable for scholars 
whose parents have a nett income of less than £2,125 
per year. In determining nett income the following 
annual outgoings will be deducted from the gross 
income:— 

(a) £200 forjwife. : 

() £200 for each wholly dependent child, including 

the candidate. 


(c) £200 for each other dependant (other than 
children), 

(4) Up to £300 for school tuition fees (i.e. excluding 
boarding element) of each dependent child 
other than the candidate, 

(e) Interest of mortgages, loans etc, 

(f) Contributions payable for superannuation 
(including National Insurance) and premiums 
of life assurance on the parents or guardians 
(up to 10 per cent of income). 


The Maintenance Grant will be paid at the following 
rate:— 


Nett Annual Grant (ber annum) 


Income 
Below £625 £125 
£625 - £874 £100 
£875 — £1124 £75 
£1125 — £1374 £50 
£1875 — £1624 £45 
£1625 — £1874 £40 
£1875 — £2125 £20 
Over £2125 Nil 


Following the award of a Scholarship parents/ 
guardians will be asked to complete a confidential in- 
come assessment form. The first instalment of the 
Maintenance Grant will be paid as soon as possible 
thereafter: further instalments will be paid at the 
beginning of every term, After the first year of the 
award, parents or guardians will be required to com- 
plete a further financial declaration in order that the 
original award may be reviewed if necessary and the 
second year's grant calculated, 

0. The payment of Tuition and Maintenance 
Grants is subject to satisfactory progress being main- 
tained at school. To this end Headmasters’ reports 
will be obtained at regular intervals, 

11. An award will not normally be held for more 
than two years, Award holders will be expected to 
join the Royal Navy or Royal Marines in the Sep- 
tember two years after the commencement of the 
award as Naval College or First Appointment 
entrants. Provided they satisfy the appropriate entry 
regulations there is of coursé no objection to their 
entry after one year of the award. 

12. In certain cases where the holder of a Reserved 
Cadetship or Reserved Appointment does not qualify 
educationally within two years, the Ministry of 
Defence is prepared to extend the award for a further 
year, Scholarship holders may similarly be allowed a 
further year to qualify for entry but no financial 
assistance can be allowed during this period, 

13. Candidates who fail to qualify educationally 


and medical tests, in the Helicopter 
alisation, Similarly R.M, award holders 


UNDERTAKING TO ENTER THE ROYAL NAVY 
OR ROYAL MARINES 

14, Awards are made on the understanding that 
the candidate intends to remain at school for the re- 
quired period and to do his best to qualify for entry 
as an officer in the Royal Navy or Royal Marines, 
An undertaking to this effect will be required, If a 
Scholarship holder does not honour this obligation for 
reasons within his control he or his parents/guardians 
if he is under 18 years of age will be required to re- 
fund to the Ministry of Defence any instalments of the 
Scholarship paid in the interim, 


RECIPROCAL UNDERTAKING 

15, The Ministry of Defence guarantee entry as an 
officer in the Royal Navy or Royal Marines as appro- 
priate to each award holder, subject to his satis- 
factory progress and behaviour, his reaching the 
appropriate educational qualifying standard, and 
his remaining medically fit (all boys will undergo a 
further medical examination prior to entry). 
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PART 3 
EDUCATIONAL QUALIFICATIONS REQUIRED 


SCHOLARSHIPS, RESERVED CADETSHIPS 
AND RESERVED APPOINTMENTS AWARDS 
1. To qualify for the award of a Scholarship, R.N. 
Reserved Cadetship or R.M. Reserved Appointment, 
a candidate must attain one of the following stan- 
dards before the September in which the awards are 
due to commence, Boys need not however, have ob- 
tained these standards at the time of application, The 
results of examinations taken subsequent to the 
interview procedure will be obtained by the Ministry 
of Defence before the final awards are announced, 
(a) R.N. Awards. Passes in a General Certificate 

of Education examination at the Ordinary 

Level, or Scottish Certificate of Education at 

the Ordinary Grade, or Certificate of Secondary 

Education (Grade 1 passes only acceptable) 

in: 

English Language (English in Scotland) 

Mathematics 

Physics or an approved alternative subject 

(see notes below) 
And two other acceptable subjects (see table 
below). 


Note:—Candidates for the Engineering Specialisa- 
tion must haye a pass in Chemistry, or a good grade 
in Physics-with-Chemistry. 

(0) R.M. Awards. Passes in a General Certificate 
of Education examination at the Ordinary 
Level, or Scottish Certificate of Education at 
the Ordinary Grade, or Certificate of Secondary 
Education (Grade 1 passes only acceptable) 
in:— 

English Language (English in Scotland) 

Mathematics 

And three other acceptable subjects (see 
table below). 


. Any other examination which, in the opinion of 
the’ Ministry of Defence is of a standard at least 
equivalent to those mentioned above, will be con- 
sidered. 


3. A candidate who is by-passing not more than 
two of these subjects (other than English) at Ordin- 
ary Level or Grade, because he is taking them at 
Advanced Level or Higher Grade, may be accepted 
provided he possesses three acceptable Ordinary 
passes (including English), and his Headmaster certi- 
fies that he is to offer, with reasonable hope of success, 
the other subjects at Advanced Level or Higher 
Grade, within the tenure of the award. 


Acceptable Subjects for Scholarship| Reserved Awards 
English Language (English in Scotland) 
English Literature 

Use of English 

Logic 

History 

Geography 

Religious Knowledge 

Latin 

Greek 

General Classics 

Sociology 

Approved Modern Languages 

Physics 

Chemistry 

Engineering or Engineering Science’ 

Physical Science 

Physics with Chemistry 

Other Combined Science Subjects 

Biology 

Zoology 

Geology 

Mathematics 

Applied Mathematics/Mechanics 

Additional Mathematics 

Navigation 

Seamanship 


See notes 


Elementary Aeronautics 
Economics 

British Constitution 

Politics 

General Principles of English Law 
Commerce 

Astronomy (London Syllabus) 


Notes: 


(1) Where subjects overlap significantly 

in content, only one of the overlapping 

subjects may count towards the qualifying 

standard. Examples of overlapping sub- 
jects are: 

(a) Physics and Physics with Chemistry 

(6) Vatiants of History—e.g. European 
History and Economic History 

(0) General Classics and either Latin or 
Greek, 

(2) Science Subjects 
(a) Any ONE of the following subjects 
may be offered as an adequate 
qualification at “0” level in lieu of 
tO" level Physics, 
Physics with Chemistry 
Physical Science 
General Science and Additional 
General Science taken together 
Engineering Science (or General 
Engineering Science) 
Enyironmental Science may be 
offered as an additional “O’” level 
with ONE of Physics, Chemistry or 
Biology but not with any other sub- 
ject combining two or more sciences 
as in Note (2) (a). 
(8) Mathematical Subjects 
(a) All candidates must offer the normal 
“OQ” level subject of their Examin- 
ing Board in Mathematics, Pure 
Mathematics or General Mathe- 
matics, 
Additional Mathematics may only 
also be offered as a qualifying sub- 
ject when the optional papers chosen 
cover a_ syllabus substantially 
different from the normal Mathe- 
matics “O” level taken, and when 
the two Mathematics subjects to- 
gether contain an adequate element 
of Applied Mathematics/Mechan 
(0) Not more than two Mathematics 
subjects may count towards the re- 
quirements, 

(d) Passes in a GCE examination of a 
recognised Examining Board which 
are based on modern or experi- 
mental syllabus are acceptable e.g. 
The School Mathematics Project, 
Midlands Mathematical Experiment, 
St. Dunstans Project, Shropshire 
Experiment, Nuffield Project. 

(4) Cases of doubt should be referred to Naval 
Personnel Division 1 (Scholarships), Minis- 
try of Defence, London, for decision before 
the subjects concerned are offered for ex- 
amination, 


(6) 


@ 


ENTRY TO ROYAL NAVY OR ROYAL MARINES. 


4, Full details of the educational qualifications for 
entry to the Royal Navy or Royal Marines are to be 
found in the relevant University Cadetship and R.N. 
Cadet College Entry or First Appointment Royal 
Marines regulations. 


5. The basic requirements for entry to the Royal 
Navy are:— 


(a) Seaman and Supply and Secretariat Specialisa~ 
tions:— 

GCE (or equivalent)—FIVE passes including 

English Language, Mathematics and Physics 

(or acceptable science alternative), TWO 

being at “A” level, 


5 


) 
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SCE—FIVE passes including English, Mathe- 
matics and Physics (or acceptable alterna- 
tives), THREE being at Higher Grade or 
TWO in the Certificate of Sixth Year Studies. 
() Engineering Specialisation:— 

GCE (or equivalent) —FIVE passes including 
English Language, Mathematics, Physics and 
Chemistry, of which Mathematics and Physics 
must be at “A” level. Mathematics must also 
cover both Pure and Applied. 

SCE—FIVE passes, THREE being at 
Higher Grade (or TWO in the Certificate of 
Sixth Year Studies) from either of the follow- 
ing groups: 

(1) (@) Higher Grade Mathematics—Grade 

tp gee 


(6) Higher Grade Science (Physics and 
Chemistry) or Higher Grade Engineer- 

ing—both Grade “B” pass. 

Ordinary Grade Applied Mathematics 

or Applied Mechanics or Higher Grade 

Dynamics, 

(@) English and one other acceptable 
subject. 


(6) 


(2) (a) Higher Grade Mathematics—grade 

“B® pass, 

(6) Higher Grade Physics (1) and (II). 

(c) Ordinary Grade Applied Mathematics 
or Applied Mechanics or Higher Grade 
Dynamics, 

(@) Chemistry. 

(e) English, 


Candidates whose qualifications do not fit 
exactly into either Group (1) or Group (2), 
but who have passed in two of the Additional 
Mathematical subjects on the Higher Grade 
(to include Dynamics) or in Engineering I 
will receive special consideration. 


6. The basic requirements for entry to the Royal 
Marines are: 
GCE (or equivalent)—FIVE passes including 
English Language and Mathematics, TWO 
being at “A” level. 
SCE—FIVE passes including English and 
Mathematics, THREE being at Higher Grade 
or TWO in the Certificate of Sixth Year 
Studies, 


PART 4 
MEDICAL STANDARDS. 


1. The following is a list of defects which may cause 
rejection: 

(a) Poor Physique imperfect development or 

skeletal deformity either hereditary or acquired, 


(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of 
muscular wasting. 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations, 

(3) Hallux Valgus, Hallux Rigidus, Hammer 
toes, Pes Cavus, Flat Feet. 

(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull, 


() Obesity. Providing that the candidates’ 
cardiovascular and respiratory systems are 
within normal limits, that the exercise toler- 
ance is normal, and that there is no undue 
dyspnoea on exertion, the candidate's actual 
weight may be ignored. 

(0) Skin disease. Unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alopecia 
areata or a history of such conditions must be 
considered cause for rejection. 

(@) Psychiatric Disorders. or_a history thereof, 
including anxiety states, depression, impaired 
intellect, emotional instability, stammer. 


(e) Disorders of the Central Nervous System. 


Organic disease of the CNS; Epilepsy; 
Migraine if recurrent and of sufficient severity 
to require medical treatment or absence from 
work is normally a bar to entry. 


Deformity or any chronic disease of eyes or 

eyelids, 

Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation. A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be accept- 
able on the advice of a Naval ENT Special- 
ist. A cortical mastoid operation, providing 
the ear is healthy, the tympanic membrane 
intact and there is no defect of hearing, is 
not a cause for rejection. 

(8) Disease of the bones or cartilage of the nose, 
and nasal polypus. Disease of the naso- 
pharynx, Simple septal deviations or nasal 
deformities are not cause for rejection, 

(4) Disease of the throat or palate, Disease or 

injury affecting the normal function of 

either mandibular joint. 

Tonsilitis apparent enlargement of the ton- 

sils is not a cause for rejection, 

Sinusitis repeated attacks of sinusitis, 

which have been severe enough to cause 

incapacity will usually entail rejection. In 
case of doubt, a specialist opinion should be 
obtained. 

Diseases of the Chest. Definite evidence of 

disease of the lungs or pleura. Cases of doubt 

should be referred to the Medical Director 

General (Naval) for decision, 

(1) Asthma where this forms, or is likely to 
form a serious impediment to the efficient 
performance of duty. 


(5) 


Cardio-vascular functional or organic disease of 
of the heart and blood vessels. Congenital 
heart disease excepting those with an uncompli- 
cated lesion such as patent ductus arteriosus 
or atrial septal defect which has been com- 
pletely cured by surgery. These cases may be 
accepted for entry subject to approval by 
Medical Director-General (Naval). 


Rheumatic Fever. An established history of 

rheumatic fever may be accepted in the ab- 

sence of abnormal cardiac signs provided:— 

(1) there has been anti-streptococcal antibiotic 
prophylaxis for a period of 5 years without 
recurrence, or 

(2) there has been ten years freedom from 
recurrence, no prophylaxis having been 
given, or 

(3) the candidate is over age 25 years and has 
been three years free of recurrence. 


Disease of the liver, spleen, stomach or bowels. 

(1) Peptic Ulcer. 

(2) Hernia does not entail rejection. However, a 
satisfactory surgical repair must have been 
carried out before a candidate can be 
allowed to enter. 

(8) Fistula or fissure of anus; Haemorrhoids, 


(1) Genito-Urinary Conditions. 
1) 


(1) Congenital, active or latent syphilis. 
Gonorrhoea. 

(2) Albuminuria, unless three consecutive first 
morning specimens are found to be clear of 
albumin. Any deposit is also to be checked. 


(3) Glycosuria, unless a satisfactory report on a 


sugar tolerance test is produced, 
(4) Stricture of the urethra, 


(5) Incontinence of urine. 


(6) Enuresis, if this is within the last 2 vears, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 


ENTRY AND EXAMINATION OF OFFICERS 


(8) Serious defect or malformation of the 
genital organs, 

(9) The absence of one testicle should not cause 
rejection unless the testicle has been re- 
moved on account of disease, or its absence 
has affected the bodily or mental health of 
the candidate, If a testicle is situated in the 
inguinal canal or at the external ring it must 
be either removed or brought down into 
the scrotum, If the result of the operation 
is satisfactory, and the other testicle is in 
the scrotum and normal in character, the 
candidate may be accepted. 

(10) Diseases and malformations of the kidneys. 

(11) Urolithiasis, 

(m) Allergic Diseases where these form, or are likely 
to form, a serious impediment to the efficient 
performance of duty. 

(1) Hay fever mild attacks which would not 
effect the efficient performance of duty may 
be ignored, Severe hay fever is likely to be a 
bar to entry, the severity being judged by 
the need for prolonged medication, 

(n) Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema. 


VISUAL STANDARDS 
Royal Naval Awards 

2, SEAMAN SPECIALISATION 
Hypermetropes 
Better eye 6/6 N5 without glasses 
Worse eye 6/12 without glasses correcting to 
6/6 with glasses 

Refractive error limits (under a mydriatic as necessary) 

Total hypermetropia +2-50 DS (better eye) 
+-8-00 DS (worse eye) 
Astigmatism -+-0:75 DCyl (better eye) +1-00 
DCyi (worse eye), 
Anisometropes 
Better eye 6/6 N5 without glasses with refrac- 
tion not less than +-0-75 DS and not more than 
+1:50 DS. 
Worse eye 6/60 N5 without glasses correcting 
to 6/6 Nb5 with glasses, 
Incipient myopes 
Better eye 6/6 Nb without glasses and not more 
than —0-25 DS or DCyl error of refraction. 
Worse eye 6/12 Nb without glasses, correcting 
to 6/6 Nb with glasses, and not more than 
—0:75 DS or DCyl error of refraction. 
Colour Perception Standard 1 (ONE) is re- 
quired throughout, 

Fields of vision must be full to confrontation. 

Stereoscopic vision must be present, 


Heterophoria (Maddox Rod at 6 metres) must not 
exceed:— 

6 prism dioptres of esophoria or exophoria 

1 prism dioptre of hyperphoria 


3. ENGINEERING AND SUPPLY AND SECRE- 


TARIAT SPECIALISATIONS 


Distance and reading glasses are permitted at all 
times. 


Distant Near Colour Perception 
Vision Vision Standard 
6/60 6/60 Nb one eye Four 
correcting to: N6 other eye 
6/6 6/12 with glasses 


Refractive error limits (under mydriatic) :— 
Total Hypermetropia 5:0 dioptres in 


either eye 

Astigmatism .. The difference be- 
tween the axes 
must not exceed 
5-0 dioptres 

Myopia .. ..  .. 40 dioptres in 
either eye. 


The fields of vision must be normal to the con- 
frontation test. 
A concomitant squint is permitted only if it is not 
abnormal cosmetically with and without glasses. 
If binocular vision is present, heterophoria (Maddox 
Rod at 6 metres) must not exceed:— 
Eso-and Exo-phoria 6 prism dioptres 
Hyperphoria. .. .. 1 prism dioptre. 


Royal Marines Awards 
4, Glasses are not permitted, 


Distant Near Colour Perception 
Vision Vision Standard 
6/9 
correcting to Nb each eye Three 
6/6 6/6 


Refractive error limits (under mydriatic):— 
Total Hypermetropia .. 5:0 dioptres in 


either eye 
Astigmatism o. The difference be- 
tween the axes 


must not exceed 
6:0 dioptres. 

The fields of vision must be normal to the con- 
frontation test. Stereoscopic vision must be present 
and squint will debar from entry. 

Heterophoria (Maddox Rod at 6 metres) must not 
exceed:— 

6 prism dioptres of eso-phoria or exo-phoria 
1 prism dioptre of hyperphoria, 


ROYAL NAVY - NAVAL COLLEGE ENTRY 
SEAMAN, ENGINEERING (MECHANICAL AND ELECTRICAL) 
AND SUPPLY AND SECRETARIAT SPECIALIZATIONS 
FULL CAREER COMMISSIONS 


INTRODUCTION 


1. Young men who wish to make the Royal Navy 
their career may join as Naval College Entrants 
(N.C.E.s) for a Full Career Commission in the Seaman, 
Supply and Secretariat or Engineering specialisation, 
To be considered for Naval College Eniry they must 
pass the selection procedure, meet certain medical 
standards and hold, or be in the process of obtaining, 
the necessary educational qualifications. 

2. N.C.E.s in the Seaman and_ Engineering 


specialisation join the Britannia Royal Naval College, 

artmouth, in September and May. Supply and Secre- 
tariat specialists join in September only. Every effort 
is made to place candidates in the specialisation of 
their choice, but the number of Supply and Secretariat 


vacancies is comparatively small and it is not always 
possible to offer places to all those who meet the entry 
requirements, 

8. Seaman and Supply and Secretariat N.C.E.s who 
wish to read for a degree will have the opportunity to 
apply to begin a course after a period of naval 
training. All may apply to be considered for The City 
University’s B.Sc, degree in Systems and Manage- 
ment. In addition those who, in the opinion of the 
Ministry of Defence, show good academic promise may 
also apply to read for an Honours degree at another 
civilian University. 

4. All Engineer N.C.E.s read for a degree in 
Engineering (Honours or ordinary). The great 
majority do so at the Royal Naval Engineering 
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College, Manadon but a very few may be selected to 
go to Cambridge University. Normally those officers 
who attend Manadon, first spend some time at 
Britannia Royal Naval College, Dartmouth, under- 
going background training followed by training at sea. 
They then enter Manadon at the start of the academic 
year in the year following their entry. Apart from the 
‘obvious benefits of some early naval experience prior 
to entry to the College, this pattern fits in well with 
the currently held view of many young men that a 
break between school and their degree course has 
considerable attraction and can be of real and lasting 
enefit. 


5. Nevertheless, there are those who, for one 
reason or another, prefer not to interrupt their studies 
and wish to start immediately on their degree course. 
Successful applicants who wish to do so may there- 
fore enter Manadon straight from school. 


6. Candidates for Naval College Entry may apply 
at the same time for University Cadetship Entry. 
Full information about the University Cadetships 
offered may be found elsewhere in this book, but 
briefly, the scheme sponsors young men through a 
University Course, either direct from school, or after 
a period of up to a year spent training in the Royal 
Navy, at the start of a Full Career Commission. 
University Cadets receive a special rate of pay which 
includes an Education Grant. A candidate may be 
considered by the Admiralty Interview Board for 
Naval College and University Cadetship Entry at the 
same interview. 


7. This section contains the regulations governing 
Naval College Entry, which are detailed as follows: 
Part 1: Method of Selection and Acceptance for 


ntry. 

Part 2: General Conditions of Entry. 
Part 8: Educational Requirements. 
Part 4: Medical Standards. 


8, Part 5 gives information about training, 
promotion and career prospects but this section does 
not form part of the regulations. 


PART 1 


METHOD OF SELECTION AND 
ACCEPTANCE FOR ENTRY 


APPLICATIONS 


9. The application form should be completed and 
returned, together with birth and educational 
certificates, fo the Ministry of Defence, Naval 
Personnel Division 1, (NCE), Old Admiralty 
Building, Whitehall, London, SW1A 2BE. Applica- 
tions may be forwarded at any time up to a year 
before the desired date of entry, but not later than 1st 
March for May entry, and 15th June for September 
entry. Any candidate who has not received an 
acknowledgement of his application within 10 com- 
plete days should write at once to the above address. 


INTERVIEW 


10. All candidates attend the Admiralty Interview 
Board at H.M.S. Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N.) assisted by other naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure, Candidates 
attend the Admiralty Interview Board for 1} days. 


11. Candidates are normally told by the Admiralty 
Interview Board within 2 or 3 days whether they have 
been recommended for Naval College Entry. Those 
who are recommended should not, however, assume 
that their entry to the Royal Navy is guaranteed 
because the final selection is made in the Ministry of 
Defence. 

12. Unsuccessful candidates may appear before 
the Admiralty Interview Board for a further attempt 
after a minimum of 6 months, but they may not be 
considered more than once for any particular entry: 


MEDICAL EXAMINATION 


13. Candidates who are recommended for entry by 
the Admiralty Interview Board are generally called 
about 2 weeks later for a medical examination by the 
Naval Medical Board, Empress State Buildings, 
Lillie Road, London SW6 TRI. For candidates who 
haye to travel long distances every effort is made to 
arrange the medical examination on the day following 
their interview. 

14. Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a repre- 
sentative of the Medical Director General (Naval) and 
the appropriate Civilian Consultant to the Navy, 
according to the nature of the disqualification(s). A 
nominal fee of one pound must accompany an 
application to appeal; this fee is refunded if the appeal 
is successful. Accommodation, meals and travelling 
expenses incurred attending an Appeal Board are not 
refunded. 


TRAVELLING AND OTHER EXPENSES 


15. Where travelling expenses above 25p are 
incurred within the United Kingdom in order to 
attend the selection tests or medical examination, 
2nd Class rail or ’bus fares from a candidate’s school 
or normal place of residence in the United Kingdom 
are refunded in full. Lodging and food are provided 
free of charge in H.M.S. Sultan, and a light meal is 
provided at the Medical Board where appropriate. 

16. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview 
or Medical Board, and are obliged to pay for accom- 
modation (or for a sleeping berth on a train or ship), 
may be refunded reasonable expenses for evening 
meals, bed and breakfast for each night necessarily 
spent’ away from home. The maximum refunds 
allowed will be notified separately. Claims must be 
supported by a receipted bill or voucher for each 
night's accommodation, No other expenses for 
accommodation and meals can be refunded. 


ACCEPTANCE FOR ENTRY 


17. Candidates are normally told by the Admiralty 
Interview Board shortly after their interview whether 
they have been recommended for a commission in the 
Royal Navy. Those who are recommended should not, 
however, assume that their entry is guaranteed 
because the final acceptance rests with the Ministry 
of Defence: candidates who satisfy the educational 
requirements and medical standards given in Parts 3 
and 4 below are placed in an Admiralty Interview 
Board Order of Merit from which the selections for 
the available places are made, When the number of 
vacancies is small, the final selections may not be 
made until all candidates have been interviewed, 
Every effort is made to give those who are selected a 
full month's notice of their entry date. 

18. Successful Seaman and Engineering candi- 
dates join the Britannia Royal Naval College, 
Dartmouth in May and September. Supply and 
Secretariat specialists join in September. 

19. Candidates who are selected for entry, but are 
disqualified through failing to meet the educational 
requirements in Part 3, and who subsequently meet 
these requirements, may, at the discretion of the 
Ministry of Defence, be accepted for entry without 
further interviews. 


PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


20. Candidates must be at least 17 years but under 
20 years 6 months on: 
1 September for entry in that month; 
or 1 April for entry the following May. 
21, A Registrar's copy of the candidate's birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may 
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be a statutory declaration by a parent or guardian 
before a magistrate), giving exact date of his birth. 


NATIONALITY 


22. To be eligible candidates must: 

(a) at all times since birth have been a British 
subject or a citizen of the Republic of Treland; 
ani 

(0) haye been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland. 

Applicants not able to satisfy these conditions may, 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted. Entry application forms from such appli- 
cants should be accompanied by the following 
documents. 

(a) naturalisation certificate or evidence of 
naturalisation; 

(8) parents’ birth and marriage certificates; 

(c) candidate’s and parents’ passports. 

23, Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate’s 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


24, Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding the application. This 
tule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


PROBATIONARY PERIOD AND WITHDRAWAL 
FROM THE SERVICE 


25. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserves the right to terminate 
an appointment at any time if an officer: 

(a) fails to reach a satisfactory standard during his 

studies or in training; 

or(b) his conduct is unsatisfactory; 

or(c) he does not display the qualities required of a 
naval officer. 

26. Officers to whom a nayal career ceases to appeal 
are normally allowed to withdraw from training 
subject to the requirements of paragraphs 27, 29 and 
30 below at any time up to 4 calendar years from the 
day of entry. Thereafter, officers are not normally 
allowed to withdraw until they have given a period 
of effective service of 4-5 years from the date of their 
first appointment after Satisfactory completion of 
training (i.e. a total of 7-11 years after entry depending 
upon the length of training). This rule is waived only 
in erecotoual circumstances (e.g. compassionate 
cases). 

27. N.C.E.s who gain a degree at the Navy's 
expense and are allowed to withdraw without giving 
a period of effective return of service will be required 
to make a payment equivalent to the Education 
Grant received by a University Cadetship Entrant 
for a similar period of sponsored studies. 


UNIFORM 


28. On entry at the Britannia Royal Naval College, 
Dartmouth, Full Career Commission N.C.E.s are 
provided with one uniform suit and a gratuitous 
issue of a limited number of other items of uniform; 
on completion of initial training at Dartmouth they 
are paid a cash grant to purchase mess dress, and on 
promotion to Sub-Lieutenant they are provided with 
the remainder of their initial outfit by means of a 
further cash grant and gratuitous issues. While 
serving as Midshipmen, officers receive with their pay 


a daily allowance for upkeep of their uniform; there- 
after, uniform upkeep is by means of Income Tax 
relief in place of the daily allowance. 

29. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before he 
has completed 2 years’ service will be required to 
return his principal items of free issue uniform, 
charges being raised against the officer (or if he is 
under 18 years, against his parent or guardian) for 
any specific article not returned, ; 

30. In addition, if an officer withdraws voluntarily, 
he is required, at the discretion of the Admiralty 
Board, to refund the value of the uniform outfits and 
cash grants (as described in paragraph 28 above) on 
the following scale: 

Grants paid and issues made less 
than one year before date of 
GectyaatiOne) eee 
Grants paid and issues made more 
than one year but less than 2 years : 
before date of resignation.. __.. _ two-thirds 
Grants paid and issues made more 

than 2 years but less than 3 years 

before date of resignation.. _ .. one-third 
Grants paid and issues made more 

than 8 years before date of resigna- 

dione WON! DRT 8 We Mice, vem 

81. The amount of refund is reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


PART 3 
EDUCATIONAL REQUIREMENTS 


32. The minimum academic qualifications re- 
quired for Naval College Entry to the Britannia 
Royal Nayal College, Dartmouth, in the Seaman and 
Supply and Secretariat specialisations and in the 
Engineering specialisations, are given separately 
below. 

$3. Actual certificates showing the results of 
examinations already taken should be forwarded 
with application forms. Examination results received 
after the despatch of the application form should also 
be forwarded to the Ministry of Defence, Naval 
Personnel Division 1 (N.C.E.), Old Admiralty 
Building, Whitehall, London, SWiA 2BE. 

$4. Academic qualifications other than those given 
below may be accepted if, in the opinion of the 
Ministry of Defence, they are of an equivalent or 
higher standard. If any doubt exists as to the 
acceptability of any subject or combination of sub- 
jects Naval Personnel Division 1 (N.C.E.) should be 
consulted, 

5. Passes at Grade 1 of the Certificate of Secondary 
Education will be accepted in lieu of Ordinary level 
passes in the GCE on a subject for subject basis. 


SEAMAN and SUPPLY AND SECRETARIAT 
SPECIALISATIONS 


36. General Certificate of Education—England, 
Wales, Northern Ireland 
Passes in § subjects including: 
English Language 
Mathematics 
Physics—or other approved combined Science 
subjects (see Table of Acceptable Subjects, 
note 2). 
Two of the passes must be at advanced level. 
37. Scottish Certificate of Education 
Passes in 5 subjects including: 
English 
Mathematics 
Physics or higher grade science (Physics and 
Chemistry) 
Candidates must offer 8 passes at higher grade or 2 
passes in the certificate of sixth year studies. 
Ordinary grade subjects must be passed at Band C 
(range 8/9) or above. 
38. The Seaman specialisation requires candidates 
with all types of “A” levels or equivalents. Any 


in full 
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requirement for a deeper knowledge of scientific 
or technological principles is given after entry and 
officers who have a limited background in these 
subjects are at no disadvantage in the long term. 


39. Exceptionally, if vacancies exist in the Supply 
and Secretariat specialisation, the Ministry of 
Defence may exercise discretion in favour of a candi- 
date possessing no qualification in Physics or an 
acceptable equivalent, provided that both the 
following conditions are satisfied: 

(a) There is good reason to expect that, with 
additional training, the candidate will be able 
to attain at least “O” level standard in 
Physics. 

(0) The Admiralty Interview Board recommends 
the candidate as worthy of special consideration. 


ENGINEERING SPECIALISATION 
(MECHANICAL AND ELECTRICAL) 


40. General Certificate of Education Examination— 
England, Wales, Northern Ireland 

Passes in 5 subjects including: 
English Language at Ordinary level 
Chemistry at Ordinary level 
Mathematics (Pure and Applied) at Advanced 
level 
Physics (or J.M.B. Engineering Science or 
Physical Science) at Advanced level. 

Note: (i) If sufficient vacancies exist in the Engin- 
eering specialisation the Ministry of 
Defence may exercise discretion in favour 
of a candidate possessing no qualification 
in Chemistry, provided his Advanced 
Level passes in Mathematics (Pure and 
Applied) and Physics are of a high stan- 
dard. 

41. Candidates from Scottish Schools may qualify 

either by: 

(a) General Certificate of Education passes as in 

paragraph 40 above: 

or()) Mathematics (including Paper III Mechanics) 
Certificate of Sixth Year Studies. 
Physics Certificate of Sixth Year Studies. 
Higher Grade Chemistry. 
Higher or Ordinary Grade acceptable subject 
(see Table of acceptable subjects). 

Note: (i) In schools not offering G.C.E. “A” levels 
or the Certificate of Sixth Year Studies 
the following qualifications will be 
accepted in lieu: 

Higher Grade Mathematics—Grade B 
pass. 

Higher Grade Physics—Grade B pass, or 
Higher Grade. 

Engineering (Grade B pass) plus Ordinary 
Grade Physics. 

Higher Grade Chemistry. 

Higher or Ordinary Grade English. 
Higher or Ordinary Grade acceptable 
subject (see Table of acceptable subjects). 
together with a Headmaster’s certificate 
showing that the candidate has studied 
mathematics (including Mechanics) and 
Physics for a full year after gaining the 
S.C.E. Higher Grade qualifications, to a 
standard and coverage equivalent to that 
of G.C.E. “A” Level or the Certificate of 
Sixth Year Studies. Candidates proposing 
to qualify with such a Headmaster’s cer- 
tificate are strongly recommended to 
consult Naval Personnel Division 1 after 
obtaining their Highers. 

Ordinary grade subjects must be passed at Band C 

(range 8/9) or above. 


42. Ordinary National Certificate| Diploma 

An Ordinary National Certificate in subjects 
appropriate to further electrical or mechanical 
specialisation, showing at least a credit in 4 subjects 
and including distinction or near distinction in 
Mathematics. A pass at Ordinary Level in English 
Language in the General Certificate of Education 
is also required. 


TABLE OF ACCEPTABLE SUBJECTS 
Acceptable at “0”, “A” level and “H” grade 


English Literature 
Logic 

History 

Geography 

Latin 

Greek 

Sociology 

Approved Modern Languages 
Physics 

Chemistry 

Engineering oe See note (2) 


Combined Science 

Biology (does not count as separate subject if 
offered with Botany or Zoology) 

Zoology 

Geology 

Mathematics—See note (3) 

Applied Mathematics/Mechanics 

Economics 

General Principles of English Law 

Botany 

British Constitution 

Politics 


Acceptable at “0” level grade only 


English Language/Use of English 

General Classics 

Additional Mathematics 

Navigation 

Seamanship 

Elementary Aeronautics 

Art 

General Studies (‘‘A” level subject acceptable 
at “0” level only) 

General Paper/Modern Studies (Scotland) 

Commerce 

Astronomy 

Surveying 

Principles of Accounts 

Statistics 

Geometric/Technical Drawing 

Religious Knowledge 


Note: (1) Where G.C.E. or equivalent certificates are 
held in subjects which overlap significantly 
in content only one of the overlapping 
subjects may count towards the qualifying 
standard. Examples of overlapping subjects 
are: 

() Physics and Physics-with-Chemistry 

(i) Variants of History—e.g. European 
History and Economic History 

(ii) General Classics and either Latin or 


reek 
(iv) “A” and “0” levels in the same 
form of Mathematics 
(v) Variants of Religious Knowledge, 
Navigation, Seamanship, Eco- 
nomics, British Constitution 


Note: (2) SCIENCE SUBJECTS 
Any one of the following group of subjects 
may be offered as an adequate qualification 
at “O” level for Seaman or Supply and 
Secretariat Specialisations in lieu of “O” 
level Physics: 

Physics with Chemistry 

Physics with Biology 

Physical Science 

General Science and Additional General 

Science 

Engineering Science or General Engineer- 

ing Science 

Science (A.E.B.) 

Combined Science I and II 
Environmental Science is not an acceptable 
qualifying Physics subject but may be 
offered as an additional “‘O” level with 
ONE of Physics, Chemistry or Biology but 
not with any other subject containing two 


Note: (3) 


or more Sciences as listed above. Of “A” 
levels in Engineering Science or Engineer- 
ing, only J.M.B. Engineering Science is 
acceptable as an alternative to Physics 
“A? level. J.M.B. Engineering Science and 
Physics may not therefore be offered as 
separate “A” level subjects. Oxford Board 
Engineering or A.E.B, Engineering Science 
may, however, be offered additionally to 
Physics at “A” level. 

Physical Science “A” level satisfies the 
requirement in Physics and Chemistry for 
Engineering Specialisation but can count 
as only one subject. 

For project schemes and “multiple” 
science subjects, acceptance of passes in 
special “A” level examinations is subject 
to assessment of the syllabuses and papers 
concerned. In all cases the normal rules 
regarding acceptable and overlapping 
subjects apply. 


MATHEMATICAL SUBJECTS 


At “O” level 
All candidates must offer the normal ““O” 
level subject of their G.C.E. Board in 
Mathematics, Pure Mathematics or General 
Mathematics. 


At“ AO” or “0” level 

Additional Mathematics may only also be 
offered as a qualifying subject when the 
optional papers chosen cover a syllabus 
substantially different from the normal 
Mathematics “‘O” level taken and when 
the two Mathematics subjects together 
contain an adequate element of Applied 
Mathematics/Mechanies. 

Not more than two Mathematics subjects 
at any level may count towards the 
requirements. 


At level 

The Ministry of Defence generally accepts 
the regulations of the G.C.E. Boards 
regarding appropriate papers to be taken 
in Mathematics as a single “A” level 
subject and those to be taken in Pure 
Mathematics and Applied Mathematics 
(OR Mathematics and Further Mathe- 
matics) as two separate “A” level subjects. 
A knowledge of Statistics is recognised to 
be of value but where Statistics is an 
option alternative to Mechanics, Engineer 
candidates must be expected to take the 
Mechanics option. 


Modern or Experimental Syllabus 

Passes at Ordinary and Advanced levels in 
a G.C.E. examination of a recognised 
examining board and which are based on a 
modern or experimental syllabus are 
acceptable (e.g. The School Mathematics 
Project, Midlands Mathematical Experi- 
ment, St. Dunstan’s Project, Mathematics 
for Education and Industry Project, 
Shropshire Experiment, Nuffield Project). 
For the Engineering specialisation, an 
SMP “A” Jevel in Mathematics’ OR 
Further Mathematics satisfies the require- 
ments in Mathematics, both Pure and 
Applied, and Nuffield’ Physical Science 
“A” level is acceptable as 4 qualification 
in both Physics and Chemistry. For other 
project schemes, acceptance of passes in 
special “A” level examinations is subject 
to assessment of the syllabus and papers 
concerned. In all cases the normal rules 
regarding acceptable and overlapping 
subjects apply. 

With many Regional and National 
Examination Boards it is not feasible to 
produce an absolutely comprehensive list 
of Acceptable Subjects and, if any doubt 
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exists as to the acceptability of any subject 
or combination of subjects, Naval Person- 
nel Division 1 should be consulted. 


PART 4 
MEDICAL STANDARDS 


43, In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 
disposition to constitutional or hereditary disease or 
weakness will cause rejection if these defects are of 
such a nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore 
and afloat, in any part of the world throughout his 
period of service. 

44. An International Vaccination Certificate which 
has been counter-signed by the Local Medical Officer 
of Health, must be obtained before entry, showing 
that the candidate has been vaccinated or re- 
vaccinated within the last 3 years against Smallpox. 

45. The following is a list of defects which may 
cause rejection: 


(a) Poor Physique, 


t) 


(c 


(a) 


(H) 


imperfect development or 

skeletal deformity either hereditary or ac- 

quired, 

(1) asymmetry of torso or limbs, limitation or 
movement of joints, the presence of 
muscular wasting; 

(2) abnormal spinal conditions, abnormal loco- 
motion, amputations; 

(3) Hallux’ Valgus, Hallux Rigidus, Hammer 
Toes, Pes Cavus, Flat Feet; 

(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull, 

Obesity. Providing that the candidate’s cardio- 
vascular and respiratory systems are within 
normal limits, that the exercise tolerance is 
normal, and that there is no undue dyspnoea 
on exertion, the candidate's actual weight may 
be ignored. 

Skin. Disease. Unless temporary or trivial. 

Psoriasis, chronic eczema, dermatitis, alopecia 

areata or a history of such conditions must be 

considered cause for rejection, 

Psychiatric Disorders. Or a history thereof, 

including anxiety states, depression, impaired 

intellect, emotional instability, stammer. 

Disorders of the Central “Nervous System. 

Organic disease of the CNS: Epilepsy; migraine 

if recurrent and of sufficient severity to require 

medical treatment or absence from work is 
normally a bar to entry. 

Deformity or any chronic disease of eyes or eye- 

ids. 

Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation. A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be acceptable 
on the advice of a Naval ENT Specialist. 
A cortical mastoid operation, providing the 
ear is healthy, the tympanic membrane 
intact and there is no defect of hearing, is 
not a cause for rejection. 

(8) Disease of the bones or cartilage of the nose, 
and nasal polypus, Disease of the naso 
pharynx, Simple septal deviations or nasal 
deformities are not cause for rejection. 

isease of the throat or palate. Disease or 
injury affecting the normal function of 
either mandibular joint, 

(5) Tonsilitis, Apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis. Repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. In 
case of doubt, a specialist opinion should be 
obtained. 

Diseases of the Chest. Definite evidence of 

disease of the lungs or pleura. Cases of doubt 

should be referred to the Medical Director 

General (Naval) for decision. 


’ 
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(1) Asthma. Where this forms, or is likely to 
form a serious impediment to the efficient 
performance of duty. 


@ 


Cardio-vasculay, Functional or organic disease 
of the heart and blood vessels. Congenital heart 
disease excepting those with an uncomplicated 
lesion such as patent doctus arteriosus or 
artrial septal defect which has been completely 
cured by surgery, These cases may be accepted 
for entry subject to approval by the Medical 
Director General (Naval). 


Rheumatic Fever. An established history of 
rheumatic fever may be accepted in the absence 
of abnormal cardiac signs provided: 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence, or 

(2) there has been 10 years freedom from re- 
currence, no prophylaxis having been given. 


@) 


}) Disease of the liver, spleen, stomach or bowels 
1) Peptic ulcer. 
2) Hernia does not entail rejection. However, 
a satisfactory surgical repair must have 
been carried out before a candidate can be 
allowed to enter. 
(8) Fistual or fissure of anus; Haemorrhoids. 


v 


Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. 
Gonorrhoea. 

(2) Albuminuria, unless 3 consecutive first 
morning specimens are found to be clear of 
albumin. Any deposit is also to be checked. 

(8) Glycosuria, unless a satisfactory report ona 
sugar tolerance test is produced. 

(4) Stricture of the urethra. 

(5) Incontinence of urin 

(6) Enuresis, if this is within the last 2 years. 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) the absence of one testicle should not cause 
rejection unless the testicle has been 
remoyed on account of disease, or its 
absence has affected the bodily or mental 
health of the candidate. If a testicle is 
situated in the inguinal canal or at the 
external ring it must be either removed or 
brought down into the scrotum. If the 
result of the operation is satisfactory, and 
the other testicle is in the scrotum and 
normal in character, the candidate may be 
accepted. 

(10) Diseases and malformations of the kidneys. 
(11) Urolithiasis. 


(m) Allergis Diseases. Where these form, or are 
likely to form a serious impediment to the 
efficient performance of duty. 

(1) Hay fever. Mild attacks which would not 
affect the efficient performance of duty may 
be ignored, Severe hay fever is likely to be 
a bar to entry, the severity being judged by 
the need for prolonged medication. 


(n) Metabolic Conditions. Diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 


VISUAL STANDARDS 
46. SPECIALIST REQUIREMENTS 


Visual —_ Colour Other 
Acuity Perception qualifications 
standard standard 


47, VISUAL ACUITY STANDARDS 
Standara 1 Better Worse Eye 


Visual acuity to be 


achieved without 
correcting lenses 6/9 N65 6/12 N5 


Refraction Limit 


Total hyper- 


metropia +2:50 sphere 43-50 sphere 
Astigmatism +0°75 cyl +1:00 cyl 
Myopia —0:25 sphere —0-75 sphere 
or cyl or cyl 
Standard 2 Belter Eye Worse Eye 


Visual acuity to be either 6/6 N5 6/24 N10 


achieved with or or 6/9 N5 6/18 N10. 
without correct- or 6/12N5 6/12 N10 
ing lenses 


Refraction Limit 


Spectacle 
correction +5:00sph  +5-00 sph 
or cyl or eyl 


48, COLOUR PERCEPTION STANDARDS 


Standard Test Specification 


1 ‘The correct recognition of coloured lights 
shown through the small paired apertures 
on the Martin Lantern at 6 metres 
(20 feet) distance. 

The correct recognition of 18 out of the 
first 15 plates of the Ishihara Test (24 
Plate abridged Edition 1969) shown in 
random sequence at a distance of 75 cm 
under standard fluorescent lighting 
supplied by an artificial daylight Fluores- 
cent Lamp (British Standard 950:1967). 

8 The correct recognition of coloured lights 
shown through the large paired apertures 
on the Martin Lantern at 6 metres (20 
feet) distance. 

4 The correct recognition of colours used in 
relevant trade situations, and assessed 
by simple tests with coloured wires, 
resistors, stationery tabs ete. 


49. OTHER QUALIFICATIONS 


(2) Abnormality of the eye or visual system 
congenital, traumatic or pathological) may be 
cause for rejection even though visual function 
may be within the standard limits, 

(0) Anisometropia within the following limits will 
be acceptable in the Seaman Specialisation. 

Better eye 6/6 N5 without lenses and a mani- 

fest hypermetropia of not less than +0:75 and 

not more than + 1-50 sphere: worse eye 6/60 N5 
without lenses correcting to 6/6 with lenses. 

Binocular efficiency. Bifoveal fixation and 

perfect binocular functions are not an essential 

requirement but a squint must be cosmetically 
acceptable. Limits to heterophoria are 6 prism 
dioptres of esophoria and exophoria and 

1 prism dioptre of hyperphoria. 

(a) Spectacles. There is in general no restriction to 
the wearing of lenses to increase visual efficiency 
provided that the standards are met. In certain 
circumstances they are incompatible with 
adequate job performance, e.g. Aircrew, and 
are therefore not permitted in these situations. 


(2 


PART 5 
TRAINING, PROMOTION AND CAREER 
PROSPECTS 


f Seaman 1 1 Para 4a.b.c.d, 

t Engineering 2 4 4a.c. This information is for guidance only and does not 

r Supply and form part of the entry regulations. From time to time 
Secretariat 2 4 4a.c. changes may be made in the conditions of service. 
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TRAINING 
Seaman and Supply and Secretariat Specialists 


50. N.C.E.s who join in September or May and are 
given approximately 2 terms of general naval training. 
One full term is spent at the Britannia Royal Naval 
College, Dartmouth, and 9 weeks in the Dartmouth 
Training Ship, after which they return to the Britannia 
Royal Naval College for an examination. If they fail 
this examination they may be backclassed or with- 
drawn from training, but if successful they go on to 
the next phase of training. 


51. By this point, officers have been divided into 
non-degree and degree streams. The latter stream 
comprises those officers who wish to read for degrees 
and are considered by the Ministry of Defence as 
academically capable to do so, They attend at The 
City University to study for the vocationally-slanted 
B.Sc. in Systems and Management or, alternatively, 
they may be selected to read for other degrees as 
Nominations to other Universities. 


52, All officers are considered by the City Uni- 
versity authorities and interviews of those selected 
take place sometime during their first Dartmouth 
term, The final selection of officers as University 
Nominations or to read for the B.Sc. in Systems and 
Management is made before the end of this term, 
Details of subsequent training for the 2 streams after 
completion of time in the Dartmouth Training Ship 
are set out in the next 2 paragraphs, 


58. Non-Degree Stream 


(a) Having successfully passed the general naval 
training examination these officers remain at 
Dartmouth for the final 4 weeks of the second 
term and undertake 2 full terms of academic 
training at the Britannia Royal Naval College. 
They take their examinations towards the end 
of their fourth term and the final weeks are 
spent on general naval refresher training. 

After completing a total of 4 terms of general 

naval and academic training, officers go to sea 

for training with the Fleet, During this time 
they work for their examination by a Fleet 

Board after some 9 months at sea. 

(c) After passing their Fleet Boards, Seaman 
Officers undertake Operations and’ Weapons 
Courses. They are then appointed to sea and in 
this first appointment work for their Bridge 
Watchkeeping and Ocean Navigation Cer- 
tificates. 

(@) Supply and Secretariat officers, after passing 
their Fleet Boards, undertake their Operations 
and Weapons and Supply and Secretariat 
Courses. 


= 


5A. Degree Stream 


(a) Officers selected to read either for the B.Sc. 
Degree in Systems and Management at The 
City University, or for other degrees as 
Nominations elsewhere, are not required to 
undertake the 2 terms of academic studies taken 
by non-degree officers. They normally proceed 
to sea immediately after successful completion 
of their general naval training at the Britannia 
Royal Naval College and work for their Fleet 
Board examination, 

() Officers who enter in May proceed to University 
in the autumn approximately 17 months after 
entry, September entrants go to University 
about 2 years after entry and after passing their 
Fleet Board remain at sea: Seaman Officers to 
work for their Bridge Watchkeeping and Ocean 
Navigation Certificates and Supply and Secret- 
ariat Officers to work in the Supply Department. 

(©) During their University summer vacations 
officers undertake 5 weeks training in the Fleet 
subject to University academic requirements, 

(4) On completion of ‘their degree course they 
return to the Britannia Royal Naval College, 
Dartmouth, for a 4 week refresher course after 

which they proceed direct to Operations and 


Weapons and Supply and Secretariat courses 
as appropriate, Seaman officers requiring 
scientific preparation do a course at the 
Britannia Royal Naval College before pro- 
ceeding to Operations and Weapons courses. 


Engineer Specialists 


55. (a) These officers do approximately 2 terms of 
general naval training on entry in the same way 
as N.C.E. Seaman and Supply and Secretariat 
officers (see paragraph 50). They then go to the 
Fleet and spend their pre-Manadon/Cambridge 
time working for their Fleet Board, 
For May entrants this period is about 9 months 
and these officers take their Fleet Board 
towards the end of their time with the Fleet. 
For September entrants, however, it is only 
about 5 months, Exceptional officers may be 
recommended by their Commanding Officers 
to take the Fleet Board at the end of this 
shorter period. Failure of the Fleet Board at 
this early stage is not regarded as a failure of a 
stage of training, and no penalty is applied. 
Officers begin reading for their degrees—mostly 
at the Royal Navy Engineering College, 
Manadon, but a limited number at Cambridge 
at the start of the academic vear in the year 
following their entry, Subject to the require- 
ments of their academic work those studying 
at Cambridge are required to do 6 weeks of 
workshop training at Manadon in their 
Summer vacations. 
(@ In some cases an officer may wish to opt to 


) 


(@ 


an 
aval 
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On completion of their degree course officers 
who have already passed their Fleet Board 
undertake Application courses at the end of 
August. Those who have not so qualified: 
(1) (Cambridge stream only) return to the 
Britannia Royal Naval College, Dartmouth, 
in July for 4 weeks for a refresher course in 
Naval Training and then proceed to the 
Fleet. 
(Manadon Stream) proceed direct to the 
Fleet, (Except those who entered Manadon 
direct, who will spend up to a term at 
Britannia Royal Naval College, Dart- 
mouth), They will complete their prepara- 
tion for the Fleet Board which they take in 
December, They remain at sea working in 
their own departments after passing the 
Fleet Board until they start Application 
Courses, 
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PROMOTION 


56. Officers follow a standard rank/promotion 
progression which is not tied to completion of specific 
stages of training. Officers enter in the rank of Mid- 
shipman at the start of the Britannia Royal Naval 
College term with seniority of Ist May or 1st Sep- 
tember as appropriate. They are promoted to Sub- 
Lieutenant on achieving 2 years seniority in the rank 
of Midshipman, promotion to the rank of Lieutenant 
takes place on a date 5 years from their initial date 
of seniority as Midshipman on entry. 


57. The basic date of seniority as Lieutenant is the 
promotion date, Additional seniority may be awarded 
on the results achieved during training but this will 
have no retrospective effect for pay or any other 
purposes. 


58. Promotion to Lieutenant Commander takes 
place on attaining 8 years seniority as Lieutenant and 
further promotion to Commander and above is by 
selection in competition with other Full Career 
Commission officers. 
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LENGTH OF CAREER 


59. Full Career Commission Officers retire on 
reaching the following age: 


Lieutenant Commander jib ets tardO 
Commander a **, . 53 
Captain... 55 


Officers may apply to retire voluniarily at any time 
before reaching the age of compulsory retirement, 
Applications are normally subject to a one year 
waiting period, or longer in cases where an officer has 


recently been given further training of some months 
or more duration, and are considered by the Ministry 
of Defence in the light of the requirements of the 
Service. Special consideration is, however, given to 
applications made on compassionate grounds (sec 
also Part II paragraph 26 about periods of minimum 
service). 


(The Ministry of Defence reserves the right to amend 
these regulations but as much notice as possible will 
be given of alterations.) 


ROYAL NAVAL UNIVERSITY CADETSHIPS 
SEAMAN, ENGINEERING AND SUPPLY AND SECRETARIAT 
SPECIALISATIONS 
FULL CAREER COMMISSIONS 


INTRODUCTION 


1. Young men who want to become Naval officers 
in the Seaman or Supply and Secretariat specialisa- 
tions and to read for a degree, are encouraged to join 
as University Cadets. There are also opportunities for 
those who wish to join the Engineering (Mechanical or 
Electrical) specialisation to enter as University 
Cadets, but for the great majority the recommended 
degree course is that provided by the Royal Naval 
Engineering College at Manadon, There are 3 types 
of University Cadetships offered: 


(a) Standard Cadetships, These cater for young 
men who either start degree studies imme- 
diately after leaving school or are already 
studying for a full time degree at a UK 
University, Polytechnic or College of Tech- 
nology. 

If studying for “A” levels and hoping to go 
on to read for a degree they may apply at any 
time during their last year at school. They need 
not have secured a place at a University, 
College, etc, but should have decided which 
degree course to follow. If they are already at 
University they may apply at any time during 
their course of studies. 


Deferred Cadetships. These cater for young men 
who have been awarded places at University, 
but who have obtained permission from the 
University authorities to defer their entry for 
one year. Successful applicants will enter the 
Britannia Royal Naval College, Dartmouth, 
and carry out 12 months’ naval training at the 
College and at sea before going up to Univer- 
sity. 

If studying for “A” levels and hoping to go 
on to read for a degree they may apply at any 
time during their last year at school. They 
need not have secured a place at University, 
College etc., but should have decided which 
degree course to follow. On gaining a University, 
place, successful applicants will need to seek 
their Universities’ permission to defer their 
entry for one year. 


January and May Entry Cadetships. These cater 
for young men who have an unconditional 
place at University but who are not due to 
start degree studies until the beginning of the 
academic year. The Cadetships are particularly 
suitable for those seeking, or accepted for, 
entrance to Oxford or Cambridge, but are of 
course not limited to them. Successful appli- 
cants will enter the Britannia Royal Naval 
College, Dartmouth, in January or May and 
carry out naval training at the College and at 
sea for 2 terms or one term respectively before 
going up to University. 
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Young men may apply having obtained an 
unconditional University place or while seek- 
ing such a place on the basis of “A” level 
exams already taken, Those who are seeking 
entrance to Oxford or Cambridge may apply 
before sitting, or while awaiting the result of 
the Entrance Examination, 


2, The course at the Royal Naval Engineering 
College, Manadon, for a degree in Engineering which 
may be taken by Engineer Officers, is recognised by 
the Council of National Academic Awards and is of a 
special character designed to meet more accurately 
the specific needs of a Naval Officer. The equipment, 
facilities and teaching resources of the College are all 
specifically geared to providing the most relevant 
degree course possible, and it is the view of the Ad- 
miralty Board that the future career of the Engineer 
officer will normally best be served by reading for this 
degree. 


8. Normally those officers who attend Manadon, 
st spend some time at Britannia Royal Naval 
College Dartmouth undergoing general background 
training followed by training at sea. They then enter 
Manadon at the start of the academic year in the year 
following their entry. Apart from the obvious benefits 
of some early naval experience prior to entry to 
Manadon, this pattern fits in well with the currently 
held view of many young men that a break between 
school and their degree course has considerable 
attraction and can be of real and lasting benefit. 


4, Nevertheless, there are those who, for one reason 
or another, prefer not to interrupt their studies and 
wish to start immediately on their degree course. 
Successful applicants who wish to do so may there- 
fore enter Manadon straight from school. 


6. Should an applicant wish to go to a civilian 
University, however, to take a particular Engineering 
course, a’ University Cadetship under the terms 
described in paragraph 1 may be awarded. 


6. The regulations for these Cadetships are detailed 
as follows: 
Part] .. Method of Selection and Award 


Part? 4. .. General Conditions of Entry 
Part 3 os .. Educational Requirements 
Part'4  .. .. Medical Standards 


Part 5 gives information about Training, Promotion 
and Career Prospects but does not form part of the 
regulations, 


7, University Cadets will be paid throughout their 
period of pre- University training and while at Univer- 
sity. Their pay will include an education grant and 
their tuition fees will be paid. They will, however, 
have to repay the grant and fees if they are allowed 
to withdraw from the Navy without giving an ade- 
quate return of service. 
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PART1 
METHOD OF SELECTION AND AWARD 
APPLICATIONS 


8. The application form should be completed and 
returned, together with birth and educational certi- 
ficates, to the Ministry of Defence, Naval Personnel 
Division 1, (University Cadetships), Old Admiralty 
Building, Whitehall, London SW1A 2BE. Any 
candidate who has not received an acknowledgment 
of his application within 10 complete days should 
write at once to the above address. 


INTERVIEW 


9. All candidates attend the Admiralty Interview 
Board in H.M.S. Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N.) assisted by other naval and civilian members, 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure. Candidates 
attend the Admiralty Interview Board for 1} days. 


10. Candidates are normally told by the Admiralty 
Interview Board within 2 or 3 days whether they 
have been recommended for a University Cadetship. 
Those who are recommended should not, however, 
assume that their entry to the Royal Navy is guaran- 
teed because the final selection is made in the 
Ministry of Defence. 

11. Engineering specialisation candidates will be 
invited to make an acquaintance visit to the Royal 
Naval Engineering College, Manadon, shortly before 
their interview. 


12, Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum of 6 months. 


MEDICAL EXAMINATION 


18. Candidates who reach a satisfactory standard 
at the Interview Board are called shortly afterwards 
for a medical examination by the Naval Medical 
Board, Empress State Building, Lillie Road, London 
SW6 TRI. For candidates who have to travel long 
distances every effort is made to arrange the medical 
examination on the day following their interview in 
HLM.S. Sultan. 


14, Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a repre- 
sentative of the Medical Director General (Naval) and 
the appropriate Civilian Consultant to the Navy, 
according to the nature of the disqualification(s). A 
nominal fee of one pound must accompany an applica- 
tion to appeal; this fee is refunded if the appeal is 
successful. Accommodation, meals and travelling 
expenses incurred attending an Appeal Board are not 
refunded, 


TRAVELLING AND OTHER EXPENSES 


15. Where travelling expenses above 25p are 
incurred within the United Kingdom in order to 
attend the selection tests or medical examination, 
2nd Class rail or "bus fares from a candidate’s school 
or normal place of residence in the United Kingdom 
are refunded in full. Lodging and food are provided 
free of charge in H.M.S. Sultan, and a light meal is 
provided at the Medical Board where appropriate. 


16. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview or 
Medical Board, and are obliged to pay for accom- 
modation (or for a sleeping berth on a train or ship), 
may be refunded reasonable expenses for evening 
meals, bed and breakfast for each night necessarily 
spent away from home. The maximum refunds will be 
notified separately. Claims must be supported by a 
receipted bill or voucher for each night’s accom- 
modation, No other expenses for accommodation and 
meals can be refunded. 


AWARD OF CADETSHIP 


17. Notification of provisional awards of Cadet- 
ships is given as soon as possible after appearance at 
the Admiralty Interview Board, Confirmation of the 
awards depends on the candidates satisfying the 
educational and medical requirements given in Parts 
8 and 4 below. In cases where the number of vacancies 
is small, as for instance in the Supply and Secretariat 
specialisation, confirmation may have to be delayed 
until the educational qualifications and order of 
merit at interview of all candidates are known. 

18. For Standard Cadetships the award dates from 
shortly before the start of the applicant’s degree 
course or, where the course has already been started, 
from the beginning of the term following selection, 
Successful candidates who have already commenced 
their degree course with assistance from public funds 
should inform their Local Education Authority or 
other award-making body immediately they have 
been awarded an R.N. University Cadetship. It should 
be assumed that no further assistance will be given by 
that body after the date on which the Cadetship 
starts. 

19. For Deferred and January/May Entry Cadet- 
ships, successful candidates enter the Britannia 
Royal Naval College, Dartmouth, in the September, 
January or May respectively preceding the start of 
their degree studies, their training following the 
pattern outlined in Part 5 below. 

20. Candidates who are provisionally awarded De- 
ferred Entry University Cadetships but who do not 
manage to obtain the permission of their University 
to defer their entry for one year will normally be 
awarded Standard University Cadetships. 


PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


21, Candidates must be at least 17 years on being 
appointed and of such an age that:— 

(a) if Standard University Cadets they will be 
under 24 years of age on 1st September of the 
year in which they graduate. 

(®) if Deferred, January or May entry University 
Cadets they will be under 21 years of age on the 
first of the month in which they enter. 

22, A Registrar's copy of the candidate's birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may be 
a statutory declaration by a parent or guardian before 
a magistrate), giving exact date of his birth. 


NATIONALITY 


23. To be eligible candidates must: 
(a) at all times since birth haye been a British 
subject or a citizen of the Republic of Ireland; 

an 

(6) have been born in a country or territory which 

is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 

(0) have parents, both of whom were born in such a 

country or territory or in the Republic of Ire- 
Jand and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland. 
Applicants not able to satisfy these conditions may, 
in exceptional circumstances, and with the special 
permission of the Secretary of State for Defence, be 
aceepted. Entry application forms from such appli- 
cants should be accompanied by the following 
documents: 

(a) naturalisation certificate or evidence of 

naturalisation; 

(6) parents’ birth and marriage certificates; 

(c) candidate’s and parents’ passports. 

24, Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British passport). Application for 
British Nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland. 


ENTRY AND EXAMINATION OF OFFICERS 83 


RESIDENTIAL QUALIFICATION 

25. Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding the application. This 
tule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


UNIFORM 


26. University Cadets are provided with their initial 
uniform outfits free of charge on reporting to the 
Britannia Royal Naval College, Dartmouth. Addi- 
tional requirements are provided on promotion to 
Sub-Lieutenant (Acting or Confirmed) either by 
means of a cash grant or by further free issues. For 
the upkeep of uniform, entrants receive a cash grant 
while serving as Midshipmen and Income Tax Relief 
thereafter. It is a condition of entry that an officer 
whose appointment is terminated compulsorily will 
be required to return his principal items of free issue 
uniform, charges being raised against the officer (or 
if he under 18 against his parent or guardian) for any 
specific article not returned. 


FAILURE TO OBTAIN A DEGREE 


27, University Cadets who fail academically 
during their degree course, or who fail to obtain a 
degree at the end of their course, may be considered 
for transfer to the appropriate Short or Full Career 
Naval College Entry, depending upon their age, the 
number of vacancies available in their specialisation 
or an appropriate alternative specialisation and their 
performance during the naval training they have 
carried out; or they may, at the discretion of the 
Ministry of Defence, have their appointments 
terminated. 


FINANICAL LIABILITY 


28. Other than as indicated in the foregoing para- 
graph, should an officer entered as a University Cadet 
under any of the forms of entry be permitted to leave 
the Royal Navy voluntarily before graduating or 
before completing 5 years of naval service subsequent 
to graduation, he is required to refund to the Ministry 
of Defence his education grant and tuition fees paid 
from public funds. An undertaking to this effect is 
required, A similar refund is required if a University 
Cadet’s appointment is terminated because he fails 
to obtain his degree as a result of lack of diligence, or 
becomes medically unfit whilst at University for 
reasons attributable to his own fault. 

29. In addition, if an officer withdraws voluntarily, 
he is required at the discretion of the Admiralty 
Board, to refund the value of the uniform outfits and 
cash grants issued to him on the following scale: 
Grant paid and issues made less than one 
year prior to date of resignation 
Grants paid and issues made more than 
one year but less than 2 years before date 
ofresignation .. .. wt 
Grants paid and issues made more than 
2 years but less than 3 years before date 
Ofresignation’ | sus) Se ae 
Grants paid and issues made more than 
3 years before date of resignation .._nil 

30. The amount of refund is reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


PROBATIONARY PERIOD AND WITHDRAWAL 
FROM THE SERVICE 
81. It must be clearly understood that the whole 
period of a University Cadetship and subsequent 
training is one of probation, and the Ministry of 
Defence reserves the right to terminate an appoint- 
ment at any time if the officer: 
(a) fails to reach a satisfactory standard during his 
studies or in training; or 
(0) his conduct is unsatisfactory; or 
(ce) he does not display the qualities required of a 
naval officer. 


in full 


two-thirds 


one third 


32. Officers to whom a naval career ceases to 
appeal are normally allowed to withdraw from 
training subject to the requirements of paragraphs 
28 and 29 at any time up to4 calendar years from the 
day of entry except in the case of standard U.C.E.s 
who enter with less than 8 years of the degree course 
still to run; for these officers the operative date is 1st 
September of the year following graduation. 

33. Thereafter, officers are not normally allowed to 
withdraw until they have given a period of effective 
service of 5 years from the date of their first appoint- 
ment after Satisfactory completion of training. This 
rule is waived only in exceptional circumstances (e.g. 
compassionate cases). 


PART 3 
EDUCATIONAL REQUIREMENTS 


34. A confirmed award of a Standard Cadetship is 
dependent on a candidate obtaining a place for, or 
being currently on, a degree course as a full time 
internal student at a University, Polytechnic or 
College of Technology in the United Kingdom, 
acceptable to the Ministry of Defence. Deferred, 
January and May Entry Cadetships will only be con- 
firmed where a definite offer of a degree course place 
has been obtained. 

35. There is no restriction on the subject of the 
degree course that may be undertaken by candidates 
for the Seaman and Supply and Secretariat specialisa- 
tions. Candidates for the Engineering specialisation 
must, however, be undertaking or intending to under- 
take, a course of study leading to a degree in Mechani- 
cal Engineering, Electrical Engineering or in a closely 
related scientific or engineering subject. 

36. For all candidates, General Certificate of 
Education or equivalent qualifications must include 
at least “O” level passes or equivalent S.C.E. 
Ordinary Grade passes at Band C (range 8/9) or above, 
in English Language, Mathematics and Physics (or 
Physics with Chemistry, General Science or other 
approved Science subjects including Physics). For the 
Supply and Secretariat specialisation, however, the 
Ministry of Defence may exercise discretion in favour 
of a candidate possessing no qualification in Physics 
or acceptable alternative, provided that both of the 
following conditions are satisfied: 

(a) there is good reason to expect that, with addi- 
tional training the candidate will be able to 
attain at least “O" level standard in Physics; 

(6) The Admiralty Interview Board recommends 
the candidate as worthy of special consideration. 

37. Courses of study are not to be changed without 
the prior approval of the Captain, Britannia Royal 
Naval College, Dartmouth. Students wishing or 
required to do so should seek approval without delay. 

38. If any doubt exists concerning educational 
qualification for a University Cadetship, Naval 
Personnel Division 1, Old Admiralty Building, 
Nout London SW1A 2BE should be con- 
sulted. 


PART 4 
MEDICAL STANDARDS 


39. In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 
disposition to constitutional or hereditary disease or 
weakness will cause rejection, if these defects are of 
such a nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore 
and afloat, in any part of the world, throughout his 
period of service. 

40. An International Vaccination Certificate which 
has been countersigned by the local Medical Officer of 
Health, must be obtained before entry, showing that 
the candidate has been vaccinated or re-vaccinated 
within the last 8 years against Smallpox. 

41. The following is a list of defects which may 
cause rejection: 

(a) Poor Physique 

skeletal 
acquired. 


imperfect development or 
deformity, either hereditary or 
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(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of 
muscular wasting; 

(2) abnormal spinal conditions, abnormal loco- 
motion, amputations; 

(3) Hallux Valgus, Hallux Rigidus, Hammer 
toes, Pes Cavus, Flat Feet; 

(4) malformation of the head. Deformity from 
Gen: or depression of the bones of the 
skull. 


Obesity. Providing that the candidate’s cardio- 
vascular and respiratory systems are within 
normal limits, that the exercise tolerance is 
normal, and that there is no undue dyspnoea on 
exertion, the candidate’s actual weight may be 
ignored, 


Skin Disease. Unless temporary or trivial, 
Psoriasis, chronic eczema, dermatitis, alopecia 
areata or a history of such conditions must be 
considered cause for rejection, 


(@) Psychiatric Disorders. Or a history thereof, 
including anxiety states, depression, impaired 
intellect, emotional instability, stammer. 


(e) Disorders of the Central Nervous System. 
Organic disease of the CNS: Epilepsy; migraine 
if recurrent and of sufficient severity to require 
medical treatment or absence from work is 
normally a bar to entry, 


(f) Deformity of any chronic disease of eyes or 
eyelids. 
(g) Diseases of the Ear, Nose and Throat, 

(1) Perforations—an unhealed perforation is a 
bar to entry, 

(2) Mastoid Operation, A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be accept- 
able on the advice of aval ENT Specialist. 
A cortical mastoid operation, providing the 

is healthy, the tympanic membrane 
nd there is no defect of hearing, is 
se for rejection, 


@ 


(0 


tilage of the nose, 

olypus. Di of the naso 

pharynx, Simple septal deviations or nasal 
deformities are not cause for rejection, 

(4) Disease of the throat or palate. Disease or 
injury affecting the normal function of 
either mandibular joint, 

(5) Tonsilitis, Apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis. Repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. In 
case of doubt, a specialist opinion should be 
obtained, 

(i) Disease of the Chest. Definite evidence of 
disease of the lungs or pleura. Cases of doubt 
should be referred to the Medical Director 
General (Naval) for decision. 

(1) Asthma, Where this forms, or is likely to 
form a serious impediment to the efficient 
performance of duty. 

(i) Cardio-vascular. Functional or organic disease 
of the heart and blood vessels. Congenital heart 
disease excepting those with an uncomplicated 
lesion such as patent doctus arteriosus or artrial 
septal defect which has been completely cured 
by surgery. These cases may be accepted for 
entry subject to approval by the Medical 
Director General (Naval). 

(3) Rheumatic Fever. An established history of 
rheumatic fever may be accepted in the absence 
of abnormal cardiac signs provided: 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence; or 

(2) there has been 10 years freedom from re- 
currence, no prophylaxis having been 
given, 


(%) Disease of the liver, spleen, stomach or bowels. 
(1) Peptic Ulcer. 

(2) Hernia does not entail rejection. However, 
a satisfactory surgical repair must have 
been carried out before a candidate can be 
allowed to enter. 

(3) Fistual or fissure of anus; Haemorrhoids. 

Genito-Urinary Conditions. 

(1) Congenital, active or 
Gonorrhoea. 

(2) Albuminuria, unless 3 consecutive first 
morning specimens are found to be clear of 
albumin. Any deposit is also to be checked, 

(3) Glycosuria, unless a satisfactory report ona 
sugar tolerance test is produced, 

(4) Stricture of the urethra, i 

(5) Incontinence of urine, 

(6) Enuresis, if this is within the last 2 years. 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the genital 
organs. 

(9) The absence of one testicle should not cause 
rejection unless the testicle has been 
removed on account of disease, or its 
absence has affected bodily or mental 
health of the candidate, If a testicle is 
situated in the inguinal canal or at the 
external ring it must be either removed or 
brought down into the scrotum. If the result 
of the operation is satisfactory, and the 
other testicle is in the scrotum and normal 
in character, the candidate may be ac- 
ceptec J 

(10) Diseases and malformations of the kidneys. 

(11) Urolithiasis, 

(m) Allergic Diseases, Where these form, or are 
likely to form a serious impediment to the 
efficient performance of duty. 

(1) Hay fever. Mild attacks which would not 
affect the efficient performance of duty may 
be ignored, Severe hay fever is likely to be a 
bar to entry, the severity being judged by 
the need for prolonged medication, 

(n) Metabolic Conditions. Diseases of the thyroid 
gland hyperthyroidism, myxoedema. 


(I 


latent syphilis, 


EYESIGHT STANDARDS 
42, SPECIALIST REQUIREMENTS 


Visual Colour Other 
Acuity Perception qualifications 
standard standard 

Seaman 1 1 Para 45 a.b. 

cd, 
Engineering 2 4 Para 45 a.c. 
Supply and 
Secretariat 2 4 Para 45 ac. 


43, VISUAL ACUITY STANDARDS 


Standard 1 Better eye Worse eye 
Visual acuity to be 
achieved without ( 
correcting lenses 6/9 N6 6/12 N5 
Refraction Limit 
Total Hyper- 
metropia +2:50 sphere 48:50 sphere 
Astigmatisin +0:75 cyl +1-00 cyl 
Myopia 0-25 sphere —0-75 sphere 
or cyl or cyl 
Standard 2 Better eye Worse eye 
Visual acuity to be either 6/6N5 6/24 N10 
achieved with or or  6/9N5 6/18 N10 
without cor- or 6/12N5 6/12 N10 


recting lenses 

Refraction Limit 
Spectacle 

correction +5:00 sphere 


+5:00 sphere 
or cyl 


or cyl 
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44, COLOUR PERCEPTION STANDARDS 
Standard Test Specification 


1 The correct recognition of coloured lights 
shown through the small paired apertures 
on the Martin Lantern at 6 metres (20 
feet) distance. 

2 The correct recognition of 13 out of the 
first 15 plates of the Ishihar Test (24 
Plate abridged Edition 1969) shown in 
random sequence at a distance of 75 cm 
under standard fluorescent _ lighting 
supplied by an artificial daylight fluores- 
cent lamp (British Standard 950:1967). 

3 The correct recognition of coloured lights 
shown through the large paired apertures 
on the Martin Lantern at 6 metres (20 
feet) distance. 

4 Correct recognition of colours used in 
relevant trade situations, and assessed by 
simple tests with coloured wires, resistors 
stationery tabs, etc. 


45. OTHER QUALIFICATIONS 


(a) Abnormality of the eye or visual system (con- 
genital, traumatic or pathological) may be 
cause for rejection even though visual function 
may be within the standard limits, 
Anisometropia with the following limits will be 
acceptable in the Seaman Specialisation. 
Better eye 6/6 Nb without lenses and a mani- 
fest hypermetropia of not less than +0:75 
sphere and not more than +1:50 sphere: worse 
eye 6/60 N5 without lenses correcting to 6/6 
with lenses. 
Binocular efficiency. Bifoveal fixation and per- 
fect binocular functions are not an essential 
requirement but a squint must be cosmetically 
acceptable, Limits to heterophoria are 6 prism 
dioptres of esophoria and exophoria and 1 
prism dioptre of hyperphori 

pectacles. There is in general no restriction to 
the wearing of lenses to increase visual efficiency 
provided that the standards are met. In certain 
circumstances they are incompatible with 
adequate job performance (e.g. Aircrew) and 
are therefore not permitted in these situations. 


6 


(c 


(@) 


PART 5 


TRAINING, PROMOTION AND CAREER 
PROSPECTS 


This information is for guidance only and does not form 
part of the entry regidations. From time to time changes 
may be made in the conditions of service. 


TRAINING 
STANDARD CADETSHIPS 


46. Whilst at University, Standard University 
Cadets carry out the following training: ; 
(a) FIRST CADETSHIP YEAR. Where possible 
University Cadets join the Britannia Royal 
Naval College, Dartmouth, before the beginning 
of the Autumn Term at University for up to 
14 days’ introductory training. During the 
Easter vacation all Cadets spend a week at the 
College. During the Summer vacation all 
University Cadets spend 8 weeks on a training 
course in the Dartmouth Training Ship: in 
addition Engineering specialists will carry out 
3 weeks’ workshop training at the Royal Naval 
Engineering College, Manadon. 
SECOND AND SUBSEQUENT CADET- 
SHIP YEARS, During the Summer vacation 
Seaman and Supply and Secretariat University 
Cadets spend 4 weeks training in the Fleet, 
Engineering specialists carry out 6 weeks’ 
workshop training at the Royal Naval Engineer- 
ing College, Manadon. ‘ 
47. On completion of their Degree Course Uni- 
versity Cadets undergo a short course of professional 


(0) 


training at the Britannia Royal Naval College, 
Dartmouth. The length of this training depends on 
progress in_ training completed during University 
vacations, Those officers who are required to spend a 
longer period on this training do not suffer loss in 
seniority. Engineering officers also do 8 weeks work- 
shop training at the Royal Naval Engineering 
College, Manadon, Thereafter all officers join the 
Fleet for approximately 8 months’ sea training, at the 
end of which they are required to pass a Fleet Board 
examination, Seaman and Supply and Secretariat 
officers then normally proceed to professional and 
other courses appropriate to their specialisations, but 
those Seaman officers who have taken a non-scientific 
degree, or otherwise have insufficient scientific back- 
ground first undergo a short period of academic 
studies at the Britannia Royal Naval College, Dart- 
mouth, Engineering Officers proceed from their Fleet 
Boards to naval engineering Application Courses. 


48, Those officers who opt to attend Royal Naval 
Engineering College, Manadon, rather than a civilian 
University will follow the training pattern described 
in CR2 for the Naval College Entry. 


DEFERRED UNIVERSITY CADETSHIPS 


49. These Uniyersity Cadets join the Britannia 
Royal Naval College, Dartmouth, at the beginning of 
the Autumn Term in September and spend a full year 
in training before going up to University. They under- 
take approximately 2 terms of General Naval 
Training: the first term is spent at the Britannia 
Royal Naval College, followed by 9 weeks in the 
Dartmouth Training Ship. They then return to the 
College for an examination. If they fail this examina- 
tion, or during their initial training do not display the 
qualities required of a naval officer they may be 
withdrawn from training. Although this will not 
affect their University place, their University Cadet- 
ship will be terminated. 


50. On successful completion of this training 
University Cadets will go to sea for between 5 and 6 
months with the Fleet in order to work towards their 
Fleet Board. If they have made sufficient progress in 
training they may exceptionally be allowed to sit the 
Fleet Board examination before going up to Uni- 
versity. Officers who fail, or do not sit, their Fleet 
Board are not, however, regarded as having failed a 
stage of training and suffer no penalty as a result, 


51. During their time at University, Deferred 
University Cadets undertake Summer vacation 
training as laid out in paragraph 46(b) above. After 
graduation officers return to the Britannia Royal 
Nayal College, Dartmouth, for a short refresher 
course and then proceed to sea to pass their Fleet 
Board if they have not already done so. 


JANUARY E 
SHIPS 

52. These University Cadets join the Britannia 
Royal Naval College, Dartmouth, at the start of the 
Spring Term and undertake approximately 2 terms 
of General Naval Training before going up to Uni- 
versity in the autumn. One full term is spent at the 
Britannia Royal Naval College and 9 weeks in the 
Dartmouth Training Ship, after which they return to 
the College for an examination. If they fail this 
examination or during their initial training do not 
display the qualities required of a naval officer they 
may be withdrawn from training. Although this will 
not affect their University place their University 
Cadetship will be terminated. 


53. On_successful completion of this training, 
January Entry Uniyersity Cadets proceed to Uni- 
Versity. During their time at University they will 
undertake Summer vacation training as laid out in 
paragraph 46(b) above. After graduation, officers 
return to the Britannia Royal Naval College, Dart- 
mouth, for a short refresher course and then go to sea 
to pass their Fleet Board. 


RY UNIVERSITY CADET- 
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MAY ENTRY UNIVERSITY CADETSHIPS 


54. These University Cadets join the Britannia 
Royal Naval College, Dartmouth, at the beginning of 
the Summer term for one term of General Naval 
‘Training at the College and in the Dartmouth 
Training Ship before going up to University in the 
autumn, They are not required to sit an examination, 
but may be withdrawn from training if they fail to 
display the qualities required of a naval officer. 
During their time at University and after graduation 
they will undertake training as laid out in paragraph 
46(0) and 47 above. 


PROMOTION 


55. Standard, Deferred, January and May Entry 
University Cadets who undertake a 3 year degree 
course follow a similar promotion pattern, They serve 
for 2 years as a Midshipman (UCE), for one year as a 
Sub-Lieutenant (UCE) and for 2’ years as a Sub- 
Lieutenant. Deferred Entry University Cadets are 
therefore designated Sub-Lientenant, receiving the 
higher rate of pay, at the start of their 3rd year at 
University. Similarly, January and May Entry 
University Cadets become Sub-Lieutenant on ist 
January or Ist May respectively during their 3rd 
year at University. 

56. The ranks of Sub-Lieutenant (UCE) and Sub- 
Lieutenant may be held in the Acting or Confirmed 
capacity according to whether an officer has passed 
his Fleet Board. 


57. Promotion to Lieutenant will normally follow 
5 years from the date of seniority on entry (i.e. from 


Ast January, Ist May or Ist September as appro- 
priate). 

58. Those officers who take more than 8 years to 
graduate will normally serve correspondingly longer 
in the rank of Sub-Lieutenant (UCE) and their 
subsequent promotion will be delayed by similar 
periods. 

59. Those who are awarded Standard University 
Cadetships when they are already at University have 
their rank on entry assessed as though they had 
entered at the start of the course (e.g. a student who 
enters as a University Cadet at the start of the third 
year of his degree course will do so as an Acting Sub- 
Lieutenant (UCE). 


LENGTH OF CAREER 


Full Career Commission Officers retire on reaching the 
following age: 


Lieutenant Commander 50 
Commander... BS! 
Captain .. me -. 55 


Officers may apply to retire yoluntarily at any time 
before reaching the age of compulsory retirement. 
Applications are normally subject to a one year 
waiting period, or longer in cases where an officer has 
recently been given further training of some months 
or more duration, and are considered by the Ministry 
of Defence in the light of the requirements of the 
Service. Special consideration is, however, given to 
applications made on compassionate grounds (see also 
Part 2 paragraph 38 about periods of minimum 
service). 


ROYAL NAVY—SEAMEN AND SUPPLY AND SECRETARIAT 
SPECIALISATIONS—FULL AND SHORT CAREER COMMISSIONS 
FOR GRADUATES 


INTRODUCTION 


1. There are two types of commission open to the 
Graduate who has obtained a U.K. degree (or the 
equivalent) and wishes to join the Royal Navy in the 
Seaman or Supply and Secretariat specialisations. 
The first is a Full Career Commission; the second is a 
Short Career Commission which involves an initial 
commitment of 4 years’ service, followed by a period 
of 4 years on the Emergency List (whereby officers 
will be required to return to the Navy in time of war 
or other national emergency). Officers entered on a 
Short Career Commission have the right, after 
satisfactory completion of their Fleet Training, to 
transfer to a Full Career Commission. The number of 
Short Career Commission vacancies is, however, quite 
small. 


2. To be considered for entry to either type of 
commission candidates must successfully undergo the 
selection procedure, meet certain medical standards 
and hold, or be in the process of obtaining the 
necessary educational qualifications. Successful 
candidates enter the Britannia Royal Naval College, 
Dartmouth, in September. 


8. These entry regulations, which are common to 
both types of commission, are detailed as follows: 
Part 1 Method of Selection and Acceptance 
for entry 
Part 2 General Conditions of Entry 
Part 3 Educational Requirements 
Part 4 Medical Standards. 
Part 5 gives information about Training, Promotion, 
and Career Prospects, but does not form part of the 
regulations. 


PART 1 


METHOD OF SELECTION AND ACCEPTANCE 
FOR ENTRY 


APPLICATIONS 


4, The application form should be completed and 
returned, together with birth and_ educational 
certificates, to the Ministry of Defence, Naval 
Personnel Division 1, (Graduates), Old Admiralty 
Building, Whitehall, London SW1A 2BE. Applica- 
tions may be made at any time up to one year before 
the desired date of entry and should be submitted at 
the latest by 15th June. 


INTERVIEW 


5. All candidates attend the Admiralty Interview 
Board in H.M.S, Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N.) assisted by other naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure. Candidates 
attend the Admiralty Interview Board for 14 days. 

6. Candidates are normally told by the Admiralty 
Interview Board within 2 or 3 days whether they have 
been recommended for a commission in the Royal 
Navy. Those who are recommended should not, 
however, assume that their entry is guaranteed 
because the final selection is made in the Ministry of 
Defence. 

7. Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum of 12 months. 
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MEDICAL EXAMINATION 


8. Candidates who are recommended for entry by 
the Admiralty Interview Board are generally called 
about a week later for a medical examination by the 
Naval Medical Board, Empress State Building, Lillie 
Road, London SW6 TR1. For candidates who have 
to travel long distances every effort is made to 
arrange the medical examination on the day following 
their interview. 


_9. Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a repre- 
sentative of the Medical Director General (Naval) 
and the appropriate Civilian Consultant to the Navy, 
according to the nature of the disqualification(s). A 
nominal fee of one pound must accompany an 
application to appeal; this fee is refunded if the appeal 
is successful. Accommodation, meals and travelling 
expenses incurred attending an Appeal board are not 
refunded. 


TRAVELLING AND OTHER EXPENSES. 


_ 10. Where travelling expenses above 25p are 
incurred within the United Kingdom in order to 
attend the selection tests or medical examination, 2nd 
Class rail or ’bus fares from a candidate’s school or 
normal place of residence in the United Kingdom are 
refunded in full. Lodging and food are provided free 
of charge in H.M.S. Sultan, and a light meal is pro- 
vided at the Medical Board where appropriate. 


1. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview 
or Medical Board, and are obliged to pay for accom- 
modation (or a sleeping berth on a train or ship), may 
be refunded reasonable expenses for evening meals, 
bed and breakfast for each night necessarily spent 
away from home. The maximum refunds allowed will 
be notified separately. Claims must be supported by a 
receipted bill or voucher for each night's accom- 
modation. No other expenses for accommodation and 
meals can be refunded. 


ACCEPTANCE FOR ENTRY 


12. Notification of provisional acceptance for 
entry is given as soon as possible after appearance at 
the “Admiralty Interview Board. Final acceptance 
depends upon the candidates satisfying the educa- 
tional requirements and medical standards given in 
Parts 3 and 4 below. In cases where the number of 
vacancies is small, as in the Short Career Commission 
entry, final acceptance may have to be delayed until 
all candidates have been interviewed and their 
positions in an order of merit at interview are known. 


18. Successful candidates join the Britannia Royal 
Naval College, Dartmouth in September. 
PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


14. Candidates must be under 25 years of age on 
Ast September of the year of entry. 


15. A Registrar’s copy of the candidate's birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may be 
a statutory declaration by a parent or guardian 
before a magistrate), giving exact date of his birth. 


NATIONALITY 


16. To be eligible candidates must: 
(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 


ant 
have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
a-country or territory or in the Republic of 


(6) 


Ireland and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland. 
Applicants not able to satisfy these conditions may, 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted. Entry application forms from such appli- 
cants should be accompanied by the following 
documents: 
(@) naturalisation 
naturalisation; 
() parents’ birth ‘and marriage certificates; 
(c) candidate’s and parents’ passports. 


17. Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate’s 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


18. Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding the application. This 
rule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


PROBATIONARY PERIOD AND WITHDRAWAL 
FROM THE SERVICE 


19. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserves the right to terminate an 
appointment at any time if the officer: 

(a) fails to reach a satisfactory standard during his 

training; or 

(6) his conduct is unsatisfactory; or 

(c) he does not display the qualities required of a 

naval officer. 


20. Officers to whom a Nayal career ceases to 
appeal are normally allowed to withdraw from training 
subject to the requirements of paragraphs 22 and 23 
below, at any time up to one calendar year from the 
day of entry. Thereafter, officers are not normally 
allowed to withdraw until they have given a period of 
effective service of 24 years from the date of their 
first appointment after satisfactory completion of 
training (i.e. for full career officers, some 44 years 
aiter entry; and for short career officers, some 3 years 
9 months after entry). This rule is waived only in 
exceptional circumstances (e.g. compassionate cases). 


UNIFORM 


21. Short Career and Full Career Commission 
Graduate entrants are provided with their initial 
uniform outfits free, either in kind or by cash grant. 
For the subsequent upkeep of their uniform they re- 
ceive an allowance while under training and Income 
Tax Relief thereafter. 


22. It is a condition of entry that an officer whose 
appointment is terminated compulsorily will be 
required to return his principal items of free issue 
uniform, charges being raised against the officer (or if 
he is under 18 years, against his parent or guardian) 
for any specific article not returned. 


23. In addition, if an officer withdraws voluntarily, 
he is required, at the discretion of the Admiralty 
Board, to refund the value of the uniform outfits and 
cash grants issued to him on the following scale: 

Grants paid and issues made less 
than one year prior to date of resig- 
nation ee) o: + . 

Grants paid and issues made more 
than one year but less than 2 years 


certificate or evidence of 


in full 


before date of resignation .. _.._ two-thirds 
Grants paid and issues made more 

than 2 years but less than 3 years 

before date of resignation .. one-third 


Grants paid and issues made more 
than 3 years before date of resigna- 


tion .. . 3 nil 
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24. The amount of refund is reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


TRANSFER FROM SHORT CAREER TO FULL 
CAREER COMMISSION 


25. At any time after successful completion of 
Fleet Training (ie. on passing their Fleet Board 
Examination some 16 months after entry) Short 
Career Commission Graduate entrants have the right 
to transfer to a Full Career Commission. 


PART 3 
EDUCATIONAL REQUIREMENTS 


26. Candidates should possess a United Kingdom 
degree, or equivalent acceptable to the Ministry of 
Defence, as well as G.C.E. “O” level passes (or 
equivalents) in English Language, Mathematics and 
Physics (or Physics-with Chemistry, or Additional 
General Science). 


27. Exceptionally, if vacancies exist in the Supply 
and Secretariat specialisation, the Ministry of 
Defence may exercise discretion in favour of a candi- 
date possessing no qualification in Physics or an 
acceptable equivalent, provided that both the 
following conditions are satisfied: 


(a) There is a good reason to expect that, with 
additional training, the candidate would be 
able to attain at least “O” level standard in 
Physics; and 


(0) The Admiralty Interview Board recommends 
the candidate as worthy of special considera- 
tion, 


PART 4 
MEDICAL STANDARDS 


28. In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 
disposition to constitutional or hereditary disease or 
weakness will cause rejection, if these defects are of 
such a nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore 
and afloat, in any part of the world, throughout his 
period of service. 


29. An International Vaccination Certificate 
which has been countersigned by the Local Medical 
Officer of Health, must be obtained before entry, 
showing the candidate has been vaccinated or re- 
vaccinated against smallpox within the last 3 years, 


30. The following is a list of defects which may 
cause rejection:— 

(a) Poor Physique, imperfect development or 
skeletal deformity either hereditary or ac- 
quired, 

(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of 
muscular wasting. 

(2) abnormal spinal conditions, abnormal loco- 
motion, amputations. 

(3) Hallux Valgus, Hallux Rigidus, Hammer 
Toes, Pes Cavus, Flat Feet. 

(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull. 


Obesity. Providing that the candidate’s cardio- 
vascular and respiratory systems are within 
normal limits, that the exercise tolerance is 
normal, and that there is no undue dyspnoea on 
exertion, the candidate's actual weight may be 
ignored. 


(c) Skin Disease. Unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alopecia 
areata or a history of such conditions must be 
considered cause for rejection. 


(0) 


(@) Psychiatrie Disorders, or a history thereof, 
including anxiety states, depression, impaired 
intellect, emotional instability, stammer. 


(e) Disorders of the Central Nervous System. 
Organic disease of the CNS; Epilepsy; Migraine 
if recurrent and of sufficient severity to require 
medical treatment or absence from work is 
normally a bar to entry. 


(f) Deformity of any chronic disease of eyes or 
eyelids. 


Diseases of the Ear, Nose and Throat. 


(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation. A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be acceptable 
on the advice of a Naval E.N.T. Specialist. 
A cortical mastoid operation, providing the 
ear is healthy, the tympanic membrane 
intact and there is no defect of hearing, is 
not a cause for rejection, 

(3) Disease of the bones or cartilage of the nose, 
and nasal polypus. Disease of the naso- 
pharynx. Simple septal deviations or nasal 
deformities are not cause for rejection. 

(4) Disease of the throat or palate. Disease or 
injury affecting the normal function of 
either mandibular joint. 

(5) Tonsilitis, apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis, repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. In 
case of doubt, a specialist opinion should 
be obtained. 


(i) Diseases of the Chest. Definite evidence of 
disease of the lungs or pleura. Cases of doubt 
should be referred to the Medical Director 
General (Naval) for decision. 

(1) Asthma, where this forms, or is likely to 
form a serious impediment to the efficient 
performance of duty. 


@ 


Cardio-vascular, functional or organic disease 
of the heart and blood vessels. Congenital heart 
disease excepting those with an uncomplicated 
lesion such as patent doctus arteriosus or atrial 
septal defect which has been completely cured 
by surgery. These cases may be accepted for 
entry subject to approval by Medical Director- 
General (Naval). 


(j) Rheumatic Fever. An established history of 
rheumatic fever may be accepted in the absence 
of abnormal cardiac signs provided: — 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence; or 

(2) there has been ten years’ freedom from re- 
currence, no prophylaxis having been 
given. 

(k) Disease of the liver, spleen, stomach or bowels: 
(1) Peptic Ulcer. 

(2) Hernia does not entail rejection. However, 
a satisfactory surgical repair must have 
been carried out before a candidate can be 
allowed to enter. 

(3) Fistual or fissure of anus; Haemorrhoids. 

(m) Genito-Urinary Conditions: 

(1) Congenital, active or latent syphilis. 
Gonorrhoea. 

(2) Albuminuria, unless three consecutive first 
morning specimens are found to be clear of 
albumia. Any deposit is also to be checked. 

(8) Glycosuria, unless a satisfactory report on a 
sugar tolerance test is produced. 

(4) Stricture of the urethra. 

(5) Incontinence of urine. 

(6) Enuresis, if this is within the last 2 years. 
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(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 


(8) Serious defect or malformation of the 
genital organs. 


(9) The absence of one testicle should not cause 
rejection unless the testicle has been 
removed on account of disease, or its 
absence has affected the bodily or mental 
health of the candidate. If a testicle is 
situated in the inguinal canal or at the 
external ring it must be either removed or 
brought down into the scrotum. If the 
result of the operation is satisfactory, and 
the other testicle is in the scrotum and 
normal in character, the candidate may be 
accepted. 

(10) Diseases and malformations of the kidneys. 

(11) Urolithiasis. 

(n) Allergic Diseases, where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. 

(1) Hay fever, mild attacks which would not 
effect the efficient performance of duty may 
be ignored. Severe hay fever is likely to be a 
bar to entry, the severity being judged by 
the need for prolonged medication. 

(0) Metabolic Conditions, diseases of the thyroid 
gland, hyperthyroidism, myxoedema. 


EYESIGHT STANDARDS 
31. SPECIALIST REQUIREMENTS 


Visual _ Colour Other 
Acuity Perception qualifications 
Standard Standard 


Seaman i 1 Para 34.a.b. 
c.d. 
Supply and 
Secretariat 2 4 Para 34.a.c. 


32. VISUAL ACUITY STANDARDS 


Standard 1 Better eye Worse eye 


Visual acuity to be 
achieved without 


correcting lenses 6/9 N5 6/12 N5 
Refraction Limit 
Total hyper- 
metropia +2-:50 sphere +3-50 sphere 
Astigmatism +0°75 cyl +1-00 cyl 
Myopia —0-25 sphere —0-75 sphere 
or cyl or cyl 
Standard 2 Better eye Worse eye 
Visual acuity tobe either 6/6 NS 6/24 N10 
achieved with or or 6/9 N5 6/18 N10 
without cor- or 6/12 N5 6/12 N1O 
recting lenses 
Refraction Limit 
Spectacle 
correction +5-00 sphere +5-00 sphere 
or cyl or cyl 


33. COLOUR PERCEPTION STANDARDS 


Standard Test Specification 
1 The correct recognition of coloured lights 
shown through the small paired apertures 
on the Martin Lantern at 6 metres (20 
feet) distance. 
2 The correct recognition of 13 out of the 
first 15 plates of the Ishihara Test (24 
Plate abridged Edition 1969) shown in 
random sequence at a distance of 75 cm 
under standard fluorescent lighting 
supplied by an artificial daylight Fluores- 
cent Lamp (British Standard $50:1967). 


3 The correct recognition of coloured lights 
shown through the large paired apertures 
on the Martin Lantern at 6 metres (20 
feet) distance. 


4 The correct recognition of colours used in 
relevant trade situations, and assessed 
by simple tests with coloured wires, 
resistors, stationery tabs, etc. 


34. OTHER QUALIFICATIONS 


(a) Abnormality of the eye or visual system (con- 
genital, traumatic or pathological) may be 
cause for rejection even though visual function 
may be within the standard limits. 


(0) Anisometropia within the following limits will 
be acceptable in the Seaman Specialisation. 
Better eye 6/6 N5 without lenses and a mani- 
fest hypermetropia of not less than +0:75 
sphere and not more than +1-50 sphere: worse 
eye 6/60 N5 without lenses correcting to 6/6 
with lenses. 


Binocular efficiency. Bifoveal fixation and 
perfect binocular functions are not an essential 
requirement but a squint must be cosmetically 
acceptable. Limits to heterophoria are 6 
prism dioptres of esophoria and exophoria and 
1 prism dioptre of hyperphoria. 


(d) Spectacles. There is in general no restriction to 
the wearing of lenses to increase visual effi- 
ciency provided that the standards are met. 
In certain circumstances they are incompatible 
with adequate job performance (Aircrew, 
Royal Marines’ Officers in the field) and are 
therefore not permitted in these situations. 


(c 


PART 5 


TRAINING, PROMOTION AND CAREER 
PROSPECTS 


This information is for guidance only and does not 
form part of the entry regulations. From time to time 
changes may be made in the conditions of service. 


FULL CAREER COMMISSION 
TRAINING 


35. Graduates join the Britannia Royal Naval 
College, Dartmouth, in September. They undertake 
one full term of general naval training at the College 
and spend 9 weeks in the Dartmouth Training Ship. 
They then go to sea for training with the Fleet for 12 
months, at the end of which they take their Fleet 
Board examination. 


36. After passing their Fleet Board, Seaman 
officers undertake Operations and Weapons courses; 
they are then appointed to sea, and in this first 
appointment work for their Bridge Watchkeeping 
and Ocean Navigating Certificate. Those Seaman 
officers who have taken a non-scientific degree, or 
otherwise have insufficient scientific background to 
benefit immediately from Operations and Weapons 
courses are required to spend up to a term on academic 
science studies at Dartmouth before starting these 
courses. 


87. After passing their Fleet Board, Supply and 
Secretariat officers proceed to their Supply and 
Secretariat professional and Operations and Weapons 
courses before being appointed to sea in complement 
billets. 


PROMOTION 


38. Full Career Commission Graduates enter in the 
rank of Acting Sub-Lieutenant, with one year's 
seniority. They are confirmed in the rank of Sub- 
Lieutenant after successful completion of Fleet 
Training, and provided they maintain satisfactory 
progress in training, are promoted to Lieutenant 2 


90 


ENTRY AND EXAMINATION OF OFFICERS 


years after entry. Seniority in the rank of Lieutenant 
is determined by the application of up to 12 months 
antedate gained in respect of results in training. After 
promotion to Lieutenant, Graduates are subject to 
the same regulations as all Full Career Commission 
officers. They are promoted to Lieutenant Comman- 
der on attaining 8 years’ seniority as a Lieutenant, 
and promotion to Commander is by selection in com: 
petition with other Full Career Commission Officers. 


LENGTH OF CAREER 


39. Full Career Commission Officers retire on 
reaching the following ages: 


Lieutenant Commander 50 
Commander ae ay ve 53 
Captain 55 


40. Officers may apply to retire voluntarily at any 
time before reaching the age of compulsory retire- 
ment. Applications are normally subject to a waiting 
period of a year, or longer in cases where an officer 
has recently been given further training of some 
months or more duration, and are considered by the 
Ministry of Defence in the light of the requirements 
of the Service. Special consideration is given, how- 
ever, to applications made on compassionate grounds 
(see also Part 2, paragraph 20 about, periods of 
minimum service). 


ROYAL NAVY — ENGINEERING (MECHANICAL AND 
ELECTRICAL) SPECIALISATION GRADUATES AND QUALIFIED 
ENGINEERS — FULL AND SHORT CAREER COMMISSIONS 


INTRODUCTION 


1, The booklet contains the regulations governing 
the 4 methods of entry to the Engineering specialisa- 
tion of the Royal Navy open to male graduates and 
those holding certain other engineering qualifications, 
A candidate's eligibility for each of the types of 
commission depends upon his age, qualifications and 
length of time for which he wishes to serve, 


2, Young engineering graduates who are interested 
in making the Royal Navy their career have 2 types 
of commission open to them. The first is a pensionable 
Full Career Commission. The second is a Short Career 
Commission lasting initially for 4 years, but with the 
right to transfer to a Full Career Commission at any 
time after successful completion of the first year of 
service; officers who leave at the end of 4 years receive 
a gratuity and are then placed on the Emergency List 
for 4 years (i.e. liable for service in time of war or 
other national emergency). 


3. Qualified Engineers, and graduates who are over 
the age limit for Full Career Commission or Short 
Career Commission (4 year) entry, also have 2 types 
of commission open to them if under the age of 32. 
‘The first is a pensionable Short Career Commission 
lasting 16 years (or to age 38 if later), after which 
officers are placed on the Retired List. The second 
is a Short Career Commission of 5 vears at the end of 
which officers receive a gratuity, and are placed on 
the Emergency List for 4 years. Officers entered for a 
5 year Commission may be allowed to extend their 
service to 10 years or fo transfer to a 16 year Com- 
mission, and all officers have the chance of being 
selected for transfer to a Full Career Commission. 


4. To be considered for entry to any of these 4 
types of commission, candidates must successfully 
undertake the selection procedure, meet certain 
medical standards and hold, or be in the process of 
obtaining, the necessary educational or professional 
qualifications. Successful Full Career Commission 
candidates enter the Britannia Royal Naval College, 
Dartmouth, in September; successful Short Career 
Commission candidates enter in May and September. 


5. Engineer Officers in the Royal Navy sub- 
specialise in the following: 

Marine Engineering (ME) 

Weapon and Electrical Engineering (WE) 

Marine Engineering (Submarines) (MESM) 

Weapon and Electrical Engineering (Submarines) 

(WESM) 

Air Engineering (Mechanical) (AE(M)) 

Air Engineering (Electrical) (AE(L)) 
Candidates may state their preference for a sub- 
specialisation on their Application Forms, but no 


guarantee can be given that they will be allocated to 


the one of their choice. Eligibility for a specialisation 
depends upon a candidate’s qualifications, the type of 
commission he opts for, and the number of vacancies 
in his particular entry. As a general rule, Full Career 
Commission officers and Short Career Commission 
(16 year) officers may enter any of the sub-specialisa- 
tions for which they are qualified and vacancies exist. 
Short Career Commission (4 year) officers are nor- 
mally restricted initially to ME or WE until they 
decide to transfer to a Full Career Commission, when 
they, too, become eligible for all sub-specialisations. 
Short Career Commission (5 year) officers are eligible 
for WE, ME, AE(M) and AE(L). 
6. The number of vacancies in each sub-specialisa- 
tion varies from year to year, and sometimes there are 
no vacancies for Short Career Commission officers in 
certain sub-specialisations. Where there are no va- 
cancies in any sub-specialisation appropriate to a 
candidate’s qualifications and type of commission, 
he may be invited to state whether he wishes to alter 
his choice of commission or have his application held 
over until a vacancy arises in any suitable sub- 
specialisation. 
7. The regulations governing entry are detailed as 
follows: 
Part 1; Method of Selection and Acceptance for 
Entry. 

Part 2: General Conditions of Entry. 

Part 8: Academic or Professional Qualification 
Requirements. 

Part 4: Medical Standards. 

Part 5 gives information about Training, Promotion 
and Career Prospects, but does not form part of the 
regulations. 


PART 1 


METHOD OF SELECTION AND ACCEPTANCE 
FOR ENTRY 


APPLICATIONS 


8. The application form should be completed and 
returned, together with birth and educational certifi- 
cates, to the Ministry of Defence, Naval Personnel 
Division 1, Old Admiralty Building, Whitehall, 
London SWIA 2BE. Applications should be for. 
warded by the end of February for entry in May, and 
by 15 June for entry in September; late applications 
will be accepted if possible, Any candidate who has 
not received an acknowledgement of his application 
within 10 complete days whould write at once to the 
above address. 


INTERVIEW 


9. All candidates attend the Admiralty Interview 
Board in H.M.S, Sultan, Gosport, Hampshire, which 
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is under the presidency of a Flag Officer (or a Captain 
R.N.) assisted by other naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports where appropriate, 
and the result of tests of intelligence, aptitude and 
personality conducted during the selection procedure. 
Candidates attend the Admiralty Interview Board for 
3 days. 

10. Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum of 12 months. 


MEDICAL AMINATION 


11. Candidates who are recommended for entry 
by the Admiralty Interview Board are generally called 
about 2 weeks later for a medical examination by the 
Naval Medical Board, Empress State Building, Lillie 
Road, London SW6 TR1, For candidates who have 
to travel long distances every effort is made to arrange 
the medical examination on the day following their 
interview. 

12, Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a representa- 
tive of the Medical Director General (Naval) and the 
appropriate Civilian Consultant to the Navy, ac- 
cording to the nature of the disqualification(s). A 
nominal fee of one pound must accompany an applica- 
tion to appeal; this fee is refunded if the appeal is 
successful. Accommodation, meals and travelling 
expenses incurred attending an Appeal Board are not 
refunded, 


TRAVELLING AND OTHER EXPENSES 


18. Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, 2nd Class 
rail or bus fares from a candidate’s college or normal 
place of residence in United Kingdom are refunded 
in full. Lodging and food are provided free of charge in 
H.M.S. Sultan, and a light meal is provided at the 
Medical Board where appropriate. 

14. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview or 
Medical Board, and are obliged to pay for accommo- 
dation (or fora sleeping berth on a train or ship), 
may be refunded reasonable expenses for evening 
meals, bed and breakfast for each night necessarily 
spent away from home. The maximum refunds allow- 
ed will be notified separately. Claims must be sup- 
ported by a receipted bill or voucher for each night's 
accommodation. No other expenses for accommoda- 
tion and meals can be refunded. 


ACCEPTANCE FOR ENTRY 


15. Candidates are normally told by the Admiralty 
Interview Board shortly after their interview whether 
they have been recommended for a commission in the 
Royal Navy. Those who are recommended should not, 
however, assume that their entry is guaranteed be- 
cause the final selection is made in the Ministry of 
Defence, where those who satisfy the medical stan- 
dards given in Part 4 below are assessed against the 
background of their position in the Admiralty Inter- 
view Board Order of Merit and their qualifications or 
relevant professional experience for the vacancies 
which exist. In cases where the number of vacancies 
is small, the final selection may have to be delayed 
until all candidates have been interviewed. 

16. Successful Full Career Commission candidates 
join the Britannia Royal Naval College, Dartmouth, 
in September. Successful Short Career Commission 
candidates join in May and September. 


PART 2 
GENERAL CONDITIONS OF ENTRY 


AGE LIMITS 
17. Candidates for a Full Career Commission or a 


Short Career Commission (4 years) must be under 26 
years of age on: 

1 September for entry in that month. 

1 April for entry the following May. 
Candidates for a Short Career Commission (5 years or 
rs) must be under 32 years of age on: 
I September for entry that month. 
1 April for entry the following M: 


18. A Registrar’s copy of the candidate’s birth 
certificate must be supplied or, if one cannot be ob- 
ned, other documentary evidence (which may be a 
atutory declaration by a parent or guardian before a 
magistrate) giving exact date of birth. 


NATIONALITY 


19. To be eligible candidates must 
(a) at all times since birth have been a British sub- 
ject or a citizen of the Republic of Ireland; and 
(6) have been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 
(c) have parents, both of whom were born in such a 
country or territory or in the Republic of Ire- 
land and have always been, or always were 
British subjects or citizens of the Republic of 
Treland. 
Applicants not able to satisfy these conditions may, 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted. Applications for entry from such applicants 
should be accompanied by the following documents; 
(a) naturalisation certificate or evidence of natural- 
isation; 
(6) parents’ birth and marriage certificates; 
(c) candidate’s and parents’ passports. 


20. Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


21. Candidates who are not of U.K, origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding the application. This 
rule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


PROBATIONARY PERIOD AND WITHDRAWAL 
FROM THE SERVICE 


22. It must be clearly understood that the whole 
period of training is one of probation, and the Ministry 
of Defence reserves the right to terminate an appoint- 
ment at any time if an officer 

(a) fails to reach a satisfactory standard during his 

studies or in training; or 

() his conduct is unsatisfactory; or 

{c) he does not display the qualities required of a 

naval officer. 


Full Career and Short Career Commission 
officers to whom a naval career ceases to appeal are 
normally allowed to withdraw from training, subject 
to the conditions in paragraphs 25 and 26 below, at 
any time up to one calendar year from the day of 
entry. Thereafter, officers serving on a Full Career 
Commission or a’Short Career Commission are not 
normally allowed to withdraw until they have given 
a period of effective service of 24 years from the date 
of their first appointment after satisfactory com- 
pletion of training (i.e. for Full Career officers, some 44 
years, and for Short Career officers some 8} years, 
after entry). This rule is only waived in exceptional 
circumstances (e.g. compassionate cases). 


UNIFORM 


24, Graduate and Qualified Engineer Entrants are 
provided with their initial uniform outfits free, either 
in kind or by cash grant. For the subsequent upkeep 
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of their uniform they receive a cash grant while under 
training and Income Tax Relief thereafter. 


25. It is a condition of entry that an officer whose 
appointment is terminated compulsorily will be re- 
quired to return his principle items of free issue uni- 
form, charges being raised against the officer for any 
specific article not returned, 


26. In addition, if an officer withdraws voluntarily, 
he is required, at the discretion of the Admirally 
Board, to refund the value of the uniform outfits and 
cash grants issued to him on the following scale: 
Grants paid and issues made less than 

one year before date of resignation in full 
Grants paid and issues made more than 

‘one year but less than 2 years before 

date of resignation .. is .. two-thirds 
Grants paid and issue made more than 2 

years but less than 3 years before date 

Ofresignation .. 6, ws ts 
Grants paid and issues made more than 3 

years before date of resignation .. nil 


one-third 


27. The amount of refund is reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


TRANSFER FROM SHORT CAREER (4 YEAR) 
TO FULL CAREER COMMISSION 
28. At any time after successful completion of one 
year's service Short Career Commission (4 year) 
ce have the right to transfer to a Full Career 
‘ommi 


PART 3 
ACADEMIC OR PROFESSIONAL, 
QUALIFICATION REQUIREMENTS 


FULL CAREER AND SHORT CAREER (4 YEAR) 
COMMISSION 


29. Candidates should possess a United Kingdom 
Degree in Mechanical or Electrical Engineering, or in 
a closely related subject, acceptable to the Ministry 
of Defence. Candidates who have not obtained their 
academic qualifications by the date of interview will 
be considered provisionally subject to confirmation 
of the qualifications at a later date. Candidates must 
also possess a GCE ‘O) level pass, or equivalent, in 
English Language. 


SHORT CAREER COMMISSION (5 AND 16 
YEARS) 

30. Candidates should possess a United Kingdom 
degree in Mechanical Engineering, or a closely related 
subject, acceptable to the Ministry of Defence. 
Alternatively, they may be Graduate Members of the 
Institution of Mechanical Engincers, Institution of 
Electronic and Radio Engineers, or Associate Mem- 
bers of the Institution of Electrical Engineers, or 
Graduate Members of the Royal Aeronautical Society. 
or they must hold educational qualifications which 
make them eligible for such membership. 

Note: 

(a) Applications cannot be accepted from anyone 
who was admitted to Associate Membership of 
the Institutions only as a result of changes in 
nomenclature i.e, those without academic 
qualifications. 


81. Candidates who hold Higher and Ordinary 
National Certificates are required to obtain and for- 
ward a supporting statement from the appropriate 
Institution that they are exempted from the examina- 
tions for Graduate or Associate Membership, as 
appropriate, 


PART 4 


MEDICAL STANDARDS 


82. In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 


disposition to constitutional or hereditary disease or 
weakness will cause rejection if these defects are of 
such a nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore 
and afloat, in any part of the world throughout his 
period of service. 


83. An International Vaccination Certificate which 
has been counter-signed by the Local Medical Officer 
of Health, must be obtained before entry, showing 
that the candidate has been vaccinated or re-vaccina- 
ted within the last 8 years against Smallpox, 


34, The following is a list of defects which may 
cause rejection: 
(a) Poor Physique imperfect development or skele- 
tal deformity either hereditary or acquired, 

(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of muscu- 
lar wasting. 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations, 

(8) Hallux Valgus, Hallux Ri 
‘Toes, Pes Cavus, Flat Feet, 

(4) malformation of the head, Deformity from 
fracture or depression of the bones of the 
skull. 

Obesity. Providing that the candidate's cardio- 
vascular and respiratory systems are within 
normal limits, that the exercise tolerance is 
normal, and that there is no undue dyspnoea on 
exertion, the candidate’s actual weight may be 
ignored. 

(c) Skin Disease unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alopecia 
areata or a history of such conditions must be 
considered cause for rejection, 

(@) Psychiatric Disorders or a history thereof, 
including anxiety states, depression, impaired 
intellect, emotional instability, stammer, 

(e) Disorders of the Central System 
Organic disease of the CNS; Epilepsy, Migraine 
if recurrent and of sufficient severity to require 
medical treatment or absence from work is 
normally a bar to entry. 

(1) Deformity or any chronic disease of eyes or eye- 
ids 

(8) Disease of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation. A radical mastoid opera- 
tion is a bar to entry. A modified radical 
mastoid operation may be acceptable on 
the advice of a Naval ENT Specialist. A 
cortical mastoid operation, providing the 
ear is healthy, the tympanic membrane 
intact and there is no defect of hearing, is 
not a cause for rejection, 

(8) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso-pharynx. Simple septal deviations or 
nasal deformities are not cause for rejection. 

(4) Disease of the throat or palate. Disease or 
injury affecting the normal function of 
either mandibular joint. 

(5) Tonsititis apparent enlargement of the 
tonsils is not a cause for rejection, 

(6) Sinusitis repeated attacks of ‘sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection, In 
case of doubt, a specialist opinion should be 
obtained, 

(i) Disease of the Chest. Definite evidence of 
disease of the lungs or pleura, Cases of doubt 

should be referred to the Medical Director 

General (Naval) for decision. 

(1) Asthma where this forms, or is likely to form 
a serious impediment to the efficient per- 
formance of duty. 

Cardio-vascular functional or organic disease of 

the heart and blood vessels. Congenital heart 

disease excepting those with an uncomplicated 
lesion such as patent doctus arteriosus or atrial 
septal defect which has been completely cured 


idus, Hammer 
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by surgery. These cases may be accepted for 

entry subject to approval by the Medical 

Director-General (Naval) 

Rheumatic Fever. An established history of 

rheumatic fever may be accepted in the absence 

of abnormal cardiac signs provided: — 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence, or 

(2) there has been ten years freedom from re- 
currence, no prophylaxis having been given. 

(3) the candidate is over age 25 and has been 3 
years free of recurrence. 

Disease of the liver, spleen, stomach or bowels 

(1) Peptic Ulcer. 

(2) Hernia does not entail rejection. However, a 
satisfactory surgical repair must have been 
carried out before a candidate can be 
allowed to enter. 

(3) Fistual or fissure of anus; Haemorrhoids. 

Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. 
Gonorthoea. 

(2) Albuminuria, unless 8 consecutive first 
morning specimens are found to be clear of 
albumin, Any deposit is also to be checked. 

(3) Glycosuria, unless a satisfactory report of a 
sugar tolerance test is produced, 

(4) Stricture of the urethra. 

(5) Incontinence of urine. 

(6) Enuresis, if this is within the last 2 years, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has been 
removed on account of disease, or its 
absence has affected the bodily or mental 
health of the candidate. If a testicle is 
situated in the inguinal canal or at the 
external ring it must be either removed or 
brought down into the scrotum. If the 
result of the operation is satisfactory, and 

the other testicle is in the scrotum and 
normal in character, the candidate may be 
accepted. 

(10) Diseases and malformations of the kidneys, 

(11) Urolithiasis. 

(m) Allergic Diseases where these form, or are 
likely to form a serious impediment to the 
efficient performance of duty. 

(1) Hay fever mild attacks which would not 
affect the efficient performance of duty may 
be ignored. Severe hay fever is likely to be a 
bar to entry, the severity being judged by 
the need for prolonged medication. 

(n) Metabolic Conditions diseases of the thyroid 
gland hyperthyroidism, myxoedema. 


VISUAL STANDARDS 


85. Distance and reading glasses are permitted at 
all times. 


VISUAL ACUITY 


Gi. 


(R 


( 


Standard 2 Better Eye Worse Eye 
Visual acuity to either 6/6 6/24 N10 

be achieved or 6/9 6/18 N10 

with or without or 6/12 N5 6/12 N10 

correcting 

lenses 
Refraction Limit 

Spectacle 

correction 45:00 sph or cyl +5:00 sph or cyl 


COLOUR PERCEPTION—Standard 4 


The correct recognition of colours used in relevant 
trade situations, and assessed by simple tests with 
coloured wires, resistors, stationery tabs etc. 


OTHER QUALIFICATIONS 


(a) Abnormality of the eye or visual system (con- 
genital, traumatic or pathological) may be 
cause for rejection even though visual function 
may be within the standard limits. 


(0) Binocular efficiency. Bifoveal fixation and 
perfect functions are not an essential require- 
ment but a squint must be cosmetically accep- 
table, Limits to heterophoria are 6 prism diop- 
tres of esophoria and esophoria and 1 prism 
dioptre of hyperphoria. 

PART 5 
TRAINING PROMOTION AND CAREER 
PROSPECTS 


(This information is for guidance only and does not form 
part of the entry regulations. From time to time, changes 
may be made in the conditions of service.) 


TRAINING 


36. All Graduates and Qualified Engineers entering 
the Engineering specialisation undergo one term of 
General Naval Training at the Britannia Royal 
Naval College, Dartmouth. Thereafter, Full Career 
Commission officers spend about 9 weeks in the Dart- 
mouth Training Ship followed by 8-12 months in the 
Fleet, at the end of which time they take their Fleet 
Board Examination, They are appointed to the Royal 
Nayal Engineering College, Manadon for workshop 
and a Pre-Application course as required. This is 
followed by Application Courses of about one year's 
duration. 


87. After their term of General Naval Training, 
Short Career Commission officers who enter in May 
roceed to the Fleet for some 4 months training 
followed by Application Courses of about one year’s 
duration. Workshop and/or Pre-Application training 
is given at the Royal Naval Engineering College, 
Manadon, prior to these courses where necessary. 
Short Career Commission officers entering in Septem- 
ber proceed direct to the Royal Naval Engineering 
College from Dartmouth and spend some 4 months 
with the Fleet during their Application courses. 


98. Failure to maintain satisfactory progress under 
training may result in discharge from the Royal Navy 
or backclassing. 


PROMOTION—FULL CAREER COMMISSION 


89. Officers enter in the rank of Acting Sub- 
Lieutenant with one year's seniority, and are con- 
firmed in that rank on satisfactory completion of 
Fleet Training. Acting Sub-Lieutenant and Confirmed 
Sub-Lieutenant are not however regarded as two 
separate ranks with different pay rates, Promotion to 
Lieutenant takes place 2 years after entry. Seniority 
in that rank is determined by the application of 
antedates of up to 8 months gained in respect of 
results during training. Additionally, up to 24 years 
seniority in the rank of Lieutenant may be awarded 
for previous professional experience subsequent to 
graduation which, in the opinion of the Ministry of 
Defence, would be beneficial to the Royal Navy. 


40. After promotion to Lieutenant, officers are 
subject to the same regulations as all Full Career 
Commission officers. They are promoted to Lieutenant 
Commander on attaining 8 years’ seniority as a 
Lieutenant, and promotion to Commander and 
above is then by selection in competition with other 
Full Career Commission officers of the Engineering 
specialisation. 


PROMOTION—SHORT CAREER COMMISSION 


41. Officers enter in the rank of Acting Sub- 
Lieutenant with one year’s seniority, and are pro- 
moted to Lieutenant 2 years after entry. Additional 
seniority may be granted on entry by reference to pre- 
entry seniority credits of up to 7 years (of which not 
more than 24 years may be gained before the age of 
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26) for previous professional experience which in the 
opinion of the Ministry of Defence would be bene- 
ficial to the Royal Navy. Should such pre-entry 
credits total 2 years or more, entry is in the rank of 
Lieutenant with appropriate seniority. Additionally 
officers may gain up 108 months antedate of seniority 
in the rank of Lieutenant in respect of results during 
training. 

42. Officers entering the rank of Acting Sub- 
Lieutenant are confirmed in that rank on satisfactory 
completion of Flect Training, unless pre-entry 
seniority gains allow promotion to Lieutenant before 
such training has been completed. Acting Sub- 
Lieutenant and Confirmed Sub-Lieutenant are not 
however regarded as two separate ranks with different 
rates of pay. 

43. After promotion to Lieutenant, officers on a 
Short Career Commission (16 years) are considered 
for promotion to Lieutenant Commander while in the 
zone of 8-12 years seniority as Lieutenant. Officers 
who extend their service to age 50 (see para 49 below) 
are considered for promotion to Commander while in 
the zone of 8-14 years seniority as Lieutenant Com- 
mander. 


TRANSFER TO FULL CAREER COMMISSION 


44. From Short Career Commission (4 years): 
officers have the right to transfer to a Full Career 
Commission at any time after satisfactory completion 
of their General Naval Training. 


45. From Short Career Commission (5 or 16 years): 
officers may apply at any time after completing 18 
months’ service in complement posts for transfer to a 
Full Career Commission. They should normally do so 
before the age of 29, and only exceptionally will they 
be considered over the age of 32. 


46. Officers transferring from a Short Career to a 
Full Career Commission have their seniority re- 
assessed as though they entered originally on a Full 
Career Commission, 


TRANSFER TO SHORT CAREER COMMISSION 
(16 YEARS) 


47. From Short Career Commission (5, years): 
officers may apply at any time after completion of 18 
months’ service in a complement billet for transfer 
to a 16 year pensionable commission. 


E NSION OF SHORT CAREER 
COMMISSION 


48. At any time before the last 3 months of service, 
an officer on a Short Career Commission (5 years) may 
apply to extend his service by 5 years: the option 
is available (as in paragraph 47) to transfer to a 16 
year commission during or on completion of this 
extension. 

49. Suitable officers have the opportunity to ex- 
tend their Short Career Commission (16 years) to age 
50 with a prospect of promotion to Commander. 
Application may be made at any time after comple- 
tion of 18 months’ service in complement billets. 
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GTH OF CAREER 
50. Full Career Commission Officers retire on 
reaching the following ages: 


Lieutenant Commander on .. 50 
Commander... ws es BB 
Captain: vc SYN By oe Morale (Ess 


Officers may apply to retire voluntarily at any time 
before reaching the age of compulsory retirement, 
Applications are normally subject to a one year 
period, or longer in where an officer has recently 
been given further training of some months or more 
duration, and are considered by the Ministry of 
Defence in the light of the requirements of the 
Service. Special consideration is, however, given to 
applications made on compassionate grounds (see also 
Part 2 paragraph 23 about periods of minimum 
service). 


SERVICE CANDIDATES FOR ENGINEERING DUTIES 
ON SHORT CAREER COMMISSIONS 


RATING CANDIDATES 


1. This scheme of entry is also open to ratings who 
hold or obtain the qualifications described above and 
are too old for entry under the UY scheme. The 
procedure for dealing with applications from ratings 
will be similar to that laid down in this book for rating 
and R.M, candidates for Helicopter Aircrew com- 
missions. 


SPECIAL DUTIES LIST OFFICERS— 
TRANSFERS TO SHORT CAREER 
COMMISSIONS 


2, Special Duties List Officers of the Engineering 
Sub-specialisations who hold or obtain professional 
qualifications which qualify them for entry to the 
Engineering Specialisation on Short Career Commis- 
sions may apply for transfer to this list. 


CONDITIONS OF SERVICE 


8. Officers who transfer haye the choice of either a 
full term commission (to age 50), or a 16-year 
pensionable commission, provided they are under 
34 years of age at the time of transfer. 

4. Age Limit. Applicants must be under 40 years 
of age on transfer. 

5. Rank on Transfer. Seniority credits, applied on 
transfer, will be assessed as for direct entry Short 
Career officers. Commissioned service on the Special 
Duties List prior to transfer will count in full, up to 
the maximum of 7 years. Short Career officers with 
no credits serve for 18 months as Sub-Lieutenants. 


‘Thus a Sub-Lieutenant with 8 years’ seniority on the 
Special Duties List and, for example, Graduate 
Membership of the Institute of Electrical Engineers, 
which carries three months’ seniority, would transfer 
as a Lieutenant with one year nine months’ seniority. 

6. Transfer from 16-year pensionable commission 
to a full-term Commission, and from a Short to a Full 
Career Commission: Promotions to  Lieutenant- 
Commander and Commander: Extension of Service 
will all be in accordance with existing Short Career 
regulations, 

7. Training. Depending on the experience and 
previous training of officers, transferring, some 
special courses may be arranged, generally of a 
P.C.T, nature. 

8. Applications and Selection Procedure. Applica- 
tions may be made at any time through Commanding 
Officers, enclosing certificates to support statements 
of professional qualifications, The Commanding 
Officer is to remark on the applicant's suitability for 
service on a Short Career Commission, Applicants will 
not normally be required to appear before an Inter- 
view Board. 

9. Pay, etc. If an officer would suffer a reduction in 
pay on transfer, he will be placed on a ‘mark-time’ 
rate (i.e. his existing S.D. rate) for twelve months 
only. Subsequently, pay, allowances, retired pay and 
grant will be as for officers of equivalent rank and 
seniority on Short (and Full) Career Commissions. 

10. Uniform Grant. Where a change of rank is 
made on transfer, the normal allowance for change of 
uniform will be paid. 
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INTRODUCTION 


1. The Long Service First Appointments Scheme 
caters for young men who wish to make the Royal 
Marines their career. All candidates must be edu- 
cationally qualified before entry but they may apply 
in anticipation of obtaining such qualifications, 


2. The detailed entry regulations are attached as 
follows:— 


Part 1. Methods of Selection 

Part 2, General Conditions of Entry 

Part 3. Educational Qualifications Required 
Part 4, Physical Requirements, 


There are also some short notes not forming part of 
the regulations, on Royal Marines training, promo- 
tion and career prospects. 


PART 1 
METHODS OF SELECTION 
APPLICATION 


1. The application form should be completed and 
returned together with educational certificates to 
Ministry of Defence, Naval Personnel Division 1 
(LSC) Old Admiralty Building, Whitehall, London, 
SWIA 2BE. In addition a Registrar's copy of the 
candidate's birth certificate should accompany the 
application, or if one cannot be obtained, other docu- 
mentary evidence (which may be a statutory declara- 
tion before a magistrate) giving exact date of birth. 


INTERVIEW 


2, All candidates attend the Admiralty Interview 
Board in H.M,S, Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N.) assisted by other naval and civilian members, 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure, 


8. Candidates are normally told by the Admiralty 
Interview Board within 2 or 8 days whether they have 
been recommended for entry to the Royal Marines. 
Those who are recommended should not, however, 
assume that their entry to the Royal Marines is 
guaranteed because the final selection is made in the 
Ministry of Defence. 


4, Successful candidates who are disqualified from 
entry owing to failure in their GCE examinations, and 
who subsequently obtain the necessary number of 
passes, may, subject to the discretion of the Ministry 
of Defence, be accepted for entry without further 
interview. 


5. Unsuccessful candidates may not appear before 
the Admiralty Interview Board for a further attempt 
until at least 12 months later, Those who continue 
to be unsuccessful or are over age to be considered 
again for a Long Service Commission, may apply 
for a Short Service Royal Marines Commission; they 
may not, however, attend for interview until 12 
months haye elapsed since their previous interview. 


MEDICAL EXAMINATION 


6. Candidates who reach a satisfactory standard 
at the Interview Board are generally called for a 
medical examination in London about a week later 
but for candidates who haye to travel long distances 
every effort is made to arrange the medical examina- 
tion for the day following their interview at H.M.S. 
Sultan, 


7. Candidates who are below the physical and/or 
visual standards are informed as soon as possible 
so that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a rep- 
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resentative of the Medical Director General (Naval) 
and the appropriate Civil Consultant to the Navy 
according to the nature of the disqualification(s). The 
nominal fee of one pound which must accompany an 
appeal, is refunded if the appeal is successful, Ex- 
penses incurred on travelling, meals and accom- 
modation for attendances at Appeal Boards are not 
refundable, 


TRAVELLING AND OTHER EXPENSES 


8, Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, 2nd class 
rail or bus fares from a candidate’s school or normal 
place of residence in the United Kingdom will be 
refunded for the whole amount. Lodging and food 
are provided free of charge at H.M.S. Sultan, and a 
light meal is provided at the Medical Board where 
appropriate, 


9. Candidates who have to travel long distances 
to reach the interview board and are obliged to pay 
for accommodation (or for a sleeping berth on a train 
or ship) may be refunded reasonable expenses on 
evening meals, bed and breakfast for each night 
necessarily spent away from home. Claims must be 
supported by a receipted bill or voucher for each 
night's accommodation, No other expenses on ac- 
commodation and meals can be refunded, 


NOTIFICATION OF RESULT AND ENTRY 
DATE 


10. Successful candidates will be informed as soon 
as possible—normally within 3 weeks of their inter- 
view. Entry to the Commando Training Centre, 
Lympstone is in September, and those who have a 
long wait between acceptance and joining are urged 
to continue their studies at school or elsewhere in the 
meantime; such study will materially assist them at 
Lympstone, 


UNIVERSITY CADETSHIP SCHEME 


11. First appointment candidates may also com- 
pete for the award of an R.M. University Cadetship. 
Such an award covers study for a full time degree at a 
University, Polytechnic or College in the United 
Kingdom; ‘applications should be made as soon as 
Possible in the year candidates expect to enter a 

niversity. The University Cadetship interview will 
also cover First Appointment Entry. 


12. Successful University Cadetship candidates, 
instead of entering Lympstone, are appointed as 
Probationary Second Lieutenants with a special rate 
of pay and an educational grant whilst undergoing 
their University studies, and are required to undergo 
service training, during some of their vacations. 


18. For further details and application form write 
to Ministry of Defence, Naval Personnel Division 1 
(University Cadetships), Old Admiralty Building, 
Whitehall, London, SW1A 2BE. 


CANDIDATURE FOR OTHER TYPES OF 
OFFICER ENTRY 


14. Information about other methods of officer 
entry into the Royal Navy and Royal Marines may 
be obtained from the Ministry of Defence, Royal 
Naval Careers Service, Officer Entry, Old Admiralty 
Building, Whitehall, London, SW1A 2BE. 


15. Candidates who wish to be considered for more 
than’ one type of entry are required to state their 
order of preference, They will be called to attend the 
Interview Board appropriate to their first choice and 
will be considered for all entries at the same time. 
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PART 2 
CONDITIONS OF ENTRY 


AGE LIMITS 


1. Candidates must be 17 years 6 months or over 
but under 20 years 6 months on 1st September of the 
year of entry. 


NATIONALITY 
2. To be eligible candidates must:— 


(a) At all times since birth have been a British 
subject or a citizen of the Republic of 
Ireland, 


(b) Have been born in a country or territory 
which is, or then was, within the Common- 
wealth or in the Republic of Ireland. 


and (c) Have parents, both of whom were born in 
such a country or territory or in the Republic 
of Ireland and have always been, or always 
were, British subjects or citizens of the 
Republic of Ireland. 


Applicants not able to satisfy these conditions may 
be accepted in special circumstances by permission 
of the Secretary of State for Defence. Such applica- 
tions should, if possible, be accompanied by the 
following documents 


(1) Naturalisation Certificate or evidence of 
naturalisation. 

(2) Parents’ birth and marriage certificates. 

(8) Candidates’ and parents’ passports. 


3, Candidates who are citizens of the Republic of 
Ireland will be required, as a condition of entry, to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect candidates’ 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


4, Candidates who are not of U.K, origin should 
have resided in the United Kingdom for a minimum 
of 5 years immediately preceding the application. 
This rule may be waived in special circumstances by 
permission of the Secretary of State for Defence. 


UNIFORM 


5. Officers are given free issues of clothing and cash 
grants for purchasing uniform outfits and these 
allowances are sufficient to provide all the essential uni- 
form required by officers while under training. If so re- 
quested the outfit grants may be paid to parents or 
guardians of officers under 18 years of age. 


6. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before he 
has completed 2 years’ service will be required to 
return his principal items of free issue uniform, 
charges being raised against the officer, or if under 18 
his parents or guardians, for any specified article not 
returned. 


7, Also if for any reason an officer is permitted to 
withdraw from training voluntarily he, orif he is under 
18 his parent or guardian, will be required, at the 
discretion of the Admiralty Board, to refund the 
value of the outfits and cash grants issued to him after 
entry on the following scale:— 


Grants paid and issues made less 
than 1 year before date of resigna- 
tion Sa OL igh cer Mae 
Grants paid and issues made over 
1 year but less than 2 years before 
date of resignation Baa ies 

Grants paid and issues made over 
2 years but less than 3 years before 
date of resignation ee 
Grants paid and issues made more 
than 3 years before date of resigna- 
tion ite mciech (ests! Damon ND 


In full 


Two-thirds 


One-third 


The amount of refund will be reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


PROBATIONARY PERIOD 


8. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserve the right to terminate an 
appointment at any time if the officer:— 


(a) fails to reach a satisfactory standard in 
training; or 

(b) his conduct is unsatisfactor: 

(c) he does not display the quali 
Royal Marines officer. 


9. Up to the date of completion of training 
(approximately 3 years 4 months after entry), 
officers to whom a career in the Royal Marines ceases 
to appeal will normally be allowed to withdraw from 
training, subject only to the requirements of para- 
graph 7 above. 


10. After completion of training officers will not 
normally be allowed to retire until they have given 
a period of effective service of up to 5 years from the 
date of their completion of training. 


r 
ies required of a 


PART 3 
EDUCATIONAL REQUIREMENTS 


1. Candidates must normally be in possession of:— 


(a) Passes in 5 subjects in the General Certificate 
of Education to include the subjects English 
Language and Mathematics, Two of the passes 
must be at Advanced Level; or 

(b) Passes in 5 subjects in the Scottish Certificate 
of Education to include the subjects English 
and Mathematics. Candidates must offer 3 
passes at Higher Grade or 2 passes in the 
Certificate of Sixth Year Studies Examination. 
Ordinary Grade Subjects must be passed at 
Band C (Range 8/9) or above. 


2. Examination results received after the despatch 
of a candidate's application form should be for- 
warded to Ministry of Defence, Naval Personnel 
Division 1 (RM/LSC) Old Admiralty Building, White- 
hall, London, SW1A 2BE. 


3. Other examination qualifications will be ac- 
cepted if, in the opinion of the Ministry of Defence, 
they are equivalent to those specified or of a higher 
standard. 


4, Passes at Grade 1 in the Certificate of Secondary 
Education will be accepted in lieu of Ordinary Level 
passes in the GCE on a subject for subject basis. 


5. If vacancies exist outstanding candidates who 
only have one ‘A’ Level pass (or equivalent) in an 
acceptable subject may be considered for appoint- 
ment. 


If any doubt exists as to the acceptability of any 
t or combination of subjects, Naval Personnel 
ion 1 (RM/LSC) should be consulted. 


ACCEPTABLE SUBJECTS 


English Language/English (in Scotland) 

English literature 

General Paper (Modern Studies at Ordinary 
grade in Scotland) (Acceptable only as an 
Ordinary level pass) 

General Studies 

Logic 

History 

Geography 

Religious Knowledge 

Latin 


Greek 


rej 
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1e General Classics paired intellect, emotional instability, 
ne Sociology stammer, 
sd Approved Modern Languages (e) Disorders of the Central Nervous System 
ne Engineering (in Scotland) Organic disease of the CNS; Epilepsy; 
Migraine if recurrent and of sufficient 
severity to require medical treatment or 
absence from work is normally a bar to 
Chemistry entry. 
r Physics (f) Deformity or any chronic disease of eyes or 
4 Physics-with-Chemistry, or General Science, or eyelids. 
e Engineering Science, or Physical Science (g) Diseases of the Ear, Nose and Throat 
an Mathematics (1) Perforations—an unhealed perforation 
Applied Mathematics/Mechanics is a bar to entry. 
in Additional Mathematics (2) Mastoid Operation A radical mastoid 
Botany operation is a bar to entry. A modified 
Biology (but does not count as separate subject radical mastoid operation may be 
a if offered with Botany or Zoology) acceptable on the advice of a Naval 
Zoology ENT Specialist. A cortical mastoid 
Geology operation, providing the ear is healthy, 
ng Navigation the tympanic membrane intact and 
”), Seamanship there is no defect of hearing, is not a 
cS Elementary Aeronautics cause for rejection. 
a Economics (3) Disease of the bones or cartilage of the 
os Politics nose, and nasal polypus. Disease of the 
British Constitution naso-pharynx, Simple septal deviations 
ot Surveying or nasal deformities are not cause for 
en General Principles of English Law rejection. 
he Principle of Accounts (4) Disease of the throat or palate. Disease 
Commerce. or injury affecting the normal function 
Notes:—(1) Where GCE or equivalent certificates are of either mandibular joint. 
held in subjects which overlap significantly in content (5) Tonsilitis apparent enlargement of the 
only one of the overlapping subjects may count to- tonsils is not a cause for rejection. 
wards the qualifying standard, Examples of oyer- (6) Sinusitis Repeated attacks of sinusitis, 
lapping subjects are:— which have been severe enough to cause 
(i) Physics and Physics-with-Chemistry, incapacity will usually entail rejection, 
= (ii) Variants of History—e.g. European History In case of doubt, a specialist opinion 
a and Economic History. : should be obtained, 
e (iii) General Classics and either Latin or Greek. (ht) Diseases of the Chest Definite evidence of 
ia (iv) ‘A’ and ‘O’ levels in the same form of Mathe- disease of the lungs or pleura, Cases of doubt 
; matics. “4 rented should be referred to the Medical-Director 
wt (v) Variants of Religious Knowledge, Navigation, General (Naval) for decision, 
x Seamanship, Economics, British Constitution, (1) Asthma where this forms, or is likely to 
3 (2) Modern or Experimental Syllabus—Passes_at form @ serious impediment to the 
he Ordinary and Advanced Levels in a GCE examination r efficient performance of duty, 
on, of a recognised examining board and which are based (#) Cardio-vascular functional or organic disease 
at on a modern or experimental syllabus are acceptable of the heart and blood vessels. Congenital 
(e.g. The School Mathematics Project, Midlands heart disease excepting those with an un- 
Re Mathematical Experiment, St. Dunstan’s Project, complicated lesion such as patent ductus 
2 Mathematics for Education and Industry Project, arteriosus or atrial septal defect which has 
or: Shropshire Experiment, Nuffield Project), been completely cured by surgery, These 
nel cases may be accepted for entry subject to 
te- PART 4 en by Medical Director-General 
aval). 
ae MEDICAL STANDARDS (j) Rheumatic Fever An established history of 
ce, 1, The following is a list of defects which may cause theumatic fever may be accepted in the 
Rex rejection:— absence of abnormal cardiac signs provided: 
ae (1) there has been anti-streptococcal anti- 
(@) Poor Physique imperfect development or istic propiviaxs for w period of f 
ary skeletal deformity either hereditary or ryeaie without cecurrente be 
vel acquired, : oes (2) there has been ten years freedom from 

(1) asymmetry of torso or limbs, limitation recurrence, u6 prophylaxis having been 
NG of movement of joints, the presence of Apiariye 
an ye NESS ai A (3) the candidate is over 25 years and has 
nt- (ee titonmn of seine cone bens yabuorna been three years free of recurrence. 

(3) Hallux Valves, Hallox Rividueetane (k) Disease of the liver, spleen, stomach or bowels 
ny mer toes, Pes Cavus, Flat Feet. ee cere eee Bele 
nel (4) malformation of the head. Deformity 2) Hera docs net entail rejection. How: 

from fracture or depression of the bones ever, a satisfactory surgical repair must 
P) have been carried out before a candidate 
orthe skulls F can be allowed to enter, 
(6) Obesity Providing that the candidate's (8) Fistula or fissure of anus; Haemorr- 
cardiovascular and respiratory systems are hoids, 

within normal limits, that the exercise (m). Genito-Urinary Conditions 
ary tolerance is normal, and that there is no (1) Congenital, active or latent syphilis 
an undue dyspnoea on exertion, the candidate’s Goncrtioes: “ 

actual weight may be ignored. (2) Albuminuria, unless three consecutive 

(c) Skin. Disease unless temporary or trivial, first morning specimens are found to be 

Psoriasis, chronic eczema, dermatitis, clear of albumin, Any deposit is also to 

alopecia areata or a history of such con: be checked, 

ditions must be considered cause for (3) Glycosuria, unless a satisfactory report 

rejection, on a sugar tolerance test is produced. 

(a) Psychiatric Disorders or a history thereof, (4) Stricture of the urethra, 


including anxiety states, depression, im: 


(6) Incontinence of urine. 
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(6) Enuresis, if this is within thelast 2 years, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate. If a 
testicle is situated in the inguinal canal 
or at the external ring it must be either 
removed or brought down into the 
scrotum, If the result of the operation is 
satisfactory, and the other testicle is in 
the scrotum and normal in character, 
the candidate may be accepted, 

(10) Diseases and malformations of the 
kidneys. 

(11) Urolithiasis. 

(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty, 

(1) Aay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored, Severe hay fever is 
likely to be a bar to entry, the severity 
being judged by the need for prolonged 
medication. 

(0) Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 


VISUAL STANDARDS 


2. Distant Near Colour 
Vision Vision Perception 
Standard 
6/12 6/12 NOEE Three 
correctable to 
6/6 


Glasses may not be worn: 
Refractive error limits (under a mydriatic) 
(i) Hypermetropia ., 5.0 dioptres in either 


eye 
the difference between 
axes must not exceed 
5.0 dioptres. 
Fields of vision must be normal to confrontation 
test. 
Stereoscopic vision must be present. 
Heterophoria (tested with Maddox Rod at 6 
metres) must not exceed:— 
Eso- and Exo-phoria.. 
Hyperphoria . “a 


(ii) Astigmatism. 


6 prism dioptres 
1 prism dioptre. 


TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 


COURSES OF INSTRUCTION AND TRAINING 


1, The Programme of Training of Second Lieu- 
tenants is carried out in 4 phases. Phase I consists of 
12 months’ basic infantry, commando, amphibious 
and naval training and is mainly carried out at the 
Commando Training Centre, Royal Marines, Lymp- 
stone, Devon, Phase II, of approximately a year’s 
duration, is spent in serving in an operational com- 
mando at home or overseas, Phase III consists of 
12 months’ academic training at Britannia Royal 
Naval College, Dartmouth, Phase IV consists of 
approximately 3 months’ confirmatory training in 
the United Kingdom including courses at the Joint 
Warfare Establishment and Commando Training 
Centre, Royal Marines, The Amphibious Training 
Unit, Royal Marines and the Royal Marines Barracks, 
Bastney. Physical and Recreational ‘Training, 
Equitation and Initiative Training are included in 
certain courses carried out at Royal Marine units. 


2. Marks are allotted at the end of most courses on 


the results of examinations, and also for general 
qualities, powers of leadership and application. 


UNIVERSITY NOMINATIONS 


3. One or two young officers will be selected each 
year to be sent to university to study for a degree. 
Selection will normally take place on completion of 
military training and will depend upon an officer's 
academic merits, on his being able to satisfy the 
university entry requirements and acceptance by a 
college, and on his general conduct and progress 
during’ training, Officers will go to university after 
one tour in a Royal Marines Commando, 


SCOPE OF DUTIES 


4, The scope of duties of Royal Marines Officers 
according to rank includes:— 


Ashore— 


(a) Regimental duties in a Commando, 

(b) Specialisation in Weapon Training, Signalling, 
Landing Craft, Assault Engineering, Physical 
Training, Motor Transport, Reconnaissance 
Leading, Heavy Weapons or as Swimmer 
Canoeist. 

(c) Instructional duties, 

(d) Staff Appointments. 


Afloat 
(e) Detachment duties, including military landing 
parties. 


(f) Watchkeeping at sea, 
(g) Staff appointments to Commanders-in-Chief 


etc, 
(i) Service with the Assault Squadrons of the 
Amphibious Force, 


5. Qualified Officers are eligible for employment 
on the Ministry of Defence Staff and for appoint- 
ments on extra-regimental duties. 

6, Suitable Officers are selected for employment as 
Pilots of Troop Carrying Assault Helicopters and 
Unit Light Aircraft. 


PROMOTION 


7. Officers are granted the acting rank of 
Lieutenant after 2 years and 4 months from date of 
entry, On satisfactory completion of all courses, 
officers are posted to a Commando unit or embarked 
as subalterns of R.M, detachments afloat. Confirma- 
tion in the rank of Lieutenant takes place after 3 
years and 6 months from date of entry (seniority 
being adjusted according to marks obtained during 
training), 


9, Lieutenants are normally promoted to Captain 
on attaining 8 years’ seniority as Lieutenant, 


10. Promotion to Major and higher ranks up to 
General is by selection, and is subject to passing the 
prescribed exaininations, 


RETIREMENT 


11. Long Service officers are compulsorily retired 
on reaching the following ages: 


Captain Raby, AIH 50 
Major .. ae «. 50 
Lieutenant-Coionel 1. 51 


Officers may apply to retire voluntarily at any time 
before reacing the age of compulsory retirement. All 
applications will be considered by the Ministry of 
Defence in the light of the requirements of the 
Seryice and are normally subject to a 1 year waiting 
period. This period may be longer in cases where an 
officer has recently been given further training of 
some months or more duration, Special consideration 
is, however, given to applications made on com- 
passionate grounds (see also Part 2 paragraph 10 
about periods of minimum service). 


PAY 
12, Details of pay are notified separately. 


rs 


ed 
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REGULATIONS FOR ROYAL MARINES 
UNIVERSITY CADETSHIP ENTRY 


INTRODUCTION 


1. If you want to get a degree and become a Royal 
Marines officer, you are encouraged to join as a 
University Cadet for a long service commission, If 
you are already taking a tull-time degree course at a 
University, Polytechnic or College of Technology, 
you may apply at any time during your course of 
Studies, If you’are studying for “A” levels and hope 
to take such a degree course you may apply at any 
time during your last year at school. You need not 
have secured a place, or a provisional place, at 
University, College, etc., but should have decided 
for which degree you propose to study. 


2. You will be paid throughout your period at 
University, etc. In addition you will receive an 
educational grant and your tuition fees will also be 
paid for you, Details are given in the separate leaflet 
enclosed. You will, however, have to repay the grant 
and fees if you wish to withdraw from the Royal 
Marines in the first few years of your service, 


3, The detailed entry regulations are attached as 
follows: — 
Part 1, Methods of Selection and Award 
Part 2, General Conditions of Entry 
Part 3, Educational Qualifications required 
Part 4, Medical Standards, 


There are also some short notes, not forming part of 
the regulations, on training and career prospects, 


PART 1 
METHODS OF SELECTION AND AWARD 
APPLICATIONS 


1. The application form should be completed and 
returned together with birth and educational certi- 
ficates to Ministry of Defence Naval Personnel 
Division 1 (University Cadetships), Old Admiralty 
Building, Whitehall, London, SW1A 2BE. Any 
candidate who has not received an acknowledgement 
of his application within 10 complete days should 
write at once to the above address, 


INTERVIEW 


2. All candidates attend the Admiralty Interview 
Board in H.M.S. Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
RN.) assisted by other naval and civilian members, 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure, 


3, Candidates are normally told by the Admiralty 
Interview Board within 2 or 3 days whether they have 
been recommended for University Cadetship. Those 
who are recommended should not, however, assume 
that their entry to the Royal Marines is guaranteed 
because the final selection is made in the Ministry of 
Defence. 


4. Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum of 6 months. 


MEDICAL EXAMINATION 


5. Candidates who reach a satisfactory standard 
at the Interview Board are generally called for a 
medical examination in London about a week later. 
For candidates who have to travel long distances 
every effort is made to arrange the medical examina- 
eee for the day following their interview at H.M.S, 

ultan, 


6. Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal if they wish to the Medical 


Appeal Board, This consists of a representative of the 
Medical Director General (Naval) and the appro- 
priate Civil Consultant to the Navy according to the 
nature of the disqualification(s), The nominal fee of 
one pound which must accompany an appeal is 
refunded if the appeal is successful, Expenses in- 
curred in travelling, meals, and accommodation for 
attendances at Appeals Board are not refunded, 


TRAVELLING AND OTHER EXPENSES 


7, Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, second 
class rail or bus fares from a candidate’s school or 
normal place of residence in the United Kingdom will 
be refunded for the whole amount. Lodging and food 
are provided free of charge at H.M.S. Sulian, and a 
light meal is provided at the Naval Medical’ Board 
where appropriate, 


8. Candidates who have to travel long distances to 
carry out the selection procedure and are obliged to 
pay for accommodation (or for a sleeping berth on a 
train or ship) may be refunded reasonable expenses 
on evening meals, bed and breakfast, for each night 
necessarily spent away from home, Claims must be 
supported by a receipted bill or voucher for each 
night's accommodation, No other expenses on 
accommodation and meals can be refunded, 


AWARD OF CADETSHIPS 


9. Notification of provisional awards will be made 
as soon as possible after the appearance at the 
Admiralty Interview Board, Confirmation of the 
awards will be dependent on the candidate's satis- 
fying the conditions of Part 8 below. In addition, as 
vacancies are limited, confirmation may have to wait 
until the educational qualifications of all candidates 
are known. The award of the Cadetship will date 
from shortly before the start of the applicant’s degree 
course or, where the course has already been started, 
from the beginning of the term following selection, 


10, Successful candidates who have already com- 
menced their University/College course with assist- 
ance from public funds should inform the appropriate 
Local Education Authority or other award-making 
body immediately they are awarded a Royal Marines 
University Cadetship, It should be assumed that no 
further assistance will be given by that body after the 
date on which the cadetship commences, 


PART 2 


GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


1. Candidates must be at least 174 years of age on 
being appointed and of such an age that they will be 
under 24 years old on ist September of the year in 
which they graduate. 


2. A Registrar’s copy of the candidate's birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may be 
astatutory declaration by a parent or guardian before 
a magistrate), giving exact date of his birth, 


NATIONALITY 
3. To be eligible candidates must:— 


(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 
and 
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(8) have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 

(e) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland. 


Applicants not able to satisfy these conditions may 
in exceptional circumstances, and with the special 
permission of the Secretary of State for Defence, be 
accepted. Such applications should be accompanied 
by the following documents:— 


(a) naturalisation certificate or evidence of 
naturalisation; 
(0) parents’ birth and marriage certificates; 


(c) candidates’ and parents’ passports. 


4, Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland, 


RESIDENTIAL QUALIFICATION 


5. Candidates who are not of U.K, origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding the application. This 
rule may be waived in special circumstances by 
permission of the Secretary of State for Defence. 


UNIFORM 


6. University Cadets are provided with uniform 
outfits free of charge on reporting to the Commando 
Training Centre, Lympstone, for initial training. 
Further free issues of clothing and cash grants for the 
purchase of uniform items are made on graduation 
and on completion of training. 


7. It is a condition of entry that an officer whose 
appointment is terminated compulsorily will be 
required to return his principal items of free issue 
uniform, charges being raised against the officer for 
any specified article not returned, 


FAILURE TO OBTAIN A DEGREE 


8. A University Cadet who fails to obtain his 
degree or diploma may be required to continue to 
serve, or may, at Ministry of Defence discretion, have 
his appointment terminated, 


FINANCIAL LIABILITY 


9. Should an officer entered as a University Cadet 
be permitted to leave the Royal Marines voluntarily 
before graduating, or before completing 5 years’ 
service subsequent to graduation, he will be re- 
quired to refund to the Ministry of Defence his edu- 
cational grant and tuition fees paid from public 
funds, An undertaking to this effect will be required, 
A similar refund will be required should a cadet’s 
appointment be terminated because he has failed to 
obtain his degree or diploma as a result of lack of 
diligence, or should he become medically unfit whilst 
at University for reasons attributable to his own 
fault, 


10, In addition, if an officer withdraws voluntarily 
he will be required at the discretion of the Admiralty 
Board, to refund the value of the uniform outfits and 
cash amounts issued to him on the following scale:— 


Grant paid and issues made less 
than one year before date of 
resignation. ow 
Grants paid and issues made 
more than one year but less 
than 2 years before date of 
resignations (aust aieeeee lees 


In Full 


Two thirds 


Grants paid and issues made 
more than 2 years but Jess than 
3 years before date of resignation 
Grants paid and issues made 
more than 3 years before date 
ofresignation .. .. «. ~—Nill 


11. The amount of refund will be reduced by the 
value of any kit deficiency certificates surrendered by 
the officer, or any articles of free issue clothing re- 
turned to’store in a new and unmarked condition, 
with the exception of made to measure garments. 


One third 


PROBATIONARY PERIOD AND WITH- 
DRAWAL FROM THE SERVICE 


12, It must be clearly understood that the whole 
period of a University Cadetship and subsequent 
training is one of probation, and the Ministry of 
Defence reserves the right to terminate an appoint- 
ment at any time if the officer:— 


(a) fails to reach a satisfactory standard during his 
studies or in training; or 

(b) his conduct is unsatisfactory; or 

(c) he does not display the qualities required of a 
Royal Marines officer, 


13. Up to the date of promotion to Lieutenant, 
which in normal circumstances occurs after 14 months’ 
full time Royal Marine training following graduation, 
officers to whom a Royal Marines career ceases to 
appeal will normally be allowed to withdraw from 
training subject only to the requirements of para- 
graphs 9 and 10 above, 


14, After promotion to Lieutenant, officers will 
not normally be allowed to retire until they have 
given a period of effective service of up to 6 years 
from the date of their first appointment after Satis- 
factorily completing all their training, Exceptions to 
this rule will be allowed only in the most exceptional 
circumstances (e.g. compassionate cases). 


PART 8 
EDUCATIONAL QUALIFICATIONS 
REQUIRED 


1. A confirmed award of a Cadetship is dependent 
on ‘a candidate obtaining a place for, or being 
currently on, a degree course as a full time internal 
student at a University, Polytechnic or College of 
Technology in the United Kingdom, acceptable to the 
Ministry of Defence. 


2, There is no restriction on the subject matter of 
the degree course that may be undertaken by candi- 
lates. 


3. For all candidates, General Certificates of 
Education or equivalent qualifications must include 
at least “'O” level passes in English Language and 
Mathematics, In cases of doubt candidates should 
consult Naval Personnel Division 1, Ministry of 
Defence, London, SW1A 2BE. 


4, Students wishing or required to change their 
course of study are, after consultation with their 
tutors, to apply to the Director, Naval Education 
Service, Ministry of Defence, London SW1A 2BE, 
without delay. Courses of study are not to be changed 
without prior approval of the Navy Department, 


PART 4 
MEDICAL STANDARDS 


1. The following is a list of defects which may cause 
rejection:— 

(@) Poor Physique imperfect development or 
skeletal deformity either hereditary or 
acquired, 

(1) asymmetry of torso or limbs, limitation 
of movement of joints, the presence of 
muscular wasting. 
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(2) abnormal spinal conditions, abnormal 
locomotion, amputations. 

(3) Hallux Valgus, Hallux Rigidus, Ham- 
mer toes, Pes Cavus, Flat Feet. 

(4) malformation of the head, Deformity 
from fracture or depression of the bones 
of the skull, 


() Obesity. Providing that the candidate's 
cardiovascular and respiratory systems are 
within normal limits, that the exercise 
tolerance is normal, and that there is no 
undue dyspnoea on exertion, the candidate's 
actual weight may be ignored, 


(0) 


Shin Disease unless temporary or trivi 
Psoriasis, chronic eczema, \ dermatit 
alopecia areata or a history’ of such con: 
itions must be considered cause for 
rejection, 


(4) Psychiatric Disorders or a history thereof, 
including anxiety states, depression, im: 
paired intellect, emotional instability, 
stammer, 


(e) Disorders of the Central Nervous System 

Organic disease of the CNS; Epilepsy; 
Migraine if recurrent and of sufficient 
severity to require medical treatment or 
absence from work is normally a bar to 
entry, 


(f) Deformity or any chronic disease of eyes or 
eyelids 


() Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation 
is a bar to entry, 

(2) Mastoid Operation A radical mastoid 
ion is a bar to entry, A modified 
al_mastoid operation may be 
acceptable on the advice of a Naval 
E.N.T. Specialist. A cortical mastoid 
operation, providing the ear is healthy, 
the tympanic membrane intact and 
there is no defect of hearing, is not a 

cause for rejection. 

(8) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 

harynx, Simple septal deviations 
or nasal deformities are not cause for 
rejection, 

Disease of the throat or palate, Disease 

or injury affecting the normal function 

of either mandibular joint, 

(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection, 

(6) Sinusitis repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. 
In case of doubt, a specialist opinion 
should be obtained. 


(ii) Diseases of the Chest Definite evidence of 
disease of the lungs or pleura, Cases of doubt 
should be referred to the Medical Director 
General (Naval) for decision, 

(1) Asthma where this forms, or is likely to 
form a serious impediment to the 
efficient performance of duty, 


(i) Cardio-vasculary functional or _ organic 
disease of the heart and blood vessels, Con- 
genital heart disease excepting those with an 
uncomplicated lesion such as patent ductus 
arteriosus or atrial septal defect which has 
been cured by surgery, These cases may be 
accepted for entry subject to approval by 
Medical Director-General (Naval), 


(j) Rheumatic Fever An established history of 
rheumatic fever may be accepted in the 
absence of abnormal cardiac signs provided: 
(1) there has been anti-streptococcal anti- 

biotic prophylaxis for a period of 5 years 
without recurrence, or 


(4 


(2) there has been ten years freedom from 
recurrence, no prophylaxis having been 
given, or 

(3) the candidate is over 25 years and has 
been three years free of recurrence, 


(k) Disease of the liver, spleen, stomach or bowels 
(1) Peptic Ulcer 
(2) Hernia does not entail rejection, How- 
ever, a satisfactory surgical repair must 
have been carried out before a candidate 
can be allowed to enter, 
(8) Fistula or fissure of anus; Haemorrhoids, 


(m) Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis, 
Gonorrhoea, 

(2) Albuminuria, unless three consecutive 

first morning specimens are found to be 
clear of albumin, Any deposit is also to 
be checked, 

(3) Glycosuria, unless a satisfactory report 
on sugar tolerance test is produced, 

(4) Stricture of the urethra, 

(5) Incontinence of urine, 

(6) Enuresis, if this is within the last 2 
years, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry, 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate, If a 
testicle is situated in the inguinal canal 
or at the external ring it must either be 
removed or brought down into the 
scrotum, If the result of the operation is 
satisfactory, and the other testicle is in 
the scrotum and normal in character, 
the candidate may be accepted, 

(10) Diseases and malformations of the 
kidneys. 
(11) Urolithiasis, 

(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. 

(1) Hay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored, Severe hay fever is 
likely to be a bar to entry, the severity 


being judged by the need for prolonged 
medication, 


(0) Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 


VISUAL STANDARDS 


Distant Near Colour 
Vision Vision Perception 
6/12 6/12 N.b EE Standard 
correctable to Three 
6/6 6/6 


Glasses may not be worn, 
Refractive error limits (under a mydriatic): — 
(i) Hypermetropia 5.0 dioptres in either 


eye. 

(ii) Astigmatism .. the difference between 
the axes must not 
exceed 5.0 dioptres, 


Fields of vision must be normal to confrontation 
test. 


Stereoscopic vision must be present. 
Heterophoria (tested with Maddox Rod at 6 metres) 
must not exceed:— 


Eso- and Exo-phoria .. 


6 prism dioptres 
Hyperphoria .. 


1 prism dioptre, 
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TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 


TRAINING 


1, Where possible Cadets join the Commando 
Training Centre, Royal Marines, Lympstone, before 
the beginning of the Autumn Term at University for 
up to 14 days’ training. They will normally be called 
for training during University vacations at the dis- 
cretion of the Commandant General Royal Marines 
and subject to the requirements of the University. 


2. On graduating, successful candidates will join 
the Commando Training Centre, Royal Marines, and 
will spend one year doing pre-unit training, 

3. On completion of training officers will be posted 
to a Commando Unit during which time they will be 
an integral part of the complement of the Unit and 
will carry out normal Subaltern duties. 


4, After about eighteen months in a Unit, officers 
may be required to undertake a series of Operations 
courses in home training establishments for a period 
of three months, 


PROMOTION AND SENIORITY 


5, University Cadets are appointed in the rank of 
Probationary 2nd Lieutenant, They are promoted 
Probationary Lieutenant on ist September in the 
year they graduate, Fourteen months later they are 
promoted to Lieutenant following successful com- 
pletion of pre-unit training, Seniority as a Lieutenant 
can be adjusted according to class of degree obtained 
and results achieved during training and early service 
with a Commando, Antedates are awarded as 
follows:— 


REGULATIONS FOR ROYAL 


INTRODUCTION 
1, The Royal Marines Graduate entry scheme offers 
opportunities for University Graduates to join the 
Royal Marines on Long Service Commissions. 
2, The entry regulations are set out as follows:— 
Part 1. Methods of Selection 
Part 2, General Conditions of Entry 
Part 3, Medical Standards. 
There are also some short notes, not forming part of 
the regulations, on Royal Marines training, promotion 
and career prospects. 


PART 1 
METHODS OF SELECTION 
APPLICATIONS 


1, The application form should be completed and 
returned together with birth and educational certi- 
ficates to Ministry of Defence, Naval Personnel 
Division 1 (Graduates), Old Admiralty Building, 
Whitehall, London, S.W.1. Any candidate who has 
not received an acknowledgment of his application 
within 10 complete days should write at once to the 
above address. 


INTERVIEW 


2. All candidates attend the Admiralty Interview 
Board in H.M.S. Sulfan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N,) assisted by other naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of tests 
of intelligence, aptitude and personality conducted 
during the selection procedure, 


$. Candidates are normally told by the Admiralty 
Interview Board within 2 or $ days whether they have 


Ist or 2nd Class Honours 
Degree... ~~ «+: 20 months 
Other Classes of Degree 14 months 
Results in training and early 
service. .. up to6 months 


6. Antedates in seniority will count towards 
increments in pay and for promotion, but the time so 
gained will not count for retired pay or for other 
financial purposes, Antedates will not carry back 
pay on the scale for the higher rank, 


7. Lieutenants are normally promoted to Captain 
on attaining 8 years’ seniority as Lieutenant, Pro- 
motion to Major and higher ranks is by selection in 
competition with other Long Service officers, and is 
subject to passing the prescribed examinations, 


RETIREMENT 


8. Long Service Commission officers retire on 
reaching the following ages:— 


Captain ca) 
Major aa te bed E 
Lieutenant-Colonel +. 51 


Officers may apply to retire voluntarily, or to resign 
as appropriate, at any time before reaching the age of 
compulsory retirement, All applications will be con- 
sidered by the Ministry of Defence in the light of the 
requirements of the Service, and are normally subject 
to a one year waiting period. This period may be 
longer in ‘cases where an officer has recently been 
given further training of some months or more dura- 
tion, Special consideration is, however, given to 
applications made on compassionate grounds (see also 
Part 2 paragraph 14 about periods of minimum 
service), 


MARINES GRADUATE ENTRY 


been recommended for Graduate entry, Those who 
are recommended should not, however, assume that 
their entry to the Royal Marines is guaranteed 
because the final selection is made in the Ministry of 
Defence, 


4, Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum of 6 months, but they may not be 
considered more than once for any particular entry, 


MEDICAL EXAMINATION 


5. Medical examinations are carried out in London 
and wherever possible they are arranged for the day 
after the candidate's appearance at H.M.S, Sultan. 


6. Candidates who are below the physical or visual 
standards are informed as soon as possible so that 
they may appeal, if they wish, to the Naval Medical 
Board of Appeal. This consists of a representative of 
the Medical Director General (Naval) and the appro- 
priate Civil Consultant to the Navy according to the 
nature of the disqualification(s). The nominal fee of 
one pound, which must accompany an appeal, is 
refunded if the appeal is successful. Expenses ‘in- 
curred in trayelling, meals and accommodation for 
attendances at Appeals Boards are not refunded, 


TRAVELLING AND OTHER EXPENSES 


7. Where travelling expenses above 25p are 
incurred within the United Kingdom in order to 
attend the selection tests or medical examination, 
second class rail or bus fares from the candidate's 
normal place of residence in the United Kingdom will 
be refunded for the whole amount, Lodging and food 
are provided free of charge at H.M.S, Sultan, and a 
light meal is provided at the Naval Medical Board 
where appropriate. 
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8. Candidates who have to travel long distances to 
carry out the selection procedure and are obliged to 
pay for accommodation (or for a sleeping berth on a 
train or ship) may be refunded reasonable expense 
on evening meals, bed and breakfast for each night 
necessarily spent away from home, Claims must be 
supported by a receipted bill or voucher for each 
night's accommodation, No other expenses on 
accommodation and meals can be refunded, 


NOTIFICATION OF RESULT AND DATE OF 
ENTRY 


9. Successful candidates will be informed as soon 
as possible, As the number of vacancies is limited, 
however, final acceptance may not be possible until 
about one month before entry. Successful candidates 
will enter the Commando Training Centre, Lymp- 
stone, Devon, in September, 


PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


1, Candidates must not have attained the age of 
24 years on Ist September of the year of entry. 


2. A Registrar's copy of the candidate’s birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may be 
a statutory declaration by a parent or guardian before 
a magistrate) giving exact date of his birth, 


ACADEMIC QUALIFICATIONS 


8, The academic requirement is a U.K. degree or 
equivalent acceptable to the Ministry of Defence, as 
well as passes in the GCE at Ordinary level in English 
Language and Mathematics, 


NATIONALITY 
4, To be eligible, candidates must: 


(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland ; 
an 

have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 

have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Ireland. 


Applicants not able to satisfy these conditions may in 
exceptional circumstances, and with the special 
permission of the Secretary of State for Defence, be 
accepted, Such applicants, or their parents or guard- 
ians, are therefore advised to forward their applica- 
tions for entry at least two months earlier than the 
advertised closing dates, Their applications should be 
accompanied by the following documents; 


(a) Naturalisation certificate or evidence of 
naturalisation; 

(0) Parents’ birth’ and marriage certificates; 

(c) Candidate's and parents’ passports, 


5. Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland, 


0 


(¢ 


RESIDENTIAL QUALIFICATION 


6. Candidates who are not of U.K, origin should 
have resided in the United Kingdom for at least five 
years immediately preceding the application This 
tule may be waived in special circumstances by 
permission of the Secretary of State for Defence. 


UNIFORM 


7. An outfit allowance is payable on entry and is 
supplemented by free issues of clothing. This allow- 
ance, together with the free issues, is sufficient to 
provide all the essential uniform required by the 
officer while under training, 


8. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before he 
has completed 2 years’ service will be required to 
return his principal items of free issue uniform, 
charges being raised against the officer, for any 
specified articles not returned, 


9. If for any reason an officer is permitted to with- 
draw from training voluntarily before he has com- 
pleted 2 years’ service he will be required, at the 
discretion’ of the Admiralty Board, to refund the 
value of the outfits and cash grantsissued to him after 
entry on the following scale:— 


Grants paid and issues made less 

than one year before date of 
resignation cides 0 scile Th full 
Grants paid and issues made 
over one year but less than two 
years before date of resignation 
Grants paid and issues made 
over two years but less than 
three years before date of resig- 
nation ., ae ba fe One-third 
Grants paid and issues made 

more than three years before 

date of resignation Fis A Nil 


Two-thirds 


The amount of refund will be reduced by the value of 
any Kit Deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments, 


TERMINATION OF APPOINTMENT 


10. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserves the right to terminate 
an appointment at any time if:— 


(a) the officer fails in training; or 

(0) his standard of work is unsatisfactory or, under 
certain circumstances, he fails to perform the 
duties for which he was entered; or 

(c) his conduct is unsatisfactory; or 

(d) the qualities required of a Royal Marines Officer 
are not being sufficiently developed. 


11, Up to the date of completion of initial training 
(approximately one year after entry) officers to whom 
a Royal Marines Career ceases to appeal will normally 
be allowed to withdraw from training subject only 
to the requirements of paragraph 9 above, Thereafter 
they will be expected to give a return of service of one 
full appointment (about 2 years) from the date of 
completion of initial training, before applying to be 
allowed to retire voluntarily. 


PART 3 
MEDICAL STANDARDS. 


1. The following is a list of defects which may 
cause rejection: 


(a) Poor Physique imperfect development or 
skeletal deformity either hereditary or 
acquired. 

(1) asymmetry of torso or limbs, limitation 
of movement of joints, the presence of 
muscular wasting. 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations, 

(3) Hallux Valgus, Hallux Rigidus, Ham- 
mer toes, Pes Cavus, Flat Feet, 
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(6) 


(c) 


(4) 


(e) 


(f) 
(8) 


(#) 


() 


(i) 


(4) malformation of the head, Deformity 
from fracture or depression of the bones 
of the skull, 


Obesity Providing that the candidate's 
cardiovascular and respiratory systems are 
within normal limits, that the exercise 
tolerance is normal, and that there is no 
undue dyspnoea on exertion, the candidate's 
actual weight may be ignored, 


Skin. Disease unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, 
alopecia ‘areata or a history’ of such con- 
ditions must be considered cause for 
rejection, 


Psychiatric Disorders or a history thereof, 
including anxiety states, depression, im: 
paired intellect, emotional instability, 
stammer, 


Disorders of the Central Nervous System 
Organic disease of the CNS; Epilepsy; 
Migraine if recurrent and of sufficient 
severity to require medical treatment or 
absence from work is normally a bar to 
entry, 


Deformity or any chronic disease of eyes or 
eyelids 


Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation 
is a bar to entry. 

(2) Mastoid Operation A radical mastoid 
operation is a bar to entry, A modified 
radical mastoid operation may be 

ceptable on the advice of a Naval 

N.T, Specialist. A cortical mastoid 

operation, providing the ear is healthy, 
the tympanic membrane intact and 
there is no defect of hearing, is not a 
cause for rejection, 

(8) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso-pharynx, Simple septal deviations 

al deformities are not cause for 
rejection, 

(4) Disease of the throat or palate, Disease 
or injury affecting the normal function 
of either mandibular joint, 

(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection, 

(6) Sinusitis repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection, 
In case of doubt, a specialist opinion 
should be obtained, 


Diseases of the Chest Definite evidence of 
disease of the lungs or pleura. Cases of doubt 


should be referred to the Medical Director- 

General (Naval) for decision. 

(1) Asthma where this forms, or is likely to 
form, a serious impediment to the 
efficient performance of duty, 


Cardio-vascular functional or organic 
disease of the heart and blood vessels, 
Congenital heart disease excepting those 
with an uncomplicated lesion such as patent 
ductus arteriosus or atrial septal defect 
which has been completely cured by 
surgery. These cases may be accepted for 
entry subject to approval by the Medical 
Director-General (Naval). 


Rheumatic Fever An established history of 

rheumatic fever may be accepted in the 

absence of abnormal cardiac signs provided: 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence, or 

(2) there has been ten years’ freedom from 
recurrence, no prophylaxis having been 

given, or 


(8) the candidate is over age 25 years and 
has been three years free of recurrence. 


() Disease of the liver, spleen, stomach or bowels 

(1) Peptic Ulcer 

(2) Hernia does not entail rejection, How- 
ever, a satisfactory surgical repair must 
have been carried out before a candidate 
can be allowed to enter, 

(8) Fistula or fissure of anus; 
Haemorrhoids, 


(m) Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. 
Gonorrhoea, 

(2) Albuminuria, unless three consecutive 
first morning specimens are found to be 
clear of albumin, Any deposit is also to 
be checked, 

(8) Glycosuria, unless a satisfactory report 
ona sugar tolerance test is produced, 

(4) Stricture of the urethra. 

(5) Incontinence of urine, 

(6) Enuresis, if this is within the last 2 years, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate. If a 
testicle is situated in the inguinal canal 
or at the external ring it must be either 
removed or brought down into the 
scrotum, If the result of the operation is 
satisfactory, and the other testicle is in 
the scrotum and normal in character, 
the candidate may be accepted, 
Diseases and malformations of the 
kidneys, 

(11) Urolithiasis. 


(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. 

(1) Hay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored, Severe hay fever is 
likely to be a bar to entry, the severity 
being judged by the need for prolonged 
medication, 


(0) Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 


(10) 


VISUAL STANDARDS 
GLASSES MAY NOT BE WORN 


Distant Near Colour 
Vision Vision Perception 

6/12 6/12 N.6 EE Standard 

correctable to Three 
6/6 6/6 


Refractive error limits (under a mydreatic):— 


(i) Hypermetropia .. 5.0 dioptres in either 
eye. 

the difference between 

axes must not exceed 


5.0 dioptres. 
Fields of vision must be normal to confrontation 
test. 
Stereoscopic vision must be present. 
Heterophoria (tested with Maddox Rod at 6 
metres) must not exceed:— 


(ii) Astigmatism 


Eso- and Exo-phoria 


6 prism dioptre 
Hyperphoria 


1 prism dioptre. 
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TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 


TRAINING 


1, Graduate entries will undergo one year’s initial 
training at the Commando Training Centre, Lymp- 
stone, On completion they will be appointed to a 
Commando, and become an integral part of the 
complement of the Unit and carry out normal 
subaltern duties. Wherever possible, arrangements 
will be made for them to be attached to a ship during 
this period to gain experience of service at sea, 


2, After approximately 18 months in a Commando 
Unit, officers may be required to undertake a series of 
Operations Courses lasting for a period of $ months. 


PROMOTION AND SENIORITY 


8. Successful candidates enter the Royal Marines 
in the rank of Probationary Lieutenant. On com- 
pletion of initial training they are made Acting 
Lieutenants, and confirmation as Lieutenant follows 
2 months later i.e, after 1 year and 2 months’ service, 
Antedates of seniority aré applied at this stage. The 
maximum antedate is 26 months, 20 months is 
awarded for a Ist and 2nd Class Honours Degree, and 
14 months for any other Degree. Up to 6 months may 
be gained for results obtained during initial training, 
A further award may, at the discretion of the 
Admiralty Board, be made for previous military 
service. 


4, Promotion to Captain is made on attaining 8 
years’ seniority as a Lieutenant, Promotion to Major 
and above is in competition with other Long Service 
Commission officers of the Royal Marines, 


SCOPE OF DUTIES 


5, The scope of duties of Royal Marines Officers 
according to rank includes:— 


Ashore 
(a) Regimental duties in a Commando, 


(b) Specialisation in Weapon Training, Signalling, 
Landing Craft, Assault Engineering, Physical 
Training, Motor Transport, Reconnaissance 
Leading (Mountain and Arctic Warfare), Heavy 
Weapons or as a Swimmer Canoeist, 

(c) Instructional duties, 

(@) Staff Appointments, 

Afloat 


(e) Detachment duties, including military landing 
parties, 
(f) Watchkeeping at sea, 
(g) Service with the Amphibious shipping of the 
leet, 


Qualified officers are eligible for employment on the 
Ministry of Defence Staff and for a wide range of 
extra-regimental appointments, 


RETIREMENT 


6. Long Service officers are compulsorily retired 
on reaching the following ages: 


Captain 50 
Major. WAAR AED 
Lieutenant-Colonel (; 51 


7. Officers who are not due for compulsory retire- 
ment may, at Ministry of Defence discretion, be 
allowed to retire voluntarily or to resign as appro- 
priate, The over-riding factor in considering such 
applications will be the requirements of the Service 
but special consideration will be given when the 
request is made on compassionate grounds, 


PAY 


8. Details of pay will be notified separately. 
Particulars of retired pay, terminal grants and 
gratuities are available on request. 


9. The University Liaison Officer, Ministry of 
Defence, Old Admiralty Building, Whitehall, 
SW1A 2BE, will be pleased to supply any further 
information required. 


REGULATIONS FOR FIRST APPOINTMENTS IN THE 
ROYAL MARINES SHORT SERVICE COMMISSIONS 


INTRODUCTION 


1. Under this scheme of entry into the Royal 
Marines, appointments are, in the first instance, for 
5 years on the Active List, followed by 4 years on the 
Reserve: but officers have the option, subject to 
Ministry of Defence approval, to extend their ap- 
pointments to 10 years, followed by 4 years on the 
Reserve, Whilst on the Reserve, officers will only be 
liable for service in war or other national emergency. 
All candidates must be educationally qualified before 
entry but they may apply in anticipation of obtaining 
such qualifications, 


2, The entry regulations are set out as follows: 
Part 1, Methods of Selection 
Part 2. General Conditions of Entry 
Part 3, Educational Qualifications required 
Part 4, Physical Requirements, 


There are also some short notes, not forming part of 
the regulations, on Royal Marines training, promo- 
tion and career prospects. 


PART 1 
METHODS OF SELECTION 
APPLICATIONS 


1. The application form should be completed and 
returned together with birth and educational certi- 
ficates to Ministry of Defence, Naval Personnel 
Division 1 (RMSS), Old Admiralty Building, White- 
hall, London, SW1A 2BE. Any candidate who has not 
received an acknowledgement of his application 
within 10 complete days should write at once to the 
above address, Applications may be made at any 
time but must reach the above address not later than 
Ist June of the year of entry. 
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INTERVIEW 


2. All candidates attend the Admiralty Interview 
Board in H.M.S, Sultan, Gosport, Hampshire, which 
is under the presidency of a Flag Officer (or a Captain 
R.N.) assisted by other naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the result of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure, 


8. Candidates are normally told by the Admiralty 
Interview Board within 2 or $ days whether they have 
been recommended for a University Cadetship. 
Those who are recommended should not, however, 
assume that their entry to the Royal Marines is 
guaranteed because the final selection is made in the 
Ministry of Defence. 


4, Candidates may make three appearances at the 
Board but 12 months must elapse between each 
interview. 


MEDICAL EXAMINATION 


5. The Admiralty Interview Board prepares a 
short list of candidates from whom the final selection 
will be made. All short listed candidates are called 
for medical examination but they should not assume 
that this necessarily implies success in the competi- 
tion, Medical examinations are generally held in 
London about a week after the interview, but for 
candidates who have to travel long distances every 
effort is made to arrange the medical examination 
for the day following their appearance at H.M.S. 
Sultan. 


6. Candidates who are below the physical and/or 
visual standards are informed as soon as possible 
so that they may appeal if they wish to the Medical 
Appeal Board. This consists of a representative of 
the Medical Director General (Naval) and the 
appropriate Civil Consultant to the Navy according 
to the nature of the disqualification(s). The nominal 
fee of one pound, which must accompany an appeal, is 
refunded if the appeal is successful, Expenses incurred 
in travelling, meals and accommodation for atten- 
dances at Appeals Boards are not refunded. 


TRAVELLING AND OTHER EXPENSES 


7. Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, second 
class rail or bus fares from a candidate's school or 
normal place of residence in the United Kingdom 
will be refunded for the whole amount. Lodging and 
food are provided free of charge at H.M.S. Sultan, 
and a light meal is provided at the Medical Board 
where appropriate. 


8. Candidates who have to travel long distances 
to reach the Interview or Medical Board and are 
obliged to pay for accommodation (or for a sleeping 
berth ona train or ship) may be refunded reasonable 
expenses on evening meals, bed and breakfast, for 
each night necessarily spent away from home. 
Claims must be supported by a receipted bill or 
voucher for each night’s accommodation, No other 
expenses on accommodation and means can be 
refunded. 


FINAL SELECTION AND ENTRY DATE 


9. Final selection from short listed candidates who 
have passed the medical examination will be made 
at the Ministry of Defence (Navy Department) as 
soon as possible after all candidates have completed 
their interviews. All candidates concerned will then 
be told the results of the final selection and successful 
candidates will normally enter the Commando 
Training Centre, Lympstone, in September each year. 


PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


1, Candidates must be at least 17 years 6 months, 
but under 23 years on date of entry. 


2. A Registrar's copy of the candidate's birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may be 
astatutory declaration by a parent or guardian before 
a magistrate), giving exact date of his birth, 


NATIONALITY 
3. To be eligible candidates must: 


(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 
and 

(0) have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 

(2) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Ireland. 


Applicants not able to satisfy these conditions may 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted, Such applications should be accompanied 
by the following documents: 


(a) naturalisation certificate or evidence of natural- 
isation; 

(6) parents’ birth and marriage certificates; 

(c) candidate’s and parents’ passports. 


4, Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British nationality (in order 
to be issued with a British passport), Application for 
British nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


5. Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 
5 years immediately preceding the application, This 
rule may be waived in special circumstances by 
permission of the Secretary of State for Defence, 


PROBATIONARY PERIOD 


6. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserve the right to terminate an 
appointment at any time if the officer: 


(a) fails to reach a satisfactory standard in training 


or 

6) his conduct is unsatisfactory; or 

(c) he does not display the qualities required of a 
Royal Marines officer, 


UNIFORM 


7. A list of clothing required on joining is sent to 
all ‘successful candidates. An outfit allowance is 
payable on entry and is supplemented by free issues 
of clothing. This allowance, together with the free 
issues, is sufficient to provide all the essential uniform 
required by the officer, If an officer is under 18 years 
of age the outfit allowance may, at Ministry of 
defence discretion, be paid to the officer's parent or 
guardian if a claim for this is received before payment 
is made to the officer. 


8. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before he 
has completed 2 years’ service will be required to 
return his principal items of free issue uniform, 
charges being raised against the officer, or if under 18 
his parents or guardian, for any specified article not 
returned, 
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9. If for any reason an officer is permitted to 
leave the Royal Marines voluntarily he, or if he is 
under 18 his parent or guardian, will be required, at 
the discretion of the Admiralty Board, to refund the 
value of the outfits and cash grants issued to him on 
entry on the following scale: 


Grants paid and issues made less 
than 1 year prior to date of 
TeSienation me: ARN Genie 
Grants paid and issues made over 
1 year but less than 2 years from 
date of resignation A Ways 
Grants paid and issues made over 
2 years but less than 8 years from 
date of resignation :. «. One-third 
Grants paid and issues made more 
than 3 years from date of resigna- 
ibn fers ce Mean fe 


PAY AND GRATUITY 


10. The rates of pay will be notified separately. 
Officers who satisfactorily complete 5 or 10 years’ 
Active List service will be eligible for a tax-free 
gratuity, 


11. Should an officer be invalided, he will receive a 
gratuity proportionate to the length of Active 
List service actually completed, subject to the 
normal provision that any such gratuity is liable to be 
reduced or withheld if the disability was due to causes 
within the officer’s own control, 


12. The gratuity is intended to assist an officer's 
resettlement in civil ife and is, therefore, not payable 
to his estate should he die or be killed while serving 
on the Active List. A special gratuity is, however, 
normally paid to a widow, or if there are children but 
no widow, this gratuity may be paid in part or in 
whole for their benefit. Ministry of Social Security 
pensions are also payable to widows etc. of officers 
whose death is due to their service. 


Tn full 


Two-thirds 


Nil 


PART 3 
EDUCATIONAL QUALIFICATIONS 
REQUIRED 


1. The educational requirements are shown below, 
and all candidates must be educationally qualified 
before entry. Those who have gained any or all of the 
required qualifications before applying, should 
forward with their applications their education 
certificates, or other evidence of having passed these 
examinations: 

(a) Passes in English Language, Mathematics, and 

three other subjects either: 

(1) At Ordinary level in the General Certificate 
of Education; or 

(2) At Ordinary grade (Band C, Range 8/9, or 
above) in the Scottish Certificate of Educa- 


tion; or 

(3) In the Irish Leaving Certificate examina- 
tions, at pass level on Honours paper or 
above 40% on Ordinary papers. 

(6) An Overseas School Certificate issued by the 
University of Cambridge Local Examination 
Syndicate (or the equivalent) showing credit 
(*O” level) passes in English, Mathematics and 
3 other subjects. 

(c) Educational qualifications which in the opinion 
of the Ministry of Defence are of a standard 
equivalent to or higher than (a)(1) above, 


2. Grade 1 passes in the Certificate of Secondary 
Education will be acceptable, on a subject for subject 
basis, as an alternative to Ordinary level passes in the 
General Certificate of Education, 


8. The subjects which may be offered in addition 
to the required passes in English Language and 
Mathemeties can be any of the subjects which norm- 
ally have a place in school curricula and are recog- 
nised by the GCE and Scottish Certificate of Educa- 
tion examination boards, except as in paragraph 4 

low, 


4, (a) Where GCE or equivalent certificates are 
held in subjects which overlap significantly 
in content (e.g. Physics and Physics and 
Chemistry), only one of the overlapping 
subjects may count towards the qualifying 
standard, 


(6) For the following groups of subjects, 
normally only one subject may count from 
its particular group: 

(1) Art, Music 

(2) Commercial Subjects 

(3) Technical Subjects 

(4) Additional Mathematics, Applied Mathe- 
matics, Mechanics. 


Biology may not be offered with either 
Botany or Zoology. 

With regard to (a), (b) or (c) above, cases of doubt 
should be referred to the Ministry of Defence Naval 
Personnel Division 1. 


5. If a candidate has passed one of the above 
examinations but has not yet received the actual 
certificate, a certified statement from the examining 
body (not the Headmaster) that he has been success- 
ful and has obtained passes in the required subjects 
will be accepted. 


(¢ 


PART 4 
PHYSICAL REQUIREMENTS 


1, The following is a list of defects which may cause 
rejection: 

(2) Poor Physique imperfect development or 

skeletal deformity either hereditary or acquired, 


(1) asymmetry of torso or limbs, limitations of 
movement of joints, the presence of 
muscular wasting. 


(2) abnormal spinal conditions, abnormal 
locomotion, amputations. 


(8) Hallux Valgus, Hallux Rigidus, Hammer 
toes, Pes Cavus, Flat Feet, 


(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull. 


(b) Obesity Providing that the candidate's cardio- 
vascular and respiratory systems are within 
normal limits, that the exercise tolerance is 
normal, and that there is no undue dyspnoea 
on exertion, the candidate’s actual weight may 
be ignored. 


(c) Skin Disease unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alopecia 
areata or a history of such conditions must be 
considered cause for rejection. 


(a) Psychiatric Disorders or a history thereof, 
including anxiety states, depression, impaired 
intellect, emotional instability, stammer. 

(2) Disorders of the Central Nervous System 
Organic disease of the CNS; Epilepsy; Migraine 
if recurrent and of sufficient severity to require 
medical treatment or absence from work is 
normally a bar to entry. 


(f) Deformity or any chronic disease of eyes or eye- 
lids 


(g) Diseases of the Ear, Nose and Throat 


(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be accep- 
table on the advice of a Naval E.N.T. 
Specialist, A cortical mastoid operation, 
providing the ear is healthy, the tympanic 
membrane intact and there is no defect of 
hearing, is not a cause for rejection. 


ENTRY AND EXAMINATION OF OFFICERS 


(8) Disease of the bones or cartilage of the nose, 
and nasal_polypus, Disease of the naso- 
pharynx. Simple septal deviations or nasal 
deformities are not cause for rejection, 


Disease of the throat or palate. Disease or 
injury affecting the normal function of 
either mandibular joint, 


(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection. 


(4 


(6) 


Sinusitis repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. In 
case of doubt, a specialist opinion should be 
obtained, 


(h) Diseases of the Chest Definite evidence of 
disease of the lungs or pleura, Cases of doubt 
should be referred to the Medical Director- 
General (Naval) for decision, 


(1) Asthma where this forms, or is likely to 
form, a serious impediment to the efficient 
performance of duty, 


(i) Cardio-vascular functional or organic disease 
of the heart and blood vessels. Congenital heart 
disease excepting those with an uncomplicated 
lesion such as patent ductus arteriosus or atrial 
septal defect which has been completely cured 
by surgery, These cases may be accepted for 
entry subject to approval by the Medical 
Director-General (Naval), 


(j) Rheumatic Fever An established history of 
rheumatic fever may be accepted in the ab- 
sence of abnormal cardiac signs provided: 


(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence, or 

(2) there has been ten years’ freedom from 
recurrence, no prophylaxis having been 
given, or 


(8) the candidate is over age 26 years and has 
been three years free of recurrence, 


(h) Disease of the liver, spleen, stomach or bowels 
(1) Peptic Ulcer 


(2) Hernia does not entail rejection, However, 
a satisfactory surgical repair must have 
been carried out before a candidate can be 
allowed to enter, 


(3) Fistula or fissure of anus; Haemorrhoids, 


(m) Genito-Urinary Conditions 


(1) Congenital, active or latent syphilis, 
Gonorrhoea, 


(2) Albuminuria, unless three consecutive 
first morning specimens are found to be 
clear of albumin, Any deposit is also to be 
checked. 


(8) Glycosuria, unless a satisfactory report on 
a sugar tolerance test is produced. 


(4) Stricture of the urethra, 
(5) Incontinence of urine, 
(6) Enuresis, if this is within the last 2 years, 


(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 


(8) Serious defect or malformation of the 
genital organs, 


(9) The absence of one testicle should not 
cause rejection unless the testicle has been 
removed on account of disease, or its 
absence has affected the bodily or mental 
health of the candidate, If a testicle is 
situated in the inguinal canal or at the 
external ring it must be either removed or 


brought down into the scrotum, If the 
result of the operation is satisfactory, and 
the other testicle is in the scrotum and 
normal in character, the candidate may be 
accepted. 
(10) Diseases and malformations of the kidneys. 
(11) Urolithiasis, 

() Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. 

(1) Hay Fever mild attacks which would not 
affect the efficient performance of duty may 
be ignored, Severe hay fever is likely to be 
a bar to entry, the severity being judged 
by the need for prolonged medication. 

(0) Metabolic Conditions diseases of the thyroid 
gland hyperthyroidism, myxoedema, 


2. VISUAL STANDARDS 


Distant Near Colour 
Vision Vision Perception 
6/12 6/12 N.5 EE Standard 
correctable to Three 
6/6 6/6 


(but the wearing of glasses is not permitted), 
Refractive error limits (under a mydriatic): 
(1) Hypermetropia 5:0 dioptres in either 
eye. 
The difference be- 
tween axes must not 
exceed 5:0 dioptres, 
Fields of vision must be normal to confrontation 
test. Stereoscopic vision must be present. 
Heterophoria (tested with Maddox Rod at 6 metres) 
must not exceed: 
Eso- and E: 
Hyperphoria 


(2) Astigmatism 


-phoria.. 6 prism dioptres 
!] 1 prism dioptre. 


TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 


TRAINING 


1, On entry officers will undergo 12 months’ initial 
training at the Commando Training Centre, Royal 
Marines, Lympstone, Devon, on satisfactory comple- 
tion of which they will be posted to a Commando 
unit or other Royal Marines establishment. Oppor- 
tunities exist for certain officers to specialise in 
various Royal Marine skills. 


PROMOTION 


2, Successful candidates will be entered as Second 
Lieutenants and will be promoted to the rank of 
Acting Lieutenant after 2 years and 4 months from 
the date of entry. Confirmation in the rank of 
Lieutenant will take place after a further 14 months’ 
service, Officers may gain up to 8 months’ seniority as 
a Lieutenant due to good results in training. 


PROSPECTS 


8. After 4 years’ service officers will be required to 

‘e whether they wish to terminate their com- 
missions after 5 years or to exercise the option to 
extend to the maximum period of 10 years. Oppor- 
tunities will generally exist for suitable officers to 
transfer to Long Service Commissions, Promotion to 
Captain on a Long Service Commission is made after 
attaining 8 years’ seniority as Lieutenant, Promotion 
to higher rank is by selection, 


4, Officers selected for Long Service Commission 
will not be eligible for Short Service gratuity. They 
will be eligible for retired pay and terminal grant or 
gratuity under the regulations in force for Long 
Service officers, Short Service Commission service 
from the age of 18 will normally be taken into 
account in assessing such retired pay or gratuity. 
Details of Long Service Commission conditions of 
service etc, are available on request, 


Fa OS 
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WITHDRAWAL FROM TRAINING 


5. Up to the date of completion of training, officers 
will normally be allowed to withdraw from training, 
subject only to the rule at Part 2 paragraph 10. 
Thereafter they will be required to complete their 
Short Service Commission, although sympathetic 
consideration will be given to voluntary resignation 
where compassionate circumstances exist, 


R.M. OTHER RANKS—CANDIDATES FOR SHORT 
SERVICE COMMISSIONS 


1, In addition to the normal form of recruitment 
from civil life, entry will be open to suitably qualified 
R.M., other ranks The pay of successful candidates 
will be governed by B.R. 1950, Supplement No. 1 
(Manual) Article S 0207 and, on appointment as 
Second Lieutenants, they will retain their existing 
pay, plus 50p a day, so long as this is to their ad- 
‘vantage. 


APPLICATIONS 


2. R.M, other ranks who consider they have a 
good chance of selection should apply to their 
Commanding Officers who, if the applicant can be 
recommended, should forward his name to the 
Ministry of Defence (Naval Personnel Division 1), 
together with completed Forms CW1 and CW1A. 
copy to the Director of Pay and Records, Royal 

farines). A report that Form CW1 has been started 
is to be made in Part II Orders in accordance with 
para. 4 of that form, 


8. Recommended candidates will undergo a 
medical examination in accordance with B.R. 1750. 
They will also undergo selection tests, including 
interview, which will merely test the potentialities of 
candidates, and it is important that names should 
not be forwarded to the Ministry of Defence unless 
Commanding Officers are able to recommend appli- 
cants as showing genuine promise of making satis- 
factory officers. 


4, Applicants serving abroad should not be 
recommended unless they have been given an 
up-to-date medical examination and satisfy the 
minimum medical standards for the Royal Marines 
Officer Service given in B.R. 1750A (Handbook of 
Naval Medical Standards), 


5. Application forms and copies of the full entry 
regulations will be sent through the usual channels 
to recommended candidates, who should complete 
and return the application form without delay. This 
formal application requires :-— 


(a) Evidence of date of birth, A formal birth 
certificate need not be forwarded with the 
application provided that the date of birth 
inserted by the applicant on the formal 
application is endorsed “verified” by the unit 
officer concerned. 

(b) Evidence of educational standard. Documents 
showing that the candidate has obtained one of 
the educational qualifications prescribed in para. 
13 will be required to be forwarded to the 
Ministry of Defence with the formal application. 
‘They will be returned as soon as possible. 


The collection of this evidence will take time, 
especially when candidates are serving outside the 
United Kingdom, Candidates should therefore be 
advised to save time by collecting the various docu- 
ments in advance so that they are able to return their 
application forms quickly. 


SELECTION 

6. Selection tests and interview will be carried 
out in H.M.S, Sultan, Gosport, and medical examina- 
tion by the Naval Medical Board, Ministry of Defence, 
Empress State Building, London, SW6 1TR. Dates 
when candidates are required to undergo selection 
procedure will be communicated by the Ministry of 
Defence to the authorities concerned. 


7. For candidates serving abroad, as much notice 
as possible will be given of dates so that arrangements 
can be made to draft them to Royal Marines Barracks, 
Eastney, prior to attending the interview board. The 
Commanding Officer, Roval Marines Barracks, 
Fastney, is to inform the Ministry of Defence (Naval 

ivision I) and the Director of Pay and 
Records, Royal Marines, by signal immediately such 
a candidate arrives, 


8. Service Certificates with enclosures are to be 
sent to the President of the Admiralty Interview 
Board at H.M.S. Sultan, before the board sits. If this 
is not possible the documents are to be taken by the 
candidate when he attends the board. 


9. On completion of the full selection procedure, 
candidates will be returned to their present duties or 
to the Royal Marines Barracks, Eastney, if from 
abroad, to await results. 


FURTHER ATTEMPTS 


10. Candidates may make three attempts while 
they remain within the age limits. Twelve months 
must elapse between each attempt, 


ROYAL NAVY—HELICOPTER FLYING DUTIES 
NAVAL COLLEGE ENTRANTS AND DIRECT GRADUATE 
ENTRANTS—SHORT CAREER COMMISSIONS 


INTRODUCTION 


1. This booklet contains the Regulations for Naval 
College Entry and Direct Graduate Entry to the 
Royal Navy on a Short Career Commission for 
Helicopter Flying Duties. 


2. Short Career Commissions in the Royal Navy 
cater for the young man who wishes to serve as an 
officer for a limited period, or to serve initially on a 
short service basis while considering the possibility 
of continuing for a longer period if offered the oppor- 
tunity to do so, For the Helicopter Flying Duties 
(Pilot or Observer) specialisation, there are two types 
of commission availab! 


Type A—A pensionable commission to age 88, or 
for 16 years, whichever is later, on the Active 
List, after which officers are placed on the Re- 
tired List. 


Type B—As for Type A, except that officers have 
the option to leave after 8 or 12 years’ service 
with a tax-free gratuity. Where such options are 
exercised, Active List service is followed by 4 
years on the Emergency List, during which 
officers are liable for recall in time of war or 
other national emergency. 


A candidate's choice of type of commission will in no 
way affect his chances of being selected for entry to 
the Royal Navy. Those who enter on a Type A com- 
mission have no option to transfer to a Type B com- 
mission. 

8. There are opportunities for Short Career Com- 
mission officers to be selected for transfer to a Full 
Career Commission, or to have their Short Career 
Commissions extended to a permanent commission 
for service to the age of 50. 
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4, To be considered for entry on a Short Career 
Commission for Helicopter Flying Duties candidates 
must successfully undertake the selection procedure, 
meet certain high medical standards, and hold the 
necessary educational qualifications. Successful 
candidates join the Britannia Royal Naval College, 
Dartmouth, in January, February, May, September 
and October. 


5. The Regulations governing entry are detailed as 
follows in this booklet: 
Part 1, Method of Selection and Acceptance for 
Entr 
Part 2. General Conditions of Entry 
Part 3. Educational Requirements 
Part 4, Medical Standards. 


Part 5 gives information about training, promotion 
and career prospects, but does not form part of the 
Regulations. 


PART 1 
METHOD OF SELECTION AND ACCEPTANCE 
‘OR TRY 


APPLICATIONS 


6. The application form should be completed and 
returned, together with birth and educational certi- 
ficates, to the Ministry of Defence, Director of Naval 
Recruiting (Officer Entry Section), Old Admiralty 
Building, Spring Gardens, London SW1A 2BE. Appli- 
cations may be forwarded at any time, but candidates 
wishing to be considered for a particular entry to the 
Britannia Royal Naval College, Dartmouth, should 
apply at least 6 months beforehand. Any candidate 
who has not received an acknowledgement of his 
application within 10 complete days should write at 
‘once to the above address, 


APTITUDE TESTS 


7. Candidates are required to pass Flying Aptitude 
Tests at the Officer and Aircrew Selection Centre, 
Royal Air Force, Biggin Hill, Westerham, Kent. In 
these tests candidates demonstrate their aptitude 
for flying as a Pilot or Observer and their ability to 
absorb ground instruction, The tests are the same as 
those taken by candidates for entry to the Royal Air 
Force; they are designed to show candidates’ ability 
to absorb the technical knowledge connected with 
flying, and their ability to learn the skills demanded 
for flying modern aircraft. The subject matter of the 
tests is as follows: 


(a) Written Tests 


(1) Non-verbal intelligence test—patterns 

(2) Educational attainments—general know- 
ledge 

(8) Science—physics, electricity, chemistry 

(4) Mathematies—Algebra, Trigonometry, Ap- 
proximations 

(5) Mathematics—table-reading 

(6) Instruments; Part A—dial-reading 

(7) Instruments; Part B—instrument compre- 


hension 

(8) Mechanics—mechanical reasoning (dia- 
grams) 

(9) Observation—a test of powers of observa- 
tion 


For the science test (sub-paragraph (8) above) 
candidates should have studied Science 
(primarily Physics) up to the level of a year 
before Ordinary level GCE or equivalent 
standard. 


(0) 


Performance Tests 


(1) Control velocity test; a test of co-ordination 
of eyes and hands 

(2) Aircrew film test; ability to keep track of 
constantly changing information 

(8) Sensory motor apparatus; co-ordination of 
eyes, hands and feet—eontrol of @ moving 
ight. 


Candidates who fail these tests are not normally 
eligible to make a further attempt until two years 
have elapsed. 


INTERVIEW 


8. Candidates whose results in the flying Aptitude 
Tests show that they have suitable aptitude for Pilot 
or Observer training attend the Admiralty Interview 
Board in H.M.S. Sultan, Gosport, Hants, which is 
under the Presidency of a Flag Officer (or a Captain 
R.N.), assisted by other Naval and civilian members. 
The Board take account of academic attainments, 
Headmasters’ or Tutors’ reports, and the results of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure. Candidates 
attend the Admiralty interview Board for 14 days, 
either immediately after taking Flying Aptitude 
Tests or some weeks later. 


9. Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum period of 12 months, but no can- 
didate may make more than 8 attempts. 


MEDICAL EXAMINATION 


10. Candidates whose results at R.A.F, Biggin Hill 
and the Admiralty Interview Board indicate that 
they are likely to be within the zone from which 
selection for entry will be made proceed to the 
Central Air Medical Board at Seafield Park, Fareham, 
Hants, for a medical examination, normally on the 
day following their attendance at the Admiralty 
Interview Board. 


11. Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal, This consists of a represen- 
tative of the Medical Director General (Naval) and 
the appropriate civilian Consultant to the Navy, 
according to the nature of the disqualification(s). A 
nominal fee of £1 must accompany an application to 
appeal; this fee is refunded if the appeal is successful. 
Accommodation, meals and travelling expenses in- 
curred attending the Appeal Board are not refunded. 


TRAVELLING AND OTHER EXPENSES 

12. Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, 2nd Class 
rail or bus fares from the candidate's school or normal 
place of residencein the United Kingdom are refunded 
in full. Lodging and food are provided free of charge 
at R.A.F. Biggin Hill, in H.M.S. Sulfan, and at the 
Central Air Medical Board where appropriate. 


18, Candidates who have to travel long distances 
within the United Kingdom to attend for the selection 
procedure, and are obliged to pay for accommodation 
(or for a sleeping berth on a train or ship), may be re- 
funded reasonable expenses for evening meals, bed 
and breakfast for each night necessarily spent away 
from home, The maximum refunds allowed will be 
notified separately, Claims must be supported by a 
receipted bill or voucher for each night's accommoda- 
tion. No other expenses for accommodation and meals 
can be refunded. 


ACCEPTANCE FOR ENTRY 


14. Candidates are normally told by the Admiralty 
Interyiew Board shortly after their interview whether 
they have been recommended for a commission in 
the Royal Navy. Those who are recommended should 
not, however, assume that their entry is guaranteed 
because acceptance depends upon their satisfying the 
medical standards in Part 4 below and upon them 
being selected finally by a Committee which sits in the 
Ministry of Defence. This Final Selection Committee 
convenes some 6 weeks before each entry to the 
Britannia Royal Naval College Dartmouth, to con- 
sider all recommended candidates and make final 
selections for the places available from an Admiralty 
Interview Board Order of Merit and Pilot or Observer 
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Aptitude Test results. The results of the Final 
Selection Committee are notified as soon as possible, 
and every effort is made to give successful candidates 
at least one month’s notice of their date of entry to 
Dartmouth, Some applicants not chosen by the Final 
Selection Committee for a particular entry may be 
offered the opportunity to have their names carried 
forward to be considered for a subsequent entry. 


PART 2 
GENERAL CONDITIONS OF ENTRY 

AGE LIMITS 

15. Candidates must be at least 17 but under 26 
years of age on the date of entry. 

16. A Registrar's copy of the candidate’s birth 
certificate must be supplied or, if one cannot be ob- 
tained, other documentary evidence (which may be a 


Statutory Declaration by a parent or guardian before 
a Magistrate) giving the exact date of birth. 


NATIONALITY 
17. To be eligible a candidate must: 


(a) at all times since birth have been a British 
subject or a Citizen of the Republic of Ireland; 
and 

(6) have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 

(c) have parents both of whom were born in such a 
country or territory or in the Republic of Ire- 
land and have always been, or always were, 
British Subjects or Citizens of the Republic of 
Ireland. 


Applicants not able to satisfy these conditions may, 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted. Applications for entry from such applicants 
should be accompanied by the following documents: 


(1) Naturalisation Certificate or evidence of 
naturalisation 

(2) Parents’ birth and marriage certificates 

(8) Candidate's and parents’ passports. 


18. Candidates who are Citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British passport). Application for 
British Nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


19, Candidates who are not of United Kingdm 
origin should have resided in the United Kingdom for 
at least 5 years immediately preceding their applica- 
tion, This rule may be waived in special circumstances 
by permission of the Secretary of State for Defence. 


PROBATIONARY PERIOD AND WITHDRAWAL 
FROM THE SERVICE 


20. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserves the right to terminate an 
appointment at any time if an officer: 


(a) fails to reach a satisfactory standard during his 
studies or in training; or 

(6) his conduct is unsatisfactory; or 

(c) he does not display the qualities required of a 
Naval officer. 


21, Aircrew officers to whom a naval career ceases 
to appeal are normally allowed to withdraw from 
training subject to the conditions in paragraphs 24 
and 25 below at any time up to the completion of 
flying training (some 2 years after entry). Thereafter, 
officers are not normally allowed to withdraw until 
they have given a period of effective service of 5 years 
from the date of the award of the flying badge (at the 
earliest a total of some 6} years after entry). 


22. This rule is only waived in exceptional cir- 
cumstances (e.g. compassionate cases). 


UNIFORM 


28. (a) On entry at the Britannia Royal Naval 
College, Dartmouth, Naval College En- 
trants are provided with one uniform suit 
and a gratuitous issue of a limited number 
of other items of uniform. On completion of 
training at Dartmouth they are paid a cash 
grant to purchase mess dress, and on pro- 
motion to Sub-Lieutenant they are provid- 
ed with the remainder of their initial outfit 
by means of a further cash grant and gra- 
tuitous issues. While serving as Midship- 
men, officers receive with their pay a daily 
allowance for upkeep of their uniform; 
thereafter uniform upkeep is by means of 
income-tax relief in place of the daily 
allowance. 


Direct Graduate Entrants receive a single 
cash grant on entry to provide themselves 
with a made-to-measure uniform and are 
provided with all additional gratuitous 
items at Dartmouth. From the date of 
entry they qualify for Income Tax relief for 
the upkeep of their uniform. 


24. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before be has 
completed 2 years service will be required to return 
his principal’ items of free issue uniform, charges 
being raised against the officer (or, if he is under 18, 
against his parents) for any specific article not re- 
turned. 


25. In addition, if an officer withdraws voluntarily 
he is required, at the discretion of the Admiralty 
Board, to refund the value of the Admiralty Board, to 
refund the value of the uniform outfits and cash 
grants (described in paragraph 28 aboye) issued to 
him on the following scale: 


Grants paid and issues made less 
than one year prior to date of resig- 
nation 55 thal ees 
Grants paid and issues made more 
than one year but less than two 
years before date of resignation 

Grants paid and issues made more 
than two years but less than three 


In full 


two-thirds 


years before date of resignation one-third 
Grants paid and issues made more 

than three years before date of 
resignation 7... Nil 


26. The amount of refund is reduced by the value 
of any kit deficiency certificates surrendéred by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments, 


BREAK-POINTS 


27. Officers on Type B commissions who wish to 
leave the Service at their 8 or 12 year break-points 
must give 6 months’ notice of their intentions. 


PART 3 
EDUCATIONAL REQUIREMENTS 
NAVAL COLLEGE ENTRY 


28, Candidates must forward with their applica- 
tions original certificates showing that they possess 
one of the following groups of educational qualifica- 
tions: 


(a) Passes in English Language, Mathematics and 3 
other subjects, either: 
(1) at Ordinary level in the General Certificate 
of Education, or 
(2) at Ordinary Grade (Band C, Range 8/9, 
or above) in the Scottish Certificate of Edu- 
cation, or 
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(8) in the Irish Leaving Certificate (passed at 
Grade D or above on Ordinary or Honours 
papers), or 

(4) at Grade 1 in the Certificate of Secondary 
Education. 


One of the following diplomas or certificates 
which should be in Science or Technical subjects, 
and should include Mathematics examined at 
a standard not less than GCE ‘O’ leyels: 


(1) A Higher National Diploma 
(2) A Higher National Certificate 

(3) A Full Technological Certificate 

(4) An Ordinary National Diploma 

(5) An Ordinary National Certificate 

(6) A Final Technicians Certificate (with a 


@) 


second non-technical subject at ‘O’ level) 
‘An ‘0? level English Language qualification is 
also required in all cases. 

(c) An Overseas School Certificate issued by the 
University of Cambridge Local Examination 
Syndicate (or the equivalent) showing Credit 
passes in English, Mathematics and 3 other 
subjects. 


(a) Educational qualifications which, in the opinion 
of the Ministry of Defence, are of equivalent or 
higher standard than those at sub-paragraph 
(a) (1) above. 


29. The subjects which may be offered in addition 
to the required passes in English Language and Mathe- 
matics can be any of the subjects which normall 
have a place in the school curricula and are recognised 
by the Examining Boards, except as set out 
below: 


(a) Where GCE or equivalent certificates are held 
in subjects which overlap significantly in con 
tent (ie. Physics and Physics-with-Chemistry), 
only one of the overlapping subjects may count 
towards the qualifying standard, 


(b; 


Normally only one subject may count from 

each of the following groups: 

(1) Art, Music, 

(2) Commercial subjects, 

(8) Technical subjects. 

(4) Additional Mathematics, Applied Mathe- 
matics, Mechanics. 


(c) Botany and Zoology may be offered as separate 
subjects. Biology is also an acceptable sub; 
provided it is not offered with either Botany or 
Zoology. 


(@) Passes in General Certificate of Education 
examinations of a recognised Examination 
Board which are based on a modern or experi- 
mental syllabus (such as the School Mathe- 
matics Project, the Midlands Mathematical 
Experiment, the St. Dunstan’s Project Mathe- 
matics for Education and Industry, the Shrop- 
shire Experiment, the Nuffield Project) are 
acceptable on a subject for subject basis. 

With regard to sub-paragraphs (a) and (b) above, 
cases of doubt should be referred to the Ministry of 
Defence, Naval Personnel Division 1, Old Admiralty 
Building, Whitehall, London SW1A 2BE. 


30. If a candidate has passed one of the above 
examinations, but has not yet recciyed the actual 
certificate, a certified statement from the Examining 
Body (but not the Headmaster) that he has been 
successful and has obtained passes in the required 
subjects will be accepted. 


DIRECT GRADUATE ENTRY 


31. Candidates should possess a United Kingdom 
degree acceptable to the Ministry of Defence, as well 
as GCE ‘0’ level passes (or equivalent) in Mathe- 
matics and English Language. 


PART 4 
MEDICAL STANDARDS 


82, In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 
disposition to constitutional or hereditary disease 
or weakness will cause rejection if these defects are of 
such nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore 
and afloat, in any part of the world throughout his 
period of service. 


33. An International Vaccination Certificate which 
has been counter-signed by the Local Medical 
Officer of Health, must be obtained before entry, 
showing that the candidate has been vaccinated or 
re-vaccinated within the last 8 years against Small- 
Pox. 


4, The following is a list of defects which may 


cause rejection: 


(a) Poor Physique. Imperfect development or 
skeletal deformity cither hereditary or acquired 
(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of mus- 
cular wasting; 
(2) abnormal spinal conditions, abnormal 
locomotion, amputations; 
Hallux Valgus, Hallux Rigidus, hammer 
toes, Pes Uavus, flat fect; 
(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull. 


(b) Obesity. Providing that the candidate's cardio- 
vascular and respiratory systems are within 
limits, that the exercise tolerance is 

is no undue dyspnoea on 


(3 


(90-7 kg), 


Disease, unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alo- 
pecia areata or a history of such conditions 
must be considered cause for rejection, 


(@) Psychiatric Disorders or a history thereof, in- 
cluding anxiety states, depression, impaired 
intellect, emotional instability, stammer, 


Disorders of the Central Nervous System. Organic 
disease of the CNS; epilepsy; migraine if re- 
current and of sufficient severity to require 
medical treatment or absence from work, is 
normally a bar to entry. 


(e) 


(/) Deformity or any chronic disease of eyes or eye- 
lids 


(g) Diseases of the Ear, Nose and Throat 


(1) Perforations—an unhealed perforation is a 
bar to entry. 
(2) Mastoid Operation. A radical mastoid 
operation may be acceptable on the advice 
of a Naval ENT Specialist. A cortical mas- 
toid operation, providing the ear is healthy, 
the tympanic membrane intact and there is 
no defect of hearing, is not a cause for re- 
jection. 
Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso-pharynx. Simple septal deviations or 
nasal deformities are not cause for rejection. 
(4) Disease of the throat or palate, Disease or 
injury affecting the normal function of 
either mandibular joint. 
(5) Tonsillitis, Apparent enlargement of the 
tonsils is not a cause for rejection. 
Sinusitis, Repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. In 
case of doubt, a specialist opinion should 
be obtained, 


(3 


S 
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(i) Disease of the Chest. Definite evidence of ) Standard 1 Better eye EE Worse eye 
disease of the lungs or pleura. Cases of doubt | Visual acuity to be 2 
should be referred to the Medical Director | achieved without 6/6 NB 6/12 N5 
General (Naval) for decision. correcting lenses = 
(1) Asthma. Where this forms, or is likely to 
form a serious impediment to the efficient | Refraction 
performance of duty. Total : 
F : : Aerts tropia +250 sphere +850 sphere 
(i) Cardio-vascular functional or organic disease | AYpcrmelror i i 
of the heart and blood vessels, Congenital | ;stiématism eae ae FCO 
heart disease excepting those with an un- yor! gee Maes 
complicated lesion such as patent ductus 3 oeoy) 
arteriosus or atrial septal defect which has been | Colour Perception (CP)—Standard 1 
completely cured by surgery. These cases may | The correct recognition of coloured lights shown 
: be accepted for entry subject to approval by the | through the small paired apertures on the Martin 
Medical Director General (Naval.) Lantern at 6 metres (20 feet) distance. 
(j) Rhewmatic Fever. An established history of ; ; 
rheumatic fever may be accepted in the absence | OTHER QUALIFICATIONS 
of abnormal cardiac signs provided: (a) Limits to heterphoria are as follows: 
(1) there has been anti-streptococcal anti- (1) Maddox Rod at 6 metres. 
* | biotic prophylaxis for a period of 5 years Esophoria 6 prism dioptres 
without recurrence, or Ee Rou HS cp eanN Gio ee 
(2) there has been ten years freedom from re- (2) Maddow Kod at 33 Gms 
currence, no prophylaxis having been , Esophoria 6 prism dioptres 
SEER: Exophoria 16 prism dioptres 
(k) Disease of the liver, spleen, stomach or bowels Hyperphoria 1 prism dioptre 
\ Q) Veptic tier: (3) Other functions file eee 
: oa ar n cover test must be rapi 
(2) Hernia does not entail rejection. However, a covery 0) Sr RS VEDN aE 
satisfactory surgical repair must have been Conversencenmust)peumainteised: at 
came pubs belors a candidate can be Stereopsis must be present (WIRT 9) 
5 5 : i (+) Any abnormality of the eye or visual system— 
; (8) Fistula or fissure of anus; haemorrholds, congenital, traumatic or pathological—may be 
: | (!) Genito-Urinary Conditions Aye a cause for rejection even though visual 
; (1) Congenital, active or latent syphilis. function may be within standard limits, and a 
4 Gonorrhoea. decision then regarding visual fitness for duty 
> (2) Albuminuria, unless 8 consecutive first must be made by an Ophthalmologist. 
4 morning specimens are found to be clear of 
; albumin. Any deposit is also to be checked. | HEIGHT, WEIGHT AND LEG LENGTH MEA- 
(3) Glycosuria, unless a satisfactory reportona | SUREMENTS 
sugar tolerance test is produced. 86, The requirements are as follows: 
(4) Stricture of the urethra, Helene (Pilots 
F . and Observers 
eee et only)... .. 64 in. minimum (162 cms) 
{ (6) Enuresis, if this is within the last 2 years. 78 in, maximum (198 oms) 
: (7) Hydrocele and Varicocele except that a Leg Length (Pilots 
1 satisfactory surgical repair will normally only) ..  .. 89 in, minimum (99 cms.) 
render a candidate fit for entry. Weight not nor- 
2 (8) Serious defect or malformation of the mally more than 
3 genital organs. 200 Ibs .. .. (90-7 kgs) : 
: (9) The absence of one testicle should not TE: Leg Length is measured with the candi- 
$ { cause rejection unless the testicle has been | date sitting, his buttocks firmly against a wall, and 
removed. on account of disease, or its | the measurement is taken from the wall to the ball of 
absence has affected the bodily or mental | the heel.) 
health of the candidate. If a testicle is Y 
situated in the inguinal canal or at the PART 5 
| external ring it must be either removed or TRAINING, PROMOTION AND CAREER 
: | brought down into the scrotum, If the PROSPECTS 
result of the operation is satisfactory, and ne foals - 
; the other testicle is in the scrotum and | (This information is for guidance only and does not 
normal in character, the candidate may be | form part of the Entry Regulations, From time to 
encanta ime, changes may be made in the conditions o: 
2 ay time, ch be made in thi dit f 
; t (10) Disease and malformations of the kidneys. vice). 
4 (11) Urolithiasis, TRAINING 
; (m) Allergic Disease, where these form, or are 87, Naval College Entrants, who join in the rank of 
4 likely to form a serious impediment to the idshipman, and Direct Graduate Entrants, who 
: efficient performance of duty. join in the rank of Acting Sub-Lieutenant, undergo 
: (1) Hay Fever. Mild attacks which would not | two terms of General Naval and Air Training at the 
: affect the efficient performance of duty may | Britannia Royal Naval College, Dartmouth. The 
B t be ignored. Severe hay fever is likely to be | syllabus includes periods of academic training and 
7 a bar to entry, the severity being judged | flying experience in light aircraft. Where, during this 
{ by the need for prolonged medication. flying, a Pilot shows a complete lack of aptitude and 
: ce ; iq _| is considered to have no chance whatever of qualify- 
e n) Metabolic Conditions. Diseases of the thyroid | ing as a Pilot, he is withdrawn from training and his 
gland hyperthyroidism, myxoedema, appointment ‘terminated, As an alternative to dis- 
; charge, such officers may be considered for transfer to 
¢ WIGAN ERENIRZUSIOE, : Observer, Air Traffic Control or Seaman duties 
a _85. Spectacles in general are incompatible with | training if they are considered suitable and vacancies 
1 aircrew duties and are not permitted except in special | exist. On satisfactory completion of General Naval 
circumstances decided by an eye specialist. and Air Training, which lasts about 7 months, officers 
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proceed to Flying Training and other courses, Subject 
to satisfactory progress in these courses, officers are 
awarded the Flying Badge after about another 10 
months. The whole sequence of training, concluding 
with Operational Flying Training, takes about two 
years, 


PROMOTION—NAVAL COLLEGE ENTRY 


38. Short Career Commission entrants follow a 
rank/promotion progression which is not tied to the 
completion of particular stages of training. The 
standard rank/promotion progression for Naval Col- 
lege Entrants is as follows (variations to it, which de- 
pend upon age on entry, are given in paragraphs 39 
and 40 below): 

(a) Entry in the rank of Midshipman with seniority 

of the first day of the month of entry (excep- 
tionally, where entry is in the last week of the 
month, seniority will be the first day of the 
subsequent month) 
Promotion to Sub-Lieutenant (Acting or Con- 
firmed) on achieving two years’ seniority as 
Midshipman. The rank of Sub-Lieutenant is 
held either in the confirmed or acting capacity 
according to whether an officer has or has not 
completed Operational Flying Training. 
Promotion to Lieutenant 5 years after entry. 
Officers who have earned seniority gains during 
their training are promoted to Lieutenant 
correspondingly earlier, between 4 and 5 years 
after entry. 


89. Variation to the Rank| Promotion Progression for 
Officers aged between 21 and 22 on entry. Such officers 
enter as Midshipmen with a seniority of the first day 
of the month in which they became 21. They receive 
their first increment as Midshipmen on achieving one 
year’s seniority in the rank, and are promoted to Sub- 
Lieutenant (Acting or Confirmed) on achieving the 
normal two years’ seniority in the rank of Midship- 
man. Promotion to Lieutenant takes place 5 years 
after entry, although officers who have earned gains 
of seniority during their training are promoted 
correspondingly earlier, 


40. Variation to the Rank/Promotion Progression 
Sor Officers aged 22 or over on Entry. Such officers enter 


@ 


(c 


as Midshipmen, but because of their age are given 
one year’s seniority in the rank. They are therefore 
promoted to Acting Sub-Lieutenant after one year, 
on achieving two years’ seniority as Midshipman. 
(A special rate of pay applies after their third year as 
Sub-Lieutenant). Promotion to Lieutenant takes 
place 5 years after entry, although officers who have 
earned gains of seniority during their training are 
promoted correspondingly earlier. 


PROMOTION—DIRECT GRADUATE ENTRY 


41. Graduates enter in the rank of Acting Sub- 

Lieutenant with one-year’s seniority and are con- 
firmed in that rank on completing Operational Flying 
Training, unless their promotion to Lieutenant occurs 
before this training has been completed. The basic 
date for promotion to Lieutenant is two years after 
entry, but officers who earn seniority gains during 
their training are promoted to Lieutenant corres- 
pondingly earlier, and as a result their actual seniority 
date is somewhere between one and two years after 
entry. 
CAREER PROSPECTS 
2. Transfer to a Full Career Commission. There 
are good opportunities for Short Career Aircrew 
officers to transfer to a Full Career Commission, 
‘Transfers are mainly effected in the 4-8 year zone of 
service, but officers showing outstanding promise 
during’ training have the opportunity to transfer 
within the 2-3 year zone of service, Officers Ss 
ferred to a Full Career Commission are promoted to 
Lieutenant Commander on attaining 8 years’ seniority 
as a Lieutenant, and enjoy prospects of promotion to 
the rank of Commander and above in competition 
with other Full Career Commission officers. 


43, Extension of Short Career Commission. Officers 
who have completed between 9 and 14 years of 
service are eligible to apply to extend their com- 
missions to the age of 50. Only a small number of such 
extensions is granted, and the officers concerned have 
the prospects of promotion to the rank of Commander. 
Officers on Type B commissions who are selected to 
extend their service to age 50 lose the option to leave 
at the 12 year break-point. 


RATING CANDIDATES FOR AIRCREW DUTIES 
ON SHORT CAREER COMMISSIONS 


1, Naval Ratings and R.M, Other Ranks who are 
within the prescribed age limits and have the neces- 
sary qualifications may apply for aircrew duties 
under the terms of the foregoing entry regulations. 

2. It is the responsibility of Divisional Officers to 
inform likely candidates of their eligibility, and to 
encourage them to obtain any qualifications which 
they lack in good time to undergo selection procedure 
and start commissioned service before their 26th 
birthday. 

8. Naval Ratings and R.M. Other Ranks appointed 
as Naval Air Cadets may remain on their existing 
rate of pay, plus 50p a day, so long as this is to their 
advantage. 


RECOMMENDATION 

4, Ratings and Other Ranks who consider they 
have a good chance of selection should apply to their 
Commanding Officers, who, if the applicant can be 
recommended, should forward his name to the 
Ministry of Defence (Naval Personnel Division 1), 
together with completed C.W. Form 1 and C.W. 
Form 1a (copy to D.O,D.P.A.R. for Royal Marines 
and to appropriate drafting authority for Ratings). 


_5. The medical examination for aircrew is of very 
high standard, and the flying aptitude assessment and 


Selection Board will severely test the potentiali' 
of those who apply. It is important that applicants’ 
names should not be forwarded to the Ministry unless 
Commanding Officers are able to recommend the 
applicants as showing genuine promise of making 
satisfactory officers. Applicants serving abroad should 
not be recommended unless they have, as far as is 
practicable with local resources, been passed medical- 
ly fit for flying duties, 


APPLICATIONS 


6. Application forms and copies of regulations will 
be sent through the usual channels to recommended 
candidates, who, in returning completed application 
forms should state their preference Helicopter Pilot or 
Helicopter Observer. As with civilian candidates, 
these preferences will be taken into account; however, 
the acceptance of a candidate, and his allocation to air- 
crew duties, will be at the discretion of the Ministry 
of Defence and subject to the number of vacancies 
available. 


7. Application forms completed by ratings and 
other ranks require: 


(a) Evidence of date of birth. A formal birth 


certificate need not be forwarded with the 
application provided the date of birth inserted 
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by the rating or other rank on the formal 
application is endorsed “verified” by the ship’s 
officer or unit officer concerned, 


(6) Evidence of educational standard. Certificates 
showing that the candidate has obtained one of 
the educational qualifications prescribed in the 
entry regulations are to be forwarded to the 
Ministry of Defence with the application form. 
They will be returned as soon as possible. 


(c) Evidence of parental consent to undergo flying 
training. This is required only in those cases 
where the applicant is under 18 years of age. It 
should be in the following terms, but need not 
appear on the actual form of application pro- 
vided it is forwarded to the Ministry of Defence 
with the applicatio 
“I hereby give my consent to my son/ward 
undergoing flying training in the event of his 
being accepted for a Short Career Commission 
in the Royal Navy for flying duties.” 


The collection of this evidence and, in the case of 
minors, of the parental consent, will take time, 
especially when ratings or other ranks are serving 
outside the United Kingdom. Applicants should be 
advised to save time and help themselves by collecting 
the various documents in advance so as to be in a 
position, when application forms are issued, to 
complete and return the form as quickly as possible. 


SELECTION PROCEDURE—DRAFTING OF 
CANDIDATES FOR SELECTION TESTS AND 
INTERVIE) 

8. Candidates whose applications are accepted by 
the Ministry of Defence will undergo the selection 
procedure as described in paragraphs 2 and 8 of Part 1 
of the foregoing entry regulations. 


9. The dates when candidates will be required at 
the R.A.F. Station, Biggin Hill, and at Gosport, will 
be communicated by the Ministry of Defence to the 
authorities concerned. 


10. In, cases of candidates serving abroad, as much 
notice will be given as possible in order that arrange 
ments may be made for them to be drafted to their 
depots or R.M. barracks in time to undergo selection 
tests. Commodores of the respective depots or Com- 
manding Officers of R.M, barracks are requested to 
inform the Ministry of Defence by signal immediately 
such candidates arrive in order that instructions may 
be issued for them. 


11. The special attention of all authorities is drawn 

to the following points:— 

(a) Railway Warrants: Candidates going to flying 
aptitude tests should be issued with single 
railway warrants to cover their journey from the 
originating ship or establishment to Biggin Hill; 
all other warrants necessary will be issued by the 
Ministry of Defence, Candidates not attending 
flying aptitude tests, who ace required to under- 
go the remainder of the selection procedure, 
must be issued with railway warrants covering 
their journey to Portsmouth Harbour and their 
return journey to their originating ship or 
establishment. 

(6) Service Documents: Service certificates with 
enclosures are to accompany the men when 
they go to Gosport. Form S.264, prepared 
specifically for the candidate's appearance 
before the Interview Board, completed to the 
date of leaving the ship or establishment and 
countersigned by the Commanding Officer, 
should accompany each Service candidate. 


12, Candidates who fail to pass flying aptitude 
tests or medical examination will return to their 
present duties, or to depot or R.M. barracks if from 
abroad. 


18. Candidates who complete the full selection 


procedure will return to their present duties, or to 
depot or RM. barracks if from abroad, to’ await 
results, 


14. Ex-ratings and R.M. Other Ranks who fail 
during flying training may, if they wish, return to 
their former rating branch in lieu of release from the 
Service, but they cannot subsequently be considered 
again for a Short Career Aircrew commission, 


FORMER COMMISSIONED SERVICE OF CANDI- 
DATES ENTERED AS SHORT CAREER AIRCREW 


Rank and seniority may be allowed for previous 
commissioned service as shown below. 


(a) Ex-R.A.F, Aircrew Officers (fully trained) 
To be allowed their rank and seniority on the 
Active List of the R.A.F. towards their rank 
and seniority on appointment to the Royal 
Navy as follows:— 

Flight-Lieutenant entered 
as Lieutenant R.N. 
Flying Officer entered as 
Sub-Lieutenant, R.N. 

Pilot Officer entered as 
Acting Sub-Lieutenant, 
R.N. 


Seniority will 
in general be 
from date of 
entry but ante- 
dates may be 
allowed. 


(0) Ex-R.A.F. Aircrew Officers (partly trained) 
Partly trained ex-R.A.F. Aircrew Officers, 
such as those who have completed basic flying 
training but have failed at the stage of Ad- 
vanced flying training, who are accepted to 
train as Helicopter Specialist Pilot, to be given 
the rank of Midshipman or Acting Sub-Lieu- 
tenant on entry, according to age, with seni- 
ority of date of entry. 


Ex-Short Service Aircrew Officers, R.N. 
Allowed the rank and seniority held at the 
time of completion of Short Service commission 
adjusted by time spent out of the Service, 
(@) Former Service in the R.N., R.N.V.R., R.N.R. 
other than Aircrew 
Rank and seniority held during full-time 
R.N., R.N.V.R. or R.N.R. service allowed 
where the training or experience acquired 
during that service is considered of value 
during aircrew training. R.N.R. Officers aged 21 
or over who have completed P Courses will not 
normally be required to undergo General Naval 
and Air Training on entering the Royal Navy. 


ROYAL NAVAL FLYING SCHOLARSHIP SCHEME 


The aim of the Royal Naval Flying Scholarship 
scheme is to foster interest in Naval Aviation and a 
career in the Fleet Air Arm, Recipients of awards 
under this scheme, however, are under no obligation 
to join the Royal Navy. 

This scheme provides a course of flying training on 
light aircraft for selected members of the combined 
Cadet Force (R.N. and Army Sections only), the Sea 
Cadet Corps and Ministry of Defence approyed Sea 
Scout Troops. Training is given at selected Civilian 
Flying Clubs. 

Candidates for Flying Scholarships will be assessed 
for pilot aptitude and personal qualities and will be 
medically examined. All applicants who pass these 
tests are then considered to be in the zone for the 
award of a R.N, Flying Scholarship. The final selec- 
tion of candidates, and the actual award of the 
Flying Scholarships available annually are made by 
Admiral Commanding Reserves. 

Full details and application forms are obtainable 
from:—Admiral Commanding Reserves and Director 
General of Naval Recruiting (R.N. Flying Scholar- 
ships), Ministry of Defence, Old War Office Building, 
Whitehall, London, SW1A 2BE. 
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ROYAL NAVY—NAVAL COLLEGE ENTRY 
ENGINEERING (MECHANICAL AND ELECTRICAL) 
SPECIALISATION SHORT CAREER COMMISSIONS 


INTRODUCTION 


1. A Short Career Commission in the Royal Navy 
caters for the young man who wishes to serve as an 
officer for a limited period, or who may prefer initially 
to join on a short service basis before deciding whether 
he wishes to commit himself to a Full Career Com- 
mission should he be offered one. 


2. In the Engineering (Mechanical or Electrical) 
specialisation the short career Naval College Entry 
(NCE) Scheme offers a commission to age $8, or for 
16 years from the date of entry, whichever is the 
later. On satisfactory completion of such a period, 
officers will be eligible for the award of a Terminal 
Grant and Retired Pay. 


8, All officers have the chance to be selected for 
transfer to a Full Career Commission, or to have their 
Short Career Commissions extended to a Permanent 
Commission for service to the age of 50. 


4, All NCEs in the Engineering specialisation read 
for a degree (Honours or Ordinary) in Mechanical or 
Electrical Engineering at the Royal Naval Engineer- 
ing College, Manadon, They start their degree studies 
at the beginning of the academic year 12 months 
after entry. Their first year in the Royal Navy is spent 
doing General Naval Training at the Britannia Royal 
Naval College, Dartmouth, and at sea. 


5. Officers are asked to state shortly after entry 
whether their preference is to study Mechanical or 
Electrical Engineering at Manadon. Although every 
effort is made to permit candidates to study the sub- 
ject of their choice, the final decision in each case 
depends upon Service requirements. 


6. Engineering Officers in the Royal Navy sub- 
Specialise in the following: 

Marine Engineerin, 

Weapon and Electrical Engineering 

Marine Engineering (Submarines) 

Weapon and Electrical Engineering (Submarines) 

ir Engineering (Mechanical) 

Air Engineering (Electrical) 
The choice of sub-specialisation is made during the 
third year of the degree course, but once again, al- 
though officers are allowed to enter the sub-specialisa- 
tion of their choice whenever possible, it is sometimes 
necessary for them to be allocated to a different sub- 
specialisation in order to meet Service requirements, 


7. To be considered for Naval College Entry on a 
Short Career Commission, candidates must success- 
fully undertake the selection procedure, meet certain 
medical standards and hold, or be in the process of 
obtaining, the necessary educational qualifications. 


8, The Regulations governing entry are detailed as 
follows: 

Part 1. Method of Selection and Acceptance for 

Entry 

Part 2. General Conditions of Entry 

Part 3, Educational Requirements 

Part 4. Medical Standards 
Part 5 gives information about Training, Promotion 
and Career Prospects, but does not form part of the 
Regulations. 


PART 1 


METHOD OF SELECTION AND ACCEPTANCE 
FOR ENTRY 


APPLICATIONS 


9. The Application Form should be completed and 
returned, together with birth and educational certi- 
ficates, to Naval Personnel Division 1, Old Admiralty 
Building, Whitehall, London SW1A’2BE. Applica- 


tions should be forwarded not later than 1 June for 
entry in September, although candidates are en- 
couraged to apply at any time up to a year before 
the desired date of entry. Any candidate who has 
not received an acknowledgement of his application 
within 10 complete days should write at once to the 
above address. 


INTERVIEW 


10. All candidates attend the Admiralty Interview 
Board in H.M.S. Sultan, Gosport, Hampshire, which 
is under the Presidency of a Flag Officer (or Captai 
R.N.) assisted by other Naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the results of 
tests of intelligence, aptitude and personality con- 
ducted during the selection procedure. Candidates 
attend the Admiralty Interview Board for 14 days. 


11. Candidates are normally told by the Admiralty 
Interview Board within 2 or 8 days whether they 
have been recommended for Naval College Entry 
Those who are recommended should not, however, 
assume that their entry to the Royal Navy is guaran- 
teed because the final selection is made in the Ministry 
of Defence, 


12. Unsuccessful candidates may appear before 
the Admiralty Interview Board for a further attempt 
after a minimum of 12 months. 


MEDICAL EXAMINATION 


18. Candidates who are recommended for entry 
by the Admiralty Interview Board are generally 
called about 2 weeks later for a medical examination 
by the Naval Medical Board, Empress State Building, 
Lillie Road, London SW6 TR1. For candidates who 
have to travel long distances, every effort is made to 
arrange the medical examination on the day following 
their interview. 


14. Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a represen- 
tative of the Medical Director General (Naval) and 
the appropriate Civilian Consultant to the Navy, 
according to the nature of the disqualification(s). A 
nominal fee of £1 must accompany an application to 
appeal; this fee is refunded if the appeal is successful. 
Accommodation, meals and travelling expenses in- 
curred attending an Appeal Board are not refunded. 


TRAVELLING AND OTHER EXPENSES 


15. Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, 2nd Class 
rail or bus fares from a candidate's school or normal 
place of residence in the United Kingdom are refund- 
ed in full. Lodging and food are provided free of 
charge in H.M.S. Sultan, and a light meal is provided 
at the Medical Board where appropriate. 


16. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview or 
Medical Board, and are obliged to pay for accom- 
modation (or for a sleeping berth on a train or ship), 
may be refunded reasonable expenses for evening 
meals, bed and breakfast, for each night necessarily 
spent away from home. The maximum refunds 
allowed will be notified separately. Claims must be 
supported by a receipted bill or voucher for each 
night's accommodation, No other expenses for ac- 
commodation and meals can be refunded. 


ACCEPTANCE FOR ENTRY 
17. Candidates are normally told by the Admiralty 
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Interview Board shortly after their interview whether 
they have been recommended for a commission in the 
Royal Navy. Those who are recommended should not, 
however, assume that their entry is guaranteed be- 
cause the final acceptance rests with the Ministry of 
Defence: candidates who satisfy the educational 
requirements and medical standards given in Parts 3 
and 4 below are placed in an Admiralty Interview 
Board Order of Merit from which the selections for the 
available places are made. When the number of 
vacancies is small, the final selections may not be 
made until all candidates haye been interviewed, 
although candidates who are selected will be given at 
least a full month’s notice of their entry date in 
September. 


PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 


18. Candidates for Naval College Entry on a Short 
Career Commission in the Engineering specialisation 
must be at least 17, but under 26, years of age on 
entry. 


19. A Registrar's copy of the candidate's birth 
certificate must be supplied or, if one cannot be ob- 
tained, other documentary evidence (which may be a 
Statutory Declaration by a parent or guardian before 
a Magistrate) giving exact date of birth, 


NATIONALITY 
20. To be eligible, candidates must: 


(a) at all times since birth have been a British 
Subject or a Citizen of the Republic of Ireland; 
nd 


a 
have been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 
(c) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were, 
British Subjects or Citizens of the Republic of 
Ireland. 


(0) 


Applicants not able to satisfy these conditions may, 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted. Applications for entry from such applicants 
should be accompanied by the following documents: 


(a) Naturalisation Certificate or evidence of 
Naturalisation; 

(6) Parent’s birth and marriage certificates; 

(c) Candidate's and parents’ passports. 


21. Candidates who are Citizens of the Republic 
of Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British Passport). Application for 
British Nationality will in no way affect a candidate's 
Citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 


22, Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding their application. This 
tule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


PROBATIONARY PERIOD AND WITHDRAWAL. 
FROM THE SERVICE 


23. It must be clearly understood that the whole 
period of training is one of probation, and the 
Ministry of Defence reserves the right to terminate an 
appointment at any time if an officer: 


(a) fails to reach a satisfactory standard during his 
studies or in training; or 

(6) his conduct is unsatisfactory; or 

(c) he does not display the qualities required of a 
Naval officer, 


24. Short Career Commission NCE officers in the 


Engineering specialisation to whom a naval career 
ceases to appeal are normally allowed to withdraw 
from training, subject to the conditions in paragraphs 
25, 27 and 28 below, at any time up to the completion 
of the second year of the degree course at the Royal 
Naval Engineering College, Manadon. Thereafter, 
officers are not normally allowed to withdraw until 
they have given a period of effective service in com- 
plement billets of 5 years from the completion of 
engineering training (ice, a total of some 11 years after 
entry). 


25. Any NCE officer who gains a degree at the 
Navy's expense and is allowed to withdraw without 
giving a period of effective return of service will be 
required to make a payment equivalent to the Edu- 
cation grant received by a University Cadetship 
Entrant for a similar period of sponsored studies. This 
repayment will be required if an officer has graduated, 
or has sat his final degree examinations before with 
drawal (even though his application to withdraw 
may have been made prior to these examinations) if, 
in the event, he obtains his degree. 


UNIFORM 


26. On entry at the Britannia Royal Naval Col- 
lege, Dartmouth, officers are provided with one uni- 
form suit and a gratuitous issue of a limited number of 
other items of uniform; on completion of initial 
training at Dartmouth they are paid a cash grant to 
purchase mess dress, and on promotion to Sub- 
Lieutenant they are provided with the remainder of 
their initial outfit by means of a further cash grant 
and gratuitous issues. While serving as Midshipmen, 
officers receive with their pay a daily allowance for 
upkeep of their uniform; thereafter, uniform upkeep 
is by means of Income Tax relief in place of the daily 
allowance. 


27. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before he 
has completed 2 years’ service will be required to 
return his principal items of free issue uniform, 
charges being raised against the officer (or, if he is 
under 18 years, against his parent or guardian) for 
any specific article not returned. 


28, In addition, if an officer withdraws voluntarily, 
he is required, at the discretion of the Admiralty 
Board, to refund the value of the gratuitous uniform 
outfits and cash grants (as described in paragraph 26 
above) on the following scale: 


Grants paid and issues made less 
than 1 year before date of resig- 
nation. etnies In'full 
Grants paid and issues made more 
than 1 year but less than 2 years 
before date of resignation z 
Grants paid and issues made moré 
than 2 years but less than 3 years 
before date of resignation ae One-third 
Grants paid and issues made more 
than 3 years before date of resig- 
nation a on . 


Two-thirds 


» Nil 

29. The amount of refund is reduced by the value 
of any Kit Deficiency Certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


PART 3 
EDUCATIONAL REQUIREMENTS 


30. The minimum academic qualifications re- 
quired for Naval College Entry to the Royal Navy 
on a Short Career Commission in the Engineering 
specialisation are given below. 


81. Candidates should possess, or be within one 
academic year of obtaining, these qualifications when 
their applications are forwarded. 


82. Actual certificates showing the results of 
examinations already taken should be forwarded 
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with Application Forms, Examination results re- 
ceived after the despatch of the Application Form 
should also be forwarded to the Ministry of Defence, 
Naval Personnel Division 1, Old Admiralty Building, 
Whitehall, London SW1A 2BE. 


88. Academic qualifications other than those 
given below may be accepted if in the opinion of the 
Ministry of Defence, they are of an equivalent or 
higher standard, If any doubt exists as to the accept- 
ability of any subject or combination of subjects, 
Naval Personnel Division 1 should be consulted. 


84, Passes at Grade 1 of the Certificate of Secon- 
dary Education will be accepted in lieu of Ordinary 
level passes in the General Certificate of Education 
on a subject for subject basis. 


35. A Table of Acceptable Subjects follows para- 
graph 89 below. 


86. General Certificate of Education—England, 

Wales, Northern Ireland: 

Passes in 5 acceptable subjects including: 
English Language at Ordinary Level 
Mathematics (Pure and Applied) at Advanced 
level 
Physics (or JMB Engineering Science or 
Physical Science) at Advanced level 

7. Candidates from Scottish Schools may qualify 
either by: 

(a) General Certificate of Education Passes as in 
paragraph above; OR 

Mathematics (including Paper III Mechanics) 

Certificate of Sixth Year Studie 

Physics Certificate of Sixth Year Studies 

Higher Grade Chemistry 

‘Another Higher or Ordinary Grade acceptable 

subject. 

Note: In schools not offering GCE ‘A’ levels 
or the Certificate of Sixth Year Studies, 
the following qualifications willbe 
accepted in lieu: 

Higher Grade Mathematics—Grade B 


@) 


ass 
Higher Grade Physics—Grade B Pas 
or 
Higher Grade Engineering (Grade B 
Pass) plus 
Ordinary Grade Physics 
Higher Grade Chemistry 
Higher or Ordinary Grade English 
Another Higher or Ordinary Grade 
acceptable subject. 


together with a Headmaster’s certificate 
showing that the candidate has studied 
Mathematics (including Mechanics) and 
Physics for a full year after gaining the 
SCE Higher Grade qualifications to a 
standard and coverage equivalent to 
that of GCE ‘A’ level or the Certificate 
of Sixth Year Studies. Candidates pro- 
posing to qualify with such a Head- 
master’s certificate are strongly recom- 
mended to consult Naval Personnel 
Division 1 after obtaining their Highers. 


38. SCE Ordinary Grade subjects must be passed 
at Band C (Range 8/9) or above. 


39. Ordinary National Certificate Diploma. 

An Ordinary National Certificate in subjects ap- 
propriate to further Electrical or Mechanical speciali- 
sation, showing at least a credit in 4 subjects and in- 
cluding distinction or near distinction in Mathematics, 
A pass at Ordinary level in English Language in the 
General Certificate of Education is also required, 


TABLE OF ACCEPTABLE SUBJECTS 
At ‘0? and ‘A’ Level of the GCE; at ‘0’ and ‘H’ 
Grade of the SCE; in the Certificate of Sixth Year 
Studies. 
Mathematics (see Note 3) 


At ‘0’ 


Applied Mathematics/Mechanics (see Note 8) 
Physics 

Chemistry 

Engineering Science j 
iGeenneniScieuce } sce Natei2) 
Engineering (in Scotland) 

Biology (does not count as separate subject if 
offered with Botany or Zoology) 

Botany 

Zoolony 

Geology 

English Literature 

History 

Geography 

Logic 

Latin 

Greek 

Approved Modern Languages 

Sociology 

Economics 

Politics 

British Constitution 

General Principles of English Law 

revel of the GCE; at ‘0° Grade of SCE 
English Language/Use of English 

mal Mathematics (see Note 3) 


s-with-Chemistry, or other combined 
Science subject (see Note 2) 

Elementary Aeronautics 

Surveying 

Navigation 

Astronomy 

Seamanship 

General Classics 

Religious Knowledge 

General Studies (‘A’ level subject acceptable at 
*O" level only) 

General Paper/Modern Studies (Scotland) 
Commerce 

Principle of Accounts 

Geometrical/Technical Drawing 

Art 


Notes: 


Overlapping Subjects 


Where GCE or equivalent. certificates are held in 
subjects which overlap significantly in content, only 
one of the overlapping subjects may count towards 
the qualifying standard. Examples of overlapping 
subjects are: 


Physics and Physics-with-Chemistry 

Variants of History—e.g, European History and 
Economic History 

General Classics and either Latin or Greek 

‘A? and ‘0? levels in the same form of Mathe- 
matics 

Variants of Religious Knowledge, Navigation, 
Seamanship, Economics, British Constitution. 


2) Science Subjects 
‘@) Environmental Science is not an acceptable 


qualifying Physics subject but may be offered 
as an additional ‘O’ level with One of Physics. 
Chemistry or Biology but not with any other 
subject containing two or more Sciences. Of 
*A? levels in Engineering Science or Engineer- 
ing, only JMB Engineering Science is accept- 
able as an alternative to Physics ‘A’ level. 
JMB Eng Science and Physics may not there- 
fore be offered as separate ‘A’ level subjects. 
Oxford Board Engineering or AEB Engineering 
Science may, however, be offered additionally 
to Physics at ‘A’ level. 

Physical Science ‘A? level satisfies the require- 
ment in Physics and Chemistry for Engineering 
specialisation, but can count as only one sub- 
ject. 

For project schemes and ‘multiple’ Science 
subjects, acceptance of passes in special ‘A’ 
level examinations is subject to assessment of 
the syllabuses and papers concerned. In all 
cases the normal rules regarding acceptable and 
overlapping subjects apply. 
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(3) Mathematical Subjects 


(a) At ‘O’ level, All candidates must offer the 
normal ‘O” level subject of their GCE Board in 
Mathematics, Pure Mathematics or General 
Mathematics. 


(8) At ‘AO? or ‘0* level, Additional Mathematics 
may only also be offered as a qualifying subject 
when the optional papers chosen cover a sylla- 
bus substantially different from the normal 
Mathematics 'O’ level taken and when the two 
Mathematics subjects together contain an 
adequate element of Applied Mathematics/ 
Mechanics. 


(c) At ‘A? level. The Ministry of Defence generally 
accepts the regulations of the GCE Boards 
regarding appropriate papers to be taken in 
Mathematics as a single ‘A’ level subject and 
those to be taken in Pure Mathematics and 
Applied Mathematics (OR Mathematics and 
Further Mathematics) as two separate ‘A’ 
level subjects. 


(d) A knowledge of Statistics is recognised to be of 
value but where Statistics is an option alterna- 
tive to Mechanics, Engineer candidates must be 
expected to take the Mechanics option. 


(e) Number of subjects to count, Not more than two 
mathematics subjects at any level may count 
towards the requirements, 


Modern or Experimental Syllabus 


(f) Passes at Ordinary and Advanced Levels in a 
GCE examination of a recognised examining 
board and which are based on a modern or 
experimental syllabus are acceptable (e.g. The 
School of Mathematics Project, Midiands 
Mathematical Experiment, St Dunstan's Pro- 
ject, Mathematics for Education and Industry 
Project, Shropshire Experiment, Nuffield Pro- 
ject), 

(g) For the Engineering specialisation, an SMP ‘A’ 
level in Mathematics OR Further Mathematics 
satisfies the requirements in Mathematics, both 
Pure and Applied, and Nuffield Physical Science 
‘A? level is acceptable as a qualification in both 
Physics and Chemistry, For other project 
schemes, acceptance of passes in special ‘A’ 
level examinations is subject to assessment of 
the syllabus and papers concerned. In all cases 
the normal rules regarding acceptable and over- 
lapping subjects apply. 

(4) General 


With many Regional and National Examination 
Boards it is not feasible to produce an absolutely 
comprehensive list of Acceptable Subjects and, if any 
doubt exists as to the acceptability of any subject or 
combination of subjects, Naval Personnel Division 1 
should be consulted, 


PART 4 
MEDICAL STANDARDS 


40. In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 
disposition to constitutional or hereditary disease 
or weakness will cause rejection if these defects are of 
such a nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore, 
and afloat, in any part of the world throughout his 
period of service, 

41, An International Vaccination Certificate which 
has been counter-signed by the Local Medical Officer 
of Health, must be obtained before entry, showing 
that the candidate has been vaccinated or re-vacci- 
nated within the last 3 years against Smallpox. 


42, The following is a list of defects which may 
cause rejection: 


(a) Poor Physique imperfect development or 


(6) 


(c) 


(a) 


(e) 


(f) i 


(s) 


(h) 


@ 


(7) 


skeletal deformity either hereditary or ac- 

quired. 

(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of mus- 
cular wasting. 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations, 

(3) Hallux Valgus, Hallux Rigidus, Hammer 
Toes, Pes Cavus, Flat Feet. 

(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull. 


Obesity. Providing that the candidate's cardi 
vascular and respiratory systems are with- 
in normal limits, that the exercise tolerance 
is normal, and that there is no undue 
dyspnoea on exertion, the candidate's 
actual weight may be ignored. 


Skin. Disease unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alo- 
pecia areata or a history of such conditions 
must be considered cause for rejection. 


Psychiatric Disorders or a history thereof, in- 
cluding anxiety states, depression, impaired 
intellect, emotional instability, stammer. 
Disorders of the Central Nervous System. Organic 
disease of the CNS; Epilepsy; Migraine if re- 
current and of suflicient severity to require 
medical treatment or absence from work is 
normally a bar to entry. 


Deformity or any chronic disease of eyes or eye- 
ids, 


Diseases of the Ear, Nose and Throat 


(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation. A radical mastoid 
operation is a bar to entry, A modified 
radical mastoid operation may be accep- 
table on the advice of a Naval ENT 
Specialist. A cortical mastoid operation, 
providing the ear is healthy, the tympanic 
membrane intact and there is no defect of 
hearing, is not a cause for rejection. 

(3) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso-pharynx, Simple septal deviations or 
nasal deformities are not cause for rejec- 
tion, 

(4) Disease of the throat or palate. Disease or 
injury affecting the normal function of 
either mandibular joint. 

(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection, 

(6) Sinusitis repeated attacks of sinusitis, 
which haye been severe enough to cause 
incapacity will usually entail rejection, In 
case of doubt, a specialist opinion should be 
obtained, 


Diseases of the Chest. Definite evidence of dis- 

ease of the lungs or pleura, Cases of doubt 

should be referred to the Medical Director 

General (Naval) for decision. 

(1) Asthma where this forms, or is likely to form 
a serious impediment to the efficient per- 
formance of duty. 


Cardio-vasculay functional or organic disease of 
the heart and blood vessels. Congenital heart 
disease excepting those with an uncomplicated 
lesion such as patent doctus arteriosus or atrial 
septal defect which has been completely cured 
by surgery. These cases may be accepted for 
entry subject to approval by the Medical 
Director-General (Naval). 


Rheumatic Fever, An established history of 
theumatic fever may be accepted in the absence 
of abnormal cardiac signs provided:— 


(1) there has been anti-streptococcal anti- 
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biotic prophylaxis for a period of 5 years 
without recurrence, or 
(2) there has been ten years freedom from re- 
currence, no prophylaxis having been given. 
(8) the candidate is over age 25 and has been 3 
years free of recurrence. 


Disease of the liver, spleen, stomach or bowels. 

(1) Peptic Uleer. 

(2) Hernia does not entail rejection, However, a 
satisfactory surgical repair must have been 
carried out before a candidate can be 
allowed to enter. 

(3) Fistual or fissure of anus; Haemorrhoids. 


Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. Gon- 
orrhoea, 

(2) Albuminuria, unless 3 consecutive first 
morning specimens are found to be clear of 
albumin, Any deposit is also to be checked. 

(3) Glycosuria, unless a satisfactory report on a 
sugar tolerance test is produced. 

(4) Stricture of the urethra, 

(5) Incontinence of urine. 

(6) Enuresis, if this is within the last 2 year: 

(7) Hydrocele and Variocele except that a satis 
factory surgical repair will normally render 
a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has been 
removed on account of disease, or its 
absence has affected the bodily or mental 
health of the candidate. If a testicle is situa- 
ted in the inguinal canal or at the external 
ring it must be either removed or brought 
down into the scrotum. If the result of the 
operation is satisfactory, and the other 
testicle is in the scrotum and normal in 
character, the candidate may be accepted, 

(10) Disease and malformations of the kidneys. 

(11) Urolithiasis, 

(m) Allergic Diseases where these form, or are likely 
to form a serious impediment to’ the efficient 

performance of duty. 

(1) Hay fever mild attacks which would not 
affect the efficient performance of duty may 
be ignored, Severe hay fever is likely to be a 
bar to entry, the severity being judged by 
the need for prolonged medication. 


(n) Metabolic Conditions diseases of the thyroid 
gland hyperthyroidism, myxoedema, 


VISUAL STANDARDS 
48. Distance and reading glasses are permitted at 
all times, 
VISUAL ACUITY 
Standard 2 


(¥) 


() 


Better Eye Worse Eye 


Visual acuity to either 6/6N5 —6/24 N10 
be achieved or 6/9N5 6/18 N10 
with or without or 6/12N5 6/12 N10 
correcting 
lenses 

Refraction Limit 
Spectacle 
correction 45:00 sph or cyl 45:00 sph or cyl 


COLOUR PERCEPTION—Standard 4 


The correct recognition of colours used in relevant 
trade situations, and assessed by simple tests with 
coloured wires, resistors, stationery tabs ete, 


OTHER QUALIFICATIONS 


(a) Abnormality of the eye or visual system (con- 
genital, traumatic or pathological) may be 
cause for rejection even though visual function 
may be within the standard limits, 


(0) Binocular efficiency. Bifoyeal fixation and per- 
fect binocular functions are not an essential 
requirement but a squint must be cosmetically 
acceptable. Limits to heterophoria are 6 prism 
dioptres of esophoria and exophoria and 1 
prism dioptre of hyperphoria. 


PART 5 


TRAINING, PROMOTION AND CAREER 
PROSPECTS 


(This information is for guidance only and does not 
form part of the Entry Regulations, From time to 
time changes may be made in the conditions of 
service.) 


TRAINING 


44. Short Career Comission Naval College Entrants 
to the Engineering specialisation are given two terms 
of General Naval Training at the Britannia Royal 
Nayal College, Dartmouth, and in the Dartmouth 
Training Ship. They then go to the Fleet and spend 
the time until they start their degree studies at the 
Royal Naval Engineering College, Manadon, in 
September, working for their Fleet Board. 


45. On leaving Manadon with their degrees, officers 
return to the Fleet to complete the preparation for 
their Fleet Board, which is normally taken in Decem- 
ber. After the Fleet Board they remain at sea working 
in their own Departments until they start Applica- 
tion Courses. These courses are followed by appoint- 
ment to a complement billet for their first job. 


PROMOTION 


46. Short Career Commission officers follow a rank/ 
promotion progression which is not tied to the 
completion of particular stages of training. The 
standard rank/promotion progression for NCE 
officers is as follows (variations to it, which depend 
upon age on entry, are given in paragraphs 47 and 48 
below): 

(a) Entry in the rank of Midshipman with seniority 

of the first day of the month of entry (excep- 
tionally, where entry is in the last week of a 
month, ‘seniority will be the first day of the 
subsequent month); 
Promotion to Sub-Lieutenant (Acting or Con- 
firmed) on achieving 2 years’ seniority as Mid- 
shipman, The rank of Sub-Lieutenant is held 
cither in the Confirmed or Acting capacity 
according to whether an officer has or has not 
passed his Fleet Board examination; 
Promotion to Lieutenant 5 years after entry. 
Officers who have earned seniority gains during 
their training are promoted to Lieutenant 
correspondingly earlier, between 4 and 6 years 
after entry, 


47. Variation to the rank|promotion progression of 
officers aged between 21 and 22 on entry. Such officers 
enter as Midshipmen with seniority of the first day of 
the month on which they became 21. They receive 
their first increment as Midshipmen on achieving one 
year’s seniority in the rank, and are promoted to Sub- 
Lieutenant (Acting or Confirmed) on achieving the 
normal 2 years’ seniority in the rank of Midshipman, 
Promotion to Lieutenant takes place 5 years after 
entry although officers who have earned seniority 
gains are promoted correspondingly earlier. 


48. Variation to the rank/promotion progression for 
officers aged 22 or over on entry. Such officers enter as 
Midshipmen, but because of their age are given one 
year’s seniority in the rank, They are therefore pro- 
moted to Acting Sub-Lieutenant after one year on 
achieving 2 years’ seniority as Midshipman. (A 
special rate of pay applies after their third year as 
Sub-Lieutenant.) Promotion to Lieutenant takes place 
5 years after entry, although officers who have earned 
seniority gains during training are promoted cor- 
respondingly earlier. 
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CAREER PROSPECTS 


49. Short Career Commission officers in the En- 
gineering specialisation are considered for promotion 
to Lieutenant Commander in a zone of 8 to 12 years 
seniority as Lieutenant, 


50. Extension of Short Career Commission: Officers 
may apply at any time after completing 18 months’ 
service in complement billets to have their Short 
Career Commissions extended to a Permanent Com- 
mission for service to the age of 50. Only a small num- 
ber of such extensions is granted, and the officers 
concerned have prospects of promotion to the rank of 


Commander in a zone of 8 to 14 years seniority as 
Lieutenant Commander. 


51. Transfer to a Full Career Commission: Officers 
may apply at any time after completing 18 months’ 
service in complement billets for transfer to a Full 
Career Commission. Such transfer is normally re- 
stricted to officers under the age of 29. Officers trans- 
ferred to a Full Career Commission are promoted to 
Lieutenant Commander on attaining 8 years’ seniority 
as a Lieutenant, They also enjoy better promotion 
prospects to the rank of Commander and above in 
competition with other Full Career Commission 
officers. 


ROYAL NAVY—NAVAL COLLEGE ENTRY 
SEAMAN SPECIALISATION 
SHORT CAREER COMMISSIONS 


INTRODUCTION 


1. A Short Career Commission in the Royal Navy 
caters for the young man who wishes to serve as an 
officer for a limited period, or who may prefer initially 
to join on a short service basis before deciding whether 
he wishes to commit himself to a Full Career Com- 
mission should he be offered one. 


aman specialisation, the Short Career 
ntry (NCE) Scheme offers a 10-year 
h an option to leave on completion of 
5 years’ service. A gratuity is payable on successful 
completion of either period. In both cases the period 
of active service is followed by 4 years on the Emer- 
gency List, during which officers are liable for service 
only in time of war or other national emergency, 
Officers have the opportunity to be selected for trans- 
fer to a pensionable commission which will allow 
them to serve to age 38 or for 16 years, whichever is 
later. They may also apply to extend their service to 
age 50. 


8. All officers have the chance to be selected for 
transfer to a Full Career Commission, 


4. In the main, Short Career Commission NCEs 
are employed on general Seaman duties in all classes 
of ship and some may be selected to sub-specialise in 
Submarines, Aircraft Control, Mine Countermeasures 
and Clearance Diving, and Hydrography. 


5. To be considered for entry on a Short Career 
Commission candidates must stccessfully undertake 
the selection procedure, meet certain medical stan- 
dards and hold the necessary educational qualifica- 
tions. Successful candidates join the Britannia Royal 
Naval College, Dartmouth, in January and May. 


6. The Regulations governing entry are detailed as 
follows: 


Part 1, Method of Selection and Acceptance for 
Entry. 

Part 2. General Conditions of Entry 

Part 3. Educational Requirements. 

Part 4, Medical Standards. 


Part 5 gives information about Training, Promotion 
and Career Prospects, but does not form part of the 
Regulations. 


PART 1 


METHOD OF SELECTION AND 
ACCEPTANCE FOR ENTRY 


APPLICATIONS 


7. The Application Form should be completed and 
returned, together with birth and educational certi- 
ficates, to the Director of Naval Recruiting (Officer 
Entry Section), Old Admiralty Building, Spring 
Gardens, London SW1A 2BE. Applications should be 
forwarded by the end of October for entry in January 
and by the end of February for entry in May. Any 


candidate who has not received an acknowledgement 
of his application within 10 complete days should 
write at once to the above address, 


INTERVIEW 
candidates attend the Admiralty Interview 
.M.S. Sultan, Gosport, Hampshire, which 
is under the Presidency of a Flag Officer (or Captain 
R.N.), assisted by other Naval and civilian members. 
The Board takes account of academic attainments, 
Headmasters’ or Tutors’ reports, and the results of 
tests of intelligence, aptitude and personality con- 
ducted during ‘the selection procedure. Candidates 
attend the Admiralty Interview Board for 1} days. 


9. Unsuccessful candidates may appear before the 
Admiralty Interview Board for a further attempt 
after a minimum of 12 months. 


MEDICAL EXAMINATION 


10, Candidates who are recommended for entry by 
the Admiralty Interview Board are generally called 
about a week later for a medical examination by the 
Naval Medical Board, Empress State Building, 
Lillie Road, London SW6 TRI. For candidates who 
have to travel long distances, every effort is made to 
arrange the medical examination on the day following 
their interview, 


11. Candidates who are below the physical and/or 
visual standards are informed as soon as possible so 
that they may appeal, if they wish, to the Naval 
Medical Board of Appeal. This consists of a represen- 
tative of the Medical Director General (Naval) and 
the appropriate Civilian Consultant to the Navy, 
according to the nature of the disqualification(s). A 
nominal fee of £1 must accompany an application to 
appeal; this fee is refunded if the appeal is successful. 
Accommodation, meals and travelling expenses in- 
curred attending an Appeal Board are not refunded. 


TRAVELLING AND OTHER EXPENSES 


12. Where travelling expenses above 25p are in- 
curred within the United Kingdom in order to attend 
the selection tests or medical examination, 2nd Class 
rail or bus fares from a candidate’s school or normal 
place of residence in the United Kingdom are re- 
funded in full. Lodging and food are provided free of 
charge in H.M.S. Sultan, and a light meal is provided 
at the Medical Board where appropriate. 


18. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview or 
Medical Board, and are obliged to pay for accom- 
modation (or for a sleeping berth on a train or ship), 
may be refunded reasonable expenses for evening 
meals, bed and breakfast for each night necessarily 
spent away from home. The maximum refunds allow- 
ed will be notified separately. Claims must be sup- 
ported by a receipted bill or voucher for each night's 
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accommodation. No other expenses for accommoda- 
tion and meals can be refunded, 


ACCEPTANCE FOR ENTRY 


44, Candidates are normally told by the Admiralty 
Interview Board shortly after their interview whether 
they have been recommended for a commission in the 
Royal Navy. Those who are recommended should not, 
however, assume that their entry is guaranteed be- 
cause the final acceptance rests with the Ministry of 
Defence: candidates who satisiy the educational re- 
quirements and medical standards given in Parts3 and 
4 below are placed in an Admiralty Interview Board 
Order of Merit from which the selections for the 
available places are made, When the number of 
vacancies is small, the final selections may not be 
made until all candidates have been interviewed. 
Every effort is made to give those who are selected a 
full month’s notice of their entry date. 


PART 2 
GENERAL CONDITIONS OF ENTRY 
AGE LIMITS 
15. Candidates for Naval College Entry on a Short 


Career Commission must be at least 17 but under 23 
years of age on entry. 


16. A Registrar's copy of the candidate's birth 
certificate must be supplied or, if one cannot be ob- 
tained, other documentary evidence (which may be a 
Statutory Declaration by a parent or guardian before 
a Magistrate) giving exact date of birth. 


NATIONALITY 
17. To be eligible, candidates must: 


(a) at all times since birth have been a British 

Subject or a Citizen of the Republic of Ireland; 

and 

have been born in a country or territory which 

is, or then was, within the Commonwealth or in 

the Republic of Ireland; and 

(0) have parents, both of whom were born in such a 
country or territory or in the Republic of Ire- 
land and have always been, or always were, 
British Subjects or Citizens of the Republic of 
Ireland. 


Applicants not able to satisfy these conditions may, in 
exceptional circumstances and with the special per- 
mission of the Secretary of State for Defence, be 
accepted. Applications for entry from such applicants 
should be accompanied by the following documents: 


(a) Naturalisation Certificate or evidence of 
Naturalisation; 

(0) Parents’ birth and marriage certificates; 

(c) Candidate’s and parents’ passports. 


18, Candidates who are Citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British Nationality (in order 
to be issued with a British passport). Application for 
British Nationality will in no way affect a candidate’s 
Citizenship of the Republic of Ireland. 


( 


RESIDENTIAL QUALIFICATION 


19. Candidates who are not of UK origin should 
have resided in the United Kingdom for at least 5 
years immediately preceding their application. This 
rule may be waived in special circumstances by per- 
mission of the Secretary of State for Defence. 


PROBATIONARY PERIOD AND WITHDRAWAL 
FROM THE SERVICE 


20. It must be clearly understood that the whole 
period of training is one of probation, and the Ministry 
of Defence reserves the right to terminate an appoint- 
ment at any time if an officer: 


(a) fails to reach a satisfactory standard during his 
studies or in training; or 


(b) his conduct is unsatisfactory; or 
(c) he does not display the qualities required of a 
Naval officer. 


21. Officers to whom a naval career ceases to appeal 
are normally allowed to withdraw from training, 
subject to the conditions of paragraphs 23 and 24 
below, at any time up to the completion of training 
(some 2 years after entry). Thereafter, officers are not 
normally allowed to withdraw until they have given a 
period of effective service of 24 years from the date of 
their first appointment after satisfactory completion 
of training (between a total of 4 and 6 years after 
entry, depending upon the length of training). This 
rule is only waived in exceptional circumstances (e.g. 
compassionate cases). 


UNIFORM 


22, On entry at the Britannia Royal Naval College, 
Dartmouth, Short Career Commission NCEs are 
provided with one uniform suit and a gratuitous issue 
of a limited number of other items of uniform; on 
completion of initial training at Dartmouth they are 
paid a cash grant to purchase mess dress, and on 
promotion to Sub-Lieutenant they are provided with 
the remainder of their initial outfit by means of a 
further cash grant and gratuitous issues. While sery- 
ing as Midshipmen, officers receive with their pay a 
daily allowance for upkeep of their uniform; there- 
after, uniform upkeep is by means of Income Tax 
relief in place of the daily allowance. 


28. It is a condition of entry that an officer whose 
appointment is terminated compulsorily before he 
has completed 2 years’ service will be required to 
return his principal items of free issue uniform, 
charges being raised against the officer (or, if he is 
under 18 years of age, against his parents) for any 
specific article not returned. 


24. In addition, if an officer withdraws voluntarily 
he is required, at the discretion of the Admiralty 
Board, to refund the value of the gratuitous uniform 
issues and cash grants (as described in paragraph 22 
above) on the following scale: 


Grants paid and issues made less 
than one year before date of 


resignation sels eee ene Aneel 
Grants paid and issues made more 

than one year but less than two 

years before date of resignation .. Two-thirds 


Grants paid and issues made more 
than two years but less than three 
years before date of resignation .. One-third 
Grants paid and issues made more 
than three years before date of 
resignation Se nih cloaks STW tee DAL 
is reduced by the value 
‘es surrendered by the 
ing returned 
mn, with the 


25. The amount of refun 
of any kit deficiency certifi 
officer, or any articles of free issue clo 
to store in a new and unmarked cond 
exception of made-to-measure garments, 


5 YEAR BREAK-POINT 


26. Officers who wish to leave the Service at their 
5 year break-point must give 6 months’ notice of their 
intentions. 


PART 3 
EDUCATIONAL REQUIREMENTS 


27. All candidates must forward with their appli 
tions actual certificates showing that they po: 
one of the following groups of educational qualifica- 
tions: 


(a) Passes in English Language, Mathematics and 
3 other subjects either 
(1) at Ordinary level of the Ceneral Certificate 
of Education; or 
(2) at Ordinary Grade (Band C, Range 8/9, or 
above) in the Scottish ‘Certificate ’ of 
Education; or 
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(3) in the Irish Leaving Certificate (Passed at 
Grade D or above on Ordinary or Honours 
papers); or 

(4) at Grade 1 in the Certificate of Secondary 
Education, 


An Overseas School Leaving Certificate issued 
by the University of Cambridge Local Exami- 
nation Syndicate (or the equivalent) showing 
Credit passes in English, Mathematics and 3 
other subjects. 


o) 


(0) Educational qualifications which, in the 
opinion of the Ministry of Defence, are of 
equivalent or higher standard than those at 
sub-paragraph (a) (1) above. 

28. Subjects which may be offered in addition to 
the required passes in English Language and Mathe- 
matics can be any of the subjects which normally have 
a place in school curricula and are recognised by the 
GCE Examining Boards, except as set out below: 


(a) Where GCE or equivalent certificates are held 
in subjects which overlap significantly in con- 
tent (e.g. Physics and Physics-with-Chemistry), 
only one of the overlapping subjects may count 
towards the qualifying standard. 


@ 


Normally only one subject may count from 

within each of the following groups: 

(1) Art or Music 

(2) Commercial subjects 

(3) Technical subjects 

(4) Additional Mathematics, Applied Mathe- 
matics, Mechanics. 


(0) Botany and Zoology may be offered as separate 
subjects. Biology is also an acceptable subject, 
provided it is not offered with either Botany or 
Zoology. 


(4) Passes in a General Certificate of Education 
examination of a recognised Examining Board 
which are based on a modern or experimental 
syllabus (such as the School Mathematics 
Project, the Midlands Mathematical Experi- 
ment, the St. Dunstan’s Project, the Mathe- 
matics for Education and Industry Project, the 
Shropshire Experiment, the Nuffield Project) 
are acceptable on a subject for subject basis. 


29. In all cases where doubt exists about a can- 
didate’s qualification for Naval College Entry for a 
Short Career Commission, Naval Personnel Division 1, 
Old Admiralty Building, Whitehall, London SW1A. 
2BE, should be consulted. 


30. If a candidate has passed one of the above 
examinations but has not yet received the actual 
certificate, a certified statement from the Examining 
Body (but not the Headmaster) that he has been 
successful and has obtained passes in the required 
subjects, or the advance resulis slip, will be accepted. 


PART 4 
MEDICAL STANDARDS 


81. In general, physical defects of body, impedi- 
ment of speech, defect of sight or hearing, and pre- 
disposition to constitutional or hereditary disease 
or weakness will cause rejection if these defécts are of 
such a nature as to render the candidate incapable of 
performing general duties in the Royal Navy, ashore 
and afloat, in any part of the world throughout his 
period of Service. 


32, An International Vaccination Certificate which 
has been countersigned by the Local Medical Officer 
of Health, must be obtained before entry, showing 
that the candidate has been vaccinated or revaccin- 
ated within the last 3 years against Smallpox. 


83. The following is a list of defects which may 
cause rejection: 


(a) Poor Physique. Imperfect development or 


skeletal deformity either hereditary or ac- 
quired. 


(2) 


(h) 


(3) 


(1) asymmetry of torso or limbs, limitation of 
movement of joints, the presence of mus- 
cular wasting; 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations; 

(3) Hallux Valgus, Hallux Rigidus, Hammer 
Toes, Pes Cavus, Flat Feet; 

(4) malformation of the head. Deformity from 
fracture or depression of the bones of the 
skull. 

Obesity. Providing that the candidate’s cardio- 
vascular and respiratory systems are within 
normal limits, that the exercise tolerance is 
normal, and that there is no undue dyspnoea 
on exertion, the candidate’s actual weight may 
be ignored. 


Skin. Disease. Unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, alopecia 
areata or a history of such conditions must be 
considered cause for rejection. 


Psychiatric Disorders. Or a history thereof, in- 
cluding anxiety states, depression, impaired 
intellect, emotional instability, stammer. 


Disorders of the Central Nervous System. Organic 
disease of the CNS: epilepsy, migraine if re- 
current and of sufficient severity to require 
medical treatment or absence from work is 


normally a bar to entry. 
Deformity or any chronic disease of eyes or eye- 
lids. 


Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation is a 
bar to entry. 

(2) Mastoid Operation. A radical mastoid opera- 
tion is a bar to entry. A modified radical 
mastoid operation may be acceptable on 
the advice of a Naval ENT Specialist. A 
cortical mastoid operation, providing the 
ear is healthy, the tympanic membrane 
intact and there is no defect of hearing, is 
not a cause for rejection. 

(8) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso pharynx. Simple septal deviations or 
nasal deformities are not cause for rejec- 
tion. 

(4) Disease of the throat or plate. Disease or 
injury affecting the normal function of 
either mandibular joint. 

(5) Tonsilitis. Apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis. Repeated attacks of sinusitis, 

which haye been severe enough to cause 

incapacity will usually entail rejection, In 
case of doubt a specialist opinion should be 
obtained. 


Diseases of the Chest. Definite evidence of di- 

sease of the lungs or pleura. Cases of doubt 

should be referred to the Medical Director 

General (Naval) for decision. 

(1) Asthma. Where this forms, or is likely to 
form a serious impediment to the efficient 
performance of duty. 


Cardio-vascular. Functional or organic di 
of the heart and blood vessels. Congeni 
heart disease excepting those with an un- 
complicated lesion such as patent doctus 
arteriosus or atrial septal defect which has 
been completely cured by surgery. These cases 
may be accepted for entry subject to approval 
by the Medical Director General (Naval). 


Rheumatic Fever. An established history of 

rheumatic fever may be accepted in the absence 

of abnormal cardiac signs provided: 

(1) there has been anti-streptococcal antibiotic 
prophylaxis for a period of 5 years without 
recurrence, or 

(2) there has been 10 years’ freedom from re- 
currence, no prophylaxis having been given. 
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(k) Disease of the liver, spleen, stomach or bowels 
(1) Peptic Ulcer. 
(2) Hernia does not entail rejection. However, 
a satisfactory ‘surgical repair must have 
been carried out before a candidate can be 
allowed to enter. 
(3) Fistual or fissure of anus; Haemorrhoids. 


Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. 
Gonorrhoea. 

(2) Albuminuria, unless 8 consecutive first 

morning specimens are found to be clear 

of albumin, Any deposit is also to be 
checked, 

Glycosuria, unless a satisfactory report on a 

sugar tolerance test is produced, 

(4) Stricture of the urethra. 

(5) Incontinence of urine, 

(6) Enuresis, if this is within the last 2 years, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has been 
removed on account of disease, or its 
absence has affected the bodily or mental 
health of the candidate. If a testicle is 
situated in the inguinal canal or at the 
external ring it must be either removed or 
brought down into the scrotum. If the 
result of the operation is satisfactory, and 
the other testicle is in the scrotum and 
normal in character, the candidate may be 
accepted, 

(10) Diseases and malformations of the kidneys. 

(11) Urolithiasis, 


(m) Allergic Diseases. Where these form, or are 
likely to form a serious impediment to the 
efficient performance of duty. 

(1) Hay Fever. Mild attacks which would not 
afiect the efficient performance of duty 
may be ignored, Severe hay fever is likely 
to be a bar to entry, the severity being 
judged by the need for prolonged medica- 
tion, 


Q 


(3 


(n) Metabolic Conditions. Diseases of the thyroid 
gland hyperthyroidism, myxoedema, 


VISUAL STANDARDS 
34. VISUAL ACUITY STANDARDS 


Standard1 Better Eye Worse Eye 
Visual acuity to 
be achieved 
without cor- 

recting lenses 


6/9 N5B 6/12 N5 


Refraction Limit 
Total hyper- 
metropia +2:50 sphere  +3-50 sphere 
Astigmatism — +0°75 cyl +1-00 cyl 
Myopia — 0-25 sph or cyl —0-75 sph or cyl 


COLOUR PERCEPTION STANDARDS 
Standard ‘Test Specification 
1 ‘The correct recognition of coloured lights 
shown through the small paired aper- 
tures on the Martin Lantern at 6 
metres (20 feet) distance. 


35. OTHER QUALIFICATIONS 


(@) Abnormality of the eye or visual system (con- 
genital, traumatic or pathological) may be 
cause for rejection even though visual function 
may be within the standard limits. 


(6 


Anisometropia within the following limits will 
be acceptable in the Seaman Specialisation. 
Better eye 6/6 N5 without lenses and a manifest 


hypermetropia of not less than +0:75 sphere 
and not more than +1-50 sphere: worse eye 
6/60 N65 without lenses correcting to 6/6 with 
lenses. 


Binocular efficiency. Bifoveal fixation and 
perfect binocular functions are not an essential 
requirement but a squint must be cosmetically 
acceptable. Limits to heterophoria are 6 prism 
dioptres of esophoria and exophoria and 1 
prism dioptre of hyperphoria. 


(a) Spectacles. There is in general no restriction to 
the wearing of lenses to increase visual efficiency 
provided that the standards are met. In certain 
circumstances they are incompatible with ade- 
quate job performance (e.g. Aircrew) and are 
therefore not permitted in these situations. 


(¢) 


PART 5 


TRAINING, PROMOTIO) 
PROSPE! 


(This information is for guidance only and does not 
form part of the Entry Regulations, From time to 
time, changes may be made in the conditions of 
service.) 


TRAINING 


86. Short Career Commission NCEs are given one 
year of General Naval Training on entry. They first 
Spend a term at the Britannia Royal Naval College, 
Dartmouth, and then 9 weeks in the Dartmouth 
Training Ship, They return to the College for an 
examination, to undertake an academic course and 
for continuation Naval Training during the third 
term of the year. 


87. On satisfactory completion of their General 
Naval Training, officers spend about a year with the 
Fleet, during which time they take their Fleet 
Board examination. After their Fleet Training, 
officers may be selected to sub-specialise (see para- 
graph 4). Those who are selected to sub-specialise 
spend up to 6 months on courses before going to sea 
in their first complement bil Those who do not 
sub-specialise go into their first complement billet 
immediately after their Fleet Training. In this first 
complement billet officers work to obtain a Bridge 
Watchkeeping Certificate, and an Ocean Navigation 
Certificate, 


PROMOTION 


38. Short Career Commission officers follow a rank/ 
promotion progression which is not tied to the com- 
pletion of particular stages of training. The standard 
rank/promotion progression for NCE. officers is as 
follows (variations to it, which depend upon age on 
entry, are given in paragraphs 39 and 40 below): 


(a) Entry in the rank of Midshipman with seniority 
of the first day of the month of entry (excep- 
tionally, where entry is in the last week of a 
month, seniority will be the first day of the 
subsequent month). 


(b) Promotion to Sub-Lieutenant (Acting or Con- 
firmed) on achieving two years’ seniority as 
Midshipman, The rank of Sub-Lieutenant is 
held either in the Confirmed or Acting capacity 
according to whether an officer has or has not 
passed his Fleet Board examination. 


AND CAREER 


(c) Promotion to Lieutenant 5 years after entry. 
Officers who have earned seniority gains during 
their training are promoted to Lieutenant 
correspondingly earlier, between 4 and 6 years. 


39. Variation to the rank|promotion progression of 
officers aged between 21 and 22 on entry. Such officers 
enter as Midshipmen with seniority of the first day 
of the month on which they became 21. They receive 
their first increment as Midshipman on achieving 
one year’s seniority in the rank, and are promoted to 
Sub-Lieutenant (Acting or Confirmed) on achieving 
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the normal two years’ seniority in the rank of Mid- 
shipman. Promotion to Lieutenant takes place 5 
years after entry, although officers who have earned 
Bains of seniority during their training are promoted 
correspondingly earlier. 


40. Variation to the rank/promotion progression for 
officers aged 22 or over on entry. Such officers enter as 
Midshipmen, but because of their age are given one 
year’s seniority in the rank. They are therefore pro- 
moted to Acting Sub-Lieutenant after one year on 
achieving two years’ seniority as Midshipman. (A 
special rate of pay applies after their third year as 
Sub-Lieutenant.) Promotion to Lieutenant takes place 
5 years after entry, although officers who have 
earned gains of seniority during their training are 
promoted correspondingly earlier. 


CAREER PROSPECTS 


41. Transfer to a Full Career Commission: ‘There 
are good opportunities for Short Career NCEs to 
transfer to a Full Career Commission, Transfers are 
mainly effected in the 4-8 year zone of service, but 
officers showing outstanding promise during training 
have the opportunity to transfer within the 2-3 year 
zone of service. Officers transferred to a Full Career 


Commission are promoted to Lieutenant Commander 
on attaining 8 years’ seniority as a Lieutenant. They 
also enjoy better promotion prospects to the rank of 
Commander and above. Promotion to these ranks is in 
competition with other Full Career Commission 
officers, 


42, Transfer to a 16-year Pensionable Commission: 
Officers may be selected for transfer to a commission 
which will attract Retired Pay on completion of 16 
years’ reckonable (i.e, from age 21) service, or at the 
age of 38, whichever is the later. On completion of 
the commission officers are placed on the Retired 
List. In order to be considered for transfer to a Pen- 
sionable Commission, officers must normally have 
the expectation of serving for a further 10 years on 
the Active List before reaching their 16 year or age 38 
point. 


43. Extension of Short Career Commissio: 
Officers may apply to have their Short Career Com- 
missions extended to a Permanent Commission for 
service to the age of 50. On completion of the com- 
mission officers are placed on the Retired List and 
qualify for a pension, Only a small number of such 
extensions is granted and the officers concerned have 
prospects of promotion to the rank of Commander, 


RATING AND OTHER SERVICE CANDIDATES FOR SEAMAN 
DUTIES ON SHORT CAREER COMMISSIONS 


Entry to the Seaman Specialisation under the 
foregoing conditions is open to suitably qualified 
Naval Ratings and R.M. Other Ranks; Upper 
Yardmen who fail to reach the academic standard 
required for Full Career Commissions, or for Short 
Career Engineering Commissions or Helicopter Air- 
crew with the required qualifications who fail during 
flying training. 


2, Aircrew officers who fail during flying training 
and are selected for Seaman duties will return to 
Dartmouth for a term in the Dartmouth Training 
Squadron. 


8. Naval Ratings and R.M, Other Ranks selected 
as Seaman Officers will enter Dartmouth as Cadets 
for General Naval Training, They may remain on 


REGULATIONS FOR CHAPLAINS, R. 


CHURCH _OF ENGLAND 
ENTRY 


1. To be eligible for appointment as a Chaplain 
(Church of England) in the Royal Navy a candidate 
must fulfil the following conditions :— 

(a) he must be an ordained Deacon and Priest 
of the Church of England, or admitted to the 
same Holy Orders by the lawful authority of 
one of the Churches within the Realm of Great 
Britain and Ireland which are in communion 
with the Church of England. 


() after entry he must not hold any benefice 
with a Cure of Souls. 


(c) he must be pronounced physically fit for 
service as a Chaplain by the Medical Director- 
General (Naval). 


(@) he must produce satisfactory testimonials 
from the Lord Bishop of the Diocese in which 
he was last licensed, 


(e) his age must not exceed 34, except in certain 
exceptional cases. 

(f) he must haye been examined by the Chaplain 
of the Fleet, and reported by him to be in 


their existing rates of pay, plus 50p a day, so long as 
this is to their advantage. 


4. Selection procedure for Service candidates 
other than Upper Yardmen will be the same as for 
civilian candidates. The procedure for dealing with 
applications from Naval Ratings and R.M, Other 
Ranks will be similar to that laid down in this book 
for rating and R.M. candidates for Short Career 
Aircrew Commissions, 


5. Candidates serving abroad should not be 
recommended unless they have, as far as is practicable 
with local resources, been passed medically fit for 
seaman duties. 


6, Ex-Ratings and R.M, Other Ranks who fail 
during Seaman Officer training may, if they wish, 
return to their former rating branch in lieu of release 
from the Service. 


every respect a fit and proper person to serve 
as Chaplain in Her Majesty's Service. 


2. Every Chaplain appointed for service must, 
as a condition to such appointment, receive a special 
ecclesiastical licence from the Archbishop of Canter- 
bury and his successors, such licence to be one 
capable of recognition by all Bishops and other 
Authorities of the Church of England throughout the 
world during the period such Chaplain shall remain 
on the Active List of the Royal Navy. 


8. In the event of discharge after short service the 
names of Chaplains who are recommended will be 
specially brought to the notice of the Church 
authorities. 


CHURCH OF SCOTLAND AND FREE 
CHURCHES 
ENTRY 


4, To render a candidate eligible for appointment 
asa Chaplain (Church of Scotland and Free Churches) 
in the Royal Navy, he must fulfil the following 
conditions :— 
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(2) he must be an ordained Minister of one of 
the group of Churches comprising the Church 
of Scotland and Free Churches. 

(0) he must have been examined by the Principal 
Chaplain, Church of Scotland and Free 
Churches (Naval), and reported by him to 
be in every respect a fit and proper person to 
serve as Chaplain in Her Majesty's Service. 
his age must not exceed 34, except in certain 
exceptional cases. A copy of birth certificate 
should be furnished after interview with the 
Principal Chaplain, Church of Scotland and 
Free Churches (Naval). 
after entry he must not hold any other Charge, 
he must be pronounced physically fit for 
service as a Chaplain by the Medical Director- 
General (Naval). 


ROMAN CATHOLIC 
ENTRY 


5. To render a candidate eligible for appointment 
as a Chaplain (Roman Catholic) in the Royal Navy 
he must fulfil the following conditions :— 

(a) he must be a Roman Catholic Priest and be 
nominated for entry by the R.C. Ordinary of 
H.M. Forces. 

() after entry he must not hold any benefice 
with a Cure of Souls. 

(c) he must receive permission to apply for entry 
and produce satisfactory testimonials from the 
Bishop of his diocese, or if a Religious, from 
his Superior. 
his age must not exceed 84, except in certain 
exceptional cases. A copy of birth certificate 
should be furnished after interview with the 
Principal R.C. Chaplain (Naval). 
he must have been examined by the Principal 
R.C. Chaplain (Naval) and reported by him to 
be in every respect a fit and proper person to 
serve as Chaplain in Her Majesty's Service. 


(f) he must be pronounced physically fit for 
service as a Chaplain by the Medical Director- 
General (Naval). 


6. Every Roman Catholic Chaplain appointed 
for service must be in possession of Ecclesiastical 
Faculties from the R.C. Ordinary of H.M. Forces. 


ALL DENOMINATIONS 
Nationality 

7. To be eligible, candidates must: 

(a) at all times since birth have been a British sub- 
ject or a citizen of the Republic of Ireland; and 

(6) have been born in a country or territory which 
is, or then was, within the Commonwealth, or in 
the Republic of Ireland; and 

() have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been or always were, 
British subjects or citizens of the Republic of 
Ireland. 


8. Applicants not able to satisfy these conditions 
may, in exceptional circumstances and with the 
special permission of the Secretary of State for 
Defence, be accepted. Such applicants are advised to 
forward their applications at least four months before 
the proposed date of entry. Their applications should, 
if possible be accompanied by the following docu- 
ments: 

(a) Naturalisation certificate or evidence of natur- 

alisation; 

(b) Parents’ birth and marriage certificates; 

(c) Candidate's and parents’ passports. 


9. Candidates who are citizens of the Republic of 
Ireland will be required, as a condition of entry, to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect candidates’ 
citizenship of the Republic of Ireland. 


Residential Qualification 

10. Candidates who are not of United Kingdom 
origin should have resided in the United Kingdom 
for a minimum of five years immediately preceding 
the application. This rile may be waived in special 
circumstances by permission of the Secretary of State 
for Defence. 


Visual Standards 


11. Both eyes to be healthy, the vision to be 
correctable to 6/6: 6/24 or to 6/12: 6/12 at least. The 
candidate should be able to read N.5 one eye, N.6 the 
other eye, with glasses. 

The refractive error should not exceed :— 


(a) 7 dioptres of hypermetropic or of compound 
hypermetropic astigmatism under _homa- 
tropine in the meridian of greater error in either 
eye. 

(b) 7 dioptres of myopia or of compound myopic 
astigmatism under homatropine in the meridian 
of greater error in cither eye. 

The fields of vision should be normal to the 
confrontation test. Colour Perception Standard 
III. This entails the recognition of red, green 
and white lights on the Martin Lantern at a 
distance of 5 feet. 

An alternating squint with small deviation (not 
abnormal cosmetically) will be permitted 
provided that the vision shall be correctable to 
at least 6/24 in the worse eye. 


If the candidate possesses binocular vision, hetero 
phoria (tested with Maddox rod at 6 metres) must not 
exceed:— 

Eso- and Exophoria 
Hyperphoria 


Dental Standard 

12. The candidate's teeth must be in a healthy 
condition and adequate for the efficient mastication 
of food, The candidate must make his own arrange- 
ments for any defects to be remedied prior to entry. 
The wearing of artificial dentures, provided they are 
well-fitting, will not necessarily disqualify a candi- 
date who is fit and suitable in every other respect. 


6 prism dioptres 
1 prism dioptre 


Conditions of Service 

13. Chaplains will, on entry, be granted Short 
Service commissions of 4 years. Chaplains leaving 
the Service on the expiration of the Short Service 
commission will be placed on the Emergency List 
and will be liable for service in war or emergency 
during the subsequent 4 years. A Chaplain who, in the 
opinion of the Defence Council or Admiralty Board, 
is unsuitable for the Naval Service may be discharged 
at any time. In addition if the ecclesiastical authori- 
ties of the R.C. Church are not satisfied with the 
conduct of a Chaplain (R.C.) note will be taken of 
their objection. 

14. Resignation before the expiration of 4 years’ 
service may be permitted, in special circumstances, 
at the discretion of the Defence Council or Admiralty 

joard. 


Antedates of Seniority 

15. Chaplains will be allowed up to four years’ 
antedate of seniority, for basic pay purposes only, 
for experience as an ordained clergyman after their 
26th birthday and before entry into the Royal Navy. 
This will not affect relative seniority within the 
Chaplains’ Branch, which will be reckoned according 
to the actual date of entry, The actual date of entry 
will also be used in determining allowances. 


16. During the Short Service Commission period 
a Chaplain having proved himself to be in every way 
suitable for permanent duty in the Navy may, at the 
beginning of his fourth year, be offered the oppor- 
tunity to apply for a pensionable commission of 
sixteen years. If he is given this option and wishes to 
continue, an application must be promptly sub- 
mitted through normal Service channels. A report on 
Form $.206 and a certificate of medical fitness should 
be forwarded with the application, together with the 
Commanding Officer’s recommendation. Ii granted, 
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this will include any period previously served on the 
Short Service Commission. 

A chaplain who is not given the option to continue 
will be so informed and he will withdraw at the end of 
the four year Short Service Commission with a 
gratuity. 

17. Between the end of the 12th and 16th years of 
service, a Chaplain may be selected for retention, 
either 

(a) for a permanent commission up to the date that 

he reaches the age of 55; or 

(b) for a lesser period, in which case the pension- 

able commission will be extended for the period 
of retention. 


Chaplains who held permanent commissions on Sst 
July 1962 

18. Chaplains who held permanent commissions on 
the 81st July 1962 have the option of: 

(a) continuing to serve until the age of 55; or 

(0) applying to retire at the age of 50 or over, up 

to a maximum age of 55. 

Retirement under option (6) will be at Defence 
Council or Admiralty Board discretion, and applica- 
tions should be made through the usual Service 
channels not later than two years before the preferred 
date of retirement. 


PAY, RETIRED PAY, ETC. 
19. The pay, allowances, retired pay, ete., of 
Chaplains are contained under those headings in 
the appropriate sections of this Appendix. 


20. In certain circumstances widows are eligible 
for pensions with allowances for children as provided 
in the appropriate sections of this Appendix. 


TRAVELLING EXPENSES 


21. Second-class rail or bus fares incurred in travel- 
ling to interview and medical examination from the 
candidate's usual place of residence in the United 
Kingdom will be paid by the Ministry of Defence if 
they exceed the sum of 25p. Candidates who have 
to travel long distances to reach the Ministry of 
Defence for interview and are obliged to pay for 
accommodation (or for a sleeping berth on a train or 
ship) may be refunded reasonable expenses on evening 
meal, bed and breakfast up to a maximum of £3:20 
for each night necessarily spent away from home. This 
amount may be increased to £3:50 when the inter- 
view or examination is held within four miles of 
Charing Cross. A claim for this refund must be sup- 
ported by a receipted bill or voucher for each night's 
accommodation. Apart from this, expenses on 
accommodation and meals cannot be refunded. 


MISCELLANEOUS, 


22, All Chaplains must be prepared to serve in 
any part of the world, 


28, Chaplains on board ship are victualled under 
the usual conditions for Naval Officers. They are 
required to pay the usual mess subscriptions, 


24, Chaplains are required to be in possession of 
Naval uniform, the initial cost of which is met by a 
cash allowance and a free issue of certain items of 
clothing, Uniform or clerical clothes will be worn as 
laid down in the Uniform Regulations, In the event 
of voluntary resignation within three years of entry, 
refund of the allowance and the cash value of the 
free-issue clothing may be required in whole or in 
part. 


INSTRUCTOR OFFICERS, ENTRY REGULATIONS 


INTRODUCTION 


1, An appointment as an officer in the Instructor 
Branch of the Royal Navy offers attractive employ- 
ment with good prospects, and provides ample scope 
for the abilities of both graduates and qualified 
teachers. The Branch offers opportunities to men 
seeking a career in the Royal Navy and also to those 
who wish to broaden their experience by seeing a way 
of life different from that of school and University 
before embarking on a settled civilian career, 


2, The normal method of entry into the Instructor 
Branch is by means of a Short Service Commission of 
5 years with the option to terminate after 3 years, 
On successful completion of either period a gratuity 
is payable, Officers leaving the Service on completing 
a Short Service Commission will be placed on the 
Emergency List for a period of 4 years and would be 
liable for recall only during a war or other national 
emergency. 

3. The entry regulations are detailed as follows:— 

Part 1, Methods of Selection, 


Part 2. General Conditions of Entry 
Part 3. Medical Standards. 


There are also some short notes, not forming part of 
the regulations, on naval training and career pros- 
pects, 


PART 1 
METHODS OF SELECTION 
APPLICATIONS 


1. Application forms, which will be supplied on 
request by letter addressed to the Directorate of 
Naval Education Service (P), Ministry of Defence, 
Old Admiralty Building, Whitehall, London, SW1A 
2BE, must be returned to the address given. 


INTERVIEW AND MEDICAL EXAMINATION 


2, Candidates will be interviewed by the Director 
of Naval Education Service and must be recom- 
mended by him for entry. Candidates will also be 
required to undergo a medical examination at the 
Naval Medical Board in the Ministry of Defence, 
Empress State Building, London, S.W.6, either before 
or after their interview. 


3. Candidates who are below the physical or visual 
standards are informed as soon as possible so that 
they may appeal if they wish to the Medical Appeal 
Board, This consists of a representative of the 
Medical Director General (Naval) and the appropriate 
Civil Consultant to the Navy according to the nature 
of the disqualification, The nominal fee of one pound, 
which must accompany an appeal, is refunded if the 
appeal is successful. Expenses incurred in travelling, 
meals and accommodation for attendances at Appeals 
Boards are not refunded, 


TRAVELLING AND OTHER EXPENSES 


4, Where travelling expenses above 25p are 
incurred within the United Kingdom in order to 
attend selection tests or medical examination, 2nd 
Class rail or bus fares from a candidate’s normal place 
of residence in the United Kingdom will be refunded 
for the whole amount. 


5. Candidates who have to travel long distances 
within the United Kingdom to reach the Interview or 
Medical Board and are obliged to pay for accommo- 
dation (or for a sleeping berth on a train or ship) 
may be refunded reasonable expenses on evening 
meals, bed and breakfast for each night necessarily 
spent away from home, Claims must be supported 
by a receipted bill or voucher for each night's 
accommodation. No other expenses on accommoda- 
tion and meals can be refunded, 
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PART 2 
CONDITIONS OF ENTRY 


PROFESSIONAL QUALIFICATIONS 


1, Candidates must possess a degree or a recognised 
equivalent, or acceptable professional (Higher 
National Diploma, Higher National Certificate) or 
teaching qualifications. The main requirement is for 
entrants with qualifications in Mathematics, Physics 
or Engineering (Mechanical, Electrical, ete.) but some 
with qualifications in other science subjects and in 
Arts subjects are also needed, 


AGE LIMITS 


2. Candidates must have attained the age of 21 
years and must not have reached the age of 82 years 
on the date of entry. 


NATIONALITY 
8. To be eligible candidates must:— 


(a) At all times since birth have been a British 
subject or a citizen of the Republic of Ireland. 


(0) Have been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 

(c) Have parents, both of whom were born in 


such a country or territory or in the Republic 
of Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Ireland, 


Applicants not able to satisfy these conditions may 
be accepted in special circumstances by permission 
of the Secretary of State for Defence, Their applica- 
tions should, if possible, be accompanied by the 
following documents:— 


(1) Naturalisation Certificate or evidence of 
naturalisation 

(2) Parents’ birth and marriage certificates 

(8) Candidate’s and parents’ passports, 


4, Candidates who are citizens of the Republic of 
Ireland will be required, as a condition of entry, to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect candidates’ 
citizenship of the Republic of Ireland, 


RESIDENTIAL QUALIFICATION 


5. Candidates who are not of U.K, origin should 
have resided in the United Kingdom for a minimum of 
5 years immediately preceding the application. This 
rule may be waived in special circumstances by 
permission of the Secretary of State for Defence, 
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UNIFORM 


6. Before joining officers will be required to provide 
themselves with a minimum of uniform, details of 
which will be supplied. A cash grant towards the 
provision of the necessary outfit of uniform is payable 
in addition to a free issue of certain articles of cloth- 
ing. Grants on this scale are not payable to officers 
who have already received outfit in respect of previous 
periods of naval service as officers, Such officers may 
receive modified grants which will depend upon the 
length of break in service, 


7. If for any reason an officer is permitted to leave 
the Navy voluntarily he will be required, at the 
discretion of the admiralty Board, to refund the value 
of the outfits and cash grants issued to him on the 
following scale:— 


Grants paid and issues made less 
than one year before date of 


resignation. ..  .. .. In full 
Grants paid and issues made over 

one year but less than 2 years 

before date of resignation .. Two-thirds 


Grants paid and issues made over 
2 years but less than 8 years before 
date of resignation sak mbhis 
Grants paid and issues made more 
than 8 years before date of resigna- 
Hone ae aie ee Nil 


The amount of refund will be reduced by the value of 
any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made-to-measure garments. 


8. It is a condition of entry that an officer whose 
appointment is terminated compulsorily within 1 
year of entry will be required to return his principal 
items of free issue uniform, charges being raised 
against the officer tor any specific articles not re- 
turned. 


One-third 


PART 3 
MEDICAL STANDARDS 


1, Ingeneral, physical defects of body, impediment 
of speech, defect of sight or hearing, and pre-disposi- 
tion to constitutional or hereditary disease or weak- 
ness will cause rejection, if these defects are of such a 
nature as to render the candidate incapable of per- 
forming general duties in the Royal Navy, ashore and 
afloat, in any part of the world, throughout his period 
of service. 

2. An International Vaccination Certificate which 
has been counter-signed by the Local Medical Officer 
of Health, may be obtained before entry, showing 
that the candidate has been vaccinated or re- 
vaccinated within the last 8 years against smallpox, 


3. The following is a list of defects which may 
cause rejection, 

(1) Poor physique, imperfect development, or 
skeletal deformity, either hereditary’ or 
acquired; obesity, ‘To be judged on their 
present or future effect on functional 
ability. 

(2) Skin disease, unless temporary or trivial, 
Psoriasis, chronic eczema, or a history of 
such conditions must be considered cause 
for rejection, and borderline cases must be 
referred toa Service Consultant. Scars 
which, by their extent or position, cause or 
are likely to cause, disability or marked 
disfigurement. Diseases and deformity of the 
nails, Alopecia areata, if chronic, 

(8) Psychiatric disorder, impaired intellect, 
epilepsy, stammer, gross malformation of 
the skull, dysarthria, dysphasia, dyslexia, 

(4) Impaired hearing; discharge from or disease 
of one or both ears; unhealed perforation 
of the tympanic membranes; radical or 
modified radical mastoid operations, A 
cortical mastoid operation, provided the ear 
is healthy, the tympanic membrane intact, 
and there is no defect of hearing, is not a 
cause for rejection, 


(5) Disease of the bones or cartilage of the nose, 
and nasal polypus. Disease of the naso 
pharynx, 

(6) Disease of the throat and palate. Hyper- 
trophy of the tonsils is not necessarily a 
cause for rejection, Chronically diseased 
gums, Gross oral sepsis, Disease or injury 
affecting the normal function of either 
mandibular joint or gross deformity of the 
jaws. 

(7) Tuberculous glands of the throat and neck. 
Enlargement of the thyroid gland, hyper- 
thyroidism, Scars of operations for the 
remoyal of tuberculous glands are not a 
cause for rejection, provided that there has 
been no active diséase within the preceding 
5 years, and the chest is clinically and radio- 
logically clear, 


ENTRY AND EXAMINATION OF OFFICERS 129 


(8) History of pulmonary tuberculosis of adult 


(9) 


(10) 


(11) 


(12) 


(18) 
(14) 


(15) 


(16) 
(17) 


(18) 


type in a candidate below the age of 23, 
unless there is clear evidence that the dis- 
ease is arrested and that the candidate has 
completed a full course of anti-tuberculous 
treatment and a sufficient period of time 
has passed as assessed by a Consultant 
Chest Physician. If the candidate is over 
age 23 the case will be considered on merit 
following full clinical examination, full 
plate chest X-ray, consideration of all avail- 
able medical reports and preferably a Naval 
Consultant's opinion, Chronic disease of the 
chest. A history of treatment with anti- 
tuberculous drugs where it can be proved 
that this was merely given on account of 
a Mantoux conversion (i.e. during the 
formation of a primary complex) and if it 
can be confirmed that there was sub- 
sequently a satisfactory history and chest 
X-ray, need be no bar to entry, 


Functional or organic disease of the heart 
and blood vessels. Congenital heart disease 
except that when an uncomplicated 
patent ductus artoriosus has been success- 
fully ligatured or when an atrial septal 
defect of the secondum type with no pul- 
monary hypertension has been closed, the 
candidate may be accepted for entry ‘sub- 
ject to approval by the Medical Director 
General (Naval). 

Allergic diseases, including asthma, hay- 
fever and eczema where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. Migraine, if 
severe, If there is any history of asthma, 
clear evidence must be produced that there 
has been complete freedom from an attack 
for the preceding 5 years, 


Undue swelling or distension of the abdo- 
men; peptic ulceration or history. thereof, 
Disease of the liver, spleen or kidneys: 
hernia or tendency’ thereto, Successful 
surgical repair of a hernia will not cause 
rejection, Stricture of the urethra, 


Albuminuria; unless the first morning speci- 
men of urine is clear, and there is no clinical 
evidence (e.g, cardiac hypertrophy or raised 
blood pressure), or history which suggests 
impaired renal function, 

Glycosuria unless a satisfactory report on a 
sugar tolerance test is produced, 

The absence of one testicle should not cause 
rejection unless the testicle has been re- 
moved on account of disease, or its absence 
has affected the bodily or mental health of 
the candidate, If the testicle is situated on 
the inguinal canal or at the external ring 
it must either be removed or brought down 
into the scrotum, If the result of the opera: 
tion is satisfactory and the other testicle is 
in the scrotum and normal in character the 
candidate may be accepted, 

Hydrocele, or other serious defect or mal- 
formation of the genital organs. Inconti- 
nence of urine or enuresis within the last 
2 years, Varicocele, if it clearly forms, or is 
likely to form, a serious impediment to the 
efficient performance of duty. 

Fistula or fissure of the anus; haemorrhoids 
or any disease of the bowels or stomach, 
Paralysis, weakness, impaired motion, or 
deformity of the upper or lower extremities 
from whatever cause, a varicose state of the 
veins, especially of the leg. Bunions, dis- 
tortion or malformation of the hands, feet, 
fingers or toes, 

Acute rheumatic fever—candidates with 
an established history of rheumatic fever 
may be accepted if they are otherwise fit, 
provided 


(i) they have been on anti-streptococcal 
antibiotic prophylaxis for a period of 
5 years without recurrence, or 

(ii) they have been 10 years free from re- 
currence, no prophylaxis having been 
given, or 

(iii) they are over the age of 25 years, and 
have 8 years free of recurrence, 


(19) Deformity or any chronic disease of the 
eye or eyelid, 


(20) Seasickness if severe, 


VISUAL STANDARDS 


4, Distant Vision Near Vision Colour 
Less than 6/60 in (with Glasses) Perception 
each eye. With N.binoneeye Standard 
glasses at least N.6 the other 4 


6/6, 6/24 eye 
or 6/12, 6/12 


Manifest hypermetropia or myopia not to exceed 
7-0 dioptres, Hypermetropic or myoptic astigmatism 
not to exceed 7-0 dioptres the meridian of greatest 
error, 

Fields of vision must be normal to the confronta- 
tion tests, A concomitant squint is permissible only 
if it is not abnormal cosmetically with and without 
glasses. If binocular vision is present heterophoria 
must not exceed:— 


Eso- and Exo-phoria 
Hyperphoria .. 


6 prism dioptres 
1 prism dioptre, 


DENTAL STANDARDS 


5. The candidate should have no marked oral 
deformity and the teeth must be in a healthy condi- 
tion and adequate for the efficient mastication of food. 
Any defects must be remedied prior to entry, The 
wearing of artificial dentures, provided they are well- 
fitting, will not disqualify a candidate who is fit and 
suitable in every other respect. 


TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 
RANK AND SENIORITY ON ENTRY 


1. The basic rank on entry will be Instructor Sub- 
Lieutenant, Seniority in that rank will be determined 
in accordance with pre-entry seniority credits based 
on academic qualifications and practical experience. 
The rules are set out below. Entrants will continue 
to serve as Instructor Sub-Lieutenants until their 
seniority, including pre-entry credits totals 12 months, 
when they will normally be promoted to the rank of 
Instructor Lieutenant. If pre-entry credits of 12 
months or more have been earned, entry to the Royal 
Navy will be direct in the rank of Instructor Lieuten- 
ant with appropriate seniority. 


2, The detailed rules for the award of pre-entry 
seniority credits are as follows. (These antedates will 
not count as service reckonable for award of retired 
Pay):— 

(a) Previous Commissioned Service, 


(1) Former Instructor Officers, Royal Navy, 
will re-enter with former seniority adjusted 
by time out of the Service provided that 
this time does not exceed 5 years, 


(2) Officers who, on entry into the Instructor 
Branch, have had previous full-time com- 
missioned service in the Royal Navy (other 
than in the Instructor Branch) or Army or 
Royal Air Force, may be entitled to have 
such service taken into account in deter- 
mining their seniority provided that it did 
not terminate more than 5 years before 
entry to the Instructor Branch. 


(b) Credits for Degrees. 


(1) Good Honours Graduate 


3 years 
(2) Other Graduates 


1 year 
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The definitions of “good Honours Graduate” 
and “Graduate” are as in the current “Scales 
of Salaries for Teachers” (Burnham Report). 
(c) Credits for Civilian experience. 

Relevant Post Graduate professional experience 
after age 21 will count, with credit in full up toa 
maximum of 2 years, Examples of relevant 
experience could be Graduate apprenticeships, 
teacher training after graduating, teaching 
experience after graduating or qualifying, 
research experience and industrial experience 
as a professional engineer, 


TRAINING 

3, The time spent under training on entering the 
Instructor Branch will vary according to an officer's 
age and qualifications, but it will not generally exceed 
6 months, In addition to general training as a Naval 
officer it may include teacher training, technical 
courses and sea experience. 


PROBATIONARY PERIOD 


4, It must be clearly understood that the period 
of training is one of probation and the Ministry of 
Defence reserves the right to terminate an appoint- 
ment at any time if the officer: 

(a) fails to reach a satisfactory standard during his 

training; or 

(b) his conduct is unsatisfactory; or 

(c) he does not display the qualities required of a 

nayal officer. 


TRANSFERS TO PENSIONABLE AND 
FULL CAREER COMMISSIONS 

TRANSFER TO 16 YEAR PENSIONABLE 
COMMISSION 

5. Officers who have served at least 2 years of a 5 
year Short Service Commission may apply to transfer 
to a 16 year Pensionable Commission, Both Graduates 
and non-Graduates are eligible and the 16 years will 
run from the date of entry. 


TRANSFER TO A FULL CAREER COMMISSION 


6. Graduate officers who have served at least 2 
years of a year Short Service Commission may apply 
to transfer to a Full Career Commission for service to 
normal age of retirement (see paragraph 8). A limited 
number of such commissions may be granted to 
graduate officers who have completed 10 years of a 16 
year pensionable commission, Applications for such a 


iransfer should be made during an officer's tenth year 
of service. 


EE SRE ENON: OF SHORT SERVICE COMMIS- 


7, Officers who do not wish to transfer or are not 
selected for transfer to the Commissions at paragraphs 
4 and 5 above, may apply after 8 years’ service for an 
extension to their Short Service Commission. Officers 
will not be eligible for transfer under paragraphs 4 
and § above during this period of extension. 


PROMOTION 


8. Instructor Officers will be promoted to Instruc- 
tor Lieutenant-Commander on attaining 8 years’ 
seniority as Instructor Lieutenant. Promotion to 
Instructor Commander and above will be by selection 
from officers serving on Full Career Commissions. 


RETIREMENT AND WITHDRAWAL 


9. Officers serving on 5 year short Service Com- 
missions to whom a Naval Career ceases to appeal will 
normally be allowed to withdraw, subject to the 
requirements of Part 2, paragraph 8, at any time 
during their initial training, Thereafter, during their 
first year of service, officers will normally be allowed 


their first year of service officers will not normally be 
allowed to withdraw until they reach their optional 
3 year break point, 


10. The compulsory retiring ages for Full Career 
Officers are:— 

Instructor Lieutenant-Commander 48 years 
Instructor Commander +. 52 years 
Instructor Captain 55 years 


11. Officers who are not due for compulsory retire- 
ment may, at Ministry of Defence discretion, be 
allowed to'retire voluntarily or to resign as appro- 
priate, All applications will be considered by the 
Ministry of Defence in the light of the requirements 
of the Service and, normally, up to 2 years’ notice of 
intention to retire will be required, This period may 
be longer in cases where an officer has recently been 
given extensive further training, Special considera- 
tion is, however, given to applications made on com- 
passionate grounds, 


PAY AND GRATUITY 
12, Details of pay and gratuities will be notified 
separately, 


RATING CANDIDATES 

13, A small number of 16 year pensionable com- 
missions will be available to selected ratings who 
obtain the required academic and professional teach- 
ing qualifications. 


ELIGIBILITY 

14, To be eligible for consideration ratings must:— 

(a) Have the following qualifications: 
in Mechanical, Electrical, or Aeronautical 
Engineering either a Higher National Certi- 
ficate or a Full Technological Certificate of 
the City and Guilds of London Institute; or 
in general subjects, a minimum of two “A” 
level passes in the General Certificate of 
Education and evidence of subsequent study; 

(0) have a pass in English Language at G.C.E. 
“O” level; 

(c) be under 31, and in the last 12 months of a 
9 year or 12 year engagement on Ist September 
of the year they enter College. 

N.B.—No special facilities can be provided within 

the Service to enable ratings to obtain the required 
academic qualifications, 


SELECTION 

15. Ratings will be interviewed by the Director of 
Nayal Education Service in accordance with the 
normal procedure for the selection of officers for the 
Instructor Branch; and in addition must be accepted 
for training by one of the four Colleges of Technical 
Education which offer one year courses for mature 


students, These colleges are:— 
Bolton Training College, Chadwick Street, 
Bolton. 
Huddersfield Training College, Holly Bank Road, 
Huddersfield 


Garnett College, Downshire House, Roehampton 
Lane, London, $.W.15 

Wolverhampton Technical Teachers College, 
Wulfruna Street, Wolverhampton, 


CONDITIONS OF SERVICE 


16, The engagements of ratings selected by the 
Director of the Naval Education Service and accepted 
by one of the four Colleges, will be extended by 

eriods up to one year until the end of the course. 

‘uition fees will be paid by the Ministry of De- 


to withdraw though there may be a delay of up to 
six months while a replacement is arranged. After 


fence, and ratings will receive normal pay and allow- 
ances during their college course. 
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17. On successful completion of the course, ratings 
will be commissioned in the rank of Instructor Sub- 
Lieutenant and awarded 16 year pensionable com- 
missions in the Instructor Branch, A rating who does 
not complete the course successfully will be given 
the opportunity to re-engage as a rating, or be 
discharged from the service, 


18. The first year’s service as an Instructor Sub- 
Lieutenant will be probationary, At the end of this 
year officers will be promoted to Instructor Lieu- 
tenant; and after a further eight years in this rank, 
following the normal procedures, to the rank of 
Instructor Lieutenant-Commander, Sixteen years 
after the date they are commissioned they will be 
placed on the Retired List, and will be eligible for a 
terminal grant and retired pay based on their total 
reckonable service including rating service counted 


from the age of 21. No proportion of ratings gratuity 
will be payable, 


19. Officers will receive the normal pay of the 
Instructor Branch. Where appropriate, however, 
officers will retain their ratings’ pay plus 20p a day 
promotion increase on a marktime basis, All allow- 
ances will be paid at normal officer rates, 


20. When placed on the Retired List, officers will 
be regarded as qualified teachers, and will be eligible 
for Burnham Scale increments in respect of their 
service in the Instructor Branch, 


APPLICATIONS 


21. Applications must be submitted through nor- 
mal service channels and should be made before 15th 
January. 


MEDICAL OFFICERS 
SHORT SERVICE COMMISSIONS—ENTRY REGULATIONS 


INTRODUCTION 


There are opportunities for qualified doctors to 
enter the Royal Naval Medical Branch on Short 
Service Commissions. These commissions are for 
8 or 6 years and gratuities are payable on successful 
completion of these periods. In both cases the period 
of active service is followed by 4 years on the Emer- 
gency List. Whilst on the Emergency List, officers 
would be liable for service only in war or other 
national emergency. 


2. Preference will be given to candidates applying 
for the longer term commission, 


8. The entry regulations are detailed as follows: 
Part 1. Methods of Selection 
Part 2, General conditions of Entry 
Part 8, Medical Standards, 


There are also some short notes not forming part of 
the regulations on naval training and career prospects, 


PART 1 
METHODS OF SELECTION 


APPLICATIONS 


1. Applications should be addressed to The Medical 
Director General (Naval), Ministry of Defence, 
Empress State Building, London, SW6 1TR. 


INTERVIEW AND MEDICAL EXAMINATION 


2. Candidates will be interviewed at the Ministry 
of ECS Empress State Building, London, SW6 
1TR. 


3. Arrangements will also be made for candidates 
to undergo a medical examination on the same day 
as their interview. Candidates who are below physical 
or visual standards for general duties as a Naval 
Medical Officer may appeal if they so wish to the 
Naval Medical Board of Appeal. This consists of a 
representative of the Medical Director General 
(Naval) and the appropriate Civil Consultant to the 
Navy according to the nature of the disqualification, 
The nominal fee of one pound, which must accompany 
an appeal, is refunded if the appeal is successful. 
Expenses incurred in travelling, meals and accom: 
modation for attendance at Appeal Boards are not 
refunded, 


TRAVELLING AND OTHER EXPENSES 


4, Where travelling expenses above 25p are in- 
curred within the United Kingdom, in order to attend 
the interview and medical examination, 2nd Class 
tail or bus fares from a candidate's normal place of 
residence will be refunded for the whole amount, 
Candidates who have to travel long distances within 


the United Kingdom to attend the interview and are 
obliged to pay for accommodation (or for a sleeping 
berth on a train or ship) may be refunded reasonable 
expenses on evening meals, bed and breakfast for 
each night necessarily spent away from home, 
Claims must be supported by a receipted bill or 
voucher for each night's accommodation, No other 
expenses on accommodation and meals can be 
refunded, 


PART 2 
CONDITIONS OF ENTRY 
PROFESSIONAL QUALIFICATIONS 


1, Candidates must be registered under the 
Medical Act as qualified to practice Medicine and 
Surgery in Great Britain and Ireland, 


AGE LIMITS 


2. Candidates up to the age of 39 will be con- 
sidered. 


NATIONALITY 
8, To be eligible candidates must:— 


(a) at all times since birth have been a British 
subject or citizen of the Republic of Ireland; 
(6) have been born ina country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 
have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been or always were 
British subjects or citizens of the Republic of 
Ireland, 


Applicants not able to satisfy these conditions may 
be accepted in special circumstances by permission 
of the Secretary of State for Defence, Their applica- 
tions should, if possible, be accompanied by the 
following documents:— 


(1) Naturalisation Certificate or evidence of 
naturalisation, 

(2) Parents’ birth and marriage certificates. 

(3) Candidate’s and parents’ passports, 


4. Candidates who are citizens of the Republic of 
Ireland will be required, as a condition of entry, to 
undertake to apply for British nationality (in order 
to be issued with a British passport). Application for 
British nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland, 


(0 


RESIDENTIAL QUALIFICATION 
5. Candidates who are not of U.K. origin should 
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have resided in the United Kingdom for a minimum 
of 6 years immediately preceding the application, 
‘This rule may be waived in special circumstances by 
permission of the Secretary of State for Defence. 


UNIFORM 


6. Before joining, officers will be required to pro- 
vide themselves with a minimum of uniform, details 
of which will be supplied, A cash grant towards the 
provision of the necessary outfit of uniform is payable 
in addition to a free issue of certain articles of cloth- 
ing. Grants on this scale are not payable to officers 
who have already received outfit in respect of previous 
periods of naval service as officers, Such officers may 
receive modified grants which will depend upon the 
length of break in service, 

7. If for any reason an officer is permitted to leave 
the’ Royal Navy voluntarily he will be required, at 
the discretion of the Admiralty Board, to refund the 
value of the outfits and cash grants issued to him on 
the following scale:— 

Grants paid and issues made less 
than 1 year before the date of 
ignation 


In full 


Grants pai 
1 year but less than 2 years before 
a 


id and issues made over 


Two-thirds 


e of resignation on +e 
rants paid and issues made over 
2 years but less than 8 years before 
date of resignation tiboaye 208 
Grants paid and issues made more 
than 8 years before date of resig- 
nation hae wily Wmaemnetss ecg NE 
The amount of refund will be reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made to measure garments. 


One-third 


PART 3 
MEDICAL STANDARDS 


The following is a list of defects which may cause 

rejection: — 

(a) Poor Physique imperfect development or 
skeletal deformity either hereditary or 
acquired, 

(1) asymmetry of torso or limbs, limitation 
of movement of joints, the presence of 
muscular wasting. 


(2) abnormal spinal conditions, abnormal 
locomotion, amputations. 


(8) Hallux Valgus, Hallux Rigidus, Ham- 
mer toes, Pes Cavus, Flat Feet. 


(4) malformation of the head, Deformity 
from fracture or depression of the bones 
of the skull, 


(0) Obesity Providing that the candidate's 
cardiovascular and respiratory systems are 
within normal limits, that the exercise 
tolerance is normal, and that there is no 
undue dyspnoea on exertion, the candidate's 
actual weight may be ignored. 


(c) Skin. Disease unless temporary or trivial, 
Psoriasis, chronic eczema, dermatitis, 
alopecia areata or a history of such con- 
ditions must be considered cause for 
rejection. 

(@) Psychiatric Disorders or a history thereof, 
including anxiety states, depression, im- 
paired intellect, emotional instability, 
stammer, 

(¢) Disorders of the Central Nervous System 

Organic disease of the CNS; Epilepsy; 

Migraine if recurrent and of sufficient 


severity to require medical treatment or 
absence from work is normally a bar to 
entry. 


(f) Deformity or any chronic disease of eyes or 
eyelids 
(g) Diseases of the Ear, Nose and Throat 


(1) Perforations—an unhealed perforation 
is a bar to entry. 


(2) Mastoid Operation A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be 
acceptable on the advice of a Naval 
E.N.T, Specialist. A cortical mastoid 
operation, providing the ear is healthy, 
the tympanic membrane intact and 
there is no defect of hearing, is not 
a cause for rejection, 


(8) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso-pharynx. Simple septal deviations 
or nasal deformities are not cause for 
rejection, 

(4) Disease of the throat or palate, Disease 
or injury affecting the normal function 
of either mandibular joint. 


(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection, 


Sinusitis repeated attacks of sinusitis 

hich have been severe enough to cause 
incapacity will usually entail rejection. 
In case of doubt, a specialist opinion 
should be obtained. 


(i) Diseases of the Chest Definite evidence of 
disease of the lungs or pleura, Cases of doubt 
should be referred to the Medical Director- 
General (Naval) for decision. 


(1) Asthma where this forms, or is likely to 
form, a serious impediment to the 
efficient performance of duty. 


(i) Cardio-vascular functional or organic disease 
of the heart and blood vessels, Congenital 
heart disease excepting those with an un- 
complicated lesion such as patent ductus 
arteriosus or atrial septal defect which has 
been completely cured by surgery. These 

‘es may be accepted for entry subject to 
pproval by the Medical Director-General 
(Naval), 
(j) Rheumatic Fever An established history of 
rheumatic fever may be accepted in the 
absence of abnormal cardiac signs provided: 
(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recirrence, or 

(2) there has been ten years’ freedom from 
recurrence, no prophylaxis having been 
given, or 

(8) the candidate is over age 25 years and 
has been three years free of recurrence. 


(k) Disease of the liver, spleen, stomach or bowels 


(1) Peptic Ulcer. 

(2) Hernia does not entail rejection, How- 
ever, a satisfactory surgical repair must 
have been carried out before a candidate 
can be allowed to enter, 

(3) Fistula or fissure of anus; Haemor- 
thoids, 

(m) Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. 
Gonorrhoea. 

(2) Albuminuria, unless three consecutive 
first morning specimens are found to be 
clear of albumin, Any deposit is also to 
be checked, 


(6) 
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(8) Glycosuria, unless a satisfactory report 
on a sugar tolerance test is produced, 


(4) Stricture of the urethra, 
(5) Incontinence of urine, 


(6) Enuresis, if this is within the last 2 
years, 


(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry, 


(8) Serious defect or malformation of the 
genital organs, 


(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate. If a 
testicle is situated in the inguinal canal 
or at the external ring it must be either 
removed or brought down into the 
scrotum, If the result of the operation is 
satisfactory, and the other testicle is in 
the scrotum and normal in character, 
the candidate may be accepted. 


(10) Diseases and malformations of the 
kidneys, 


(11) Urolithiasis, 


(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty, 


(1) Hay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored, Severe hay fever is 
likely to be a bar to entry, the severity 
being judged by the need for prolonged 
medication, 

(0) Metabolic Conditio 
gland, hyperthyroid 

VISUAL STANDARDS 


2. Both eyes to be healthy, the vision to be correct- 
able to 6/6; 6/24 or to 6/12; 6/12 at least. The candi- 
date should be able to read 'N.5 one eye, N.6 the other 
eye. There should be no history of asthenopia, 

The refractive error should not exceed:— 


(a) 7 dioptres of hypermetropia or of compound 
hypermetropic astigmatism under homatropine 
in the meridian of greater error in either eye, 

(0) 7 dioptres of myopia or of compound myopic 
astigmatism under homatropine in the meridian 
of greater error in either eye, The fields of 
vision should be full, 


The minimum standard of Colour Perception is 
Standard Four, 

An alternating concomitant squint with small 
deviation (not abnormal cosmetically), is permitted, 
but vision must be capable of correction to 6/24 in 
the worse eye, 

If binocular vision is present, heterophoria (Maddox 
red at 6 metres) must not exceed: 


Eso- and Exo-phoria 6 prism dioptres 
Hyperphoria 1 prism dioptre. 


8. Candidates who are accepted with a distant 
visual acuity of less than 6/60; 6/60 and whose vision 
does not correct up to 6/12 or better in either eye are 
to have this fact noted in their medical history docu- 
ments and are to be examined by a Naval Ophthalmic 


Specialist should they apply for a Full Career 
Commission, 


DENTAL STANDARDS 


4. The candidate should have no marked oral 
deformity and the teeth must be in a healthy condi- 
tion and adequate for the efficient mastication of 
food. Any defects must be remedied prior to entry. 
The wearing of artificial dentures, provided they are 
well-fitting, will not disqualify a candidate who is 


iseases of the thyroid 
m, myxoedema, 


PART 4 


TRAINING, PROMOTION AND CAREER 
PROSPECTS 


(This information is for guidance only and does 
not form part of the Entry Regulations, From time to 


time changes may be made in the conditions of 
service.) 


TRAINING 


1. A course of instruction on Naval Regulations 
and procedure is given to each Short Service Officer 
on entry, 


.2. Post-graduate courses are arranged at recog- 
nised civil teaching centres for officers selected for 
specialised posts, 


PROMOTION AND SENIORITY 


3. An officer will normally be entered as Surgeon 
ieutenant and promoted to Surgeon Lieutenant 
Commander on attaining 5 years’ seniority as Surgeon 
Lieutenant. Officers who fransfer to Full Career or 
Pensionable 16-year Commissions (see below) will be 
eligible for promotion to Surgeon Commander and 
above by selection, 


SENIORITY 


4, (a) Previous service on the Active List in the 
Armed Forces, Previous commissioned ser- 
vice in the Armed Forces as a Medical 
Officer will be allowed to count in full 
towards seniority, promotion and pay, 
whilst other previous commissioned service 
on the Active List in the Armed Forces will 
count as half seniority, promotion and pay. 
All previous commissioned service in the 
Armed Forces from age 21, subject to there 
not being a break of more than 5 years 
before re-entry, will count in full for retired 
pay. In any case where there is a break of 
more than 5 years a Ministry of Defence 

decision should be sought. 

(+) Recognised medical experience after full 
registration in a hospital or civil practice 
may render an officer eligible for the grant 
of an antedate of seniority up to a maxi- 
mum of 7 years, the basis of calculations 


being:— 
First 4 years approved 
experience... ‘In Full 
Subsequent, experience 
asaSpecialist..  .. In full 
Other recognised ex: 
perience i In half 


5, The Medical Director General (Naval) will 
decide as to the suitability of the officer’s civilian 
experience for the purpose of granting an antedate, 
Additional seniority so granted will count for increase 
of pay and promotion but will not reckon as service 
for retired pay or gratuity, 


TRANSFER TO 16 YEAR PENSIONABLE 
COMMISSION 


6. Officers who have served 12 months or more of a 
Short Service Commission may apply for transfer to a 
16 year Pensionable Commission. To be eligible for 
this, they must be able: 


(a) to complete at least 16 years’ service reckonable 
for retired pay purposes before reaching theit 
compulsory retirement age, 

(0) to serve a minimum of 10 years from the date 


of transfer to a 16 year Pensionable Com- 
mission, 


7. A taxable grant will be paid to officers who 
undertake a 16 year Pensionable Commission, but 
those who retire before completing 16 years will be 
Tequired at Ministry of Defence discretion to make 
refund in whole or part of the grant received, 


fit and suitable in every other respect, 


8. Officers transferring to a 16 year Pensionable 
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Commission will not be entitled to a gratuity for the 
completed portion of their Short Service Commission 
fn addition to the grant, but their service on that 
Commission may count towards an ultimate award 
of retired pay or gratuity. 

9. Medical Officers serving on 16 year Pensionable 
Commissions will be considered for promotion to 
Surgeon Commander on the same basis as Full 
Career officers. 

10. It will be possible for officers on 16 year 
Pensionable Commissions to seek transfer to Full 
Career Commissions. Reversion to Short Service 
Commissions will not be permitted, 


11. Applications from Short Service Medical 
Officers to transfer to 16 year Pensionable Com- 
missions should be sent through the usual channels 
to Head of Naval Personnel Division 2, They must 
be accompanied by evidence of medical fitness in 
accordance with BR 1750A, a report on Form $206 
and a recommendation by the Commanding Officer, 
and Command or Fle: 1 Officer where appro- 
priate on the officer’ bility for transfer to a 
16-year Commission, 


CAREER COMMISSION 


rved 12 months or more of 
on may apply for transfer 
ion, Officers are transferred 
ion at the discretion of the 
Admiralty Board and in determining the number to 
be transferred consideration will be given by the 
Admiralty Board to the number of higher appoint~ 
ments available from time to time for Full Career 


TRANSFER TO FUL 

12. Officers who have 
a Short Service Comm! 
to a Full Career Commi 
to Full Career Commi: 


18. A taxable Full Career Commission Grant will 
be paid to Medical Officers who: transfer from a 
Short Service Commission to a Full Career Com- 
mission is approved, 


(a) The acceptance of such a commission implies 
an undertaking to serve until the normal 
retiring age. If, however, an officer applies to 
resign or retire before the completion of his 
service and Service requirements allow him to 
be released the Ministry of Defence reserve the 
right to require a refund of the whole or part 
of the Full Career Commission Grant. 


(b) Officers who transfer from a Short Service to a 
Full Career Commission will not be entitled to 
a gratuity in respect of the completed portion 
of their Short Service Commission in addition 
to the Full Career Commission Grant, but his 
service in that commission will count towards 
an ultimate award of retired pay or gratuity. 


Officers cannot revert from a Full Career 
Commission to a Short Service Commission, 


(e 


ntedate 
ion will 
6 year 


PAY AND GRATUITIES 


15. Details of pay and tax free gratuities which are 
awarded to officers on satisfactory completion of 3 or 
5 year Short Service Commissions will be notified 


Officers, 


separately, 


MEDICAL CADETSHIP AND PRE-REGISTRATION 
YEAR GOMMISSIONS—ENTRY REGULATIONS 


INTRODUCTION 


Royal Navy offers 2 methods of entry into 
al Branch for men not yet registered as 
doctors, The schemes are:— 


(a) Medical Cadetships open to medical students 
who have obtained their second MB (or equi- 
valent) but who have not yet qualified, On 
qualification they serve a 5-year Short Service 
Commission in the Medical Branch. 
Pre-Registration Year Commission: open to 
doctors who have qualified and are about to 
take up their pre-registration appointments. 
gistration they serve a 8 or 6 year Short 
Service Commission. Those who elect to serve 
for 3 years will be able to extend their Short 
Service Commissions by a further 2 years, i.e. 
up to 6 years in all. 

2. On completion of either type of commission, 
officers will be entitled to a gratuity. They will then 
be placed on the Emergency List for a period of 
4 years, but would be liable for service only in war or 
other national emergency. 

3. Entrants are paid throughout their training 
prior to full registration, In addition Cadetship 
holders will receive an educational grant and tuition 
fees will also be paid, Details are given in the separate 
leaflet enclosed. They will, however, have to repay 
the grant and fees if they wish to withdraw from the 
Navy before completing their Short Service Com- 
mission. 

4, The entry regulations are detailed as follows:— 

Part 1, Methods of Selection and Award 

Part 2. General Conditions of Entry 

Part 3. Medical Standards. 
There are also some short notes, not forming part of 
the regulations, on naval training and career pros- 
pects. 


(b 


PART 1 
METHODS OF SELECTION AND AWARD 
APPLICATIONS 


1. The application form should be completed and 
returned together with educational certificates to 
Medical Director General (Navy), Ministry of De- 
fence, Empress State Building, London, SW6 1TR. In 
addition a Registrar's copy of the candidate's birth 
certificate must be supplied or, if one cannot be 
obtained, other documentary evidence (which may be 
a statutory declaration before a magistrate) giving 
exact date of birth, Any candidate who has not 
received an acknowledgement of his application 
within 10 complete days should write at once to the 
above address, 


INTERVIEW 


2. Medical Cadetship candidates who appear suit- 
able will be required to attend an Interview Board 
at the Royal Nayal Hospital, Haslar, Gosport, 
Hampshire, Pre-registration doctor candidates will be 
interviewed at the Ministry of Defence, London, 


MEDICAL EXAMINATION 


8. Cadetship candidates will undergo a medical 
examination at Royal Naval Hospital, Haslar, when 
they attend for interview. Pre-registration doctors 
will be examined at the Ministry of Defence, London, 


TRAVELLING AND OTHER EXPENSES 


4, Railway warrants will be provided where the 
cost of return trayel to the interview exceeds 25p. 
Candidates who have to travel long distances for 
interview and are obliged to pay for accommodation 
(or for a sleeping berth on a train or ship) may be 
refunded reasonable expenses on evening meal, bed 
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and breakfast, for each night necessarily spent away 
from home. A claim for this refund must be supported 
by a receipted bill or voucher for each night's accom- 
modation. No other expenses on accommodation and 
meals can be refunded, Free messing and accommo- 
dation will be provided for those candidates 
interviewed at Royal Naval Hospital, Haslar, 


AWARD OF CADETSHIPS AND PRE- 
REGISTRATION COMMISSIONS 


5. Notification of awards will be made as soon as 
possible after the interview. Successful cadetship 
candidates who are in receipt of assistance from public 
funds should inform the appropriate Local Education 
Authority or other award-making body immediately 
they are awarded a Royal Naval Medical Cadetship, 
It should be assumed that no further assistance will 
be given by that body after the date on which the 
cadetship commences, 


PART 2 
GENERAL CONDITIONS OF ENTRY 
EDUCATIONAL QUALIFICATIONS 
Medical Cadetships 


1, Open to students who have passed, or will 
shortly be passing, the second MB examination of 
their University, or the equivalent examination, 


Pre-Registration Entry 
2. Doctors in their pre-registration year, 


AGE LIMITS 


8. There are no fixed age limits, but medical cadet- 
ship candidates will normally be required to be no 
more than 25 years of age at the time of taking up the 
cadetship, 


NATIONALITY 
4. To be eligible candidates must:— 


(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 
and 

(0) have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
country or territory or in the Republic of 
Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Ireland, 


Applicants not able to satisfy these conditions may 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted, Such applications should be accompanied 
by the following documents:— 
(a) naturalisation 
naturalisation; 
() parents’ birth and marriage certificates; 
(c) candidate's and parents’ passports, 


certificate or evidence of 


5. Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British nationality (in order to 
be issued with a British passport). Application for 
sritish nationality will in no way affect a candidate's 
citizenship of the Republic of Ireland, 


RESIDENTIAL QUALIFICATION 


6. Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 
5 years immediately preceding the application, This 
tule may be waived in special circumstances by 
Permission of the Secretary of State for Defence, 


UNIFORM 


7. Officers will be required to provide themselves 
with a minimum of ‘union, details of which will be 
supplied, A cash grant towards the provision of the 


necessary items is payable in addition to a free issue 
of certain articles of clothing, 


CONDUCT 


8. The Ministry of Defence reseryes the right to 
terminate an appointment at any time if an officer 
fails to display the qualities required of a naval officer, 
or his conduct is unsatisfactory. It is a condition of 
entry that an officer whose appointment is ter- 
minated compulsorily will be required to return his 
principal items of free issue uniform, charges being 
raised against the officer for any specified article not 
returned, 


FINANCIAL LIABILITY 


9. Should an officer entered as a Medical Cadet be 
permitted to leave the Royal Navy voluntarily 
before final registration, or before completing his 
Short Service Commission subsequent to registration, 
he will be required to refund to the Ministry of 
Defence his educational grant and tuition fees paid 
from public funds, An undertaking to this effect will 
be required, A similar refund will be required should 
a cadet’s appointment be terminated because he has 
failed to qualify as a result of lack of diligence, or 
should he become medically unfit for reasons attri- 
butable to his own fault. 


10, In addition, if an officer withdraws voluntarily 
he will be required, at the discretion of the Admiralty 
Board, to refund the value of the uniform outfits and 
cash amounts issued to him on the following scales: — 


Grant paid and issues made less 
than one year before date of 
resignations .pile sent eran 
Grants paid and issues made more 
than one year but less than 2 years 
before date of resignation ; 
Grants paid and issues made more 
than 2 years but less than 3 years 


Tn full 


Two-thirds 


before date of resignation One-third 
Grants paid and issues made more 

than 3 years before date of resigna- 

thon.) © wits Soubaicce ost 


11. The amount of refund will be reduced by the 
value of any kit deficiency certificates surrendered by 
the officer, or any articles of free issue clothing 
returned to store in a new and unmarked condition, 
with the exception of made-to-measure garments, 


PART 3 
MEDICAL STANDARDS 


1. The following is a list of defects which may cause 
rejection:— 

(a) Poor Physique imperfect development or 
skeletal deformity either hereditary or 
acquired, 

(1) asymmetry of torso or limbs, limitation 
of movement of joints, the presence of 
muscular wasting, 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations, 

(8) Hallux Valgus, Hallux Rigidus, Ham- 
mer toes, Pes Cavus, Flat Feet, 

(4) malformation of the head, Deformity 
from fracture or depression of the bones 
of the skull. 

(6) Obesity Providing that the candidate's 
cardiovascular and respiratory systems are 
within normal limits, that the exercise 
tolerance is normal and that there is no 
undue dyspnoea on exertion, the candidate's 
actual weight may be ignored, 


(c) Skin Disease unless temporary or trivial. 
Psoriasis, chronic eczema, dermatitis, 
alopecia areata or a history’ of such con- 
ditions must be considered cause for 
rejection, 
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(a) Psychiatric Disorders or a history thereof, 
including anxiety states, depression, im- 
paired intellect, emotional instability, 
stammer, 


(e) Disorders of the Central Nervous System 
Organic disease of the CNS; Epilepsy; 
Migraine if recurrent and of sufficient 
severity to require medical treatment or 
absence from work is normally a bar to 
entry. 


(f) Deformity or any chronic disease of eyes or 
eyelids 


(g) Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation 
is a bar to entry. 

(2) Mastoid Operation A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be 
acceptable on the advice of a Naval 
E.N.T. Specialist, A cortical mastoid 
operation, providing the ear is healthy, 
the tympanic membrane intact and 
there is no defect of hearing, is not a 
cause for rejection. 

(8) Disease of the bones or cartilage of the 
nose, and nasal polypus. Disease of the 
naso-pharnyx. Simple septal deviations 
or nasal deformities are not cause for 
rejection. 

(4) Disease of the throat or palate. Disease 
or injury affecting the normal function 
of either mandibular joint. 

(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection. 
In case of doubt, a specialist opinion 
should be obtained. 


(i) Diseases of the Chest Definite evidence of 
disease of the lungs or pleura, Cases of doubt 
should be referred to the Medical Director- 
General (Naval) for decision. 


(1) Asthma where this forms, or is likely to 
form, a serious impediment to the 
efficient performance of duty. 


(i) Cardio-vascwlar functional or organic 
disease of the heart and blood vessels. 
Congenital heart disease excepting those 
with an uncomplicated lesion such as patent 
ductus arteriosus or atrial septal defect 
which has been completely cured by 
surgery. These cases may be accepted for 
entry subject to approval by the Medical 
Director-General (Naval). 


(j) Rheumatic Fever An established history of 
rheumatic fever may be accepted in the 
absence of abnormal cardiac signs provided: 
(1) there has been anti-streptococeal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence, or 

(2) there has been ten years’ freedom from 
recurrence, no prophylaxis having been 
given, or 

(8) the candidate is over age 25 years and 
has been three years free of recurrence, 


(k) Disease of the liver, spleen, stomach or bowels 

(1) Peptic Ulcer. 

(2) Hernia does not entail rejection, How- 
ever, a satisfactory surgical repair must 
have been carried out before a candidate 
can be allowed to enter. 


(8) Fistula or fissure of anus; Haemor- 


thoids, 


(m) Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis. 
Gonorrhoea. 

(2) Albuminuria, unless three consecutive 
first morning specimens are found to be 
clear of albumin, Any deposit is also to 
be checked, 

(8) Glycosuria, unless a satisfactory report 
on a sugar tolerance test is produced. 

(4) Stricture of the urethra. 

(5) Incontinence of urine. 

(6) Enuresis, if this is within the last 2 
years. 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate. If a 
testicle is situated in the inguinal canal 
or at the external ring it must be either 
removed or brought down into the 
scrotum, If the result of the operation 
is satisfactory, and the other testicle is 
in the scrotum and normal in character, 
the candidate may be accepted. 


(10) Diseases and malformations of the 
kidneys. 
(11) Urolithiasis. 
(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. 


(1) Hay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored. Severe hay fever is 
likely to be a bar to entry, the severity 
being judged by the need for prolonged 
medication. 


(0) Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 


VISUAL STANDARDS 


2. Both eyes to be healthy, the vision to be correct- 
able to 6/6, 6/24 or to 6/12, 6/12 at least. The candidate 
should be able to read N.5 one eye, N.6 the other eye. 
There should be no history of asthenopia. The re- 
fractive error should not exceed:— 


(a) 7 dioptres of hypermetropia or of compound 
hypermetropic astigmatism under homatropine 
in the meridian of greater error in either eye. 

(b) 7 dioptres of myopia or of compound myopic 
astigmatism under homatropine in the meridian 
of greater error in either eye. 


‘The fields of vision should be full. 

The minimum standard of Colour Perception is 
Standard Four. 

‘An alternating concomitant squint with small 
deviation (not abnormal cosmetically) is permitted, 
but vision must be capable of correction to 6/24 in the 
worse eye. 

Ii binocular vision is present, heterophoria (Maddox 
red at 6 metres) must not exceed:— 


Eso- and Exo-phoria .. 6 prism dioptres 
Hyperphoria 1 prism dioptre. 


Candidates who are accepted with a distant visual 
acuity of less than 6/60:6/60 and whose vision does 
not correct up to 6/12 or better in either eye are to 
have this fact noted in their !medical history docu- 
ments and are to be examined by a Naval Ophthalmic 
Specialist should they later apply for a Permanent 
Commission, 
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DENTAL STANDARDS 


3. The candidate’s teeth must be in a healthy 
condition and adequate for the efficient mastication 
of food, Any defects must be remedied prior to entry, 
The wearing of artificial dentures, provided they are 
well-fitting, will not necessarily disqualify a candidate 
who is fit and suitable in every other respect, 


TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 


1. The following notes say what the position is at 
present as regards promotion and caréer prospects, 
but changes may be made from time to time. 


TRAINING 

2. Medical cadets will be required to undergo a 
period of 2 weeks’ training at the Britannia Royal 
Naval College, Dartmouth, within the first 6 months 
of their cadet service. This training will be of general 
nature to introduce them to the customs and 
traditions of the Service, In the subsequent period 
of their cadetship and during their pre-registration 
year they may be required to have further training; 
subject always to Medical School and Hospital re- 
quirements. During this training cadets will wear 
uniform, 

3. While at Medical School cadets will follow the 
normal routine of medical students, They will wear 
civilian clothes, and be regarded as ordinary students 
and expected to take a normal part in the corporate 
life of the Medical School. 

4. The aim will be to provide pre-registration 
entries with training, along the same lines as that for 
medical cadets (para. 2 refers) before the beginning 
of their first pre-registration appointment. If this is 
not possible such training will be provided as soon as 
it can be fitted in with the requirements of hospital 
appointments, 


PROMOTION 

5. Medical Cadets will enter in the rank of Surgeon 
Sub-Lieutenant, and be promoted to Acting Surgeon 
Lieutenant after qualifying, on taking up pre-regis- 
tration appointments. Pre-registration doctor candi- 
dates will enter in the rank of Acting Surgeon 
Lieutenant. 

6. Promotion to Surgeon Lieutenant will be made 
on registration, Short Service Commissions begin at 
this point. 

7. Officers will be promoted to Surgeon Lieutenant 
Commander on attaining 5 years seniority as Surgeon 
Lieutenant. Officers who transfer to Full Career or 
16-year Pensionable Commissions (see below) will be 
eligible for promotion to Surgeon Commander and 
above by selection. 


GRATUITIES 

8. Tax-free gratuities are payable on satisfactory 
completion of Short Service Commissions. Details 
will be notified separately, 


TRANSFER TO _16-YEAR PENSIONABLE 
COMMISSIONS 
9. Officers who haye served 12 months or more of a 
Short Service Commission may apply for transfer to 
a 16-year Pensionable Commission, To be eligible for 
this, they must be able:— 


(a) to complete at least 16 years’ service reckonable 
for retired pay purposes before reaching their 
compulsory retirement age; 


() to serve a minimum of 10 years from the date 
of transfer to a 16-year Pensionable Commis- 
sion, 


10. A taxable grant will be paid to Officers who 
undertake a 16-year Pensionable Commission, but 
those who retire before completing 16 years will be 
required, at Ministry of Defence discretion, to refund 
in whole or part the grant received. Details are in the 
leaflet enclosed. 


11. An officer transferring to a 16-year Pensionable 
Commission will not be entitled to a gratuity for 
the completed portion of his Short Service Commis- 
sion in addition to the grant, but service on that 
commission may count towards an ultimate award of 
retired pay or gratuity. 


12. Medical Officers serving on 16-year Pensionable 
Commissions will be considered for promotion to 
Surgeon Commander on the same basis as Full Career 
Commission officers, 


13, It will be possible for officers on 16-year 
Pensionable Commissions to seek transfer to a Full 
Career Commission but no further grant is payable. 
Reversion to a Short Service Commission will not be 
allowed. 


TRANSFER TO A FULL CAREER COMMISSION 


14. Officers who wish to be transferred to Full 
Career Commissions may be allowed to do so at the 
discretion of the Admiralty Board. In determining 
the number to be transferred, consideration will be 
given by the Admiralty Board to the number of 
higher appointments available, 


15. A Full Career Commission Grant will be paid 
to Medical Officers whose transfer to a Full Career 
Commission is approved, unless they have transferred 
from a 16-year Pensionable Commission and have 
already received a grant, 


(a) Payment of these Grants will be made after 
the completion of one year’s satisfactory 
commissioned service in the Medical Branch of 
the Royal Navy. If this has been performed 
before transfer to a Full Career Commission, 
payment of the grant will be made on the 
commission being granted. The acceptance of a 
Full Career Commission implies an undertaking 
to serve until the normal retiring age. If, how- 
ever, an officer applies to resign or retire 
before the completion of his service, and Service 
requirements allow him to be released, the 
Ministry of Defence reserve the right to require 
a refund of the whole or part of the Full Career 
Commission Grant. 

Officers who transfer to a Full Career Com- 
mission will not be entitled to a gratuity in 
respect of the completed portion of their Short 
Service Commission in addition to the Full 
Career Commission Grant; but service on that 
commission may count towards an ultimate 
award of retired pay or gratuity, 

(c) Officers cannot revert from a Full Career 

Commission to a Short Service Commission. 


( 
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D. 
SHORT SERVICE COMMISSIONS—ENTRY REGULATIONS 


INTRODUCTION 


1, There are opportunities for qualified male and 
female dentists to enter the Royal Naval Dental 
Service on Short Service Commissions, These Com- 
missions are for 8 or 5 years, and gratuities are 
payable on successful completion of these periods, In 
both cases the period of active service is followed by 4 
years on the Emergency List. Whilst on the Emer- 


gency List, officers would be liable for service only in 
war or other national emergency. 
2. Preference will be given to candidates applying 
for the longer term commission. 
3. The entry regulations are detailed as follows: 
Part 1. Methods of Selection 
Part 2, General Conditions of Entry 
Part 3. Medical Standards, 
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‘There are also some short notes, not forming part of 
the regulations, on naval training and career pros- 
pects. 


PART 1 
METHODS OF SELECTION 
APPLICATIONS 


1. Applications for entry should be addressed to 
the Medical Director General (Naval), Ministry of 
Defence, Empress State Building, London, SW61TR. 


INTERVIEW AND MEDICAL EXAMINATION 


2. Candidates will be interviewed by the Director 
of Naval Dental Services at the Ministry of Defence, 
Empress State Building, London, SW6 1TR. 


3, Arrangements will also be made for candidates 
to undergo a medical examination on the same day as 
their interview. Candidates who are below the 
physical or visual standards for general duties as a 
Naval Dental Officer may appeal if they so wish to 
the Naval Medical Board of Appeal, This consists 
of a representative of the Medical Director General 
(Naval) and the appropriate Civil Consultant to the 
Navy according to the nature of the disqualification. 
The nominal fee of one pound, which must accompany 
an appeal, is refunded if the appeal is successful. 
Expenses incurred in travelling, meals and accommo- 
dation for attendance at Appeals Boards are not 
refunded, 


TRAVELLING AND OTHER EXPENSES 

4, Where travelling expenses above 25p are in- 
curred within the United Kingdom, in order to attend 
the interview and medical examination, 2nd class 
rail and bus fares from a candidate's normal place of 
residence will be refunded for the whole amount. 
Candidates who have to travel long distances within 
the United Kingdom to attend the interview and are 
obliged to pay for accommodation (or for a sleeping 
berth on a train or ship) may be refunded reasonable 
expenses on evening meals, bed and breakfast for 
each night necessarily spent away from home. 
Claims must be supported by a receipted bill or 
voucher for each night’s accommodation, No other 
expenses on accommodation and meals can be 
refunded. 


PART 2 
CONDITIONS OF ENTRY 
PROFESSIONAL QUALIFICATIONS 


1, Candidates must possess a Degree of Licence in 
Dental Surgery of a British University or Licensing 
Body, and must be registered under the Medical or 
Dentists Acts in force in the United Kingdom. They 
must be recommended by the Deans of their Schools; 
the Ministry of Defence will obtain this recommenda- 
tion, 


AGE LIMITS 


2, Candidates up to the age of 32 will be con- 
sidered, 


NATIONALITY 
3. To be eligible candidates must:— 


(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 

(0) have been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and haye always been, or always were, 
British subjects or citizens of the Republic of 
Ireland, 


Applicants not able to satisfy these conditions may 
be accepted in special circumstances by permission 
of the Secretary of State for Defence. Their applica- 


tions should, if possible, be accompanied by the 
following documents:— 


(1) Naturalisation Certificate or evidence of 
naturalisation 

(2) Parents’ birth and marriage certificates 

(3) Candidate’s and parents’ passports, 


4, Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry, to 
undertake to apply for British nationality (in order 
to be issued with a British passport), Application for 
British nationality will in no way affect candidates’ 
citizenship of the Republic of Ireland, 


RESIDENTIAL QUALIFICATION 


5. Candidates who are not of U.K, origin should 
have resided in the United Kingdom for a minimum 
of 5 years immediately preceding the application. 
This rule may be waived in special circumstances by 
permission of the Secretary of State for Defence. 


UNIFORM 


6. Before joining, officers will be required to pro- 
vide themselves with a minimum of uniform, details 
of which will be supplied, A cash grant towards the 
provision of the necessary outfit of uniform is payable 
in addition to a free isstie of certain articles of cloth- 
ing, Grants on this scale are not payable to officers 
who have already received outfit in respect of previous 
periods of Naval Service as officers. Such officers 
may receive modified grants which will depend upon 
the length of break in service. 


7, If for any reason an officer is permitted to leave 
the Royal Navy voluntarily he will be required, at 
the discretion of the Admiralty Board, to refund the 
value of the outfits and cash grants issued to him on 
the following scale:— 


Grants paid and issues made less 
than one year before the date of 
resignation .. Ae Be Ae 
Grants paid and issues made over 
one year but less than 2 years 
before date of resignation o 
Grants paid and issues made over 
2 years but less than 8 years before 
date of resignation o oe 
Grants paid and issues made more 
than 3 years before date of resig- 
nation ve sr +. ee evel 
The amount of refund will be reduced by the value 
of any kit deficiency certificates surrendered by the 
officer, or any articles of free issue clothing returned 
to store in a new and unmarked condition, with the 
exception of made to measure garments. 


PART 3 
MEDICAL STANDARDS 


1, The following is a list of defects which may cause 
rejection:— 

(a) Poor Physique imperfect development or 
skeletal deformity either hereditary or 
acquired, 

(1) asymmetry of torso or limbs, limitation 
of movement of joints, the presence of 
muscular wasting. 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations. 

(3) Hallux Valgus, Hallux Rigidus, Ham- 
mer toes, Pes Cavus, Flat Feet, 
malformation of the head. Deformity 
from fracture or depression of the bones 
of the skull. 

(b) Obesity Providing that the candidate's 

cardiovascular and respiratory systems are 
within normal limits, that the exercise 
tolerance is normal, and that there is no 
undue dyspnoea on exertion, the candidate's 
actual weight may be ignored, 
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(c) 


(h) 


fe 


(i) 


(h} 


(m) 


Skin Disease unless temporary or trivial, 

Psoriasis, chronic eczema, dermatitis, 

alopecia areata or a history of such con- 

ditions must be considered cause for 
rejection, 

Psychiatrie Disorders or a history thereof, 

including anxiety states, depression, im: 

paired intellect, emotional instability, 

stammer, 

Disorders of the Central Nervous System 

Organic disease of the CNS; Epilepsy; 

Migraine if recurrent and of sufficient 

severity to require medical treatment or 

absence from work is normally a bar to 
entry, 

Deformity or any chronic disease of eyes or 

eyelids, 

Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation 
is a bar to entry, 

(2) Mastoid Operation A radical mastoid 

operation is a bar to entry, A modified 

radical mastoid operation may be 
acceptable on the advice of a Naval 

E.N.T, Specialist. A cortical mastoid 

operation, providing the ear is healthy, 

the tympanic membrane intact and there 
is no detect of hearing, is not a cause for 
rejection, 

Disease of the bones or cartilage of the 

nose, and nasal polypus, Disease of the 

naso-pharynx, Simple septal deviations 
or nasal deformities are not cause for 
rejection, 

(4) Disease of the throat or palate. Disease 
or injury affecting the normal function 
of either mandibular joint. 

(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection, 
In case of doubt, a specialist opinion 
should be obtained, 

Diseases of the Chest Definite evidence of 

disease of the lungs or pleura, Cases of doubt 

should be referred to the Medical Director- 

General (Naval) for decision, 

(1) Asthma where this forms, or is likely to 
form, a serious impediment to the 
efficient performance of duty, 

Cardio-vascular functional or organic 

disease of the heart and blood vessels. 

Congenital heart disease excepting tho: 

with an uncomplicated lesion such 

patent ductus arteriosus or atrial septal 
defect which has been completely cured by 
surgery, These cases may be accepted for 
entry subject to approval by the Medical 

Director-General (Naval), 

Rheumatic Fever An established history of 

rheumatic fever may be accepted in the 

absence of abnormal cardiac signs provided: 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 
years without recurrence, or 

(2) there has been ten years! freedom from 
recurrence, no prophylaxis having been 
given, or 

(3) the candidate is over age 25 years and 
has been three years free of recurrence. 

Disease of the liver, spleen, stomach or bowels 

(1) Peptic Ulcer 

(2) Hernia does not entail rejection, How- 
ever, a satisfactory surgical repair must 
have been carried out before a candidate 
can be allowed to enter, 

(3) Fistula or fissure of anus; Haemor- 
thoids. 

Genito-Urinary Conditions 

(1) Congenital, active or latent syphilis, 
Gonorrhoea, 

(2) Albuminuria, unless three consecutive 
first morning specimens are found to be 


(3) 


clear of albumin, Any deposit is also to 
be checked, 

(8) Glycosuria, unless a satisfactory report 
on a sugar tolerance test is produced, 

(4) Stricture of the urethra, 

(5) Incontinence of urine. 

(6) Enuresis, if this is within the last 2 
years, 

(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 

(8) Serious defect or malformation of the 
genital organs. 

(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate. If a 
testicle is situated in the inguinal canal 
or at the external ring it must be either 
removed or brought down into the 
scrotum, If the result of the operation is 
satisfactory, and the other testicle is in 
the scrotum and normal in character, 
the candidate may be accepted, 

(10) Diseases and malformation ‘of the 
kidneys 
(11) Urolithiasis, 

(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty. 

(1) Hay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored, Severe hay fever is likely 
to be a bar to entry, the severity being 
judged by the need for prolonged 
medication, 

(0) Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 

(P) Gynaecological Disorders a history of men- 
strual or gynaecological disorders unless 
very minor will normally entail rejection, 
In cases of doubt a specialist gynaecological 
opinion should be obtained, 


VISUAL STANDARDS 


2. Both eyes to be healthy, the vision to be correct- 
able to 6/6:6/24 or to 6/12: 6/12 at least. The candidate 
should be able toread N,5 one eye, N.6 the other eye, 
There should be no history of asthenopia, 

The refractive error should not exceed:. 

(a) 7 dioptres of hypermetropia or of compound 

hypermetropic astigmatism under hematropine 
in the meridian of greater error in either eye, 

(b) 7 dioptres of myopia or of compound myopic 

astigmatism under hematropine in the meridian 
of greater error in either eye, The fields of 
vision should be full, 


The minimum standard of Colour Perception is 
Standard Four, 

An alternating concomitant squint with small 
deviation (not abnormal cosmetically), is permitted, 
but vision must be capable of correction to 6/24 in the 
worse eye, 

If binocular vision is present, heterophoria (Maddox 
red at 6 metres) must not exceed: — 

Eso- and Exo-phoria 6 prism dioptres 
Hyperphoria 1 prism dioptre. 


8. Candidates who are accepted with a distant 
visual acuity of less than 6/60:6/60 and whose vision 
does not correct up to 6/12 or better in either eye 
are to have this fact noted in their medical history 
documents and are to be examined by a Naval 
Ophthalmic Specialist should they later apply for a 
Full Career Commission, 


DENTAL STANDARDS 


4, The candidate should have no marked oral 
deformity and the teeth must be in a healthy condi- 
tion and adequate for the efficient mastication of 
food. Any defects must be remedied prior to entry, 
The wearing of artificial dentures, provided they are 
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well-fitting, will not disqualify a candidate who is fit 
and suitable in every other respect. 


PART 4 


TRAINING, PROMOTION AND CAREER 
PROSPECTS 


(This information is for guidance only and does not 
form part of the Entry Regulations. From time to 
time changes may be made in the conditions of 
service.) 


TRAINING 


1, A course of instruction om Naval Regulations 
and procedure is given to each Short Service Officer 
on entry. 


2, Post-graduate courses are arranged at recog: 
nised civil teaching centres for officers selected for 
specialised posts, 


PROMOTION AND SENIORITY 


8. An officer will normally be entered as Surgeon 
Lieutenant (D) and promoted to Surgeon Lieutenant: 
Commander (D) after attaining 5 years’ seniority as 
Surgeon Lieutenant (D). Promotion to the rank of 
Surgeon Commander (D) and above is by selection, 
subject to completion of such periods of service and 
such other conditions as may be specified from time 
to time, 


SENIORITY 


4, (a) Previous service on the Active List in the 
Armed Forces, Previous commissioned ser- 
vice in the Armed Forces as a Dental Officer 
will be allowed to count in full towards 
seniority, promotion and pay, whilst other 
Pie commissioned service on the Active 

List in the Armed Forces will count as half 
for seniority, promotion and pay. All 
previous commissioned service in the Armed 

Forces from age 21, subject to there not 

being a break of more than 5 years before 

re-entry, will count in full for retired pay. 

In any case where there is a break of more 

than 5 years a Ministry of Defence decision 

should be sought. 

Recognised dental experience after full 

registration in a hospital or civilian practice 

may render an officer eligible for the grant of 
an antedate of seniority up to a maximum 
of 7 years, the basis of calculation being:— 


First 4 years approved exper- 


(0) 


ience aeeeeeenee seontul] 
Subsequent experience as a 
Specialist .. Infull 


Other recognised experienc In half 


5. The Director Naval Dental Services will decide 
as to the suitability of the officer's civilian experience 
for the purpose of granting an antedate. Additional 
seniority so granted will count for increase of pay and 
promotion but will not reckon as service for retired 
pay or gratuity. 


TRANSFER TO 16-YEAR PENSIONABLE 
COMMISSION 


6. Male officers who have served 12 months or more 
of a Short Service Commission may apply for transfer 
to a 16-year Pensionable Commission. To be eligible 
for this, they must be able:— 


(a) to complete at least 16 years’ service reckonable 
for retired pay purposes before reaching their 
compulsory retirement age; 

(6) to serve a minimum of 10 years from the date 
of transfer to a 16-year Pensionable Commis- 
sion, 


7. A taxable grant will be paid to officers who 
undertake a 16-year Pensionable Commission, but 
those who retire before completing 16 years will be 
required at Ministry of Defence discretion to make 
refund in whole or part of the grant received, 


8. Officers transferring to a 16-year Pensionable 
Commission will not be entitled to a gratuity for the 
completed portion of their Short Service Commission 
in addition to the grant, but his service on that 
commission may count towards an ultimate award of 
retired pay or gratuity. 

9. Dental Officers serving on 16-year Pensionable 
Commissions will be considered for promotion to 
Surgeon Commander (D) on the same basis as Full 
Career Officers. 


10, It will be possible for officers on 16-year 
Pensionable Commissions to seek transfer to Full 
Career Commissions, Reversion to Short Service 
Commissions will not be permitted, 


11, Applications from Short Service Dental 
Officers to transfer to 16-year Pensionable Commis- 
sions should be sent through the usual channels to 
reach Head of Naval Personnel Division 2 by 30th 
November each year for the selection to be made 
during the following year, They must be accompanied 
by evidence of medical fitness in accordance with 
BR 1750A, a report on Form $206 and a recommenda- 
tion by the Commanding Officer, and Fleet, Command 
or Staff Dental officer where appropriate, on the 
officer’s suitability for transfer to a 16-year commis- 
sion, 


TRANSFER TO FULL CAREER COMMISSION 


12. Male officers who have seryed 12 months or 
more of a Short Service Commission or, are serving 
in a 16-year pensionable commission may apply for 
transfer to a Full Career Commission, Officers are 
transferred to a Full Career Commission at the dis- 
cretion of the Admiralty Board and in determining the 
number to be transferred consideration will be given 
by the Admiralty Board to the number of higher 
appointments available from time to time for Full 
Career Officers. 


18, A taxable Full Career Commission Grant will 
be paid to Dental Officers whose transfer from a 
Short Service Commission to a Full Career Com- 
mission is approved, 

(a) The acceptance of such a commission implies 
an undertaking to serve until the normal 
retiring age. If, however, an officer applies to 
resign or retire before the completion of his 
service and Service requirements allow him to 
be released, the Ministry of Defence reserve the 
right to require a refund of the whole or part of 
the Full Career Commission grant. 

Officers who transfer from a Short Service to a 
Full Career Commission will not be entitled 
to a gratuity in respect of the completed portion 
of their Short Service Commission in addition to 
the Full Career Commission Grant, but his 
service in that commission will count towards 
an ultimate award of retired pay or gratuity. 

(c) Officers cannot revert from a Full Career 

Commission to a Short Service Commission, 


14. Applications from Short Service Dental Officers 
to transfer to Full Career Commissions should be sent 
through the usual channels to reach Head of Naval 
Personnel Division 2 by 30th November each year for 
the selection to be made during the following year. 
They must be accompanied by evidence of medical 
fitness in accordance with BR 1750A, a report on 
Form $206 and a recommendation by the Command- 
ing Officer, and Fleet, Command or Staff Dental 
Officer where appropriate, on. the officer's suitability 
for transfer to a Full Career Commission. 


15. Any officer who has been given an antedate 
of senority during his Short Service Commission will 
transfer to a Full Career Commission or 16-year 
Pensionable Commission with that seniority. 


PAY AND GRATUITIES 


16. Details of pay and tax free gratuities which 
are awarded to officers on satisfactory completion of 
3 or 5 year Short Service Commissions will be 
notified separately. 


0 
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DENTAL CADETSHIPS—ENTRY REGULATIONS 


INTRODUCTION 


1, The Royal Navy awards annually a small 
number of Dental Cadetships leading to a 5-year 
Short Service Commission as a Dental Officer, Cadet- 
ships are open to male and female dental students with 
not more than 7 terms and not less than 8 terms of 
study remaining before their expected date of quali- 
fication, and are tenable for the last 6 terms or less of 
such study. 


2, On completion of the Short Service Commission 
officers will be entitled to a gratuity. They will be 
placed on the Emergency List for a period of 4 years, 
but would be liable for service only in war or other 
national emergency, 


8. Entrants are paid throughout their training 
prior to qualification, In addition Cadetship holders 
will receive an educational grant, and tuition fees 
will also be paid, Details are given in the separate 
leaflet enclosed, They will, however, have to repay 
the grant and fees if they wish to withdraw from the 
Navy before completing their Short Service Com- 
mission, 

4, The entry regulations are detailed as follows:— 


Part 1, Methods of Selection and Award 
Part 2, General Conditions of Entry 
Part 3, Medical Standards, 


There are also some short notes, not forming part of 
the regulations, on nayal training and career pros- 
pects. 


PART 1 
METHODS OF SELECTION AND AWARD 
APPLICATIONS 


1. The application form should be completed and 
returned together with educational certificates to 
Medical Director General (Naval), Ministry of De- 
fence, Empress State Building, London, SW6 1TR. 

In addition a Registrar's copy of the candidate's 
birth certificate must be suppliéd or, if one cannot 
be obtained, other documentary evidence (which may 
be a statutory declaration before a magistrate) 
giving exact date of birth. Any candidate who has 
not received an acknowledgement of his application 
within 10 complete days should write at once to the 
above address, 


INTERVIEW 


2. Dental Cadetship candidates who appear suit- 
able will be required to attend an Interview Board at 
the Royal Naval Hospital, Haslar, Gosport, Hamp- 
shire, 


MEDICAL EXAMINATION 


8. Cadetship candidates will undergo a medical 
examination at Royal Naval Hospital, Haslar, when 
they attend for interview, 


TRAVELLING AND OTHER EXPENSES 


4. Railway warrants will be provided where the 
cost of return travel to the interview exceeds 25p. 
Candidates who have to travel long distances for 
interview and are obliged to pay for accommodation 
(or for a sleeping berth on a train or ship) may be 
refunded reasonable expenses on evening meal, bed 
and breakfast, for each night necessarily spent away 
from home, The limits of refund are given in the 
enclosed leaflet. A claim for this refund must be 
supported by a receipted bill or voucher for each 
night’s accommodation, No other expenses on ac- 
commodation and meals can be refunded. Free mes- 
sing and accommodation will be provided for those 
candidates interviewed at Royal Naval Hospital, 

aslar. 


AWARD OF CADETSHIPS 


Notification of awards will be made as soon as 
possible after the interview. Successful cadetship 
candidates who are in receipt of assistance from public 
funds should inform the appropriate Local Education 
Authority or other award-making body immediately 
they are awarded a Royal Naval Dental Cadetship, 
It should be assumed that no further assistance will 
be given by that body after the date on which the 
cadetship commences, 


PART 2 
GENERAL CONDITIONS OF ENTRY 
EDUCATIONAL QUALIFICATIONS 


1, Candidates must have passed their 2 BDS and 
have 7 or less terms of study remaining before their 
expected date of qualification. 


AGE LIMITS 


2. There are no fixed age limits, but dental cadet- 
ship candidates will normally be required to be no 
more than 25 years of age at the time of taking up the 
cadetship, 


NATIONALITY 
8. To be eligible candidates must:— 


(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 
and 

(6) have been born in a country or territory which 
is, or then was, within the Commonwealth 
or in the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Ireland, 


Applicants not able to satisfy these conditions may 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, be 
accepted, Such applications should be accompanied 
by the following documents:— 


(a) naturalisation certificate or evidence of 
naturalisation; 

() parents’ birth and marriage certificates; 

(c) candidate’s and parents’ passports, 


4, Candidates who are citizens of the Republic of 
Ireland will be required as a condition of entry to 
undertake to apply for British nationality (in order 
to be issued with a British passport), Application for 
British nationality will in no way affect a candidate’s 
citizenship of the Republic of Ireland, 


RESIDENTIAL QUALIFICATION 


5. Candidates who are not of U.K. origin should 
have resided in the United Kingdom for at least 
5 years immediately preceding the application. This 
rule may be waived in special circumstances by 
permission of the Secretary of State for Defence, 


UNIFORM 


6. Officers will be required to provide themselves 
with a minimum of uniform, details of w 
supplied, A cash grant towards the provisi 
necessary items is payable in addition to a free issue 
of certain articles of clothing. 


CONDUCT 


7. The Ministry of Defence reseryes the right to 
terminate an appointment at any time if an officer 
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fails to display the qualities required of a naval 
officer, or his conduct is unsatisfactory. It is a condi- 
tion of entry that an officer whose appointment is 
terminated compulsorily will be required to return his 
principal items of free issue uniform, charges being 
raised against the officer for any specified article not 
returned, 


REGISTRATION 


8. On qualification a Cadet must register with the 
General Dental Council as a dental practitioner. 


FINANCIAL LIABILITY 


9. Should an officer entered as a Dental Cadet be 
permitted to leave the Royal Navy voluntarily before 
qualifying, or before completing his Short Service 
Commission subsequent to qualification, will be 
required to refund to the Ministry of Defence his 
educational grant and tuition fees paid from public 
funds, An undertaking to this effect will be required, 
A similar refund will be required should a cadet’s 
appointment be terminated because he has failed to 
qualify as a result of lack of diligence, or should he 
become medically unfit for reasons attributable to his 
own fault. 


10. In addition, if an officer withdraws voluntarily 
he will be required, at the discretion of the Admiralty 
Board, to refund the value of the uniform outfits and 
cash amounts issued to him on the following scale; 


Grant paid and issues made less 
than 1 year before date of resigna- 

HORS ae dedleds de vudlahertoeklioame tat Ul 
Grants paid and issues made more 
than one year but less than 2 years 
before date of resignation... 
Grants paid and issues made more 
than 2 years but less than 3 years 
before date of resignation 5 
Grants paid and issues made more 
than 8 years before date of resig- 
mation’: Wiew) 6s MeL Ws UNG 


11. The amount of refund will be reduced by the 
value of any kit deficiency certificates surrendered 
by the officer, or any articles of free issue clothing 
returned to store in a new and unmarked condition, 
with the exception of made-to-measure garments, 


Two-thirds 


One-third 


PART 3 
M ICAL STANDARDS 


1. The following is a list of defects which may cause 
rejection:— 

(a) Poor Physique imperfect development or 
skeletal deformity either hereditary or 
acquired, 

(1) asymmetry of torso or limbs, limitation 
of movement of joints, the presence of 
muscular wasting, 

(2) abnormal spinal conditions, abnormal 
locomotion, amputations. 

(3) Hallux Valgus, Hallux Rigidus, Ham~- 
mer toes, Pes Cavus, Flat Feet. 

(4) malformation of the head, Deformity 
from fracture or depression of the bones 
of the skull, 


(b) Obesity Providing that the candidate's 
cardiovascular and respiratory systems are 
within normal limits, that the exercise 
tolerance is normal and that there is no 
undue dyspnoea on exertion, the candidate's 
actual weight may be ignored. 


(c) Shin, Disease unless temporary or trivi 
Psoriasis, chronic eczema, dermatitis, 
alopecia areata or a history of such con- 
ditions must be considered cause for 
rejection, 


(@) Psychiatric Disorders or a history thereof, 
including anxiety states, depression, it 


(1) 
(s) 


(h) 


(i) 


(i) 


(t) 


(m) 


paired intellect, emotional instability, 
stammer, 


Disorders of the Central Nervous System 
Organic disease of the CNS; Epilepsy; 
Migraine if recurrent and of sufficient 
severity to require medical treatment or 
absence from work is normally a bar to 
entry. 


Deformity or any chronic disease of eyes or 
eyelids 


Diseases of the Ear, Nose and Throat 

(1) Perforations—an unhealed perforation 
is a bar to entry, 

(2) Mastoid Operation A radical mastoid 
operation is a bar to entry. A modified 
radical mastoid operation may be 
acceptable on the advice of a Naval 

N.T, Specialist, A cortical mastoid 
operation, providing the ear is healthy, 
the tympanic membrane intact and 
there is no defect of hearing, is not a 
cause for rejection, 

(8) Disease of the bones or cartilage of the 
nose, and nasal polypus, Disease of the 
naso-pharynx, Simple septal deviations 
or nasal deformities are not cause for 
rejection, 

(4) Disease of the throat or palate. Disease 
or injury affecting the normal function 
of either mandibular joint. 

(5) Tonsilitis apparent enlargement of the 
tonsils is not a cause for rejection. 

(6) Sinusitis repeated attacks of sinusitis, 
which have been severe enough to cause 
incapacity will usually entail rejection, 
In case of doubt, a specialist opinion 
should be obtained, 


Diseases of the Chest Definite evidence of 

disease of the lungs or pleura, Cases of doubt 

should be referred to the Medical Director- 

General (Naval) for decision. 

(1) Asthma where this forms, or is likely to 
form, a serious impediment to the 
efficient performance of duty. 


Cardio-vascular functional or organic 
disease of the heart and blood vessels, 
Congenital heart disease excepting thos 
with an uncomplicated lesion such as patent 
ductus arteriosus or atrial septal defect 
which has been completely cured by surgery. 
These cases may be accepted for entry 
subject to approval by the Medical Director- 
General (Naval), 


Rheumatic Fever An established history of 

rheumatic fever may be accepted inthe 

absence of abnormal cardiac signs provided: 

(1) there has been anti-streptococcal anti- 
biotic prophylaxis for a period of 5 years 
without recurrence, or 

(2) there has been ten years’ freedom from 
recurrence, no prophylaxis having been 
given, or 

(8) the candidate is over age 25 years and 
has been three years free of recurrence, 


Disease of the liver, spleen, stomach or bowels 

(1) Peptic Ulcer. 

(2) Hernia does not entail rejection, How- 
ever, a satisfactory surgical repair must 
have been carried out before a candidate 
can be allowed to enter, 

(8) Fistula or fissure of anus; Haemor- 
rhoids, 


Genito-Urinary Conditions, 

(1) Congenital, active or latent syph 
Gonorrhoea. 

(2) Albuminuria, unless three consecutive 
first morning specimens are found to be 
clear of albumin, Any deposit is also to 
be checked, 
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(3) Glycosuria, unless a satisfactory report 
on a sugar tolerance test is produced, 


(4) Stricture of the urethra, 
(5) Incontinence of urine. 
(6) Enuresis, if this is within the last 2 years, 


(7) Hydrocele and Varicocele except that a 
satisfactory surgical repair will normally 
render a candidate fit for entry. 


Serious defect or malformation of the 
genital organs. 


(8 


(9) The absence of one testicle should not 
cause rejection unless the testicle has 
been removed on account of disease, or 
its absence has affected the bodily or 
mental health of the candidate, If a 
testicle is situated in the inguinal canal 
or at the external ring it must be either 
removed or brought down into the 
scrotum, If the result of the operation is 
satisfactory, and the other testicle is in 
the scrotum and normal in character, 
the candidate may be accepted, 


(10) Diseases and malformations of the 
kidneys. 


(n) Allergic Diseases where these form, or are 
likely to form, a serious impediment to the 
efficient performance of duty, 


(1) Hay fever mild attacks which would not 
affect the efficient performance of duty 
may be ignored, Severe hay fever is 
likely to be a bar to entry, the severity 
being judged by the need for prolonged 
medication, 


(0 


Metabolic Conditions diseases of the thyroid 
gland, hyperthyroidism, myxoedema, 


() 


Gynaecological Disorders a history of men- 
strual or gynaecological disorders unless 
very minor will normally entail rejection, In 
cases of doubt a specialist gynaecological 
opinion should be obtained, 


VISUAL STANDARDS 


2. Both eyes to be healthy, the vision to be correct- 
able to 6/6, 6/24 or to 6/12, 6/12 at least. The candi- 
date should be able to read N.6 one eye, N.6 the other 
eye. There should be no history of asthenopia, The 
refractive error should not exceed:— 


(a) 7 dioptres of hypermetropia or of compound 
hypermetropic astigmatism under homatropine 
in the meridian of greater error in either eye 

() 7 dioptres of myopia or of compound myopic 
astigmatism under homatropine in the meridian 
of greater error in either eye, 


The fields of vision should be full, 

The minimum standard of Colour Perception is 
Standard Four, 

An alternating concomitant squint with small 
deviation (not abnormal cosmetically) is permitted, 
but vision must be capable of correction to 6/24 in the 
worse eye, 

If binocular vision is present, heterophoria (Maddox 
red at 6 metres) must not exceed:— 


Eso- and Exo-phoria 


6 prism dioptres 
Hyperphoria 


1 prism dioptre. 


Candidates who are accepted with a distant visual 
acuity of less than 6/60:6/60 and whose vision does 
not correct up to 6/12 or better in either eye are to 
have this fact noted in their medical history docu- 
ments and are to be examined by a Naval Ophthalmic 
Specialist should they later apply for a Permanent 
Commission, 


DENTAL STANDARDS 


8. The candidate's teeth must be in a healthy 
condition and adequate for the efficient mastication 
of food. Any defects must be remedied prior to entry, 
‘The wearing of artificial dentures, provided they are 
well-fitting, will not necessarily disqualify a candidate 
who is fit and suitable in every other respect. 


TRAINING, PROMOTION AND CAREER 
PROSPECTS: NOTES 
1, The following notes say what the position is at 
present as regards promotion and career prospects, 
but changes may be made from time to time, 


TRAINING 


2. Dental cadets will be required to undergo a 
period of 2 weeks’ training at the Britannia Royal 
Naval College, Dartmouth within the first 12 months 
of their Cadet Service, This training will be of a gener- 
al nature to introduce them to the customs and tradi- 
tions of the Service, In the subsequent period of their 
cadetship they may be required to have further 
training; subject always to Dental School or Hospital 
requirements, During this training cadets will wear 
uniform, 


8, While at Dental School cadets will follow the 
normal routine of dental students, They will wear 
civilian clothes, and be regarded as ordinary students 
and expected to take a normal part in the corporate 
life of the Dental School, 


PROMOTION 


4, Dental Cadets will enter in the rank of Surgeon 
Sub-Lieutenant (D) and be promoted to Surgeon 
Lieutenant (D) on starting their Short Service Com- 
missions, 


5. Officers who transfer to Full Career or 16-year 
Pensionable Commissions (see below) will be pro- 
moted to Surgeon Lieutenant-Commander (D) on 
attaining 5 years’ seniority as a Surgeon Lieutenant 
(D), Promotion to Surgeon Commander (D) and above 
is by selection, 


GRATUITIES 
6. Tax-free gratuities are payable on satisfactory 


completion of Short Service Commissions, Details 
will be notified separately, 


TRANSFER TO 16-YEAR PENSIONABLE 
COMMISSIONS 


7. Male officers who have served'12 months or more 
of a Short Service Commission may apply for transfer 
to a 16-year Pensionable Commission. To be eligible 
for this, they must be able:-— 


(a) to complete at least 16 years’ service reckonable 
for retired pay purposes before reaching their 
compulsory retirement age; 

(8) to serve a minimum of 10 years from the date 
of transfer to a 16-year Pensionable Com- 
mission, 


8. A taxable grant will be paid to officers who 
undertake a 16-year Pensionable Commission, but 
those who retire before completing 16 years will be 
required, at Ministry of Defence discretion, to refund 
in whole or part the grant received. Details are in the 
leaflet enclosed, 


9. An officer transferring to a 16-year Pension- 
able Commission will not be entitled to a gratuity for 
the completed portion of his Short Service Com- 
mission in addition to the grant, but service on that 
commission may count towards an ultimate award of 
retired pay or gratuity, 


10. Dental Officers serving on 16-year Pensionable 
Commissions will be considered for promotion to 
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Surgeon Commander (D) on the same basis as Full 
Career Commission Officers, 


11. It will be possible for officers on 16-year Pen- 
sionable Commissions to seek transfer to a Full 
Career Commission, but no further grant is payable. 
Reversion to a Short Service Commission will not be 
allowed. 


TRANSFER TO FULL CAREER COMMISSION 


12. Male officers who wish to be transferred to Full 
Career Commissions may be allowed to do so at the 
discretion of the Admiralty Board, In determining the 
number to be transferred, consideration will be given 
by the Admiralty Board to the number of higher 
appointments available, 


18. A Full Career Commission Grant will be paid to 
Dental Officers whose transfer to a Full Career 
Commission is approved (unless they haye transferred 
from a 16-year Pensionable Cominission and have 
already received a grant), 


(a) Payment of these grants will be made after the 
thé completion of one year’s satisfactory com- 
missioned service in the Dental Branch of the 
Royal Navy, If this has been performed before 
transfer to a Full Career Commission, payment 
of the grant will be made on the commission 
being granted, The acceptance of a Full Career 
Commission implies an undertaking to serve 
until the normal retiring age, If, however, an 
officer applies to resign or retire before the 
completion of his service, and Service require- 
ments allow him to be released, the Ministry 
of Defence reserve the right to require a refund 
of the whole or part of the Full Career Com- 
mission Grant, 

Officers who transfer to a Full Career Com- 
mission will not be entitled to a gratuity in 
respect of the completed portion of their Short 
Service Commission in addition to the Full 
Career Commission Grant; but service on that 
commission may count towards an ultimate 
award of retired pay or gratuity. 

Officers cannot revert from a Full Career 
Commission to a Short Service Commission, 


0) 


(c) 


NNTRY OF BOYS BETWEEN THE AGE OF 16 YEARS AND 17 


YEARS 6 MONTHS AS JUNIOR RATINGS 


GENERAL REGULATIONS 


1. The entry of Junior ratings between the ages of 
16 and 17 yea months is for Long Service. 

The entry covers Seamen (who may be selected 
after entry for Radio Operator), and thé Engineering, 
Electrical, medical, Supply and Secretariat and Fleet 
Air Arm Branches.) 


2, Candidates are provisionally accepted by Careers 
Information Officers, Royal Navy and Royal Marines 
at any R.N. and R.M, Careers Information Office, 
On final acceptance, Seamen and Marine Engineering 


entrants are sent to H.M.S, Raleigh, the remainder to 
H.M.S, Ganges, for New Entry Training. Seamen re- 
main at H. 


Raleigh others going to the approp- 
ist 


riate Establishment for further Specia trainin, 


8. Every candidate must satisfy the following 
conditions 


(a) he must be of good character; 


(6) he must be of robust frame, intelligent, of per- 
fectly sound and healthy constitution, free 
from any physical defects or malformations and 
not subject to fits; 


(c) he must present himself for a simple entrance 
examination consisting of (i) a test of general 
knowledge; (ii) a mathematics test, mainly on 
elementary arithmetic; (iii) spelling and (iv) an 
intelligence test; 


(a) he must be within the prescribed age limits in 
force at the time (see paragraph 1). 
This must be proved by the production of a 
certificate of birth. 


(e) his height must be 5 feet 1 inch; or over. 


(f) he must be willing to engage for a Career 
Engagement—12 years service, of which period 
9 years service (the full period for Medical 
Technicians) from age of 18 or date of entry, if 
later, will be served in the R.N. (in addition to 
any period necessary before reaching that age) 
followed by the residue, if any, of the 12 years 
service being completed in the RFR. 
At age 18 all Junior Recruits have the right 


to opt to remain on the Career engagement or 
transfer to a Notice Engagement which per- 
mits the rating to give 18 months notice to 
leave the R.N. at any time after 18 months 
seryice from the age of 18 or completion of 
training, whichever is later. 

‘Transfer from Career to Notice Engagement 
is not permitted at any other time but a rating 
on Notice Engagement can transfer to a Career 
Engagement which carries better rates of pay 
at any time. 

After 4 weeks service, excluding leave, a 
Junior entrant can claim his discharge at any 
time within his first 6 months service by giving 
14 days notice. 


(e) every candidate must obtain his parents or 
guardians written consent to his entering the 
Navy. For Seamen this authorises service as a 
Radio Operator or any Specialisation within 
the Seaman Branch. 


4, More detailed particulars can be obtained from 
any Royal Navy Careers Information Office. 


5. A candidate must 


(a) at all times since birth have been a British 
subject (i.e. a citizen of the United Kingdom 
and Colonies or of a Commonwealth country) or 
a citizen of the Republic of Ireland and 


(0) 


have been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland and 


have parents both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland; 


(d) if not of United Kingdom origin normally has 
resided in the United Kingdom for a minimum. 
of five years immediately preceding application. 


Candidates not able to satisfy these conditions may, 
nevertheless, in exceptional circumstances and with 
the special permission of the Secretary of State for 
Defence, be accepted for entry. 


(c) 
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ENTRY AND TRAINING OF ARTIFICER APPRENTICES 


1. Mernop or Sexecrion. Artificer Apprentice 
candidates first undergo a selection procedure com- 
prising interview and aptitude tests; those who are 
successful are then required to pass a Navy Depart- 
ment examination unless they can claim exemption 
from this examination in any of the following ways: 


(a) by obtaining passes at the Ordinary Level in 
mathematics and a suitable science Subject, or 

in mathematics and English language in a 

General Cortificate of Education; 

by obtaining passes at the Ordinary grade in 

mathematics and a suitable science subject, or 

in mathematics and English in the Scottish 

Certificate of Education; 

by obtaining passes at Grade I in mathematics 

and a suitable science subject, or in mathematics 

and English in the Certificate of Secondary 

Education; or, alternatively, by obtaining 

passes at Grade 2 in Mathematics, English and 

a suitable Science subject. 

by obtaining a General Course of Engineering 

Certificate (G2); 

by obtaining a pass in mathematics and an 

aggregate pass in two of the three science 

subjects in the Northern Ireland Technical 

Certificate; 

(f) by producing evidence of having passed any 
other examination which in the opinion of the 
Ministry of Defence (Navy Department) is of 
equivalent or higher standard. 


Note: Arithmetic is not an acceptable alternative to 
mathematics, 
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2. The entry is competitive and acceptance will 
also depend on the number of vacancies available. 


8, MerHop ov APPLICATION AND RECOMMENDA- 
won. Application may be made by letter or in person 
to any R,N, and R,M. Careers Office. On receipt of an 
application the Careers Office concerned will request 
a character reference from the headmaster of the 
school the candidate is attending or, if he has left 
school, of the school he last attended, Candidates 
required to take the Naval qualifying examination 
should apply by the first Tuesday in February, May or 
October for entry in the following May, September or 
January respectively, but applications from candi- 
dates who are exempt from the examination can be 
accepted up to one month before the entry date, 


4, Interview, Apritupe Tests anp Mepican 
EXAMINATION. The interview and aptitude tests are 
carried out at a Naval Careers Office. They are 
designed to assess the candidate's aptitude for 
practical work and his suitability for intensive 
training in an engineering trade and in due course for 
a Naval career, 


5. A candidate who fails in the aptitude tests may, 
provided he remains within the age limit, apply 
again four months later. 


6. Candidates also have to appear before a Medical 
Officer to ensure that they are of the required medical 
standard, viz: 

7. Candidates must be in good health and of sound 
constitution, and be free, as far as can be ascertained, 
from any disease or defect that would unfit them for 
the duties of Artificer in the Royal Navy. 


8. Hearrne must be unimpaired, 


9. Vision 
(a) Visual acuity—with or without correcting 
lenses. 
Better eye 6/6 N.5_ Worse eye 6/24 N.10 
or 6/12 N.5 6/12 N.10 
or 6/9 N.5 6/18 N.10 
(0) Refraction Limits—a spectacle correction of 


not more than -£5 dioptres in any meridian, 
Colour Perception—standard 4 as prescribed in 
BR 1750A. 


(¢ 


10. TretH must be in good condition and afford an 
efficient masticating area, including sound function- 
ally opposed molars and incisors on both sides of the 
mouth, The wearing of dentures will not cause 
rejection provided they fit well. 


11. He1cur. Candidates must be at least 5 fect 
z inch in height. 


12. Navy Department Examination. The ques- 
tion papers are the same for all candidates and are 
supplied to Naval Careers Officers who arrange to 
hold the examination, notify candidates of the 
arrangements and subsequently the results, The 
examination is completed in one day and consists of 
three papers as shown below:— 


Maximum Time 
Marks Allowed 
Mathematics .. 300 1} hours 
Science 200 1 hour 
English 200 1} hours 


18. Candidates must attain a standard in mathe- 
matics, in science, and in the examination as a whole, 
satisfactory to the examiners, 


14. The examination is set by the Ministry of De- 
fence (Navy Department) and is held on the second 
Tuesday in February, May and October of each year 
for entry in the following May, September and Janu- 
ary respectively. In certain cases arrangements can 
be made for candidates to sit the examination on the 
second Tuesday in March, June, July or November, 
depending on the entry for which he is competing. 


15. A candidate who fails the qualifying examina- 
tion may, provided he remains within the age limits, 
apply to sit the examination for the next entry. 
Should he fail at the second attempt, he will be 
required to undergo the selection procedure again 
before making a further attempt at the qualifying 
examination. 


16. Acr. Candidates must be between the ages of 
16 years and 21 years on the first day of the month of 
entry, ive., either January, May or September, 


DEFERMENT OF ENTRY 


17. A candidate who is fully qualified for entry in 
all respects may in certain circumstances be allowed 
to defer his entry into the Service until some subse- 
quent occasion. His request for such deferment must 
be made whilst he is undergoing the selection tests. He 
must at the same time state the entry which he 
wishes to join, The upper age limit still applies, 


18. A rating already serving in the Royal Navy who 
is within the prescribed age limits may become a 
candidate for an apprenticeship at the discretion of 
his Commanding Officer. 


19. Nationatiry. A candidate must: 
(a) at all times since birth have been a British 
subject (i.e, a citizen of the United Kingdom 
and Colonies or of a Commonwealth country) 
or citizen of the Republic or Ireland; and 
have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland; and 
have parents both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Ireland ; 
(d) if not of United Kingdom origin, normally have 
resided in the United Kingdom for a minimum 
of five years immediately preceding application, 


20. Candidates not able to satisfy these conditions 
may, nevertheless, in exceptional circumstances and 
with’ the permission of the Secretary of State for 
Defence, be accepted for entry. 
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21. Consent or Parents on Entry. A successful 
candidate under 18 years of age must produce the 
consent, in writing of his parents or legal guardian 
to his entering the Navy and engaging to serve for 12 
years from the age of 18 in addition to whatever 
period may be served before he reaches that age. 


22. Candidates aged 17} and over on entry have 
the option of serving on a Notice Engagement. Those 
under 174 years will have the right at age 18 to trans- 
e Engagement, Such engagements give a 
right to discharge at 18 months notice at any time 
after 18 months from completion of the standard 
training period (6 years). Thereafter there is a liability 
to serve for up to years in the Royal Fleet Reserve. 


23, New entry Apprentices under the age of 173 
(but not transferees from other branches) have the 
right to be discharged on request and without pay- 
ment after four weeks’ service. Fourteen days of 
notice of intent (which can be part of the four weeks’ 
service) must be given, This right expires after 6 
months’ service. 


24. Those aged over 174 on joining can leave after 
payment of £20 and having completed four weeks’ 
service as follows:— 
17} to 18 on entry—during first 6 months’ service 
or before the age of 18 years 3 months, whichever 
is earlier, 
18 and over on entry—during the first 3 months’ 
service. 


CANDIDAT. WITH SERVICE CLAIMS 


25, Candidates with Service claims will be selected 
for entry in preference to others of equal ability. An 
application for a Service nomination is not an appli- 
cation to be a candidate. This must be rendered 
separately by the appropriate authority. Candidates 
are recommended by Commanders-in-Chief at home 
and abroad, the Admiral Commanding Reserves, 
Flag Officers Commanding in Home Waters, and the 
Commandant General Royal Marines. 


26. Candidates must be sons of Commissioned 
Officers, Fleet Chief Petty Officers, Chief Petty Officers 
or Petty Officers of the Royal Navy; Commissioned 
Officers or Non-Commissioned Officers, of or above 
the rank of Sergeant, of Royal Marines; Clerks, 
Draughtsmen, Inspectors and Foremen’ of the 
Artisan branches, or skilled Artisans not below the 
grade of Chargemen, of H.M, Dockyards. Service 
nominations are restricted to:— 

(a) boys whose fathers are dead; 

(b) boys whose fathers have been invalided or who 
have, for some similar reason, strong claims 
to special consideration on ’ compassionate 
grounds; 

(c) boys whose fathers can show long and faithful 
service, or other sound reasons for considera- 
tion, 


27. In allotting Service nominations under sub- 
heading (2), preference will be given to boys whose 
fathers have been killed in action, lost at sea on active 
service, or killed on duty ; or have died of wounds in 
action or injuries received on duty, within 6 months 
from the date of such actions or injuries. Boys who 
are ineligible solely because their fathers were below 
the rank or grade specified in the paragraph above 
may be included in the recommendations for nomina- 
tion if considered deserving and suitable candidates. 
Their names will, however, be considered after those 
of candidates whose fathers were of the necessary 
rank or grade. 


28. Parents, if serving, should apply for a recom- 
mendation through the Commanding Officer of the 
ship or establishment in which they are serving, who 
will transmit the request to the appropriate authority. 
If not serving, parents should apply to the Flag 
Officer at the nearest Home Port. Royal Marines, if 
not serving afloat, should apply to the Director of 
Drafting, Pay and Records, Royal Marines, Melvill 
Camp, Eastney, Southsea. 


29. Recommendations by one of the authorities 
quoted above can be accepted at the Ministry of 
Defence at any time after the boy has attained the age 
of 14 years 9 months. The latest date for the receipt of 
recommendations is the closing date for the receipt 
of applications for the last examination for which the 
boy is cligible by age. 


30. Candidates will be eligible for nomination to an 
apprenticeship in connection with any competition 
held after the receipt of the recommendation at the 
Ministry of Defence, If a candidate fails to qualify 
at the first attempt and competes on one or more 
further occasions, the original recommendation for a 
Service nomination holds good, 


31. A'brief note of the father's services and of the 
family circumstances must be given. 


82. In exceptional circumstances officers and men 
holding the ranks or rates mentioned above may 
apply for a recommendation for boys to whom they 
stand in the position of guardian. Independent 
evidence that the boy has been brought up by his 
guardian for 6 years or more should be forwarded 
with the recommendation, 
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RATINGS WHO ARE EDUCATIONALLY 
QUALIFIED 
33, Ratings who meet the educational require- 
ments detailed in sub-paragraph a-f above should be 
dealt with as follow: 
(a) The candidate must be recommended by his 
Commanding Officer. 


AR 


(b) Arrangements should be made for the candidate 
to be interviewed by a Personnel Selection 
Officer (PSO) for ment of suitability 
for transfer. At this interview, the candidate 
will take the additional tests mandatory for all 
Artificer Apprentice applicants (117E, 117M, 
RE, RF and VMD), 

The PSO is to initiate Form SP(N) Q81B and 
following the interview complete the ‘Careers 
Advisers Report? he marks 
and grades obta s mentioned at 
B above are to be inserted on this form. Form 
P(N) QR1 is to be obtained from SP(N), 
Ministry of Defence and attached to SP(N) 
Q81B. The PSO should then 


(1) Prepare a report (in letter form) for the 
candidate's Commanding Officer, giving 
recommendations 


(2) Send a copy of this letter together with 
Forms SP(N) Q81B and SP(N) QR1 to 
Director Naval Recruiting, Ministry of 
Defence. 


(¢) 


(3 


Send completed scripts of tests detailed at 
paragraph 2(b) above to SP(N), Ministry of 
Defence, 


(a) Following receipt of a favourable PSO report, 
the candidate's Commanding Officer, if he 
supports the transfer, should forward a letter 
of recommendation to the Director of Naval 
Reerniting together with the candidate's 
Service Certificate (including Form S264a). 


(e) Director of Naval Recruiting will consider the 
application and make a decision on suitability 
for transfer consulting SP(N) where appropriate. 
If approval for transfer is given, Director of 
Naval Recruiting will arrange for completion 
of the appropriate transfer forms and their 
onward transmission to Commodore H.M.S. 
Centurion (Naval Drafting Division). ‘The 
Commanding Officer H.M.S. Fisgard will be 
informed of action taken. See also paragraph 39 

low. 
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RATINGS WHO ARE NOT EDUCATIONALLY 
QUALIFIED 


84. Ratings who do not possess the appropriate 
exemption qualifications detailed in sub-paragraphs 
a-f above should follow the procedure laid down in 
sub-paragraphs 83 a-d above. If found suitable in 
all other respects, the Director of Naval Recruiting 
will on receipt of Commanding Officer's recommenda- 
tion arrange for examination scripts for the next 
Artificer Apprentice Qualifying Examination (Mathe- 
matics, Science and English) to be despatched to the 
ship or establishment where the candidate is serving. 
If the candidate is successful in this examination, the 
procedure detailed in paragraph 33e above will be 
followed, Should the candidate be unsuccessful in 
the examination, the results together with Service 


ertificate will be returned to his Commanding 
Officer, 


WITHDRAWAL 


35. If a candidate withdraws his application, the 
Direct al Recruiting is to be informed and 
the Forms SP(N) Q81B and QR1 are to be despatched 
to SP(N) Ministry of Defence. 


CANDIDATES UNABLE TO UNDERTAKE PSO 
INTERVIEW 
86. Where he is serving afloat or where a PSO is not 


attend for a PSO’s interview and take the additional 
mandatory tests at the first available opportunity. 
The procedure detailed in paragraph 33 b-e above 
should then be followed, 


87, A rating applying to transfer to Artificer 
Apprentice will be required to change to a CS, CS 
(Notice) or CS(J) engagement as appropriate. Pre- 
vious service after the age of 18 will count towards 
such an engagement, He will be required to sign an 
undertaking signifying he understands that: 


(a) if bis application is successful, and before he 
actually commences training he will be re- 
qui to execute a CS engagement. 

(6) he will be paid at the rate applicable to Arti- 
ficer Apprentice and will not be allowed to 

etain his existing pay scale rate. 

he will be subject to normal advancement rules 

for Artificer Apprentices and will forfeit any 

seniority gained prior to transfer. 

(a) Whilst preference for Branch of Artificer will 
be considered no guarantee as to specialisation 
can be given on transfer. 


38. The consent of parents or guardian to the 
transfer to Artificer Apprentice and to change of 
engagement must be forthcoming before any candi- 
date under the age of 18 can be finally accepted for 
transfer or commence training. Such consent is ob- 
tained on the appropriate transfer forms. 
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THE TRAINING OF AN ARTIFICER 


39. On entering the Navy the Artificer Apprentice 
becomes entitled to the normal nayal rate of pay of 
his rating. He joins H.M.S. Fisgard, the Royal Naval 
Artificers’ Training Establishment at Torpoint, 
Cornwall, where he lives and is educated free of charge 
in an establishment run on the lines of a good tech- 
nical college, He i: pointed to one of the Houses, 
each of which is named after a famous Admiral, who 
originally entered the Royal Navy as an Artificer 
Apprentice and his work and recreational activities 
are directed by the House Tutor and House Officer. 


40. The Apprentice spends two or three terms, 
which last 8 or 12 months, in H.M.S. Fisgard. During 
this time, he is trained in general craftsmanship, 


including fitting, metal working and machining as 
appropriate. He learns enough about the machinery 
and equipment of the Fleet to assist him in making 
his choice of category. 


41. The educational side of the training of Artificer 
Apprentices is along the broad lines of the Ordinary 
National Certificate and all apprentices also have 
opportunities to sit for General Certificate of Educa- 
tion examinations, 


42, CateGory AND TRADE SrLEcTION. On com- 
pletion of the first term at H.M.S. Fisgard the 
Apprentice is asked in which category he would like 
to specialise—Electrical, Marine Engineering or Air- 
craft. It cannot be guaranteed that he will enter any 
particular category, but his wishes and his aptitude 
are carefully considered, During his last 4 months at 
H.M.S. Fisgard he starts on the specialised work of 
the category to which he has been allocated. 


43, Within the following categories Apprentices 
specialise as follows: 
Electrieal—Control, Radio or Ordnance Elec- 
trical; 
Marine Engineering Propulsion or Hull, 
Aircraft—Air Engineering, Radio (Air) or Elec- 
trical (Air). 
Here again, consideration is given to the Appren- 
tice's preference, but his aptitude and the demands 
of the Service will determine the final choice, 


44, Sprcratist Courses, After leaving H.N 
Fisgard, Aircraft Artificer Apprentices join H.M.S. 
Daedalus, the Air Electrical and Air Engineering 
School at Lee-on-Solent, Hants. Apprentices of the 
control, Radio and Ordnance Electrical Categories 
join H.M.S. Collingwood, the Royal Naval Electrical 
School near Fareham, Hants, and go to sea during 
their apprenticeship. Electrical and Radio Electrical 
Artificer Apprentices (Air) go to H.M.S. Daedalus, 
Marine Engineering Artificer apprentices go to 

M.S. Caledonia, the Royal Naval  Artificers’ 
Training Establishment at Rosyth on the Firth of 
Forth; these apprentices go to sea for the last 
8 months of their apprenticeship, 


45. After eight terms’ training, Aircraft Artificer 
Apprentices spend one year at an air station gaining 
practical experience before returning to H.M.S, 
Daedalus for a further 8 months’ training, 


46. Electrical Artificers (Air) and Radio Electrical 
Artificers (Air) do the same after six terms’ training 
but spend only eight months at an air station, 

47. At these training establishments and in ships, 
apprentices receive both theoretical and practical 
instruction in the operation and upkeep of the 
machinery and other equipment of the kind for which 
they will later be responsible. There will, for instance, 
be lathe work, the taking to pieces and assembling of 
engines and pumps, aircraft and electrical components, 
in addition to lectures in which the function of these 
machines is explained, 


48. At these specialist training establishments, aca- 
demic work proceeds in parallel with the technical 
instruction for most of the time, All apprentices have 
the opportunity to gain an Ordinary National 
Certificate, and over 80% of them do so, 


49. Throughout the apprenticeship great emphasis 
is put on the development of character and powers of 
leadership to fit the apprentices for the positions of 
responsibility which they will subsequently hold in 
the Service. 


50, Passinc-our Exammnation. Naval Artificer 
Apprentices of each category have to pass an examina- 
tion and a practical test set for their category, and 
provided they are successful they are rated Artificer 
8rd Class on completion of their apprenticeship. 


51. Further details and pamphlets describing the 
entry may be obtained on application to the Director 
of Naval Careers Service, Old Admiralty Building, 
Spring Gardens, London, SW1A 2BE, or at any 
R.N, and R.M, Careers Office, 


ENTRY OF ADULT RATINGS 


ENTRY OF ADULTS 


GENERAL REGULATIONS 


1. The entry of adult ratings (i.e. those between 
the ages of 17} and 38) is for Long Service and 
includes all categories except Artificers. 


2. Candidates are provisionally accepted by Careers 
Information Officers, Royal Navy and Royal Marines 
at any R.N. and R.M, Careers Information Office. On 
final acceptance, Seamen and Marine Engineering 
entrants join H.M.S, Raleigh, the remainder H.M.S. 
Ganges, for New Entry Training. Seamen remain at 
HLMS. Raleigh, others going to the appropriate 
Specialist Establishment for further training, 


8. Every candidate must satisfy the following 
conditions:— 


(a) he must be of good character. 


(b) he must be of robust frame, intelligent, of per- 
fectly sound and healthy constitution, free 
from any physical defects or malformations 
and not subject to fits. 


(c) he must present himself for a simple entrance 
examination consisting of (i) a test of general 
knowledge, (ii) a mathematics test, mainly on 
elementary arithmetic, (iii) spelling and (iv) an 
intelligence test; 
(a) he must be within the prescribed age limits in 
force at the time (see paragraph 1). This must 
be proved by the production of a Certificate 
of Birth, 
(e) his height must be 5 feet 1 inch or over. 
(f) he must be willing to engage for either: 
(1) a Career Engagement—12 years service of 
which period 9 years service (the full period 
for Medical Technicians) from age of 18 or 
date of entry if later will be served in the 
R.N, (in addition to any period before 
reaching that age) followed by the residue 
of 12 years service being completed in the 
RFR, or 

(2) a Notice Engagement which, whilst for the 
ame overall period as the Career Engage- 

ment above, gives the right to give 18 

months notice to leave the R.N. aiter 18 

months service from the completion of 


training or age of 18 whichever is later. A 
transfer from Notice to Career Engagement 
(which carries a higher rate of pay) is 
permitted at any time but not the revers 
Early discharge after completing 4 weeks 
effective service (i.e. excluding leave) is given as 
follows:— 


Age on entry 


17} but under 172 Within first_six months 
service, Discharge is 
free on giving 14 days 
written notice, 
Under age 184 
Discharge costs £20:00 
Within first 3 months 
Discharge costs £20-00 
(g) if under 18 years of age he must obtain his 
parents consent in writing to his entering the 
For Seamen this authorises service as a 
Radio Operator or any specialisation within the 
Seaman Branch, 


4, More detailed particulars can be obtained from 
any Royal Navy Careers Information Office, 


Requirement 


172 but under 18 


18 and over 


5. Acandidate must. 


(a) at birth have been a British 
ubject (i.e. a citizen of the United Kingdom 
nd Colonies or of a Commonwealth country) or 
a citizen of the Republic of Ireland and 


(0) have been born in a country or territory which 
is, or then was, within the Commonwealth or 
in the Republic of Ireland and 

(c) have parents both of whom were born in such a 
country or territory or in the Republic of Ire- 
land and have always been, or always were 
British subjects or citizens of the Republic of 
Ireland. 

(d) if not of United Kingdom origin normally have 
resided in the United Kingdom for a period of 
five years immediately preceding application. 

Candidates not able to satisfy these conditions may, 
nevertheless, in exceptional circumstances and with 
the special permission of the Secretary of State for 
Defence, be accepted for entry, 
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REGULATIONS FOR THE ENTRY OF NURSING OFFICERS 


Entry into Queen Alexandra’s Royal Naval Nursing 
Service as a Nursing Officer will, in the first instance, 
be on a Short Service Basis, and appointments will be 
made under the following regulations: 


QUALIFICATIONS 

1. Nurses must be registered on the General Part 
of the Register of the General Nursing Council for 
England and Wales, or similarly the General Nursing 
Council for Scotland, or the Joint Nurses and Mid- 
wives Council for Northern Ireland. 

2. To produce certificates of training for at least 
8 years at a large civil hospital and have at least 1 
year's hospital experience since qualifying. 

8. To be single or a widow without children. 

4. Candidates will be required to attend at the 
Ministry of Defence for interview and medical 
examination, Second-class rail or bus fares incurred 
in travelling in connection with this interview and 
medical examination from the candidate’s normal 
place of residence in the United Kingdom will be 
paid by the Ministry of Defence if they exceed the 
sum of 60p. They may be refunded reasonable 
expenses on evening meal, bed and breakfast up to a 
maximum of £3'20 for each night necessarily 
spent away from home. This amount may be in- 
creased to {3:50 a night when the interview or 
medical examination is conducted within four miles 
of Charing Cross, 


AGE LIMITS 

5, A candidate must be under the age of $4 years 
on entry. Candidates over the age of $4 years who 
have former reckonable service wtih the Armed 
are eligible at the discretion of the Medical 
Director-General (Naval), provided that the sum of 
former reckonable service and of service before a 
candidate reaches her 63rd birthday, is not less than 
16 years, 


NATIONALITY 

6. To be eligible candidates must: 

(a) at all times since birth have been a British 
subject or a citizen of the Republic of Ireland; 
an 

(0) have been born in a country or territory which 
is, or then was, within the Commonwealth or in 
the Republic of Ireland; and 

(c) have parents, both of whom were born in such 
a country or territory or in the Republic of 
Ireland and have always been, or always were, 
British subjects or citizens of the Republic of 
Treland, 

__ Applicants not able to satisfy these conditions may, 
in exceptional circumstances and with the special 
permission of the Secretary of State for Defence, 
be accepted. Such applicants, or their parents or 
guardians, are therefore advised to forward their 
applications at least two months earlier than the 
advertised closing dates. Their applications should, if 
possible, be accompanied by the following documents: 


(a) Naturalisation Certificate or evidence of 
naturalisation; 

6) Parents’ birth and marriage certificates; 

c) Candidate's and parents’ passports, 


Candidates who are citizens of the Republic of 
Ireland will be required, as a condition of entry, to 
undertake to apply for British nationality (in order to 
be issued with a British passport), Application for 
British nationality will in no way affect candidates’ 
citizenship of the Republic of Ireland. 


RESIDENTIAL QUALIFICATION 

7. Candidates who are not of United Kingdom 
origin should have resided in the United Kingdom 
for a minimum of five years immediately preceding 
the application. This rule may be waived in special 
circumstances by permission of the Secretary of State 
for Defence, 


PAY AND ALLOWANCES 

8. The pay and allowances, etc., of Nursing Officers 
are contained in the appropriate sections of this 
Appendix. 


LEAVE 

9. A maximum of 36 days leave is allowed annually 
in addition to Public Holidays and four free return 
railway journeys are permitted for leave purposes. 
Reduced fares are available for additional journeys. 


UNIFORM 

10. Each Nursing Officer will be provided with 
uniform or an allowance in lieu on joining. Tax relict 
is given by the Inland Reyenue Department to assist 
the Nursing Officer to maintain her uniform, Nursing 
Officers who fail to serve for 3 years from date of 
entry will be liable to refund a portion or whole of the 
initial cost of the uniform, 


MESSING 

11. Nursing officers will be charged for food and 
accommodation and will be liable to pay a small daily 
subscription towards the maintenance of their mess, 


CONDITIONS OF SERVIC 

12. Successful candidates will be appointed as 
Nursing Sisters for a period of 4 years Short Service, 
which may be changed to 6 years or 8 years, Nursing 
Sisters who desire to extend their service will be 
required to sign fresh agreements in substitution for 
their existing engagements of four or six years, as the 
case may be. On leaving the Service at the end of the 
Short Service engagement, they will be eligible for a 
gratuity of £289.25 for each year of service, 

13. To serve wherever required, and to do any 
type of Nursing for which she is qualified. 

14. To be liable to immediate discharge for mis- 
conduct or if for any reason considered by the Defence 
Council or Admiralty Board to be unsuitable for 
retention, Nursing Officers will normally be required 
to resign on marriage but in certain circumstances 
approval may be given for service to continue after 
marriage. 


COUNTING OF CIVIL HOSPITAL TIME 

15. An antedate of seniority of up to 6 years may 
be allowed on entry to those who held suitable 
appointments in civil hospitals, or have undergone 
other special experience in their profession prior to 
entry into the Service. Such time will count for 
seniority for eligibility for increased pay and for 
promotion to Senior Nursing Sister. The suitability of 
appointments to count for antedate of seniority will 
be decided by the Medical Director-General (Naval), 


TRANSFER TO THE PERMANENT LIST 

16. Nursing Officers are transferred to the Per- 
manent List at the discretion of the Defence Council 
or Admiralty Board, and in determining the number 
to be transferred regard will be paid to the number of 
higher appointments available from time to time for 
officers on the Permanent List. 

17. A Nursing Officer transferred to the Permanent 
List will not be eligible for any gratuity in respect of 
her service on the Short Service commission, but ser- 
vice on that commission may count towards an 
ultimate award of retired pay or gratuity as a per- 
manent officer. 

18. Promotion is made to Senior Nursing Sister 
on attaining 4 years’ seniority as a Nursing Sister 
and to Superintending Sister on attaining § years’ 
seniority as a Senior Nursing Sister. Promotion to 
higher ranks will be by selection. 


QUEEN ALEXANDRA’S ROYAL NAVAL NURSING 
SERVICE RESERVE 

Full details of conditions of service and enrolment 

of Reserve Nursing Sisters can be obtained on 

application to the Medical Director-General (Naval). 
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HONOURS AND DECORATIONS FOR WHICH THE ROYAL NAVY 
AND ROYAL MARINES ARE ELIGIBLE 


THE VICTORIA CROSS 

1, The Victoria Cross may be awarded to Officers 
and Men of the Royal Navy, or of the Royal Marines, 
for ‘most conspicuous bravery or some daring or 
pre-eminent act of valour or self-sacrifice or extreme 
devotion to duty in the presence of the enemy on 
land or at sea”, 

The Victoria Cross may be awarded posthumously. 
It carries with it the right to use the initials V.C, 
after the surname. 

Officers and Men of the Royal Navy and of the 
Royal Marines are awarded concurrently with the 
award of the decoration an annuity of £100. 

The Balance of £60, if that amount has not been 
paid during life-time ‘will be credited to the estate 
of a recipient of the Victoria Cross, The full amount 
of £50 will be credited when an award is made post- 
humously. 

* Chief Petty Officers, Petty Officers and Men of the 
Royal Navy and Non-Commissioned Officers and 
Men of the Royal Marines who have been awarded 
the Victoria Cross are eligible, in addition to the 
annuity, for the award of 2jp a day (£9:10 a year) 
addition to pension, 


THE GEORGE CROSS 

2. The George Cross may be awarded to Officers 
and Men of the Royal Navy or of the Royal Marines, 
for acts of the greatest heroism, or for conspicuous 
courage in circumstances of great danger, not in the 
presence of the enemy. 

The Cross is intended primarily for civilians and 
award in the Military Services is to be confined to 
actions for which purely military honours are not 
normally granted. 

The George Cross, which may be awarded post- 
humously, has now taken the place of the Empire 
Gallantry Medal, and the Albert Medals in Gold. 

The George Cross carries with it the right to use 
the initials G.C. after the surname, 

Officers and Men of the Royal Navy and Royal 
Marines who hold the George Cross are awarded an 
annuity of £100. 

The Balance of £50, if that amount has not been 
paid during lifetime will be credited to the estate of a 
recipient of the George Cross. The full amount of £50 
will be credited when an award is made posthumously, 

+ Chief Petty Officers, Petty Officers and Men of 
the Royal Navy and Non-Commissioned Officers and 
Men of the Royal Marines who have been awarded 
the George Cross are eligible, in addition to the 
annuity, for the award of 24p a day addition to 


pension. 
ALBERT MEDAL 

‘The Albert Medal, instituted in 1866, was awarded 
for outstanding gallantry in saving or endeavouring 
to save life, Since 1948 no medals have been awarded 
—except posthumously—and the significance and 
status of the medal has been lost. So that surviving 
holders of this medal are not deprived of the recog- 
nition which is their due H.M.The Queen has approved 
that surviving holders of the Albert Medal will be 
required to exchange their awards for the George 
Cross, As from 21st October, 1971 holders of the 
medal are entitled to add the initials G.C, instead of 
A.M, after their names. 


APPOINTMENT AS COMPANIONS OF THE 
MILITARY DIVISION OF THE MOST 
HONOURABLE ORDER OF THE BATH 
3. Officers of the Royal Navy of, or above, the rank 

of Commander and of equivalent ranks in the 

Royal Marines may be appointed Companions of the 

Military Division of the Most Honourable Order of 

the Bath. 


APPOINTMENTS TO THE ORDER OF THE 
BRITISH EMPIRE 


4. Officers of the Royal Navy or Royal Marines 
and members of the officially recognised Nursing 
Services may be appointed to the appropriate class 
of the Military Division of the Most Excellent Order 
of the British Empire, for gallantry or distinguished 
conduct not in the face of the enemy at sea or on 
shore, or for long and meritorious service over a 
period, either ashore, or afloat. Appointment to the 
Order may be made exceptionally for Services in 
action against the enemy. 

Where the appointment to the Order is made for 
gallantry a distinguishing emblem indicating this is 
worn on the ribbon, 


APPOINTMENTS TO THE DISTINGUISHED 
SERVICE ORDER 


5. Officers of the Royal Navy or of the Royal 
Marines may be appointed Companions of the 
Distinguished Service Order for gallantry or devotion 
to duty in the presence of the enemy on land or at 
sea, which, though it may not be deemed to merit the 
Victoria Cross, is yet of a very high order. 


APPOINTMENTS TO THE ROYAL RED CROSS 


6. Fully trained Nurses who are members of the 
officially recognised Nursing Services or have 
voluntarily undertaken nursing duties may be 
appointed to the First Class (Members) of the Royal 
Ked Cross for exceptional devotion and competency 
over a long period in carrying out actual nursing 
duties in Naval or Auxiliary War Hospitals or for 
very exceptional acts of bravery and devotion while 
on ‘duty, Such appointments carry with them the 
right to use the initials R.R.C. after the surname, 

Fully trained Nurses, or Assistant Nurses, Proba- 
tioners or Nursing Members of a Voluntary Aid 
Detachment who belong to one of the officially 
recognised Nursing Services, or have voluntarily 
undertaken nursing duties may be appointed to the 
Second Class (Associates) of the Royal Red Cross 
for exceptional devotion and competency over a long 
period, or for exceptional bravery and devotion 
while on duty. Such appointments carry with them 
the right to use the initials A.R.R.C. after the 
surname, 


THE DISTINGUISHED SERVICE 
CROSS: 


7. The Distinguished Service Cross may be awarded 
to Officers of the Roval Navy of the rank of Com- 
mander and below including Fieet Chief Petty Officers 
and to Officers of equivalent ranks and Warrant 
Officers in the Royal Marines for meritorious or dis- 
tinguished services before the enemy which may not be 
deemed to warrant the appointment of such officers 
to the Distinguished Service Order. Officers and 
Warrant Officers in the Royal Air Force serving at 
sea or with the Fleet, and Officers and Warrant 
Officers of the Army when serving in defensively 
equipped Merchant ships may be awarded the Dis- 
tinguished Service Cross. 

It carries with it the right to use the letters D.S.C. 
after the surname, 


THE ALBERT MEDAL 
Award of the Albert Medal ceased on 21st October 
1971. (See under paragraph 2 above.) 


THE CONSPICUOUS GALLANTRY MEDAL 


9. The Conspicuous Gallantry Medal may be 
awarded to Chief Petty Officers, Petty Officers and 


* Applies only to awards in respect of service since 8rd September, 1989. New pension additions payable 


from 1/10/44. 


+ Payable from 1/4/65 or date of commencement of pension, whichever is later. 
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Men of the Royal Navy and to Non-Commissioned 
Officers and Men of the Royal Marines for acts of con- 
spicuous gallantry in action against the enemy. Non- 
Commissioned Officers and Men of the Royal Air 
Force serving at sea or with the Fleet and Non-Com- 
missioned Officers and Men of the Army serving 
in defensively equipped Merchant Ships may be 
awarded the Conspicuous Gallantry Medal. 

The Conspicuous Gallantry Medal carries with it 
the right to use the initials C.G.M, after the surname, 

* Chief Petty Officers, Petty Officers and Men of the 
Royal Navy and Non-Commissioned Officers and 
Men of the Royal Marines who are awarded this 
medal may be granted 24p a day (£0-10 a year) 
addition to pension, or a gratuity of £20 on discharge 
without pension, transfer to Reserve, or appointment 
to a Commission. 

For each Bar an additional gratuity of £20. 


THE DISTINGUISHED SERVICE MEDAL 


10. The Distinguished Service Medal may be 
awarded to Chief Petty Officers, Petty Officers and 
Men of the Royal Navy or to Non-Commissioned 
Officers and Men of the Royal Marines for bravery and 
resource in action against the enemy, which is not of 
so high an order as to merit the award of the Con- 
spicuous Gallantry Medal. Non-Commissioned Officers 
and Men of the Royal Air Force serving at sea or with 
the Fleet, and Non-Commissioned Officers and men of 
the Army serving in defensively equipped Merchant 
Ships may be awarded the Distinguished Service 

edal, 

It carries with it the right to use the initials D.S.M. 
after the surname, 

* Chief Petty Officers, Petty Officers and Men of 
the Royal Navy and Non-Commissioned Officers and 
Men of the Royal Marines who have been awarded 
this medal are eligible for the award of 2}p a day (£9:10 
a year) addition to pension, or a gratuity of £20 
on discharge without pension, transfer to Reserve, 
or appointment to a Commission, 

For each Bar an additional gratuity of £20. 


THE GEORGE MEDAL 


11, The George Medal may be awarded to Officers 
and Men of the Royal Navy and Royal Marines for 
brave conduct on land or at sea or in the air not in 
the presence of the enemy, or for acts of great 
bravery where the services are not so outstanding as 
to merit the award of the George Cross. 

The medal is intended primarily for civilians and 
award in the Military Services is to be confined to 
actions for which purely military honours are not 
normally granted. 

It carries with it the right to the use of the initials 
G.M. after the surname. 


THE BRITISH EMPIRE MEDAL 


12. The British Empire Medal (Military Division) 
may be awarded to Chief Petty Officers, Petty 
Officers and Men of the Royal Navy or to Non- 
Commissioned Officers and Men of the Royal Marines, 
or to Nursing Members of a Voluntary Aid Detach: 
ment who belong to one of the officially recognised 
Nursing Services, or have voluntarily undertaken 
Nursing Duties,’ for gallantry and distinguished 
conduct not in the face of the enemy, whether on 
shore or at sea, or for meritorious service over a 
period either ashore or afloat. The Medal may be 
awarded exceptionally for services in action against 
the enemy. 

It carries with it the right to the use of the initials 
B.E.M. after the surname. 

Where the medal is awarded for gallantry, a 
distinguishing emblem indicating this is worn on the 
ribbon, 


MILITARY CROSS - DISTINGUISHED 
CONDUCT MEDAL ~ MILITARY MEDAL 


18. Officers of the Royal Marines may be awarded 
the Military Cross and other ranks the Distinguished 
Conduct Medal and the Military Medal, on the recom- 
mendation of the Army authorities. Similarly, Naval 
Ratings may be awarded the Distinguished Conduct 
Medal for distinguished conduct in the field while 
serving with the Army. 


DISTINGUISHED FLYING CROSS ~ 
DISTINGUISHED FLYING MEDAL - 
AIR FORCE CROSS - AIR FORCE MEDAL 


14. Naval Officers and Ratings are eligible for the 
Distinguished Flying Cross and Distinguished Flying 
Medal, respectively, for operational service, and for 
the Air Force Cross and the Air Force Medal, res- 
pectively, for outstanding services in non-operational 
flying. 

The monetary grants to those Naval Ratings 
and Royal Marine Other Ranks who may be awarded 
the Distinguished Conduct Medal, the Military Medal 
or the Distinguished Flying Medal are the same as 
for the Distinguished Service Medal. 


MENTION-IN-DESPATCHES 


15. A Mention-in-Despatches may be awarded to 
Officers and Men of the Royal Navy and Royal 
Marines for courage and resource in operations against 
the enemy, which is not of so high an order as to 
merit the award of the Distinguished Service Cross 
for Officers, or the Distinguished Service Medal for 

en, 

A Mention-in-Despatches may be awarded post- 
humously. 


QUEEN’S COMMENDATION 


16. The Queen’s Commendation for Brave Conduct 
and the Queen’s Commendation for Valuable Service 
in the Air may be awarded to officers and men of the 
Royal Navy or Royal Marines for brave conduct not 
in the presence of the enemy or for gallantry in saving 
life, where the services are not so outstanding as to 
merit appointment to the Order of the British Empire 
or the award of the British Empire Medal. They may 
be awarded posthumously, 

The Queen’s Commendation for Valuable Service 
in the Air may also be granted as a periodic award to 
recognise highly meritorious flying service. 


MEDALS OF THE ROYAL NATIONAL LIFE- 
BOAT INSTITUTION FOR THE PRESERVA- 
TION OF LIFE FROM SHIPWRECK 


17. The Gold, Silver and Bronze Medals of the 
Royal National Lifeboat Institution are awarded for 
courage in saving life from shipwreck on our coasts, 
They are worn on the right breast. 


STANHOPE GOLD MEDAL 


18. The Stanhope Gold Medal is awarded by the 
Royal Humane Society for the bravest deed of life- 
saving in the year, either ashore or afloat, but not 
for bravery in saving life in fires. It is worn on the 
right breast. 


ROYAL HUMANE SOCIETY’S SILVER AND 
BRONZE MEDALS, TESTIMONIALS AND 
CERTIFICATES 


19. The Royal Humane Society’s Silver and Bronze 
Medals are awarded for gallantry in saving or 
attempting to save, life at sea or on land, the Silver 
Medal being awarded for greater gallantry than the 
Bronze Medal. 

These medals are worn on the right breast. 


* Applies only to awards in respect of service since 3rd September, 1939. New pension additions payable 


from 1/10/44. 
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The Royal Humane Society's Testimonials on 
Vellum and Parchment are awarded for gallantry in 
saving or attempting to save, life at sea or on land, 
the Testimonial on Vellum being awarded for greater 
gallantry than the Testimonial on Parchment. 

The Royal ‘Humane Society's Resuscitation Cer- 
tificate is awarded for restoring the apparently 
dead from drowning or asphyxia. 

The Royal Humane Society's “In Memoriam" 
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Testimonials on Vellum are presented at the dis- 
cretion of the Society’s Committee to the relatives 
of those who lose their lives in attempting rescues, 
and should therefore be reported for consideration. 

Recommendations for the above awards must be 
made within 2 months of the gallant action, but if 
the rescues or attempted rescues, occur at a distance 
from the British Isles this time limit may be extended 
to 18 months. 


The present practice in recommending awards for various services may be summarised as follows :— 


ROYAL NAVY AND ROYAL MARINES 


Services Awards 
A. Gallantry and distinguished conduct :— 
(a) in the face of the enemy .. o or V.C., C.B., D.S.0., D.S.C., C.G.M., D.S.M., 


Mention-in-Despatches, 

G.C., C.B.E. (Military), O.B.E. (Military), 
M.B.E. (Military), G.M., B.E.M. (Military), 
Commendation. 


(Military), 0.B.E. 


*(b) in mine and bomb disposal at sea 
in minesweeping .. .. 
#(d) in bomb disposal ashore Bo 
*(e) in hazardous non-operational flying 
*B. Gallantry and distinguished conduct not in presence 
of the enemy, e.g., after a ship has been in collisio 
or mined, bombed or torpedoed. Be cg 
C. Meritorious service over a period v0 


(Military), 
.B.E. itary), G.M., B.E.M. (Military), 
Commendation. 
(Military), O.B.E. (Military), M.B.E. 
itary), B.E.M. (Military), Commenda- 
tion (for flying service only). 
D, (a) Gallantry and distinguished conduct ashore V.C., D.S.0., D.S.C. C.G.M., D.S.M, 
during enemy action. Mention-in-Despatches. 
3.M., B.E.M. (Military), Commendation, 
M., Commendation, R.H.S, 


S 


*(b) Gallantry and distinguished conduct ashore _—.. 
*E. Gallantry in saving, or trying to save, life on land or at 


F Gallantry in saving life from shipwreck 
Medals. 
UEEN ALEXANDRA’S ROYAL NAVAL NURSING SERVICE 


For skill and devotion to duty over a long period, 
or for outstanding courage while carrying out A-R:R.C., and as B, C and D () for the 
nursing duties. Royal Navy. 


WOMEN’S ROYAL NAVAL SERVICE 


Officers and Ratings of the W.R.N.S. are eligible for the same Decorations as the Royal Navy. 


CIVILIANS 


*A. Gallantry and distinguished conduct during or after 
enemy action and in bomb disposal. 


R.R.C, (fully trained Nurses only). 


G.C., G.M., Appointment to the appropriate 
class of the Order of the British Empire 
(Civil), B.E.M. (Civil), Commendation, 

Appointment to the appropriate class of the 

rder of the British Empire (Civil), B.E.M. 
(Civil), Commendation (for flying service 
only). 

It is customary for the ribbons of these Orders and Medals to be worn immediately on the Appointment 
or Award being published in the London Gazette or promulgated to the Fleet. 


B. Meritorious service - os on on - 


* As from 14th January, 1958, appointments to or promotions in, the Order of the British Empire and 
awards of the British Empire Medal, when granted for gallantry, are so described in the announcement in the 
London Gazette and are distinguished by the wearing of a silver oak leaf Emblem on the ribbon, When the 
ribbon only is worn the Emblem will be in miniature. This arrangement applies both to military and civil 
awards. Classification of an award as made for gallantry has no effect on seniority or precedence in the various 
classes of the Order. A person appointed to the Order after 14th January, 1958, for gallantry and subsequently 
promoted in the Order, retains and wears the Emblem whether promoted for gallantry or otherwise. A bolder 
of the British Empire Medal for gallantry, granted after 14th January, 1958, if subsequently appointed to the 
Order, will continue to wear the Emblem on the ribbon of the medal; he will wear the Emblem also on the 
ribbon of the Order only if appointed to the Order for gallantry. 

On the riband of the British Empire Medal for Gallantry, the Gallantry Emblem is worn above any Bar 
which may have been granted, and when ribands are worn alone the Gallantry Emblem is worn further from 
the left shoulder than any silver rose Emblem denoting the award of a Bar. 


INVESTITURE AND PRESENTATION OF AWARDS 


The awards listed in paragraphs 1 to 11, 12 (when 
awarded for gallantry), 18 and 14 above, will be 
presented by the Queen at Investitures. 


2, Naval personnel who are domiciled or serving 
in the United Kingdom will be summoned to an 
Investiture; for those who are domiciled or serving 
temporarily overseas, arrangements will be made for 


them to receive their awards from the appropriate 
Representative of the Queen. 

8. Awards in the Order of the British Empire 
granted in connection with a specific deed carried out 
in dangerous circumstances to recipients who have 
died before the award could be presented to them, 
and all the decorations and medals named in para- 
graphs 1 to 14, above, if the recipients have fallen 


HONOURS AND DECORATIONS 


153 


in action before they could receive their awards at 
the Queen’s hands, will he handed by Her Majesty to 
the recipient’s Next-of-Kin, who will be summoned 
to a Next-of-Kin Ceremony. 


4, British Empire Medals.—British Empire Medals 
(Military Division) awarded, other than for gallantry, 
to members of the Armed Services who are stationed 
in the United Kingdom, will be presented, on the 
Queen’s behalf, by a Commander-in-Chief or, where 
that is not practicable, by another suitable senior 
officer. 


6. For awards of the British Empire Medal (Military 
Division) to members of the Armed Services domi- 
ciled or serving temporarily overseas, arrangements 
will be made for presentation by the appropriate 
Representative of the Queen. 
6. Dress for attendance at Investitures :— 
Officers should wear No. 5 dress, no sword. 
Ratings should wear ordinary service dress (gold or 
red badges, as convenient), 
Members of the Naval Nursing Service should wear 
outdoor dress. 


Orders, decorations and medals should not be 
worn. The ribbon of the insignia to be presented 
should be worn, 


7. Guests.—It is Her Majesty's pleasure that each 
officer or rating to be decorated should, if he so 
desires, bring with him 2 relatives or friends. Appli- 
cations for tickets of admission for these guests will 
be invited when the officer or rating is summoned to 
an Investiture by the Central Chancery of the Orders 
of Knighthood, St. James's Palace, S.W.1. 


8. Travel Warrants.—Travel Warrants for Investi- 
tures will be issued in accordance with Article S 1435, 
Chapter S14, Supplement to BR 1950, Naval Pay 
Regulations, Particulars of application will be for- 
warded when the officer or man, or next-of-kin, is 
summoned to an Investiture. 

For presentations of British Empire Medals in the 
United Kingdom, Travel Warrants may be issued 
by the appropriate Naval authority for the B.E.M. 
recipient and 2 guests for journeys within the 
atten Kingdom, D.G.D.A. Form 800 will be used in 
all cases. 


RULES FOR THE AWARD OF THE ROYAL NAVAL AND ROYAL 
MARINE RESERVE DECORATION AND THE VOLUNTEER RESERVE 
DECORATION 


1. Eligibility. 

(a) Officers must have 15 years’ service over the 
age of 18, which need not be continuous. 

(0) R.N.R. Officers must be in date with Con- 
tinuous Training and have completed 12 

annual periods of training during the 15 years, 

or the requisite number of periods of training 

for List 1 officers depending upon rank, or at 

least 12 annual periods of CT for Postal 

Officers. 

RMR Officers should be in date with Con- 

tinuous Training and have completed 12 

annual periods of training during the 15 years. 


ervice will be 


2. Qualifying Service. The following 
allowed to count towards the 15 yea 


(a) All service as an officer or rating on new lists 
1, 8 and 4 or old lists 1, 2, 3, 4, 5, 6, 7, 8. and 9 of 
the R.N.R. and W.R.N.R., and all service on 
Lists 1 and 2 of the R.M.R. 

(0) Postal Officers. All service as an officer or rating 
on new list 5 or old list 10 of the R.N.R. 

All service as an officer or rating in the 

RN.V.R., R.N.AS.B.R, W.R.N.V.R. and 

R.N.V.(W.)R. prior to unification of the 

Reserve in 1958. 

(d) All service as an officer, rating or other rank 
in the R.M.F.V.R., R.M.R,, A.E.R., Territorial 

Army, T. & A.V.R,, R. Aux. A.F. or R.A.E.V.R. 

Full time National Service as an officer, rating 

or other rank in the R.N., R.M., Army, R.A.F., 

W.R.N.S. or similar overseas Commonwealth or 

Colonial Force provided there was service in 

the Reserves detailed in a, b, c or d immediately 

prior to call-up. 

(f) All previous service qualifying for the Colonial 
Auxiliary Forces Efficiency Decoration pro- 

vided it has not already been awarded. 

Service Not Allowed. Service which has already 

been counted towards another long service or 

efficiency decoration or medal may not be 
included, 


3. Officers Serving Prior to 1 March 1969. Officers 
serving prior to 1 March 1969 are to reckon their 
service in accordance with the rules existent at that 
time: 


(c 


(e} 


( 


(a) Mobilised Service as an officer counted in full 
irrespective of being in the Reserve prior to 
call-up. 


(6) Half the time spent as a rating or other rank is 
allowed to count towards service for the R.D. 


4, Service in the Reserves. Notwithstanding the 
above a minimum of 7 rs must have been served in 
the R.N.R. R.M. W.R.N.R., R.N.V.R., 
R.M.F.V.R,, -R. or Q.A.R.N.N.S.R, in any 
capacity before being eligible for the award of the 
R.D. or V.R.D. In the case of the W.R.N.R. only 
time served after 1 November 1958 can be counted 
towards qualifying servic 


5. Service with Cadet Forces. Service in any of the 
above Forces which was solely for duty with a Cadet 
Force will not be allowed to count towards the award 
of the R.D./V.R.D. 


6. Officers with Long Service Decorations. An officer 
who has previously been granted the R.N./R.N.V.R. 
Long Service and Good Conduct Medal may be 
awarded the R.D./V.R.D. provided he completes 
both the full periods of qualifying service. 


7. Clasps. An officer will be eligible for the award 
of a clasp to the R.D./V.R.D. afte mpleting 10 
years additional service on the Active after the 
award of either decoration providing that: 


(a) He has completed a further 7 annual periods of 
Continuous Training 

(b) He is in date with Continuous Training. 

(c) The rules governing the counting of Service 
are the same as for the award of the Decoration 
itself with the addition of service on new list 5 
and old lists 10, 11, 12, 13, 14 and 15. 


8. Rosettes. Rosettes, which are issued at the same 
time as the Clasp are to be worn on the ribbon of the 
Decoration when the ribbon is worn without the 
Decoration, 


9. Overriding Qualification. Notwithstanding the 
above qualifications for the award of the Decoration 
and Clasp either pre or post 1969 an officer will not be 
considered qualified unless he is in date with Con- 
tinuous Training, 


10. Navy List. The letters ‘R.D.’ or ‘V.R.D.’ will 
be inserted in the Navy List against the names of the 
officers to whom the decoration is awarded, 


11. Deprivation. An officer may be deprived of the 
Decoration with Her Majesty The Queen’s approval, 
if be or she is conyicted of any act derogatory to his 
or her honour as an officer and a gentleman or lady. 
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NAVAL AND MARINE RESERVES LONG SERVICE AND 


GOOD CONDUCT MEDAL 


12. Loss of Decoration or Clasp. If a Decoration or 
Clasp is lost as the result of enemy action or other 
casualty of the Service it will be replaced at public 
expense, If it is lost in other circumstances it must be 
replaced at the officer's expense. Applications for 
replacement are to be made as for applications for the 
Decoration or Clasp (see below). 


13. Transitional Period after Renaming the 
R.M.F.V.R. to R.M.R. For 73 years after the re- 
naming of the R.M.F.V.R. to R.M.R. on 1 October 
1966 i.e. until 31 March 1974, the V.R.D. will be 
available to ex R.M.F.V.R. officers. 


14. Registrar Class. Registrar Class—Registrars 
who held commissions as Commander ($), Lieutenant 
Commander (S) or Lieutenant (S) may, at the dis- 
cretion of the Defence Council, be granted the R.D. 
if they have completed twenty years’ service on the 


Active List. Commissions in this class have been dis- 
continued and will eventually cease to exist. 


15. Applications for the Decoration and Clasp. 
Applications are to be made as follows: 


(a) Officers on List 1—direct to A.C.R. 

() Officers on Lists 8, 4 and 5—to the A.C.R. 
through their Commanding Officers on Form 
R.N.R. 11. 

(c) Postal Officers—to the A.C.R. through the 
Director of Naval Postal Services (Designate) 
on Form RNR 11. 

(d) Officers of the R.M.R.—to the Director Royal 
Marines Reserve through the Commanding 
Officer and endorsed by his recommendation, 


Certificates of Service as an officer in Forces other 
aval, Marine or Women's Naval Service 
g or other rank are to be forwarded with 
applications. 


RULES FOR THE AWARD OF THE ROYAL NAVAL RESERVES 
LONG SERVICE AND GOOD CONDUCT MEDAL 


1. Eligibility. 

(a) Ratings must have 15 years’ service over the 
age of 18 with character assessment during 
this service never below ‘very good’. When a 
Reservist's character is assessed as ‘Good’, 
qualifying service begins on the following 1 
November. 

(6) Ratings must be in date with Continuous 
Training and have completed 12 annual periods 
of training during the 15 years. 

(c) Postal ratings must have completed 12 periods 
of Continuous Training. 

2. Qualifying Service. The following service will be 
allowed to count towards the 15 years: 

(a) All service on new lists 3 and 4 or old lists 3, 6, 

, W.R.N.R. and service 


already counted towards the award of a long 
service or efficiency medal cannot count. 

(&) Postal Ratings. All service on new list 5 or old 
list 10 of the R.N.R. 


3. Former Service in the Regular or other Reserve 
Forces. 

(a) Although former service in the Regular Forces 
counts towards qualifying service for the 
R.N.R. LS. & G.C. medal, a minimum of 7 
years must have been served in the R.N.R., 
RMLR., -N R.N.V.(W)R, 
RN.V(P)R.,  R W.RNV.R, 
W.R.N.R. or Q.4.R.N.N- 

(0) In cases where former service in the Regular 
Forces or other Reserves counts towards the 
R.N.R. LS. & G.C. Medal, it will be assumed 


that the correct amount of C.T. has been carried 
out during that time. 


4. Service with Cadet Forces. Service in any of the 
above Forces which was solely for duty with a Cadet 
Force will not be allowed to count. 


5. Clasps. A rating will be eligible for the award of a 
Clasp to the Medal after completing 10 years addition- 
al V.G. service on the Active List after the award of 
the medal providing th 
(a) He has completed a further 7 annual periods of 
Continuous Training. 
() He is in date with Continuous Training. 


6. Rosettes. Rosettes, which are issued at the same 
time as the Clasp, are to be worn on the ribbon of the 
Medal when the ribbon is worn without the Medal. 


7. Deprivation or Forfeiture. If the conduct of a 
Reservist who has been awarded the Medal is con- 
sidered to disqualify him or her from wearing it, he 
or she may be deprived of it by the Administrative 
Authority. The deprivation is to be reported to the 
Ministry of Defence. While a Reservist is mobilised 
the rules for the forfeiture or deprivation of the L.S. 
and G.C.M., as laid down in Q.R.R.N. 1977, will 
apply. 

8. Restoration. A medal forfeited or deprived may 
be restored at the discretion of the Administrative 
Authority after 5 years’ service with continuous 
‘Very Good’ character, or after 3 years such service 
if the Reservist is discharged before he or she has 
completed the normal 5 year period. 


9. Loss of Medal or Clasp. If a medal is lost as the 
result of enemy action or other casualty of the 
Service it will be replaced at public expense. If it is 
lost in other circumstances it must be replaced at the 
individual’s own expense. Applications for replace- 
ment are to be made as for applications for the Medal 
or Clasp. 


10. Applications for Medal or Clasp. Applications 
are to be made as follows: 
(a) Ratings on Lists 3, 4 and 5—to the A.C.R. 
through Commanding Officers. 
(6) Postal Ratings—to the A.C.R. through the 
Director of Naval Postal Services (Designate). 
(c) Other Rank R.M.R.—to the Director Royal 
Marines Reserve through the Commanding Officer 
and endorsed by his recommendation. 


Certificates of Service relating to all time which counts 
towards the award of a medal or clasp are to be for- 
warded with application. 
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INTERIM REGULATIONS 


1. Service Prior to 1 November 1971 

All service in the R.N.R., R.M.R., W.R.N.R. and 
other Forces listed in the sections describing Qualify- 
ing Service for the Decoration or Medal will count 
towards eligibility for an award irrespective of the 
lists on which service was accrued. 


2. Service After 1 November 1971 

From 1 November 1971 the overriding rule which 
will be applied is that no one who is out of date with 

is or her Continuous Training will be considered 
ible for an award irrespective of their Qualifying 
Service. 

3. New Lists 3. and 4 (Old Lists 3, 4, 5,6, 7,8 and 9). 
The new rules will apply for the residue of qualifying 
service for an award from 1 November 1971. Thus a 
man who has 10 years’ Qualifying Service on 1 
November 1971 must carry out a further 4 periods of 
.T. during his remaining 5 years to become eligible 
for the award. 

4. New List 4 (Old Lists 10, 11, 12,13 and 14 (Except 
Postal Officers and Ratings). Officers and ratings who 
are transferred to List 5 on 1 November 1971 may 
qualify for the award of the Decoration or Medal 
providing that for the residue of their Service they 
carry out the training commitments for List 5. As an 
interim measure officers who were pr 
Lists 11, 12, 13 and 14 will be considered in date with 
continuous training until 31 October 1972 provided 
that they train in 1970 and 1071. Thereafter they 
must be in date with their training. 


5. New List 5 (Postal Officers and Ratings). The 
new rules will apply to the Postal Branch from 1 
November 1971 without exception. 


6. Transfer from Lists 3 and 4 to List 5 subsequent 
to 1 November 1971. Officers and ratings who transfer 
to List 5 after 10 years’ service on a higher list prior 
to 1 November 1971 may qualify for the award of the 
Decoration or Medal on List 5 providing that they 
are in date with Continuous Training. 


7. Special Branch Linguists. These officers were 
previously borne on List 11 irrespective of rank be- 


cause training was only available on alternate years. 
This limitation on training availability will continue. 
Therefore, providing that training is carried out every 
other year they will be considered eligible for the 
award of the R.D. 


8. Officers and Ratings Joining Subsequent to 1 
November 1971. Officers and ratings joining the 
Reserve after 1 November 1971 will be subject to the 
new rules. Qualifying Service in other Reserve Forces 
will be allowed to count provided that the training 
commitment of those forces was met before release. 
Service in the Regular Forces will count in full for 
award of the R.L.S. and G.C, Medal and each full 
year served will count as a period of C.T. carried out. 
However, a man must still be in date with his C.T. in 
the Reserves before being eligible for an award. 


9. Clasps. All service subsequent to the award of 
the Decoration or Medal and prior to 1 Noyember 
1971 will count in full for the award of the Clasp, 
provided that in the case of ratings it has been V.G. 
service. Service after 1 November 1971 on Lists 1, 3, 
4 or 5 will count towards the award of a Clasp but 
only those who are in date with C.T. will be eligible 
irrespective of their length of service. 


10. R.N.V.R. L.S. and G.C. Medal and Clasp. The 
new rules will in no way affect the award of the Clasp 
to the R.N.V.R. L.S. and G.C. Medal. Service on any 
List of the R.N.R. will qualify for the award. For 
ease of reference the rules are reiterated below: 


(a) Medal. All ratings who completed more than 6 
years’ service in the R.N.V.R. prior to 1 
November 1958 qualified for the award of the 
R.N.V.R. L.S, and G.C. Medal. The detailed 
rules are the same as for the award of the 
R.N.R. Medal except that only 12 years’ 
qualifying service is required. 
Clasp. Any rating who has been awarded the 
R.N.V.R. L.S. and G.C. Medal automatically 
qualifies for the award of the R.N.V.R. Clasp 
after a further period of 12 years’ qualifying 
service. 


( 


REGULATIONS RESPECTING THE LONG SERVICE AND GOOD 
CONDUCT MEDAL FOR THE ROYAL FLEET RESERVE 


1. Men of the Royal Fleet Reserve who are not in 
possession of the R.N. Long Service and Good 
Conduct Medal are eligible for the award of the Royal 
Fleet Reserve Long Service and Good Conduct Medal 
provided that they:— 


(a) have completed at least 15 years’ service from 
the age of 18 years in the Fleet and Royal Fleet 
Reserve combined: for this purpose efficient 
service in the R.N.R., R.M.R., (formerly 
R.M.E.V.R.) or in the Commonwealth Forces 
may count as qualifying service; 

have satisfactorily carried out any prescribed 

training; 

(0) have obtained a character not below “V.G.” 
during the 15 years preceding the award; 

(d) have not been awarded a character below 
Good” during any year of their service from 
the age of 18 (but see Clause 3); and 

(e) are recommended for the award of the medal 
by the Registrar of the Royal Fleet Reserve. 


Men holding the medal who complete a further 
15 years’ service under the above conditions may be 
awarded a clasp to the medal. 

Only service in the Reserve, as mobilized reservist 
or on engagements in respect of which approval has 
been given for the service to reckon for reserve bene- 
fits may count. 


o 


2. Applications for the award of the Royal Fleet 
Reserve Long Service and Good Conduct Medal are 
not to be forwarded on behalf of men whose retention 
in the Reserve is dependent on the fulfilment of an 
undertaking to render themselves medically fit unless 
they had already completed the necessary qualifying 
service and were otherwise eligible for the award on 
the date on which their unfitness was discovered. 


$. Men whose characters were assessed below 
“Good” during the first 5 years of their active 
service from the age of 18 may be specially considered 
for award of the medal either:— 

(a) After the completion of 15 years’ service with 
continuous “‘V.G.” character, on the ground 
of having displayed heroism’ or gallantry in 
action, or having rendered some special service 
in time of emergency, subsequently to the 
assessment of character below ‘Good,” or 

(8) On the ground of having 18 years’ service with 
continuous “V.G.” character subsequent to 
that assessment. 

The conditions laid down in clause 1 (a), (6), (c) 
and (e) will apply to all men. Desertion at any time 
will render a man ineligible for the award of the 
medal, except in special circumstances where a man 
can show the necessary period of service with con- 
tinuous ‘V.G.” character commencing from the date 
of recovery from desertion. 
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4. Service in the Royal Fleet Reserve for years for 
which a reservist is not required to perform drill, and 
is not able, therefore, to earn a “V.G.” assessment of 
character, is to be regarded as equivalent to “V.G.” 
service for the purposes of paragraphs 1 and 3 pro- 
vided that the other conditions of service are complied 
with. 

5. Men in possession of the Royal Fleet Reserve 
Long Service and Good Conduct Medal who subse- 
quently re-enter the Royal Navy or Royal Marines 
on regular engagements and qualify for the award 
of the Active Service, Long Service and Good Conduct 
Medal, will be required to surrender the Reserve 
Medal’ on being awarded the Active Service Medal. 
Similarly, men who possess the Royal Fleet Reserve 
Medal will be required to surrender it on being 
subsequently awarded the Long Service and Good 
Conduct Medal of any Commonwealth Navy. 

6. When the conduct of any man after he has been 
awarded the medal is considered to be such as to 
disqualify him from wearing it, he may be deprived 
of it by the Commander-in-Chief or the Commandant 
General, Royal Marines, The deprivation will be 
reported to the Ministry of Defence (NP2). 

When reservists are mobilised or re-entered in the 
Royal Navy, the regulations for the deprivation of 
the Active Service, Long Service and Good Conduct 
Medal (Queen’s Regulations for the Royal Navy, 
Chapter 19) are to apply equally to the deprivation 
of the Royal Fleet Reserve Medal. 


7. A man who has been deprived of the medal for 
misconduct may have it restored at the discretion of 
the Commander-in-Chief or the Commandant General, 
Royal Marines, on completion of 5 years’ service 
with “Very Good Conduct” before discharge, or on 
discharge from the Reserve provided that he has 
completed at least 3 years’ service with ‘Very 
Good Conduct” since being deprived of the medal. 


8. When it is desired to replace a medal which 
has been accidentally lost, the man to whom the 
medal belonged must make a declaration before a 
Magistrate or Registrar of the Royal Fleet Reserve, 
stating the circumstances in which the loss occurred, 
together with his rating, name, class, number in the 
Reserve, and Royal Naval official number, or Royal 
Marine register number. This declaration will be 
sent to the Director General of Defence Accounts 
through the Registrar of the Royal Fleet Reserve, 
and the Medal will be replaced, on payment, if the 
explanation of its loss is considered satisfactory. 


9. Medals are to be worn, in conformity with the 
Regulations for Naval Uniforms (Ratings), with 
No. 2 dress (or No. 7 in hot climates) on those 
occasions when the wearing of No. 1 or No. 6 dress 
is authorised for Active Service ratings, i. 
inspections and musters, on ceremonial occasions, 
and on Sundays in harbour. Medals are not to be 
worn on any other occasion, 
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Qualification for Award.—The Long Service and 
Good Conduct Medal represents, with Good Conduct 
Badges, the highest standard of conduct in the Service 
and it is important that recommendations for the 
award of the medal should not be made as a matter 
of course on completion of the necessary period of 
qualifying service. 

2. Gratuities. Except where otherwise stated, the 
award of a Good Conduct Medal will carry with it, 
irrespective of rating, a gratuity of £20, payment of 
which will be authorised by the Director-General 
Defence Accounts. 


3. Entitlement.—(a) To be entitled to the award of 
the Long Service and Good Conduct Medal and 
Gratuity, a Naval rating or a Royal Marine must :— 

(1) have completed 15 years’ pensionable service 
with continuous ‘Very Good” character, and 
with previous character not inferior to “Good” 
in service which is reckonable for pension 
purposes. Where character during such 
service has been assessed as “Good” on the 
ist December in any year, time reckoning 
for the medal will not commence until the 
Ast January following; 

(2) have actually re-engaged to complete time 
for pension (but see clause (b) below regarding 
ratings on non-continuous service engage- 
ments) ; 

(3) be in possession of the full number of Good 
Conduct Badges which he could have earned 
during his service; 

(4) be provisionally recommended by the Captain 
of the ship or the Commanding Officer of the 
establishment in which he is serving at the 
time of the application as in every respect 
deserving of the award. 


__ (6) Non-Continuous Service.—Maltese ratings serv- 
ing on non-continuous'service engagements are cligible 
for the award of the medal and gratuity under the 
foregoing conditions, except that clause 3 (a) (2) 
above is not applicable. Ratings locally entered at 
Hong Kong and Singapore are eligible for award of the 
medal and a gratuity of £10 under thesame conditions, 
Other locally entered ratings may be awarded the 
medal without gratuity if their records of service and 
character conform to the requirements for an award 
under the ordinary rules. 


(©) Desertion will render a man ineligible for the 
award of the medal under the ordinary regulations 
(sce Article 8—Special Recommendations). 


4. Long Service and Good Conduct Gratuities.— 
Additional Allowance.—(a) Ratings, including Maltese 
ratings, who are awarded the gratuity of £20, are also 
eligible to earn an additional allowance which is 
payable in a lump sum with the first payment of pen- 
sion on discharge, at the rate of £1 for each year of 
qualifying service with “Very Good” character 
rendered subsequent to the award or restoration of the 
medal. The lump sum is not payable to non-European 
locally entered ratings. 


(1) A rating who is promoted to officer after the 
award of the medal and gratuity will be allowed, on 
confirmation in rank, to receive payment of any addi- 
tional allowance that may have been earned up to the 
date of his promotion. 

(c) Service during which a “Good” character is 
awarded will not count as qualifying service for the 
additional allowance, notwithstanding that the man 
may not have been deprived of the medal. 

(a) When a man is deprived of or forfeits his medal 
he will forfeit the additional allowance already 
accrued. If the medal is restored before he is pen- 
sioned, the amount earned subsequently to the date 
of restoration only will be awarded. 

(e) When a man is invalided after having been 
awarded the medal and gratuity, and before comple- 
tion of the full time for pension, he will be granted 
any additional allowance that may haye been earned 
up to the date of his discharge. 

(f) Any man who voluntarily quits the Service 
after the award of the medal and gratuity, and before 
becoming entitled to a pension, will forfeit all claim to 
any additional allowance that may have been earned. 

(g) Where a man who has been discharged to 
pension is permitted to re-engage for a further period 
of service subject to relinquishment of pension, such 
further service will be allowed to count for purposes of 
the additional allowance under the usual regulations, 
provided that the man is qualified in all respect s or 
this allowance. 


5. Long Service and Good Conduct Gratuities and 
Additional Allowances of Dead Men.—If a man should 
die after the award of his medal any gratuity or 
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additional allowance to which he may_be entitled 
will be paid to his widow, or next-of-kin if dependent 
upon him. 


6. Breaks in Service.—A break in service not due to 
desertion, dismissal, sentence of imprisonment, or 
other misconduct on the man’s part, will not be 
considered as breaking the continuity of his “Very 
Good” character, or of recommendations for the 
medal and gratuity, provided that he rejoins within 
5 years or, if invalided, as soon as the state of his 
health permits, or if approval has been given to 
bridge the break in service of more than 5 years. 


7. Recommendations.—(a) The names of men pro- 
visionally recommended for medals and gratuities 
are to be sent to the Director-General Defence 
Accounts on Form $218, accompanied by their 
Service Certificates or certified copies thereof, in 
sufficient time to allow for verification of entitlement 
and preparation of the medal (normally one calendar 
month), and for approval to be received and presenta- 
tion to be made on the date when the award is due. 


(b) Recommendations for Royal Marine ranks are 
to be forwarded through the Director of Drafting Pay 
and Records, Royal Marines, six weeks before the 
medal is due. 


8. Special Recommendations.—(a) If a man has the 
essential service qualification of 15 years with con- 
tinuous “Very Good” character in accordance with 
the foregoing articles but is ineligible for the award 
of the medal under the ordinary regulations, the 
Secretary of State will consider any recommendation 
for a special award of the medal on the grounds that 
the man has displayed heroism or gallantry in action 
or has rendered some special service in time of emer- 
gency, during service qualifying for the medal and 
subsequent to the lapse which disqualifies him under 
the ordinary rules. The recommendation should be 
made by letter submitted through the Commander- 
in-Chief or administrative authority, or, for a Royal 
Marine, through the Director of Drafting, Pay and 
Records, stating fully the circumstances in which the 
application is made. 


(6) A recommendation for a man who has a record 
of 18 years’ qualifying service with continuous 
“Very Good” character will also be considered 
although he may be disqualified under the ordinary 
regulations. 


9. Presentation of Medal and Gratuity.—(a) When 
approval has been received, the medal is, if possible, 
to be presented by the Commanding Officer before 
the ship’s company or Royal Marines Unit. The 
gratuity is to be paid on the authority which will be 
issued by the Director-General Defence Accounts. 
In no circumstances is the medal to be presented or 
the gratuity to be paid before the date on which the 
award is due. 


(6) The award of the medal and gratuity is to be 
noted on the Service Certificate. In order that the 
possession of the medal may not be overlooked 
when consideration is being given to deprivation of 
a Good Conduct Badge, the award of the medal is to 
be noted at the foot of the Badge column in addition 
to the Medals section of the Service Certificate. 


10. Misconduct pending presentation.—The Ministry 
of Defence is to be informed by signal if the man’s 
conduct falls below the requisite standard in the 
interval between the recommendation and the date 
when the award becomes due. The medal is not to be 
awarded and, if received in the ship, is to be returned 
to the Director-General Defence Accounts with an 
explanation and with the authority for paying the 
gratuity. 

(2) If the presentation of the medal is delayed for 
any reason beyond the date when the award is due, 


and misconduct (other than a trivial offence not 
breaking the continuity of the man’s “Very Good 
Conduct" or “V.G.” character) occurs in the interval, 
the medal is to be withheld and a report made to the 
Commander-in-Chief or Flag Officer or, for Royal 
Marines on shore, the Commandant General, Royal 
Marines. Unless ‘the offence, or the punishment 
awarded, automatically inyolyes loss of the medal, 
the report is to state whether deprivation would have 
been proposed if the medal had been in the man’s 
possession at the time of punishment. If deprivation 
would have been automatic or proposed, the higher 
authority may direct that the medal’ should be 
regarded as awarded on the due date, and deprived. 
If this course is considered inappropriate, the higher 
authority is to report the matter to the Ministry of 
Defence. When deprivation would have been neither 
automatic nor proposed, the medal should be awarded 
from the due date and retained (but, if the man has 
lost a good conduct badge, the medal should not be 
presented until the badge is restored). 


Note.—The rules about restoration of the G.C. 
Medal are contained in the Queen’s Regulations for 
the Royal Navy, Chapter 19. 


11. First Clasp.—A man holding the medal who 
completes a further 15 years’ service on any kind of 
Royal Naval engagement, T.124 and variants 
excepted, with the character qualification required 
for the original award may be awarded a clasp to 
the medal. The award of the clasp will not entitle 
the recipient to any further gratuity or pension 
addition, Applications for the award are to be made 
on Form S.218 endorsed “CLASP ONLY,” and 
forwarded as directed in clause 7, accompanied by 
the Service Certificate or a certified copy thereof. 


12. Second Clasp.—A man holding the medal and 
clasp who completes a further 15 years’ service under 
the same conditions required for the award of the 
first clasp, may be awarded a second clasp to the 
medal. Applications for the award are to be made 
on Form S.218 as directed above. 


Note,—Pensioners are not debarred from counting 
the additional service for the award of the clasps. 


13. W.R.N.S. Ratings. —W.R.N.S. ratings will 
qualify for the medal and clasp under the same con- 
ditions as for men. The gratuity will however, be 
£17 and the additional allowance 85p a year. 


MERITORIOUS SERVICE 
ANNUITIES AND MEDALS 
(ROYAL MARINES) 


A sum not exceeding £400 a year is available for 
distribution in annuities not exceeding £20, as rewards 
for distinguished and meritorious service. This award 
was open either before or after discharge to Senior 
Non-Commissioned Officers of the Royal Marines who 
had completed 21 years’ service, or had been granted 
a life pension on account of wounds or hurts received 
in action or otherwise in the execution of duty. 


2. As Royal Marines receive the L.S. and G.C. 
gratuity of £20, they are no longer eligible for this 
award. The Meritorious Service Medal has been 
awarded to all ranks who were registered in the 
Department of the Commandant General Royal 
Marines on 16th May, 1947, and no further awards 
will be made. Those to whom the Medal has been 
awarded remain eligible for the annuity and awards 
will be made, as and when vacancies occur. 


8. The Medal and annuity are liable to forfeiture 
by recipients on conviction of treason, sedition or 
mutiny. 
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FOREIGN ORDERS, DECORATIONS AND MEDALS 


REGULATIONS CONCERNING THE ACCEPTANCE AND WEARING 

BY PERSONS IN THE SERVICE OF THE CROWN OF ORDERS, 

DECORATIONS AND MEDALS CONFERRED BY HEADS OR 

GOVERNMENTS OF FOREIGN STATES AND BY MEMBERS OF 

THE COMMONWEALTH OVERSEAS OF WHICH THE QUEEN IS 
NOT HEAD OF STATE 


(United Kingdom and Dependent Territories) 


ORDERS AND DECORATIONS 


1. No person in the service of the Crown may 
accept and wear the insignia of any such Order or 
decoration without Her Majesty’s permission. 


2. Such permission, if granted, will be either:— 
(a) unrestricted, allowing the insignia to be worn 
on any occasion; or 
(8) restricted, allowing the insignia to be worn only 
on particular occasions associated with the 
country concerned, 
The grant of both unrestricted and restricted 
permission will be conveyed by letter from Her 
Majesty’s Private Secretary, 


8. Full and unrestricted permission is contemplated 
in the case of Orders conferred: 

(a) for distinguished services in saving or attempt- 
ing to save life; 

(6) on any officer in the Royal Navy, Army or 
Royal Air Force, or any United’ Kingdom 
official, in recognition of services (a) while lent 
to a Commonwealth Government or (b) while 
lent to a foreign Government provided that he 
is not in receipt of any emoluments from British 
public funds during the period of the loan. 


4. Restricted permission is particularly contem- 
plated in the case of Orders or decorations conferred 
in recognition of personal attention to a Head of State, 
or a member of the Royal Family of a foreign or 
Commonwealth country, on the occasion of State or 
official visits by such personages, 


5. Restricted permission will also be given for the 
wearing of insignia of Orders and decorations con- 
ferred:— 

(1) on United Kingdom officials in connection with 

a State visit by Her Majesty the Queen; 

(2) on members of deputations of British regi- 
ments to Heads of States; 

(3) on members of Special’ Missions when The 
Queen is represented at a Coronation, Wedding, 
Funeral, or similar occasion; or on any 
Diplomatic Representative, when specially ac- 
credited to represent Her Majesty on such 
occasions (but not on the members of his Staff). 


Permission will not be given to: 

(@) the Heads or other members of Her Majesty's 
Diplomatic or Consular establishments abroad, 
when leaving, whether on transfer or on final 
retirement. 

(6) officers of British naval, military or air squad- 
rons or units visiting foreign countries and 
Member countries of the Commonwealth over- 
seas, except as provided at (2) above, 


6. Applications for The Queen’s permission whether 
full or restricted, will be submitted to Her Majesty 
by Her Principal Secretary of State for Foreign and 
Commonwealth Affairs, who however shall be under 
no obligation to consider them unless, before the 
bestowal of the Order or decoration, the country 
concerned has ascertained either throuzh the British 
Diplomatic Representative there or through its 
Diplomatic Representative at Her Majesty’s Court, 
that having regard to these Regulations the award 
would not give rise to any objection. 

In no case can applications be considered in respect 
of Orders conferred more than five years previously, 
or offered in connection with events so long prior to 
the proposal to award them. 


7. Permission will not be granted for the wearing 
of the insignia of Orders and decorations conferred 
otherwise than by the Heads or Governments of 
States recognised by Her Majesty as such. 


MEDALS* 


8. Medals, with the exceptions specified below, and 
state decorations not indicating membership of an 
Order of Chivalry, are subject to the Regulations 
in the same manner as Orders. If granted, unre- 
stricted permission is given by letter; restricted 
permission is given by certificate. 


9. Medals for saving or attempting to safe life 
whether conferred on behalf of the Head or Govern- 
ment of a foreign or Commonwealth State or by 
private Life-Saving Societies or Institutions, may be 
accepted and worn, subject only to the restrictions 
imposed by the Regulations for the Services con- 
cerned. 

Applications for Her Majesty's permission to wear 
other medals conferred by Private Societies or 
Institutions cannot be entertained. 


10. Applications for permission to wear medals in 
warlike operations will not be entertained if the grant- 
ing of such permission would be at variance with 
considerations of general policy or public interest. 


GENERAL 


11. The wives of persons in the service of the Crown 
are regarded for the purposes of these Regulations 
as sharing the disabilities of their husbands con- 
cerning the acceptance of foreign or Commonwealth 
awards, 


12. Persons employed in the commissioned or 
salaried service of the Crown on a temporary basis are 
subject to these Regulations in the same way as those 
employed on a permanent and pensionable basis. 


13. Members of the yarious police and constabu- 
lary forces maintained in the United Kingdom and 
Dependent Territories are uniformly regarded as 
subject to these Regulations, with the exception, 
however, of British Transport Commission Police and 
Dock and Harbour Police Forces established under 
private Statutes. 


14, Persons who have retired from the service of 
the Crown remain subject to these Regulations in so 
far as concerns the acceptance of Orders, decorations 
or medals offered in respect of services rendered 
before their retirement. 


15. The regulations shall be regarded as applying, 
in the same way as to British subjects, to British- 
protected persons who are such by virtue of their 
connection with a Protectorate or Trust Territory 
administered under the supervision of Her Majesty's 
Principal Secretary of State for Foreign and Com- 
monwealth Affairs; they may also be regarded as 
applying in the same manner to British-protected 
persons who are such by virtue of their connection 
with a Protected State administered under the 
supervision of the said Principal Secretary of State, 
but Orders, decorations and medals conferred upon 
such British-protected persons by their Rulers are 
not regarded as falling within the scope of these 
Regulations, 


*These regulations do not relate to award of 
campaign or commemorative war medals. 


ee 


bathe SEEN Ae gt 


ba neath ata oat 


| 


| 
| 


DEPARTMENT OF TRADE CERTIFICATES OF SERVICE 
AND CERTIFICATES OF COMPETENCY 


159 


DEPARTMENT OF TRADE CERTIFICATES OF SERVICE AND 
CERTIFICATES OF COMPETENCY 


1. Seaman Officers on the Active List, Retired 
List, or Emergency List of the Royal Navy who have 
attained the substantive rank of Lieutenant or above 
and have completed 7 years’ sea service in sea-going 
vessels, of which not less than 8 years shall have been 
performed whilst holding a full Watchkeeping Cer- 
tificate, together with an Ocean Navigation certificate, 
may, at the discretion of the Department of Trade 
and Industry be awarded Certificates of Service in the 
Merchant Navy. In the case of officers who attained 
the Watchkeeping Certificate before the Ocean Navi- 
gation Certificate was introduced in 1957, i.e. Officers 
trained under the pre-COST scheme, the Watchkeep- 
ing Certificate only is required. 


2. Engineer Officers on the Active List, Retired 
List or Emergency List of the Royal Navy, including 
officers holding Extended Service Commissions, who 
have attained the substantive rank of Lieutenant or 
above who have taken the full marine engineering 
course at the R.N. Engineering College, and who have 
completed 21 months’ qualifying sea service as 
Watchkeeping Engineer Officer or Senior Engineer 
Officer or Engineer Officer since attaining that rank 
(acting rank to count) may, at the discretion of the 
Department of Trade, be awarded Certificates of 
Service as First Class Engineer. 


8. Certificates of Service as Second Class Engineer 
may, at the discretion of the Department of Trade, be 
awarded to Engineer Officers who have attained the 
substantive rank of Engineer Sub-Lieutenant (ME,) 
and have completed 21 months’ qualifying Watch- 
keeping Service since attaining that rank (acting ran} 
to count), Special Duties List Officers who hold addi- 
tional academic qualifications (e.g. Higher National 
Certificate) will have these taken into account by 
the Department of Trade in considering their eligi- 
bility for Certificates of Service as First Class 
Engineer. 


4. Personnel of the R.N. holding the rank of 
Senior Commissioned Engineer or Senior Com- 
missioned Mechanician and Commissioned Engineer 
or Commissioned Mechanician who left the Service 
before ist January, 1957, are still eligible for the 
award of Certificates of Service as Engineer provided 
that they qualify as required by the Department of 
‘Tvade regulations. 


5, Supplementary List Officers will have their 
applications considered in relation to their training, 
qualifications and experience both before and since 
entering the Royal Navy, provided that they have 
met the sea service requirement set out above. 
Temporary and Reserve Officers are ineligible for 
the award of Certificates of Service; but may count 
Naval Service as qualifying service for admittance to 
the Department of Trade’s examination for Certi- 
ficates of Competency, provided it is performed as 
required by the Department of Trade’s Examination 
Regulations. 


6. Certificates of Competency as Extra Master, 
Master, Mate, Extra First Class Engineer, First Class 


Engineer, Second Class Engineer, Second Hand (Full 
or Limited) or (Special) of a fishing boat, and A.B., 
or of qualification as Efficient Deck Hand, can be 
granted by the Department of Trade only after 
examination.* 


7. The following procedure is to be adopted when 
officers and ratings make application for the award 
of Certificates of Service or to sit examinations for 
Certificates of Competency :— 


(a) Certificates of Service 

Applications for Certificates of Service should 
be made on the appropriate Department of 
Trade form, obtainable from any Mercantile 
Marine Office (or through the Administrative 
Authority, if abroad) and forwarded through 
the usual channels to the Ministry of Defence 
(NP2), Old Admiralty Building, Spring Gardens 
SWIA 2BE. The fee of £5 should not be for- 
warded to the Ministry of Defence with the 
application; the Department of Trade will re- 
quest payment if the grant of a Certificate is ap- 
proved. Applications will be forwarded to the 
Department of Trade by the Ministry of 
Defence with the usual statement of service, 
ete, 

Certificates of Competency 

Applications to be examined for Certificates of 
Competency should be made on the appropriate 
Department of Trade form, obtainable from 
any Mercantile Marine Office (or through the 
Administrative Authority, if abroad) and 
forwarded as directed on the form. They 
should be supported: — 

(i) in the case of Officers by a statement of 
service (Form D.G.D.A, 902) which may 
be obtained on request from the Ministry 
of Defence (Naval Personnel Division 2) 
Forms S.450 (‘‘Flimsies”) in respect of 
all sea-going appointments and of last 
appointment, whether seagoing or_not 
should also be produced by the officer 
concerned. (Itshould be noted that dupli- 
cates of Form S.450 are no longer held by 
the Ministry of Defence.) 

(ii) in the case of ratings by a copy of Service 
Certificate. Candidates should also pro- 
vide Watchkeeping Certificates. Details of 
fees for examinations are shown in the 
booklets mentioned at * below. 


© 


* Regulations governing the Examinations of 
Masters and Mates, and Engineers, and Skippers and 
Second Hands of Fishing Boats in the Mercantile 
Marine are published by HM. Stationery Office, and 
obtainable on purchase at any Mercantile Marine 
Office or through any bookseller. 

Notice No. M.436 may be obtained at any Mercan- 
tile Marine Office and deals with the issue of Certifi- 
cates of Competency as A.B., and Certificates of 
Qualification as Efficient Deck Hand. 


NAUTICAL ASSESSORS 


NAUTICAL ASSESSORS 


Appointments as Nautical Assessors will be made 
under the following rules :— 
House or Lorps 
(Under Section III of the Supreme Court of 
Judicature Act, 1891) 

(1) To be retired Naval Officers of the rank of 
Admiral or Captain who have had at least 3 years’ 
service in command of one of H.M. Ships at sea, 

(2) The number will be limited to 6. 

(3) The age limit is 65. 


(4) Appointments will be for a limited period of 
8 years in the first instance, any extension beyond 
that period will be specially considered before the 
term of the appointment expires. No appointment will 
exceed six years. 


Court or APPEAL 


(Under Section 98 of the Supreme Court of 
Judicature (Consolidation) Act, 1925) 


(1) To be Naval Officers retired from the Com- 
manders’, Captains’ or Flag Officers’ Lists. 


(2) The number will be limited to 2. 


(3) The appointment will be for 3 years in the 
first instance, Any extension beyond that period will 
be specially considered before the term of the 
appointment expires. No appointment will exceed 
six years. 


Cuass III, Assessors 
(Under the Merchant Shipping Act, 1804) 

(1) To be retired Officers of the rank of Admiral 
or Captain who have had 8 years’ service in command 
of one of H.M. Ships at sea. Commanders or Lieu- 
tenant-Commanders who are qualified Navigating 
Officers with more than three years’ service since 
qualifying in the Advanced Navigation Course are 
also eligible for appointment. 


(2) The number will be limited to 2, 
(8) The age limit is 70. 


(4) The appointments will be for 3 years in the 
first instance. 


Application for appointment as Assessors to the 
House of Lords or Court of Appeal should be made 
to the Ministry of Defence (Naval Secretary), 

Application for appointment as Class III Assessor 
should be addressed to the Home Office. 


Support King George’s Fund for 
Sailors and you are supporting 
more than one charity 


King George’s Fund for Sailors is the central fund 

for all marine charities in the U.K. Its purpose is to 

ensure that money given on behalf of distressed 

seafarers and their dependants is distributed where 

and when it is most needed. 

Every year KGFS is needed to give grants totalling 

more than £250,000 to help finance the work of 

marine benevolent societies. This work includes: 

+ homes for aged and disabled sailors 

%e convalescent homes and rehabilitation centres 

%& orphan’s homes; schools and training ships 

* help of all kinds for widows and dependants in 
distress 

%& clubs and hostels at home and overseas 

% libraries and other comforts at sea. 


The work of these charities needs as much support 
as ever. Please give generously, and report any case 
where we could be of help. 


Here are just a few of the Royal Naval charities that 
received KGFS grants in 1972: 


%& RNBT—£21,500 
& WRNSBT—£6,200 4. 
%& Dame Elizabeth Kelly Trust Portsmouth—£6,000 Ceete> R 
%& King William IV Naval Foundation—£7,040 
Queen Adelaide Naval Fund—£4,000 
ce Royal Fleet Club, Devonport—£2,000 
& Officers’ Benevolent Fund (RN and RM Branch and 
Special Duties Fund) —£3,750 
%& Officers’ Families’ Fund (Naval Cases)—£3,800 
ke Officers’ Association (for Naval cases and Hawkins 
Trust)—£1 1,595 


KING GEORGE'S FUND FOR SAILORS 


General Secretary: Captain lan Clegg, RN 


1 Chesham Street, London SW1X 8NF 
Telephone: 01-235 2884 
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